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ABSTRACT 

Covering, the time period of July 197U to J.une 1975, 
the interim report describes the activities of a project designed to 
provide career education to the adult population of a 16w income 
rural area in north-central Wisconsin. Special emphasis was focused 
on out-of-school persons in need of entry jobs or those needing job 
upgrading or retraining. Programs incorporating, the concepts of 
self-awareness, career awareness, career development, and career 
exploration were developed. Activities were designed to provide 
career education information to the parents of high school a^e yoath 
in the area. This included classes, small group sessions, ^Counseling, 
careir material displays, tours, and informational meetijj^gs. .In_ 
addition, the materials resource center was expanded, and materials 
were disseminated on a loan basis. Inservice was conducted for all 
project personnel in the form of meetings, workshops, and clas^es^ 
Publicity efforts, through newspapers, newsletters, - radio, and 
television, increased the public awareness of career edaca*io^ 
Appendixes take up two-thirds of the rep9rt and contain 'er ' 
instruments, publicity samples, sample programs, a 51-par. 
bibliography and resource guide, and other pro ject-rel': 
(Author/HJ) 
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♦ Documents acquired by ivg^^^^ informal unpublished 

materials not availa^ble f rom oWCr sources. ERIC takes every effort 
to obtain the best copy availJ^^^ Herertheless, items of marginal 
reproducibility are o^-^^jm^ntQrei and this affects the quality 
of the microfiche and ^^^W^j reproductions BIKEC makes available 
via the ERIC Document Kjp^^^auction Service (EDRS). EDRS is not - 
responsible for the ^i^^^irf original document. Reproductions 

t best that can be made. from the original.' 
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Tir;,^ period, - July 1, 1974 - June 15, ]975 

X 

Goals and objectives of the project. 

1. To provide adult education activities to persons over 
16 years of age> to those in school snd out of school, 
to those employed and unemployed^ 

2. To develop in-service activities for public school 
faculty to aid in impleir.cnting career education concepts 
into public school curriculum, 

3. lo ddvelop a resource center of c^.reer education materials. 

4. To improve articulation efforts between NCTI and the public 
schools in the district. 

In addition to the above stated goals and objectives, more 
specific goals and objectives were determined by the career 
education staff for 1974-75. A preliminary draft of goals 
and objectives for 1975-76;-has been prepared. (See appendix F) 

A ^'cluster of school concept" was developed as an operational 
procedure to effectively serve this large geographic district. 
Each career education consultant was assigned a number of 
schools by. geographic location, to work with as the liaison 
person for all career education programs, as well as, the 
career, education activities for adults. 

In tiach school participating in the project, the contact person 
Wcis the k^y to implementing in-senlce faculty programs. Persons 
designated were Local Vocational Education Coordinators (LVEC) 
Guidance Directors /Counselors , Principals and Teachers. In many 
instances, this same person was also a part-time employee of 
NCTI, assurdng the position of Adtlt Center Supervisor. Where 
a person asf>umed both roles, coordination efforts- bet^^een in- 
serx'ice activities and a^ult counseling activities x^as enhanced. 
In several schools, the LVEC was employed by a CESA and this 
provided the samq;^ contact for a career education consultant in 
several- sciiools. This approach was very bfineficiSl in terras of 
implementation efforts. 

Wliile all project activities during the past two years related 
to the original objectives^ as much flexibility as possible was 
given to each career education consultant to design activities 
to meet the specific needs of the adults in each community as 
veil as the public school faculty. Tliis concept, along with the 
distance factor, required tlie career education consultants to be 
knowledgeable in all phases of the project and to develop a 
Vciriety oT approaches. Consultants cooperated with each other in 



planning activities when possible and worked rs a total tCcTM on 
major project activities* To facilitate the team approach "the 
team vcck'' was successfully impJementccK Slaff mcetlnps were " 
held to help plan and develop cooperative projecty and activiticc^ 

(d) Results; Accomplishments 

A variety of activities was offered to the identified adult 
population (unemployed, under-employed, mid-career, high 
school dropouts, parents, and wometv) • These programs included 
classes, small group sessions, individual counseling,- career 
material displays, tours, GED testing, and large group infor- 
mational meetings. (See Appendix C for number and types of^ 
individuals reached). 

Informational talks were given to service organizations 
(Kiwan^s, Lions, etc.) in the district to gain their suppor^. 

Efforts were made "To establish a liason with community social 
service agencies as CAP, Job Service Of-fice, Marathon County ' 
Health Care Center, Social Services, Division bf Vocational 

Rehabilitatjfon, and the Marathon County Women's Centerj__ThxQAigh 

the resulting cooperation the^career^educ-a^iOTT'sTarf^as asked 
to present programs to the workers or their clients • Referrals 
of individuals needing counseling were also made to the career 
consultants. 

The dkreer education staff was involved with activities at North 
Central Technical Institute with thd adult basic education, 
developmental, academic, special education and business depart- 
ments through class sessions, individual counseling, demonstra- 
tions of materials, loan of materials, individual student career 
counseling, and articulation. 

Over '250 youth, the career education, staff , and members of the 
, faculty at North Central Technical Institute were also involved 
in two summer Career Exploration Workshops for Youth Work Experience 
youngsters. (See Appendix C) 

Thy advisory committee, which met three times, assisted the staff 
wiCh ideas and publicity. (See Appendix E) 

The materials resource center was expanded, a simple classification 
system was devised, and a revised bibliography was prepared. (Sec 
Appendix D) These career education materials were dissemitiat€v4 on 
a loan basis to school district personnel and other individuals. 
The commercial materials and guides from other school districts 
were displayed and demonstrated at in-service meetings. In addition 
many free career materials were made available to teachers, students i 
and adults. ♦ ^ 

In-servibe was conducted for personneJ of alL project schools. This 
was accomplished by individual meetings, small group meetings (grade 
level, department, etc*) entire staff meetings, committee meetings, 
workshops, and classes. Contacts were made regularly with the school 
administrators and the designated career education contact person. 
(See Appendix B) * 



several oi'Ucvlc.iion mcetinsr. wero ho.ld lo: Novih Ccnrral TcdmxcrJ. 
Institute. Tlie career education stcSf wr. responsible for the 
coordination of the bu^^iiu-fis arLiculaf.jnn nrctin;-: bcLvcen orca 
high school r.ad NCTl instnicror«. (J-cc / j-pcnO;:: G) 

Career Kducetion staff meirbers have atter.ded many meetings, and 
conferences for professional grovzth. Thun, they have expanded 
their expertise and improved programs presented. 

Due to expanded jiub lie relation eifforts, sucli as the career ( 
^ education ncwsletfter, newspaper, radio, and teJavision cover- 
age, the public has become more ai^are of career education. 
(See Appendix A) 

An evaluation plan has been devised with the third party evaluators 

Several contacts' and visits have been arranged with representatives 
from the U. S. Office of Education and the Wisconsin VIAE Board' 
and the Department of Public Instruction. Tiiis has kept the career 
education staff Veil informed on national and state developments, 
80 they could pass the information to participants in the local 
area. 

(e) Evaluation 

A team of third party evaluators was contracted from the Center 
for Vocational Studies at the University of Wisconsin-Madison. 
Evaluation visits were conducted four times durin'g the year. A 
plan of evaluation was established based on the national evalua- 
tion plan prepared in 1974. Instruments have bean administered 
to a selected school population in grades 3, 6, 9, and 12. Results 
have been sent to a scoring service. These results will be used 
to compare control and treatment schools. (See Appendix F) 

A reaction form has breen used to evaJuafte sessions with adults, 
students, and teachers. Other instruments which were devised 
by the project staff are the Counseling Check-list, Evaluation 
of Career Education materials. Community SeWices in Career 
Education, Reaction Form, Potential Services in Career Educat;/on, 
EvaJuation of Slide Presentations, Career Interest Survey, ?,nd ' 
Career Education Opinionnaire# 

(f) Conclusion and Recommendations 

Many of the activities which have been implemented in the past 
yeajc have been helpful to individuals in career development as 
evidenced by written and oral remarks. Tne in-sex-vice program 
has assisted the school staffs in enlarging their career educa- 
tion program. Although the *'team week*'' approach has been quite 
successful, it is felt that another method is desirable for the 
next year of the project to create new interest and enthusiasm 
witli school personnel. Plans arc currently beinfi considered to 



! - - . 

hold regular meetings wifh contact, pcri'hoiirj as a group wi*thin 
each cluster of schools^ These group rr.cctlnES would hopefully 
lead to career education in-strvico requests ♦ 

It is difficult to reach the disadvantaged adulc audience through 
regular publicity channels. Career dcve.l opiacnt programs have bcc;n 
more effective v;Sth ^'captive**, estal^lJ.shed audiences such as the 
welfare mother^s group. It is recoimnended that for the coning 
year that efforts be directed toward organized groups'. Plan.s are 
being considered tp involve the career education prop.ram on a 
regular basis with NCTI programs such as adult basic education 
and the developmental program. Contacts will be made with social 
service agencies to determine needs for an organized continuous 
program of assistance. 

The NCTI Career Education News has been a successful vehicle in 
spreading information and enthusiasm for the project. 'It is 
recommended thac this be continued. ' , ' , 



VI. BODY OF THE REPORT 

(a) Problem area tcward which the project was directed. 

The primary purpose of this project is to provide career. educa- 
tion activities to the adult population of the district, (includ- 
,ing youth 16 years and older) in school and out of school, with 
particular emphasis on meeting the needs of the small rural' areas. 

This project has focused' on serving the career education needs 
of adults who were unemployed,- those adults who are presently 
employed (including parents of "youth in school) and those stu-^ 
dents in their last two years of high school who can benefit 
f rom lihe broad spectrum of career education activities • In addi-^ 
tion, this project has helped to facilitate and vill continue to 
help facilitate the implementation of the career education concept 
in grades K-12 in the participating public sdiools, Cooperative 
Education Service Agencies, Department of Public Instruction, and 
the Wisconsin. Board of Vocational, Technical and Adult Education. 

Project activities have been designed to provide careeu education 
, activities to rural areas in north Central VJisconsin, with a high 

proportion of individuals with family incomes below $7500. 

Special emphasis in this project focused on those out of school 
, persons in need of entry jobs or those in need of job up-grading 
or re-training. Programs incorporating the career education con- 
cepts of self-awareness, career awareness, career exploration and 
career development were developed. 

Activities were designed to provide career education information 
to the parents' of the high school age youth, on the assumption 
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that the parents have a preataX^lnf luuTiCfi ovrr their chiidicui 
on future career choices than do to^clicrs or counseioic, and 
that career information given to parents will serve ti'/o purposes: 

(1) to help thti parents in the p.uidrMee of their child)*cn end 

(2) to help the parents in the pursuit 'of their own career goals. 

Goals and Objectives of the Project. 

Tlie follos^^ing objectives were established in the original pro- 
posal as they related to the policy statements contained In 
policy paper AVTAE-V72-10. Specific goals and objectives of 
the past year can be seen in Appendix F. 

Policy Statement ill 

Programs designed to increase the self awareness of each student, 
to develop in each student favorable attitudes about the personal, 
social and economic significance of work, and to assist each stu- 
dent in' developing and practicing appropriate career decision- 
making skills. 

Objectives 

1. To Increase career education ^activities to those persons 16 
•years old and older for those persons - 

a. presently in high school, public and private 

b. presently unemployed 

c. presently employed 

y 

to enable thern^ to obtain employment, advance in theliH present 
employment, or to transfer to more appropriate alternatives, 
by helping them become aware of their abilities, provide career 
awareness experiences, career exploration activities and career 
preparation programs. 

2. To develop career awareness materials. Emphasis to be placed 
on **mini-course*' development concept, and transportability 
feature for dissemination, particulary as they relate to 
broadcast .educational television. 

Policy Statement //II 

Programs at the elementary school level designed to increase the 
career awareness of students in terms of the broad range of options 
.open to them in the world of work. . 

> 

Objective 



Jj, To expand career awareness progratps at the K-6 grade level. 



PoJicy S tptcncn t: fill 



Programs at the junior high or middle school level designed to 
provicki Ctircer oiieutation and meaningful exploratory experiences 
»for students • 

Objective 

4. To expand career awareness of the world of work to junior 
high or middle school. 

Policy Statement //IV 

Programs at grade levels 10 through 14, designed to provide job 
preparation in a wide variety of occupational areas, with special 
emphasis on the utilization of work experience and cooperative 
education opportunities for all students. 

V 

Objectives 

5# To expand career education activities to small rural high 
schools where a high percentage of the student body are 
from disadvantaged, low income families. 

6. To provide c/ireer awareness programs for the parents of 
high school seniors who in the fall semester are undecided 
as to immediate career objectives. (Approximately 15%) 

?• To provide summer career exploration activities to those 
youth presently 16 years old or over, who. are in high 
'school and/or work experience programs. 

8, To provide counseling services and career information for 
the mature woman who wished to re-enter the labor market* 

9. To expand career a^rareness, career exploration and career 
preparation activities to Vietnam veterans. 

10. To expand the articulation of curriculum development In 
career prepar^ition as depicted in the career education 
model between high school vocational programs and post- 
secondary vocational-technical education programs in at 
least 4 programs the first year# 

11. To expand career awareness and career counseling services 
to those persons 16 years old and older who are: 

a. In high school 

b. post-secondary vocational preparatory programs 

c. to at lea.^t 10% of those programs presently unemployed 
who are n'p.istered with the Waus,au office of the 
Wisconsin State Kmployment Service. 

d. to at le act 2000 adults presently employed 

. . ^ . 10 -.. ' ' 



e. . to ^;(;:.{jn vho u\*oii*L io *]'>i'c^^)cli\i to re-enter the labor 
market 

f* to Aiticricyn india.jr, • 4. 

g. to rural difjavivanl.'.^.eJ whites 

12* ^o identify and disseiDinnte employr.icnt opening infom^ation 
within th« dis trict, ^and uhetc feasible, v/ithin t^ie state. 

13. To provide infornatiou on post-secondary vocational, tech- 
nical program openings to high schools within the district,^ 

14. To expand part-tine carcier preparation opportunities for 
those persons over 16 years of age by four new courses per 
year (2 per nemeste^r) to tjerve approximately 50-60 persons. 

(c) Description of the. general project design and the procedures 
followed. ' 

The North Central Technical Institute district covers parts of 
ten counties in the^north central portion of Wisconsin (see 
map of district on, following page). The corr.prj^etjsivg/ campus 
' for the district is located in Wauoavj, with a brancn campus 
located at Antigo, 35 miles to the ncprthwest. 

A "cluster of school concept" was dev^iloped as an operational 
procedure to effectively sc/ve this large geographic district. 
Each career education consultnnt was aasigned a number of ^schools 
by geographic location, to work with as the liaison person for 
all career education activitit^s, those for public school in- 
service programs as well ab the career education acti^ties for 
adults. (See following cluster concept) 

During the firs.t year, it was felt that locating career education 
consultants in three communities throughout the district would 
eliminate some travel, but yr:ore importantly would enable the 
career education consultants to become involved with community 
activities. One career education consultant was assigned to 
the Antigo campus to serve the northeast part of the district. 
This person assumed some counseling activities for the full 
time programs in Antigo, at previously regular coun/seling services 
were not available. Office space was 'donated in Medford'b'y the 
University of V.'isconsin for a career, education consultant who 
worked in the northwest portion of the district. Two career 
education conf^ultants offices vjere located at NCTI's Wausau campus 
where the Project Director wan loc:ated. One career ed^ation . 
consultant worked with the I'ausau Public Scfiobls and the Wausau 
area adults and agencies, 8X)d the other consultant worked with 
schools in Marathon County. ^ 

In the second year of cp(?r o;» the career education consultant . 
,in MedJJord moved to the V;aur>v cai^pus to facilitate a more co- 
hesive team approach. An a^jjiociate project director was hired 
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Mr !*„--,«;iri«i',..p'f the yc'Ar 1:0 b'c ' dira.ctly ' VfiS7piwslble /f or tlie ' 'f^ 
I'vii'Ct tonvn.K of. dic pV'Oiect. . . • , 

{'!)■.:•'•.'< f J-;' ri.-c ocinta\prc.jecl'cl:iV-cU.r- ;-nd thyee consuJ^tants *° 

r.c'i-,;-:i'iLeriur; services to the, a:Lghret:n» sdiqal ■discr.\cts apd.V. 
c.ixV/a^•.it...v; xnvoKTud in jthc projecu C«ns uiu an i;4 still, have- *' . • 
pi.lr«v... ^>. po:;3-Ibi'l.ity. for a^5.r,igncd schoordisgrlctii:- Ucwever,- 
. with thn* tea-'! approach t^hioh h^as baeu usgd, sever'ai memb-ers' o'f V- 
^the scarf pivsenu -in-SBrvice or- carec/r develoti;ncnt pro-grams -to '*.* ' 
teachers, students,' and/or adults up.on re-quest;, . ".■\-' 

At the start of ehe prp^*ect, the Superdntendent bf each public . '. ' '> 
schooJ \oc'.- iTYVitcd .to. an' iafortiational mee.ting \fhere.Jdie project' ' 
8o;hl-s\.nd objecffiVcs were dTscussed." -They Were* -asked ^o particl- ' ■ 
pate and If they were inte'r<isted, to.' reply by ' designating aeon-. . 
tnct. person in their respeceive-- schools'. Eighteen of " the 'twenty- ■•■ 
•six schools .indicated -an ii).tereSt in participating, (Jne school . ° ' 
withdrev> and an ad-'-ition^i school Was added.W the year progressed., ' 
. ' . • * • _ ' ' ' 

At-tho boginning of the -present year superintendents jtJere cojn- -,. 
tacted through a letter, 'a survey , ana a personal visit to dte- • 
. tennine^sex-vices that would be b.efi^ef iclaf to '-their publi<j school . 
district. Latcr-.in'the year- administrators were/offered programs 
; througk,^th"e "t^am" a^jproach. '(Siee^AtftJendix B) - ■ • ■ ■■\ 

In QacU school participating in the project, the contact • person,' 
wps th^'Vay tp.d.mplei;;cntfng "dnrservjfce f acuity, programs. , Persons ' 
(^enignatcd were Lofcal Vocational Education Cc^rdl'nators O^VEC) , ' 

^ Guid.ince Directol^s/Counseloiis Principals and TeachoTs'. In matiy 
, tnstavccis, this same person \7^s also* a part-tim6 emp;oyee cf NCTI, 

^ as'suinii>{: the position bf Adult Center Supenrisor. mere a person 
assumed both-^tolus, coordins^tion efforts betweeit ln*-sqrvic^ activi- 
tic.s and adult ^counjieiing activities were enhanced. In several 
schooli:, tha LVEC was employed by a CESA/an'd this t>rovid^d the ' 
s.amo^cont.^ct ^for a sarecr education consuitanV in several schools. 
This appvcach was very helpful, in nil implementation affOrts, ^ 

' ' ' : • ^ . , 'v ^ ^ * . 

As much fU-xibility as pos'sible was given {ro each cateex: 6duca- 
. tion consu.!tant to design: activities to meet, the specific needs 
of the adults in each Community as Veil a^ the public school ^. 
faculty. This concept, along with the distance -fac^o'r, required 
,-thc career e.ducation coniSultants to be knwl?.dgeable in all ^ \' 
phabvs- of the- project -and to "develop a vari^ety of'^ approaches . 
Connuitantb cooperated with each .other on planning activities ,' 
whe.p t>0J^-^>i^->le and worked as a total -^team*. on jnajor p^pject . * ' 
activities. Staff meetings were lield to help plan and deVelop 
cooperative projects and activities,. * \ * 

As a general operational procedure, v;hen*& career education ' 
cons-ultc^nc v:ns .at a 'given public school* durin^g the day, -de- 
veloplM.'V f ,:caity in-service programs, de'^igned to Jielp imple- t 
mcnt career /^ducil-l on, the consu-ltant 'would* also assume 
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rcsi;on55jbiiity in Lhat cox :nj'-y for . :'Mlt coiT.seiing activities. 
Ta accon^piish both activities, the couvitltcnt utilised- the 
materials in the caioer cc^uc.r^on rc/erialr. resource center. 

In the oricinaj^roposal, «-r,\rsAs v:;=; placed on dissemination 
activities via cducariona-» ^ ti-lcvi^ion. Since Channel 20 is not 
in operation, tliece plarts have been abandoned, and other methods 
have been used to contact: adults, 



Student PcTt5uiatio:. 



Students^ invc " 
Central Techr. 
the district p , 
$7500. Seine cc 
through the C 
tions during 
open houses, anc 



in thi^ p 
lustilute - 



-ct arc 5ll residents of the North 
J^iricc. Approximately one-half of 
/\ j) v:ould have family incomes under 
ct iiciS be ■ • .'.de with high school students 

Evplorat '^..eeks r.t.KCTI, classroom demonstra- 
rftel n^.Viials dispi^^ys and counseling at PTA, 
;^arent-tea«// ^ r conferences. 



The evening school counseling for adults which w<t& offered during 
the first year of operation was not used during tJ^e second year 
due to lack of interest. Adults vere offei:ed careeS: development 
through individual counseling, snail grovp meetings and large 
group meetings. These acuity \:cre^ contacted through cooperative 
efforts of the career education staff and Social Services, 
Division of Vpcatii?nal Kehabili ration. Job Sep/ice Office, 
Marathon County Mental Health X are Center, >?5CA, and Marathon 
County Public Librar\'. Contacts were al^^y riade as a re^lt of 
publicity through newspaper articles, flyers, posters, radio 
and television sha;s, individt-al contacts, and group preseti-ta- 
tions. Tables in the appendix give more specific information* 
^3 to groups contacted. 



Instructional Staff 



- At the beginning of the second year an associate project director, 
who had expericncris and training as a tcadici-, coordinator, librarian, 
and career education consultant, was hired. The three career^ 
education consultants have Jla.sters Dcgr^us or equivalents in Educa- 
tion or Guidance and Counseiinj;. Part-tiiue curriculum consultants 
have been retained from V>CTl for special projects.^ 

■■ - 

Advisory Committee ^ 

Althougli an advisory committee was established during the first 
year, the committee has been expanded during the second year to 
include a more conpreheni;xve representation from' the community. 
Members of the comraittee hrv^ given advisl? on' programs, coopera- 
tive services, and ways to re^d\ the^disadvantagad adult. 
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CAREER EDUCATION 




CESA Representatives 
High School Counselors 
LVEC 

School Administrators 
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Ki:thods 



Programs for each f acuJ ty in-service program were developed by 
the career* education consultants working with adiriniGtration 
and faculty in each respective school district. Adult counseling 
ing activities were conducted on a one to one basis or in smf*ll 
groups. Large fro»-p career education activities were planned 
either by an individual consultant or by the project staff as 
a team effort. 

Materials j K 

The career educate -^n > resource center has been expanded, a 
revised bibliogr< p« y has been completed, and a simple classifi- 
cation system bar b'^en employed to facilitate dissemination of 
materials, Tne center includes commercial materials, guides, 
materials developed by other projects, and materials developed 
through the NCTI project. -vThese materials havo been made avail- 
able to local schools on a shoi^t-term basis or through in-service 
displays. It is recommended that desirable materials be purchased 
by the school districts. 

Instruments and Techniques Used ' 

The senior survey was conducted for the second year and a report 
of findings was completed. A "Reaction Form" was used to assess 
in-service and career development meetings. The "Potential Service 
in Career Education" and "Community Services in Career E'^vhiation" 
were administered to determine beneficial services.. A form called 
"Evaluation of Career Education Materials" was developed to assess 
the effectiveness of commercial materials and locally prepared 
materials. The Third Party^ Evaluators established an evaluation plan 
for grades 3, 6, 9, and 12 using instruments recommended in the eval 
uation plan from the U. S. Office of Education. (S^ Appendix F) 

Results and Accomplishments ' 



girst Quarter - July 1, 197A to September 30, 1974 

Letters and* the "Potential Services in Career Education" forms 
were sent to scliool administrators. A personal follow-up visit ^ 
was made to make plans for the school year. This proved to be 
useful for needs assessment, * 

The career education workshop with UW-Stout graduate credit was 
held at NCTI. Thirty-one teachers, guidance counselors, and 
administrators from nine school districts were involved. This 
proved to be very effective in motivating teachers by having 
them develop materials that they- could use. 

Contacts were made with NCTI area coordinators, the work- evalua- 
tion director, developmental and* adult basic education instructors, 
and the community services director to establish a cooperative 
working relationship. As the year progressed these people were 
responsible for n^eny adult referrals and career development pro- 
gram opportuni'tlcs. j^ty 
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A public 'raiacions progran^ was o»Rc.!:i^od iticluding ncv.*spapcr 
articles, flyers, radio presentations, and speaking engagements.^ 
The first issue of the ''NCTI Career Education News*' was 
disoeranated. All of tliesc coirjuj^nicatj on vehicles pla>ed a 
relevant pai't in the i;ucces>s of tiie pro[;rair. (See Appc^ndix A) 

Contacts were made with various social service agencies to 
estabiisii a referral system and cooperative program plans* 
Various personnel from these agencies have made referrals 
to our individual counseling and group programs during the 
year. 

The project 'director, associate project director, and third 
party evaluators attended the conference on third party evalua-- 
tion. This meeting was instrumental in the development of the 
present evaluation plan. 

Consultants attended tlie East Central Wisconsin Personnel and 
Guidance Conference for professional growth. 

Second Quarter - October 1, 197^ to December 31, 1974 

In-service programs in the public schools v;ere continued through 
group meuitingSj commir.tee meetings > and individual meetings. 
After these sessions more materials and consultant assistance 
were requested. 

Several meetings were conducted to acquaint the public with nev; 
career options open to women. Interest has been high in the 
woman's programs, (See Appendix C) 

A series. of classes on. career development for adults was cori-- 
ducted at NCTI featuring the television series, The American 
Forum. . This was more effective than the evening individual 
couitseling done last year. 

The entire career education staff attended Business, Industry 
and Education Day which was sponsored by the Manufacturers 
Council of the Wausau Area Chamber of Commerce. 

IndividLual adult counseling and General Educational Development 
testing were pqntinued this year. 

Programs were presented t'o* local service organizations such as 
Kiwaais^^and .J-ion's Clubs to acquaint them with career education 
and the^HCTI Career Education Project. 

Several programs were presented for area adults ^at the Marathon 
County Library at Wausau. These included the movie. Future IShock / 
a program on career decision-making and a meeting for senior citizens 
tjn care'er -edticyiion. These stimulated more individual counseling 
an-d interos* career education in the community. 
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Stops v;ore t.aken to. incorpovi»rc Cr.rGer education int.o opA'eral 
KCTI programs? such as adult, basic cduccition, the devclopii>(3:nr.a.l 
program, the work evaluation program, homomakinB program, special 
education, snd acadcir.ic pro^M - is. Cc^r.^uJ t 'i.i t:. conducted j;crr'slon5 
with classes, demonstrated materials, Ltnl conducted individual 
counseling. 

Meetings were held to assist parents of undecided seniors as 
* indicated by tl - results of ♦'he Career Interest Surveys. The 
meetings were or/anized by v arious approaches such as. parent- 
teacher cpnference displays, consultants available at parent- 
teadier conf erci.cas , small - roup meetings, career nights or days, 
'and mailing irf^. nation. The parent-teacher conference displays 
and career nighu^ proved very effective in reaching parents. 

Several meetings and workshop.-, were attended by the staff for 
further profi^::- lal growth. 

A meeting was held with Elmer Schick of the U.S.O.E. on federal 
guidelines .for evaluation. Goals and objectives of the project 
for the year were completed by the project staff and a contract 
negotiated with third party evaluators for the evaluation of the 
project thft year. 

An articulation meeting was held between instructors at North 
Central Technical Institute and representatives from 15 district 
high schools. 

Career Interest; Surveys were completed by seniors in district 
schools. The results were developed into a report. 

The graduate follow-up on NCTI graduates was completed. 

An advisory committee meeting was held on December 18. Several 
new members were invited, so that a greater representation from 
business, industry, and community organi^m:ions became involved 
with the project concerns. 

Meetings were held to facilitate cooperative programs and efforts 
with CAP, Job Service Office, Marathon County Health Care Center, 
Social Services, and community social v;orkers belonging to C.A.S.S. 
As a result CAP participants attended the project's career develop- 
ment class, and a consultant counseled ten persons attending Job 
Service Ori^tation. 

The job bank was reinstated with additional part-time services 
of a representative from the Job Service Office. This service 
was used by career education consultants in individual and 
group counseling. 

The public relations program was continued and more people be- 
came aware of the career education project and its services. 

Tours of NCTI were condulcted. These assisted students and adults . 
with career planning. 
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Third Quc^ttfir - Jamiary 1. 1975 to H ar-r.h 31, .Ij75 ^ 

A team week Involving two or more members of the staff was used 
on altemauc weeks to provide in--sorvico*p: ojo. .s to d.'siricn 
schools. These programs included in~srn/ice for tcacucr.? anrj 
career development counseling to students ard their parents 
through materials displays^ individual ai:sistra:ce> classro6m 
demonstrations, and presentations such panel discussions. 
(See Appendix B) 

Meetings were conducted concerning new career options for women. 
A workshop *Tromoting the Development of Girls and Woinen," was 
sponsored by the career education staff for area guidance 
counselors . 

Career development displays, meetings, and radio programs were 
utilized to assist parents with the career educatiouydcvelopment 
of themselves and their children. 

Individual adult counseling and General Educational Development 
testing were continued this quarter. 

The class, •'Going Places With Your Personality," was offered at 
North Central Technical Institute in January. On March 20, a 
session called "Who Am I? 1-A" was presented et the Marathon 
County Public Library in Wausau. 

To further articulation /between North Central Technical Institute 
and area high schools, a Cluster Buster Symposium in marketing and 
contests in business ^d agriculture were held. As a joint effort 
b.etween the business department and career education department, a 
questionnaire to determine the time and subjects for further group 
^ articulation was presented to approximately 50 secondary business 
education teachers at the Wisconsin Education Association meeting. 

Efforts have been made to involve instructors at North Central 
Technical Institute in career education through the semester 
in-service meeting, flyers, planning meetings, the newsletters,' 
articulation, individual planning, and classroom demonstrations. 
Racks containing brochures with information on programs at North 
Central Technical Institute and career development were delivered 
to area public schools as a cooperative effort with student services. 

A report was completed on the Senior Interest Survey to com^l^are 
results from the same schools bemeen this year .and last year. 
Results from individual schools were also compared to the overall 
results of the survey. 

The slide tape presentations developed^ by North Central Telihnica] 
InstAute instructors at the Career Exploration Workshop for . \ 
atud^ts involved. in tire Youth Work Experience program wete 
completed and many, requests have been received for these. 

Materials were organized by using a simplified classification 
system* A revised bibliography w^ls prepared and distributed. 

20 
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'fhe career education staff presented a sectional program, 

"Challenges in Motivating Students for the New Work Force*' 

to approxv^ic.tely 40 educators at the UW--Stout guidance conference. 

A state consortium of Wisconsin career educators was held at 
North Central 'Technical Institute with 32 participants present. 
It was an excellent opportunity to exchange career education 
ideas* (See Appendix E) 

A consultant prepared-a sound/slide presjentation for women's 
career programs and counseling. .Tlie k-rV' presentation was used 
in' many programs involving over 150 people. 

The career education staff attended several meetings and workshops 
for further professional growth. 

Programs have been presented to local clubs and service organiza- 
tions . 

A site visit was made by Homer Edwards of the U.S.O.E. >and Jim 
Fisher, Career Education Consultant with the VTAE Board, on 
March 6, 1975. 

♦ 

Con1:inued public relations helped to make the public more aware 
of the career education project. 

An ad\dsory committee meeting was held on March 19 with 15 members 
j^articipating. 

The associate project director participated in the National Coordi- 
nating Conference for Administrators of Part D and FY 1973 Part^C 
Programs and*Projects in Dallas. She was also a discussion leader 
at the VHLscon'sin Task Force Working Conference in ^aclison. 

Fourth Qujrter - April 1, 1975 to June 30, 1975 

The team week approach was continued. "Career Days" programs 
presented Athens, Tripoli, Wausau East and Wausau West High 
Schools.^ Am in-service program was also presented to 19 D. C. 
Everest teachers. (See Appendix H) The team approach has been 
quite helpful in motivating involvement by the schools. 

"Industry and You Day" was sponsored by the Manufacturers Council 
of the Antigo Area Chamber of Commerce and NCTI-Antigo, A display 
of free materials and/or career cothseling was made available by 
the career education staff. Approximately, 1000 high school 
students and adults participated in the event. (See Appendix H) 

The articulation meeting between business instructors from NCTI 
and area high schools was held* Thjirty-nine instructors were ±\ 
attendance. High scliool instructors were qxiite enthusiastic about 
th,e*meeting and requested follow-up sessions. 

Several planning meetings were held with CESA {t7 representatives 
and the career education staff 'in regard to the "Career Exploration 
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Workshop*' for Vouch Work i.r.i yoi^^-fcrs on June II, 12, 

Qxid 13 at North General Trdirlc .\1 In'^fi t\iro. Tlic purpose of the 
workshop v;as to prov^icV. lh(^ f^cli.-jo.^ r.ujdcut.s vjlth prevocational 

experience in 15 diffc.L.-r "vj. r''M<.i ' - ^trc-u:. Approximately 150 
disadvantaged high school you^'i p<»r Lici]>aLeJ in the workshop. 

J^uwerous programs were giv^ui for coTamnn i ty af^^cncics and organiza- 
tions such as the YWCA, Corr.nun :.ty Asrociation of Social Services, 
Tuesday Homing Mothers Group, Coniinunii y Action Programs, and 
Marathon County Social Ser»n ccs. The programs which vary from 
career development assistance to project information, have been - 
well received. (See Appendix 11) 

The third party evaluators visited tiie project staff on May 16 
to review goals and objectives for 1975-76 and make revisions in 
evaluation plan. The U.S. O.K. site visit was conducted-on May 22 
and 23, ^ . . ' 

Flyers were sent to all teachers iri' area schools to publicize the 
Career Development Workshop for school personnel in Angus/. Over 
20 indiviudals have pre-registered for the workshop, (s/e Appendix 

A & H) ^ . r 

As a part of the evaluation plan, inventories were administered 
to grades 3, 6, 9, and 12 of selected schools. These results 
are now being scored and analyzed by the third party evaluators. 

Individual career counseling wns continued upon requests 

Consultants attended the Guidance Conference at UW-Oshkosh on 
Aprir 16 and 17. 

Efforts were made to integrate career education into the adult 
basic education program at KCTI. Meetings were held with repre- 
sentatives of Community Action Progrii)n,* Marathon County Mental 
Health Care Center, Sqcial Services, Job Services Office, Divi- 
sion of Vocational Rehabilitation, and Community Services to 
explain the Adult Basic Education pro^;r&m wliich will start on 
May 19. . . 

The project director and associate project director attended 
the Wisconsin Association of Vocatioual Educatiqn Conference 
in La Crosse on May 1 and 2. The associate project director 
also attended the. national Council for Exceptional Children 
convention where there' v/ere several ir.wictings and many materials 
geared to career educatloji for the exceptional child or adult. 

Meetings were conducted concerning'^ncw career options for womeh. 
Cooperation was established betveen the career education project 
and the' UW-Marathon's Women's Center which facili'tates larger 
audiences and more program variety. 
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The public rclavioos pro?ra:o vrys contiruccrtluough the "NCTI 
Career Education Newsletter*', "Target" articles > local news- 
paper-articles, radio annbunccmentG , sperking engaj^CTTcntr*, and 
individual contacts • (Set Appendix^sA) 

The fin^. session of the class, *'Wio Am I? 1-tA" was conducted 
on April 2 v/ith twelve people in attendance* 

^SED testing was successfully continued. 

Two consultants attended a workshop in Madison, June\3-5. Career 
planning approaches and assertiveness training procedures V^re 
two of the topics covered^ A consultant also attended the work- 
shop at Employer's Mutual on a contribution to transactional 
analysis.. (See Appendix H) I 

An assertiveness' training workshop will be held on the evening's 
of June 23 and 24. Two career education consultants will be 
leading the group through a series of behaviors to increase skills 
^ assertion. (See Appendix A) 

First Quarter - Career Education Activities by Area 
WAUSAU SCHOOLS 

Met with administrative staff of Wausau schools to discuss 
services of the Career Education Project for the 1974-75 
school year and the direction of their career program. 

' Met with Riverview Elementary School personnel in regard to 
developing a mobile unit for elementary career education for 
the Wausau scliools. ^ 

Met with Wausau West High School personnel in regard to follpw- 
up of the projects* initiated during the NCTI Workshop (Aug. 12-16) 
J^lans were made to meet periodically with these teachers. 

Met with .the psychology teachei^at West High School about working 
with seniors, in the psychology class. Plans were made to counsel 
with seniors about career planning and to present programs and 
materials to classes. Consulted with 'elementary counselors and 
special teachers about programs and materials. 

Adult Acti\^tie^ 

So6ial Services - met with the intake supervisor of Marathon 
County Social Services. She surveyed all welfare programs with 
the possibility of career education project involvement. 

Mother^s Club - met weekly with Tiiesday morning Mother's Club 
(Welfare). Made plans to provi deprograms and individual 
counseling throughout the year. ^ 
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Worrui^^** Cio^ip - mat wifli Norma BrJfiRS, Executive Secretary of 

the Govcmor's Commission of the. Status of Woiaen. Planned seminars 

in conjxinction v?itL the Feminist Group from the University of 
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ANTIGO, MEnr. J-L L, VJnTEN'BnR O -BIRN^^iiHOOn & BOWLER 

Merrill A rea PvibJ.ic Schoo ls 

As the result of a tv/o week workshop, an eighty page handbook 
was written for the Merrill ScliOols. Guidelines, objectives, 
definitions,' and goals of MAPS were included. 

Wittenber [^"Bini amvcod Publi^ Schools 

■ ~ y ' • 

A ten minute presentation w^ given discussing the objectives 
of the project at a fall in-service program. Ninety-one staff 
members were in attendance. The potential services^, survey was 
distributed and results were computed. T\>?enty-f ive career 
/ . education handbooks were distributed. 

Adult Counseling 

Four 45 minute in-service meetings were conducted for eighty 
NCVTS fu]l-time students on the use of the Job Bank. 

An interview and job application discussion was conducted for 
the GED Preparation Glass. The GED test was administered to 
f i f ty- one ^ p e r R o ns . 

General individual counseling was requested by a wide variety 
of individuals. Counseling was -given to a visually impaired 
, individual, a girl who wanted to drop out of school^ and 
students wanting general educational information. "^"^^ t 

ATHENS, EDGAR, SCHOFIELD, STRATFORD & MOSINEE 

Public r >c hool3 

In the elementary schools of , Edgar and Stratford, three new faculty 
members v/ere introduced to career education and the NCTI resource 
center. A series of monthly meetings involving 't:he career educa- 
tion str.ff in the implementation of career education concepts were 
planned* 

In the sccondar^^ schools of Edgar and Stratford, 'the new career 
educaticm consultant was introduced at the teacher in-service 
on August: 26. Tlie "Potential Services in Career Education" 
instrument was administered. Further interest was expressed by 
the Administration of the Stratford schools in having future 
teacher In-service. 
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A work^.ho-j> sponnored hy the D. C. Evoxifdt nc!iooXs (ittv.-r.c'i-d^ 
by a mcoiber of tha career education staff. ^^at•eriaJs and id::as 
were given to the participants of the. uorksh^'p. PJans have been 
made for the ac^nduistration of th'o. Donior ci*'xvr interest sv-' ccy 
at the high school and possibJc parent follov;-up. 

Administrators of, the Mosinec High School, middle school, and 
elementary school were contacted. 

Arrangements'^have been made fur a meeting with the IVEC, guidance 
counselors, and administrators at Athens* 

ABBOTSFORD, COLBY, MrDFORD, RIB LAKE*, PRENTICE, - 
PHILLIPS ^ AND PARK FALLS 

School Activities - Colby 

Tlie career education consultant met with the guidance director 
weekly, A career education program for the liinth grade was 
planned. Materials and" the senior survey were provided to the 
school. The consultant was invited to be present at parent- 
teacher conferences to supply career education materials and 
expertise. Materials were delivered to 'the elementary super- 
visor* Through the efforts of the eleipentary s\ipcrvisor, a 
Combined effort was arranged with St. Louis Catholic Elementary 
School of Dorchester. 

School Activities - Abbotsford 

Considering the results of the seirvices survey given at the 
staff in-service on August 20 and 21, the following activities 
have been emphasized. At the high school, materials were most 
important while teacher in-service was sought in the elementary 
schdol. The career education consultant was invited to speak 
for the high school^ P. T. A. on November 12. Senior surveya have 
been delivered. 

School Activities - Medford 

The emphasis planned was on in-service at the elementary schools. 
In the secondary school, the career interest suirve^ to seniors 
was conducted. A request was made by the guidance^ counselor at 
the high. school for assistance in preparing an area resource 
guide for Medford. > 

School Activities - Rib Lake 

At the total staff in-service on Augtist 22, the majority of the 
4 staff requested further in-service. The senior survey was 

delivered and future plans were made with the superintendent and 
high school principal. 




School / cfiva;-;.;<^ - rre!:t:ic?. ' , . ^ . 

' ' . ' • \ . • 

Hie sci-iior ru:v\y uhr> c'riJiwu d; Tbtv administration polled i 

. tcachvV. to t . furth'jv icarccv, c.clucctijnn senricus nee'ded. 

Katerinlhj v;er.. 0* ij\ tr.rc'd upon rcflucstf 'to f.he\a]cmentary super- 
visor o\i attitudes, values', and decic:lbn-niakinj>. » . ' 

* i* * ' 

School Actlvi I - PhLllj-p.o^ ^ ^ . ^ . ^ • 

The emphosis in Phil lips was to on the-elcmelntary level 
througli Tr,atcrial;3 fvovn the rareet education project, ^the 

* senior surveys aad potential services forums were delivered. 

Schojpl A-ctlvitieg - Park Falls - ^ • - . 

An in-service for K-12 teachers was he]d on September The 

senior survey xras delivered and a meeting was arranged with the 

guidance dircct!or and elementary saperv;ksors^ tp make 'plans for 
the coning year. ^ ' 

Second Quarter - Carv-cr Education Activities' by Area ' . . 

WAUSAU SCHOQl^S , ' ' . . ^ 

East Hj.gh School ' ' ^ / * 

Numerous mae tings were held in regard to the senior cateer interest 
survey, articulation Ujth NCTI, and org'^niEing student groups for 
counseling.. Three .individual teachers were contacted and pro- 
vided with career education material. • 

We^t Hi oh Sch ool ^ ' /. 

Numerotus contacts were made with the counseling 'staff , vocational 
e4ucatifiji, buftlness^ education, psychofogy, home economics, and 
social ^studier terJitiV?;. A program was pres(jntad to the ilero class 
(Careers). As a result of the summer workshop at NCTI, a cltiss in* 
living skills \.':.s prc^jonted at V/ausau West High School. 

• Junior }^±gh Sch oo Ir^ * r 

Contacts have bt;en Tnr.<?e with counselors and a few teachers at? each 
junior high school. ^ 

- - Element ar y Schools 

Conferences wc-;rci held wit-h the elementary ^counselor at Lincoln 
School and materials provided for her use. Meetings , have been 
held with the i^taff'of Rivervicw School. Materials were pro- 
vided and assistance was giyan in planning for use of the mobile 
unit for eletncntary career education. 
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Newman Hipji Schogl (Catholic) 



The career education program was expiain^,d cind cervices offered 
to the school. There was contact .wi/h the counselor and several 
teachers, and materials from the project were given to them. 
Several students from this school attended evening programs 
presented by the project* 

WAl/SAU ADULT CARE ER EDUCATION ^ ^ 

~ a 

Marathon Coqnty Social Services 

Conferences; were held with the supervisors from Marathon County 
Social Services to explain the career education: program and 

\ _^ff eiL group and ind ivl dual couns e ling . sen^ices* Similar 

meetings were held with M^athon County Health Care C^inter 
and some community social service workers. 

Job Service Office 

Contacts were made with Job Service Office counselors. ?lans 
were made to work cooperatively with WIN and CETA groups.- The 
conauitant participated in a three-day WIN orientation program. 

Marathon County Library 

Several programs were presented at the Marathon County Library 
inpiUd-^S^ the film. Future Shock s on October 21, Career Decisio 
Making .p-rogram on October 28, and a .program fpr older Americans 
on Novefi3?-^rvl9 . - 

YWCA Program 

^ A YVlCk program was^presented to , approximately 50 women who are' 

members of the group called Holiday from Apron Strings; The 
^..^.ilmstrip. Women Today , was presented and <iiscussion^ followed. 

Tuesd^ Morning Mothers Group (Welfare AFDC) 
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e consultant met weekly with the- group of 20 to 25 women. Pro- 
grama called. Women Today - Woman and Work and Self-Awareness 
, featuring the filmstrlp, ' Why Am I Afraid to Tell You Who I Am ?, 
were presented. , 

^ AIHEKS^ EDGAR, SCH^FI ELD > STRATFORD, AND MOSINEE 

Athens 



Plans were^ade with the superintfendent, |irinci,pal, guidance 
counselor».- and/iVEC for career education implententation. Teachers 
in English, Social Studies, and the Librarian h^ve been included 
In in^ervice meetings to this date. ^ 

A display table and consultant were available 'at parent-'teacher 
conferences on October 29 ♦ . " 
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Meetings have h^exiTield with the LVEC and guidance counselor to 
offer services from the career education project. D.C. Everest 
has a district career education plan which has its major eraphasis 
in elementary and middle school at the present time. 



Flyers and announcements were used to convey information about 
programs at the library for adults and students. Senior surveys 
have been completed and 'the head guidance counselor has requested 
statistics for use by the D.C. Everest guidance department. 



A meeting was held with the principal to plan activities. An 
in-service sessio n was conducted fpr_^ 3 _elemen tary_teaciiej:s_. 
Meetings have been conducted with kindergarten and first grad< 
teachers with the emphasis placed on career education for the 
particular grade level, ^ 



A meeting was held with the middle school principal. ^ It was 
decide4--tt3 have a half-^ay in-service on Januafy 24 » 1975. 

Meetings were held with the high school principal and guidance 
counselors. In-seirvice Meetings were conducted with the English 
and Social Studies departments. Guidance counselors conducted 
a careers class for ninth and twelfth grades, A panel discussion 
was presented to parents and senior studt-nts on career^. 

A materials table and consultant were available at Parent-Teacher 
Conferences, 



Individual meetings were held with all the ne\i7 teachers in the 
secondary and primary grades. The general approach of holding 
individual^ meetings with all teachers during their preparation 
periods was used. Materials have been circulating at all grade 
levels and many materials were purchased by the school district 
with the recommendation of the consultant. Some high school 
teachers were particularly interested in motivating women to 
pursue new career areas. The career education consultant met 
with a total of 2& faculty members one or tbore times this quarter. 



The career education consultants set up ^ information table at 
Edgar High School during parent-teacher conferences on' November I. 
Ten parehts, twenty-one teachers, and seven students availed*" 
themselvQ^^-oF materials and the films, Future Shock and The World 
of Work . 

A talk was presented to the FHA girls from Athens', Edgar, Mosinee 
and Stratford on October 11 100 girls attended. Tlic purpose 
was to inform girls on current job trencfs and cnoTOragc them to 
consider and plan for careers. \ ^ < 



Mosinee 




Edgar 
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Stratford 



T ^o lnt =^er vl c e m eetings x>t -one=hout^ were^hel^ wiJdi. the^-elemeatarjt- 
t.eachers. TeacheiTB were given ideas for activities, nat^rials, 
and curriculum guides. Individual meetings have been conducted 
with the junior and senior high school teachers. The consultant 
has worked with a teacher in planning a class called "Career 
Education.*' The staff was qui£e enthusiastic and 29 teachers 
were^ reached. 



ERLC 



Rosholt 

— •' * V 

A meeting was conducted with the principal and the guidanca^/ . 
counselor, the isenior survey, a career panel discussion, adult 
programs, a Lidh's Club presentation and materials for the 
- — speciat^ducaM^ -etas^^>?^^-<ii8<iusaed-. 

A panel discussion covering information on career planning was 
presented on December 11 with tHe consultant as on^ of the members 
of the Tsanel, 

,/ 

ANTIGO, MERRILL, WITTENBERG-BIRNAMWOOD, 
BOWLER >/ 'and white LAKE ' 

Wittenberg-Bimamwood * . 

Meetings of the career education committee were held to determine 
a schedule of in-service times for teachers. The elementary in- 
service week was conducted from November 11 through November 15, 
with each teacher conferring with the consultant during free time 
made available by substitute teachers. Similar in^-servlce meetings 
were planned with the high school teachers. The consultant met vith 
the jxmior high curriculum planning committee which consisted of ten 
faculty members directed by the Director of Elementary Education. < 
The purpose of the*meeting was to consider curriculum and facilities 
for the new junior high school. * ' 

White Lake 

The consultant met with the superintendent, principal^ elementary 
coordinator, and guidance counselor. The guidance counselor indi- 
cated some interest in a parents program.. Several handouts and 
guides were left tc be used by teachers. 

Bowler 
— 

The consultant conducted an in-service for seniors on programs 
available at NCTI and NCVTS. The guidance counselor indicated 
an interest in a parent program. 

Antrpo 

Plans were made for '"Industry and You Day" and a Business, Industry, 
and Education Day to take j^^ilace ^sometime in March« Contact was mad^ 



with the elementary counselor to arrange for an in-service on 
January 15 for tv;enty-sev6n elementary teachers. 

Megrill 

A meet:|.ng was held with the project consultants and the Merrill 
Career Education Committee to determine altfematives for in- 
^ service on use of the Merrill -Area Schools Career Education Guide. 
The '-*Recommendations for Implementation" and plans f or *in-service 
were discussed. The\ pro gram chairman of the Merrill Professional 
Business Women's Club contacted th^ career education staff re- 
questing a program on ways member-s of the club can h^lp to 
implement career education ip the schools, 

ABBOTSFORD,-MEDFORD., RIB LAKE, PRENTICE, 
COLBY > PHILLIPS, AND PA^K FALLS ^ 

^ Colby 

Weekly contact \Jas made with t;he guidance director who relayed 
requests for materials to the career education consultant. Two 
ninth grade classroom demonstrations were conducted. Teachers 
were contacted through individual meetings and a high sdiool 
staff meetings ' . " 

Audio-visual and printed materials were supplied to Dorchester 
elementary school, whichHts? a part of the Colby school district. 
Meetings with teacher and one classroom demonstration were held 
with teachers at-St. Louis Catholic school in Dorchester* 

Abbotsf ord 

DifcuBsion was held on materials, techniques > and career educa- 
tion activities with the Abbotsford elementary teachers during 
, lunch hours. Three* classroom demonstrations were conducted and . 
career education materials provided at the elementary school. 
Weekly contact was made at the j\inior and senior high school with 
the guidance counselor, who arranged. for materials distribution 
and meeting? with individual teachers^ 

A program was presented to the>Abbotsf ord P.T.A*. by the career ^ 
education consultant on Tuesday, November 12, 197A. Approximately, 
fifty people were present; Discussion was held with individuals 
after the tofeeting and materials were sent as -requested. 

Medf ord • • / . • 

The emphasis in Medford this year was placed in the elementi..^ 
level. The consultant visited fivfe out of the fifteen elementary 
buildings. An overview of our project and ^services , and printed 
materials were presented to these five ^scliools^ Folders were 
prepared for the otKer ten elementary buildings and dist-ributed 
^ by the guidance* counselor. Meetings were held with tlie guidance 
counselor and materials provided to junior hijgh and high school 
teacl^ers ^«pon request. ' . * 
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A meeting was hcJd with reference to developing a community-s 
resource guide similar to the one developed in the Wausau 
area* 



Rib Lake 



Ti^7o total staff (K-12) in-service sessions were presented this 
fall. As a result o^ these in-service meetings there were' 
several requests for materials. Discussions wer&^Jeld with 
junior and (Senior high school teachers. 

^ Career night was held on December 12» 197A for studerTta and 
their parents at Rib Lake High School. Representatives^ rom 
18 different post-:sa<52Hdary schools and the military werk pre- 
sent to assist pardnts /and students. The career education 
consult^^t presented fybur sessions of a program on exploring 
alternativtt^^^valvtes Clarification, and decision-making as 
related to car553&,,^.^^pproximately 75 individuals attended ^d 
fhp rftrpoy-ggucation consultant had forty-one participants in 
attendance at the career education sessions and held discussions 
with an additional nine persons. 

Prentice 

The elementary supervisor was visited by the cireer education 
consultant and ideas and materials have been shared. Meetings 
were held with the coordinator of the career education program. 
Classroom demonstrations were conducted for social istudies classes 
and meetings have been held with the mathematics teacher. ^ 

Phillips - , 

Assistance was given to the high school English teacher and the 
guidance counselors. Materials were provided to the junior high 
and elementary schools. Building principals were contacted about 
their career education programs. 

Park Falls 

A brief in-service meeting was held for teachers early this fall. 
As a follow-up > contact has been made with individual teachers 
and the LVEC. 

Third Quarter - CareJr Education Activities by Area 
WAUSAU SCHOOLS 

East High School 

Bi-\^e^kly visits were made with members of the counseling staff. 
Several meetings were held with Individual teachers. A seif^ • 
awareness unit to be used with lower ability groups was planned 
with English teachers' and planning sessions were held' with the 
home economics tcach.er. An in-service program is planned for 
April 14-18. 
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West High School 

' Contact&^were made with indivl'dual teachers and the counseling 
staff* the career education staff planned to offer mini-courses 
to students a3 classroom demonstrations. Trade and Industry 
Career Days were held on March 26 and 27 at^Wausau West High 
School Fieldhouse. - > n 

Horace Mann Middle School - . 

— ; . ■ . r 

An in-service meeting was presented to the sixth grade staff on 
February 6, The follow-up activities consisted of four team 
meetings and conferences with individual teachers. Materials 
were provided to counselors for career education mini-courses • 
A career education curriculum for mentally retarded students 
was planned with the special education teacher. 

Riverview Elementary School 

An. in-service meeting was presented to the entire staff at 
Riverview E^efn^ntary School on February 10, Follow-up meetings 
were held with individual teachers to plan curriculum. 

A project involving the mobile-unit was to give students experi- 
ence In taking apart- lawn mowers and putting them together. The 
consultant provided diagrams and information on this activity. 

Newman High School . - ^ 

Several meetings were held with the guidance counselor at Newman 
- . High School and services were offered as needed. 

WAUSAU ADULT CAREER EDUCATION 

Job Services Ofcficfe - WIN , ^ 

Six two-hour sessions were presented to sixteen women in the 
clerical program at Nor±h Central Technical Institute on em- 
ployment trends for wonftn, awareness of the status of women, 
and self-awareness* Audio-visual materials were used such as 
the filmstrips: Woman Today> Why Am I Afraid to Tell You Who 
I Ajn? t and You Are Important . Group discussion techniques were 
^us^^'O^e gfoup was given an orientation tour of North Central 
Technical Institute, 

Tti^sday Morning Mothers Group (Welfare AFDC) 

On February 18 a program was presented to the total group on 
self-identi.ty. The filmstrip, You Are Important ^ was shewn. 
Individual counseling was conducted weekly with members of the 
group. 

Marathon County Public Library 



A display on career development was shewn in the showcase in 
th%^ library lobby, 'Two members of the ^reer education ^taff 



were interviewed for two radio showV'^on career education 
Sponsored through the lil^rary^ The program, -"Who Am I?, - 
was offered in thea library. 

University of Wisconsin Women's Center 

An advisory planning meeting was held on March 3 to plan 
activities for women in the community. Consultants attended 
a meeting on March 14 to plan a workshop on Sexism in Education 
A program on "Women and Wo?k" was presented to interested, women 

Marathon County Health Care Center 

Individual counseling services were" of fered to two out-patient^ 
at the Marathon County Health Care Center. Arrangements, were 
made for a work assessment program. Contacts were made with 
meniers of the professional staff to interpret the career educa 
tion program and offer services. 

Storei^ront 
I ■■■■I.I. 

Nine weekly sessions have been conducted at the Storefront 
alternative school. These career education meetings were 
offered for high school credit. The sessions were focused on 
self-development with participants listing possible options 
for further consideration. 

Community^-Action Program 

An in-service program was planned with six members of the 
youth development staff for March 27. A meeting was held with 
two of the coordinators to plan joint efforts in working with 
high school dropouts. 



ATHENS; EDGAR, SCHOFIELfi^ STRATFORD, AND^ MOSINEE 

A display table of career development materials and the ser- 
vices of two career education consultants were made available 
at an open house on February 3. Contacts have been made with 
the superintendent, principals, LVEC, and guidance cou-^selor 
to plan career development days on Apfil 9 and 10 for students 
and faculty. Y 

A schedule ha§ been made to test grades 3, 6, 9, and 12 as a 
part of the U.S.O.E. evaluation plan. 

Schofield 

Meetings were held with the LVEC to develop an in-service day 
on Saturday, April 12 for at least sixteen interested teachers. 
Flyers and announcements were sent to the school on potential 
^ career education programs. ► 
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Meetings were conducted with teachers in the second, third,* 
fourth, and fifth grades. Materials were sent to the teachers 
by rcquv.st an a follow-up activity. 

An_in-service meeting was conducted for middle school teachers 
on January 24. A curriculum materials display was available ^ 
and small and group sessions were conducted. Requested materials 
were sent as a follow-up activity. 

Contact was made with the high school guidance cotinselors and 
materials were sent to be used in their career class. More 
meetings are planned with teachers. 

Edgar 

The LVEC for Edgar gathered information to prepare a career 
resources guide similar to the Wausau Area Resources Survey. % 
The LVEC was the primary contact person at Edgar and was 
basically responsible for following up with ^y career educa- 
tion activities. Meetings were held with individual teachers ' 
who requested specific information. 

A great deal of time w^ spent in organizing the team services 
program held on March 24 and 25. Two consultants were available 
in the high school library for individual and group covirfseling: 
as well as providing information to teachers on career develop- 
ment. A display table of materials was set up for teachers, 
parents, and students. All were invited to stop by during free 
periods* The school administrators held faculty meetings to 
explain the two day program. At the elementary and middle achool 
levels, two consultants presented thirty minute classroom demon- 
strations. A total of 568 people received the treatmenti 

A program explaining career education nationally and locally 
was presented to the Edgar and Athens Lion's Clubs March 25th 
dinner meeting. The 28 people attending also received various 
handouts, inc^luding copies of the Career Education Newsletter . 

Stratford — ^. 

Stratford High School hosted a three session seminar for senior 
students and their parents on three consecutive Wednesday even- 
ings in January. The purpose of the seminars was to provide in- 
fornauion to help students and parents in career planning. Two 
project consultants presented two of the seminar programs and 
included information on the world of work, the occupational out- 
look, and hw parents could help with career decision-making. 
The third session covered the topic of financial aids. A total 
of 85 parents attended the seminars. 

A consultant visited the schools one day every-other week for 
individual m'»e tings with the teachers..* Some time was spent in 
the teacher's lounges, talking with interested facultyV Approx- 
imately 25 teachers were seen* Communication with administration 
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continued. Dates have been set up to conduct testing with grades 
3, 6, 9, and 12 for the U.S.O.E. evaluation. 

The Stratford school library !iao. an CA-xllent assortment of career 
education kits and materials for teacher use; so project materials 
were not ^circulated except on special request. 

Rosholt 

A consultant met with the special education teacher, who had 
requested help, and left some materials and media kits for use 
in career exploration. The guidance counselor was contacted 
in regard to the team week ser\^ices available. 

ANTIGO, MERRILL, WITTENBERGr-BIRNAMV/OOD, 
BOWLER; AND WHITE LAKE 

Witteij^erg-Bimamood 

A consultant, in cooperation with the high school home economics 
teacher set up a three-day ^'Community-Schools Career Education" 
program on January 20,^21, and 22. A display of materials and 
A-V units was set up for teachers and students. Other scheduled 
activities included a panel discussion for seniors and cljassroora 
demonstrations. A total of 400 people were reached. Follow-up 
activities were to center around the junior high curriculum - 
writing . committee and to be coordinated by the home economics 
teacher. 

White Lake ' ^ * , 

Contact was made with the guidance counselor. Future in-service 
plans were discuSteed. 



A consultarrt met with the guidance .counselor to explain the team 
week service and suggested some possibJe activities. Tlie guidance 
counselor was to conduct follow-up and contact the consultant at a 
later date. ^ ' 

Antigo . . ' 

* 

An in-service program was presented to Antigo elementary teachers 
on January 15. Contacts were made with the assistant superintendent, 
LVEC, and elementary counselor. The UW-Stout class, "Curriculum and 
Methods" was offered at the high school. However, there xvere only 
eight participants*, so only one session was conducted. 

Business, Industry and You Day, modeled after the one in Wausau,' 
was held. 
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Merrill 

Contact wafi made with the assistant superintendent and career 

educar.i.on con f.tq<r^;..'d to plan a suCT'^cr workshop." 

ABBOTSFORD, KEDFORD, RIB LAKE, Pni'-N'TICE, 
COLBY. PHILLIPS, AV; D PARK FALLS 

Colby 

Contact was made with the guidance director who relayed requests 
for materials from high school teachers to the career education 
consultant. Colby has one elementary school in Dorchester where 
career education materials 'have been requested and delivered. 

Two sessions on life/work plaiining .were conducted at St« Louis 
elementary school in Dorcheofer. The meetings included exploring 
alternatives, value clarification and decision-making. 

Abbotsford 

Contact was made with the guidance counselor w|io arranged for 
distribution of materials in the elementary, middle school and 
high -school. 

Medford / 



After three or four meetings in Medford, several agencies setving 
that area gathered^ information to put together a guide similar to 
the one done for Max*athon County. One notable refinement is that 
the Medford survey breaks the categories down by grade and/or age 
level. 



Rib Lake 



Classroom demonstrations on life/work planning were presented to 
juniors and feeniors in the high school. Career Education materials 
and consultant services were available in the cafeteria for any 
interested students. ' ^ 

Prentice 

Assistance was given to the elementary supervisor and elementary 
teacher assigned to coordinate career education. 

Classroom demonstrations were planned with approximately 75 eighth 
grade students from Ogeina, Px^cnticc, and Tripoli. 

« 

Phillips 

Assistance was given to the high school English teachers and guidance 
counselors. Materials were pr<;vided to tlte high school, junior high 
and elementary schools. Builr^ing principals were contacted about 
their career education programs. 

3G * 



The UlJ-StuuJ: class, "Curriculum and Methods in Career Education" 
was offered but enrollment x^as not sufficient to continue after 
the first session. The ten members who attended were quite 
anthunir.slric and the ^consultant had individual meetings with 
theiJe people, ^, 

Park Fr.lls 

A life/work planning program consisting of classroom demonstra- 
tions for nirith graders and career development materials displays 
and consultant services for all high school students was conducted 
on March 18. The consultant has met regularly with the guidance 
counselor who a<;sisted in the coordination of the career develop- 
ment program. A folder on attitudes and values was prepared for 
the psyd^iology teacher. 

Fourth Quarter - Carec . Education Activities by Area 
WAUSAU SCHOOLS 

Wausau West Hl^h School 

"Career Days" vrere held^at West High" School during the week of 
April 28. Audio-visual presentations, individual counseling 
and group counseling, and free materials were available to 
students » Curriculum materials and aids were available for 
teachers. 

Enst Hlp.h School 

Career education consiiitants pres'ented a career development 
program at East High School, which was similar to the one 
presented at West High. 

Rivervlew Element arr School ' 

The consultant met with i ndividual teachers to provide curriculum 
planning assistance and materials. 

Horace Mann >Iiddle School 

The consultant met with four teams of teachers and individual 
teachers Lo plan curriculum. On May 13 and 20, 120 sixth grade 
students visited North Central Technical Institute for a tour, 
guest speakers, and audio-visual presentation. 

WAUSAU ADULT CAREER .EDUCATION 

Community Agencies of Social Services 

A program on cat?eer education was presented to ,the group on 
April 23. Consultants used introductory activities, the film. 
Pack Your Ox>m Chute ^ and an explanation , of project activities.^ ' 
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Tuesday Morning Mothers Club (Welfare AFDC) 

The consultant met with the group weekly to provide individual ^^ju 
counseling on fu tore's cKodT~and workT'pTans"* " ^ ~ 

YWCA - "Live Wire's Club ^' 

A program on women and work was presented tcJ the group on May ?• 
The films trip, Homen Today , was used and factual information from 
the U. S. Department of Labor presented, which was followed by 
group discussion. 

Communitx Action Program 

A meeting was held with CAP representatives to plan coordination 
of the adult basic education amd career education services. 



An all day training session vzas conducted for the "Youth Develop- 
ment Staff" on Thursday, March 27. 

Two planning sessions were held with the Youth Policy Council to 
plan the program for teens at Merrill on May 12. 

Stordtfront 

Weekly group^ sessions were held at the storefront school. 

Uiliverslty of Wisconsin Women's Center 

\ " ' ' - ^ , 

6onsultants participated in >planning meetings to coordinate 
joint activities and programs for women. 

Switchboard - Hotline 

A program featuring* Leo Buscaglia's tapes was presented to the 
group on April 22. 

Hearing Impaired Council r NCTI 

The consultant assisted with a program for the council using the 
Buacaglia "Love**, tapes. ' - 

ATHENS, EDGAR, SCHOFIELD^ STRATFORD^ AND MOSINEE 

All Schools 

Final visits and/or follow-up correspondence were conducted with 
the public schools to bring the year to a close. The career educa- 
tion staff has planned cfentative goals and objectives for next 
year's services to the schools. Flyers have been sent to inform 
^ faculties .about the career development workshop in August. (See 
' Appendix A) 
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Athens ^ 

" Career Day s*' conducted at Ath ens on Apxll 9 an d 10, P ro- 

, grams and displays were presented to elementary and secondary 
students and teachers. Career inventories (third party evaluation) 
were adminis glared to grades 3, 6, 9» and 12. Results are being 
tabulated and will be distributed to school administrators and 
guidance personnel. 

Schofield 

An in-service meeting was conducted by the career education staff 
for nineteen teachers from the D. C. Everest District on April 12. 
Participants included teachers in primary grades through high school. 

' ^Stratford- ^ . --^ - - 

The career education third party evaluation tests tor grades 3, 6, 
9, and 12 were administered to students. Results are being tabulated 
and will be distributed to the school administrators and guidance 
personnel ^ soon as possible. Follow-up activities will be con- 
ducted as needed. 

ANTICtO, MERRILL, WITTENBERG-BIRNAMWOOD, 
BOWLER, AND WHITE LAKE 

All Schools 

i 

Final visits and/or follow-up correspondence were conducted with 
|hese schools to bring the year to a close. The career education 
staff has planned tentative goals and objectives for next year's t 
services to the schools. 

Antigo ^ 

Contact has been made with the elementary guidance counselor. 
"Industry and You Day" was conducted on April 4. 

Merrill . , \" * 

The consultant met with the career education committee to plan 
the Merrill career education workshop for teachers which will 
be held the Veek of June 9. 

ABBOTSFORD, MEDFORD, RIB LAKE, PRENTICE, 
COLBY> PHILLIPS, AND PARK FALLS 

All Schools 

Generally, bi-weekly visits were made to the cotranunities to 
' - -visit the contact person, deliver and pick up materials, and 
plan programs* 



Prcnttce> ^ 

An-^ll-day career education program was given for ^7-5^ eighth — 

graders, bussed td Tripoli. The small and large group sessions 
focused on life/work planning. ' 

^ The elementary career education inventories were administered 
according to the evaluation plan. • 

Phillips i • 

The career education inventories were conducted with all ninth 
and twelfth graders. 

Medfoyd^ j^^^"^ 

The complied forms for the "Area Resources Guide** were returned. 
Plans^Te underway to have information typed and reproduced for 
. the Medford Public Schools and the project ^ *^ 

Arrangements were^liTaaa by the guidance counselor and career educa- 
tion coordinator^ to process slides to be used as a supplement to 
the "Area Resources Guide." 

Curx'iculum guides and other materials will be loaned to the 
guidance counselor for use at the Medford career education 
*' workshop in June. 

i» * 

Careeir education inventories were administered in the elementary 
scliools. 

RESULTS OF GOALS AND OBJECTIVES ' 



ERIC 



The previously specified accomplishments have led to the success- 
fitl implementation *of the specific goals and objectives for the 
^ year. These goals and objectives were as follows:^ 

(1) To assist unemployed^ under-empioyed* and employed persons 
with career development through more training, more educatioti, 
alternatives or upgrading present work skills, attitude change, 
alternate life styles , Wareness of interests, aptitudes and 
goal?, and knowledge of job trends. 

(2) To assist high school dropouts with career development through 
self and c^r'eer awareness activities; exploring alternatives; 
establishing priorities; making decisions; placement and career 
trend information and employment orientation. 

(3) To' identify and work with parents and/or "undecided" high school 
students on self-awareness, career awareness, exploring alterna- 
tives, establishing priorities, making deci^ionfe, placement and 
job information, and emplo}rTnent orientation. 

^ (4) To assist women with career development through help with job 
^ discrimination, self-awareness, career awareness, exploring 

O „ ' alternatives, establishing priorities, making decisions, place- 
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ment and career "^trend information and employment orientation. 

(5) To establish a public relatj^ns program for the project to 
publicize the program and cooVcJinate the project aictivities 
with other agencies, / 

(6) To promote (K-12) career education helping teachei^ become 
aware of and implement activities in self-awarene§5-r career 
awareness, and understanding of the decision-making process • 

(7) To provide subject articulation between North Central Technical 
Institute and district high schools so instructors will be aware 
of the course offerings of both institutions. 

(e) EVALUATION OF THE PROJECT' ^ 



A plan for evaluation has been devised by t^e third party evaluation 
team. This plan can, be seen in Appendix F. 

(f) CONCLUSIONS, IMPLICATIONS AND RECOMMENDATIONS FOR THE FUTURE 



V 



Many of the activities which have been implemdifeed iu the past 
year have been helpful to individurils in career development as,, 
evidenced by written alid oral remarks. The in-service program 
has assisted the school staffs in enlarging their career educa- 
tion program. Although the "team week'* approach has been quite 
successful, it is felt that another method is desirable for the 
next year of the project to create new interest and enthusiasm^ 
with sdiool personnel. Plans are currently being considered to 
hold regular meetings with contact persons as a group within each 
cluster of schools. These group meetings would hopefully * lead to 
career education in-service. 

It is. difficult to^reach the disadvah tapped adult audience through 
regular publicity channels* Career development programs have been 
more effective vith "captive", established audiences such as the 
welfare mother^s group. It is recommended that for the coming 
year that efforts be directed" toward organized groups* Plans are 
being consiviered to involve the career education program on a 
regular bo3jLs with NCTI programs such as adult basic education"^ , 
and the dcvelop:nerital program. Contacts V7i^ be made with social 
service ajtrncies to dipjtejroine needs for an organized continuous 
program of assis cancel ~ ^ 

The NCTI Career Education* News has been a successful vehicle in 
sprcA^iing informstion and enthusiasm for the project. It is 
recoi^nendcd that this be continued^ » 
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CENTER FOR ^TUDIES IN VOCATIONAL AND TECHNICAL 
EDUCATION, UNIVERSITY OF WISCONSIN -MADISON 



The Center for Studies In Vocational and Technical 
Education at the University of Wisconsin-Madison was 
reorganized with the support of the Wisconsin Board 
of Vocational, Technical and Adult Education within 
the School of Education in 1971 . The function of the 
Center is to serve thf^^State of VVisconsin in a unique 
way by bringing tfie resources of the University to 
bear on identified problems in the delivery of voca- 
tional and manpower programs— vocational education, 
technical education, adulfeducation, career educa- 
tion, manpower training — to citizens of all oget in 
arLcommunities of the State- The Center focuses 
upon the delivery of services includir>g analyses of 
need, targetgroups served, instituHorua I organization, 
instructional and curriculum methodology ond content, 
labor market needs, manpower policy, and other ap- 
propriate factors. To the extent that these goals are 
enhanced and the foci of problems widened to en- 
compass regional and national concerns, the Center 
engages in studies beyond the boundaries of the State. 



Merle Strong, Director 

Roger Lambert, Associate Director^ 
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'PREFACE 

This report represents a third party evaluation of, the exejnpl«ryrproject, 
"Career Eduaation for Persons in Rural Areas, Primary Focus on Adults 16 and 
Over" funded by the United States Office of Education under "The Vocational Edu- 
cation Amendaents of 1968". This assessment foctxses on the activities of the 
second year of an anticipated 3 year project* Evaluation services were provided 
under a contract with the Center for Studies in Vocational and Technical Edu- 
catioli, University of Viscpnsin, Madison* 

There are two aspects of the evaluation* First, the report deals with 
such areas as Communicaticrti, Adults 16 Years and Over, Women, Agencies, North 
Central Staff, School ^^^H ^cip ^jCTty^xd Personnel. The second part of the re- 
port deals with the rfesults of the efforts of the staff, in selected schools, 
elementary and ^secondary, located in the North Central Technical Institute 
District (NCTI), Wausau. For this purpose, thfe procedure for evaltxatJLon was 
used as outlined in the Draft Guidelines for the Evaluating of Career Educa- 
tion Progfans submitted to the U.S. Office of Education by Development As- 
sociates Incorporated, Washington D.C. ' * . 

The scope of the evaluation was outlined by Dr. Russell Paulson, Project 
Director, "Guidelines for Evaluation of Career Education", the contract with 
the Center for Studies in Vocatslonal and Technical Education, University of 
Wisconsin, Madison. 

* 

The evaluation was carried on by^: 

* 

Merle E. Strong, Director, Center for Studies in Vocational 
and Technical Education and. Professor, Department of -Educational 
Administration University of Wiscoftsin, Madison, Evaluation Chair- 
man; 

Beni7 C* Ahmsbrak, Professor Emeritus, Department of Educational 
. Administration, Fr'oject Consultant, Center for Studies in Voca- 
tional and Technical Education. 



Note 

This edition, the fiMt of Tthis , report^ does not contain* the standard- 
ized test results. Complete test results were not available in time to 
be included in the Interim Report. The absence of complete test results 
will not change the recommendations contained in this report. The second 
edition of this report will be complete with test results. 
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INTRODUCTION 



This chapter sets forth ajdcmographic setting for the North Central Tech- 
nical Institute (NCTI) operations and hence this project; the objectives of the 
NCTI whereby to meet the needs of the people of the District; and the objectives 
of the Exemplary Project in Vocational Education-Career Education for Persons in 
Rural Areas-Primary Focus on Adults 16 and Over. 

Demographic Setting* 

The North Central Vocational, Technical and Adult Education District is one 
of 16 post-secondary education districts in Wisconsin charged by the legisla- 
ture with providing, vocational, technical and adult education opportunities to 
the inhabitants it serves. The District consists of Price and Menominee counties 
and portions of Marathon-, Langlade, Lincoln, Clark, Taylor, Shawano, Portage and 

< 

Waupaca counties* 
Population 

The total population of theSlorth Central Institute District in 1970 was 
327,142* Minorities numbered 3,743 or 1.2 percent. The largest minority group 
is American Indians. 

Over 58 percent of the total population lives in rural areas, 54,211 on farnis 
and another 136,510 In rural non-farm areas. This is almost twice the state aver- 
age of rural population. 

Men make up 49.6 percent of the population and women 50.4 percent. About 
tliree-f ourths of the men 16 years of age and. over are working or ^re looking for 
work. Of women 16 years of age and over only about 39 pefcent are in labor forcfe 
but studies show that an increasing proportion of women have been entering the 
labor force in recent years. 

Poverty * -- . 

In 1969, 7,928 families or 9.1 percent of all families in the District 48 
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had incomes less than the poverty level of $3,800 for a non-faym fatnlly of four. 
The total number of persons who wjre poor, including family hea^ spouses, 
.children, and other people not living with Velatives was 38,614 or 12.1 percent 
of all persons. If you allowed^he poverty level to be one quarter higher (i.e. 
$4,750) income for a family of four, then over 12,000 families and 57,000 persons 

♦ " 

would fall Into the poverty class. 
Ecq>loyment 

In 1971, employment In the District averaged 123,300 - about the same as 
1970. Over 80 percent of the employed have non-farm wage and salary jobs, 12 
percent are employed on farms, and the balance are made up of non-farm self -em- 
ployed persons, unpaid family workers, and household servants. 

An estimated average of 8,2^0 persons or 6.3 percent of the work force, 
were unemployed in 1971 • ' 
Reservation Indians 

An estimated 2,173 Indians are living within .or adjacent to reservations 
in the North Central District. Of persons 16 years and over in the labor 
force-, 409 are employed, 369 are considered unemployed, and 107 of the unem- 
ployed are actively seeking work. A total of 329 persons 16 years and over are 
not in the labor force because they are students, are physically or men- 
tally disabled, are retired or institutionalized, housewives or are women for 
whom no child care substitutes are available. 
Welfare Recipient , . 

A total oXl»765 families were on the Aid to Fajiilles with Dependent 
Children (AFDC} regular program, and 82 families -oii-the Unemployed Parent Com- 
ponent . were reported for the^ District as of July 1972. In addition, 395 
children in foster homes and licensed child caye institutions were covered by 
&FDC. General Relief cases totaled 315. 
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School Enrollment 

In 1970, 100»024 peraon3 3 to 34 years old were enrolled in District 

schools. Elementary school enrollment was 57,605; high 8chool-26,890, and 9,255 

persons were enrolled in college. 

Objectives of the North Central Area Board of Vocational, Technical 

And Adult Education ^ - 

To meet the educational challenge of its district population the North 
Central District Board adopted the following set of objectives as set forth in 
the Institutional Profile, Area Board of the North Central Vocational, Tech- 
nical and Adult Education District, December 1, 1972. 

•1. To prepare persons for employment in a wide variety of mid-manage- 
' ment, technical, skilled and semi-skilled positions, 

2. to upgrade the capabilities of persons employed, to enable them to 
maintain emplojnnent by' keeping abreast of technological advance and/or 
to advance in their field of employment. 

3. To develop in employed persons new capabilities to meet their desires 
or to cope with the necessity for job change. 

4. To assist persons in self-evaluation and determination of career di- 
rection through testing, counseling and guidance so that they may, 
through education, realize their maximum employment potential* 

5. To provide an opportunity to remove deficiencies according to indi- 
vidual needs of people who lack adequate proficiency in background 
courses necessary for success in the vocational or technical cutricu- 
lum they need to pursue. 
6* To encourage and provide opportunity for persons. presently ^employed to 
become involved in education related, to employmerit, to also develc>p 

> 

as ah individual to meet responsibilities as a member of a family and 
citizen in a free society. 

no 



7. To provide area leadership, education programs, education services*' and 



facilities, consistent with the institution's objectives, desired by 

the persons in the North ^Central Vocational, technical and Adult Edu 

cation District. 

Objectives for Career Education For Persons In Rural 
Areas-Primary Focus On Adults 16 and Over* 

1* To Increase career education activities to 

those persons 16 years old and older < for those persons — 

a. presently in high school, public and private, 

b. presently unemployed, and 

c. presently employed • 

»> 

To enable them to obtain employment, 
advance in their present employment or 
to transfer to more appropriate alterna- 
tives, by helping them become aware of 
their abilities, provide caree^r awareness 
experiences, career exploration activities 
and career preparation programs. 



2. To develop career awareness materials. 
Emphasis to be placed on "mini-course" 
development concept, and transportability 
feature for dissemination, particularly 
as they relate to broadcast educational 
television. 

it 

3* To expand career awareness programs at 
K-6 grade level. 

4. To expand career awareness of the world 
of work to junior high or middle school. 

5. To expand cateer education activities to 
small rural high schools where a high 
percentage of the student body are from 
disadvantaged, low income families. 

6. To provide career awareness programs for 
the parents of high school seniors who in 
the fall semester are undecided as to 
immediate career objectives (approxl-. 
mately 15%). 

7. To provide sutaner career exploration 
activities to those youth presently 16 
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years old or over, vhp are in high school 
and/or work experience programs. 

8. To prqvide* counseling services and career 

(information for the mature women who wish - 
to re-enter the labdr market. 

9. To e^qpand career awareness, career explora- 
tion and career preparation activities to 
Vietnam veterans. 

10. To expand the articulation of curriculum 
development in career preparation as 
depicted in the career education model 
(see Appendix) between high school voca- 
tional programs and po^-secondary voca- 
tional-technical education programs in at 
least four programs the first year^^ 

11. To expand career awareness and career counseling 
services to those persons 16 years old and over: 

a. in high school 

b. in post- secondary vocational preparatory 
programs 

c^. at least 10% of those persons presently 
unemployed who are registered with the 
Wausau office of the Wisconsin State 
^ Employment Service 

d. at least 2000 adults presently 
employed 

^ ~ ~ >* 

e. women who desire to prepare to re- 
enter the labor marker ^ 

f. American Indians 

g. rural disadvantaged whites 

12. To identify and dissemtoate employaient opening 
information within the district, and where^ 
feasible, within the state. 

13. To provide infopaation on post-secondary 
vocational, technical program openings 
to high schools within the district. / 

14. To expand part-time career preparation 
opportunities for those persons over 16 years 
of age by four new courses per year (two per 
semester) to s^rve approximately 50-60 persons. 



The section to follow will compare in a general way tihe ob:|ectives of the 
NCTI and the objectives of the Exemplai^ Project. First, /the c|)mparison. is to 
Indicate that^the Project ^s objectives are coterminous with spe'cific objectives 
of the NCTI and generally with others. Secondly, the cotiparison will highlight 



those areas of service which the NCTI Area Board should 
Federal funds terminate the project. 



onsid^r funding when 



The Exemplary Project Under girds N.q.T.I. 

District Objectives / I 

The purpose of this section of the report is to show that the Project staff 
members, in pursuing the objectives of the Exemplary Project ,^ have implemc-ntcd 
and enhanced the objectives of the NCTI Area District Board i some more than others 
tThe Exemplary Project has carried out objectives which lup until the establishiient 
of the Project had received passing efforts more or less in the, daily routine ac- 
tivities of the staff of the NCTI. This review of NCTI bb^jectives^afid the objec- 
tives of the Exemplary Project will -have implications for the NCTI administratio:; 
and for its services to the District residents after the 'third year of t^h*** Exo.iipr 
lary Project when Federal funding ceases. » 

NCTI District Objective No. 7 will be considered first for purposes of this 
report. Objective 7 states that NCTI is "to provide area leadership, educational 
programs, education services, using the Distr^ct^s facilities consistent with the 
institution's objectives desired by persons of the District". The wfiting of the 
proposal, and the funding of it,, in which are recognized the staff services and 
activities now provided or provided insufficiently is evidence of leadership. The 
effort to reach populations hitherto reached partly or not at all, to assist 
persons with the development of self-awareness and career awaraness at all ags 
levels is a new thrust or a long delayed one. A few examples are, providing as- 
sistance to school xd.th materials and demonstrations ih the classroom dealing 
with self-awareness and career awareness in grades K^Uf job exploration workshop?? 
held at the NCTI where high school students could engage in actual work experience* 



In the various laboratories of NCTI, working with parents of undecided high school 
seniors and to provide guidance services in the schools where the services were 
either non-existent or were Inadequate. At the adult level 16 years and over ser- 
vices were provided to enrollees at the Store Front School, to persons whocaiae 
to th^ Intake supervisor of the Marathon County Social Services, cooperating with 
the jSfc Services and the Community' Action Program, and assisting. the' Senior Citi- 
zens. The staff of the Project was successful in articulating the efforts of 
the departments of the NCTI with their counterparts in the public school syatea.^ 

-The second District objective for purposes of this evaluation is Objective 
No. 4 which pertains to assistance to persons in self-evaluation and determination 
of career direction through testing, counseling and guidance so that they may 
through education realize their maximum employment potential. Objective No. 4 
was implemented or enhanced through the Project staff's efforts with persons tak- 
ing the General Education Developmental Testing Program and the counseling and 
educational program that was set up to be followed by the applicant. This ob- 
jective was carried out by working closely with those adults who were enrolled in 
the Adult Basic Education Program. The introduction of these persons to self- 
awareness and career awareness .and the Impletaentatlon of a program of education 
which went beypnd the basic 3 Rs was an Innovation. The entire program with 
schools K-14 was in fulfillment of this NCTI objective. This was especially Sig- 
nificant in view of the many small rural schools in the NCTI Dlsttlct. 

The third NCTI objective of significance to the Project, Objective No. 5 
deals with "opportunities to remove deficiencies according to individual needs 
• of people who lack adequate proficiency in background courses necessary for suc- 
cess in vocational or technical curriculum they seek to pursue". Persona In- 
cluded in this objective have been mentf^oned above. The Project staff very defi- 
nately extended themselves in their efforts to seek out and to encourage and assis 
persons with def/ciencies. As great as they feel that the need was to saek out 
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these persons and to assist them and even though they coordinated their ef fort«^ 
with other agencies^ their effort proved to be less successful many times due Lb 
the personal characteristics of the persons to be helped. A more complete des- 
cription of the efforts of the* Project staff will be found in later sections deal- 
ing with /'Adults 16 Years and Over", ''Women" and "Agencies". It is sufficient aud 
most i!i5)0rtant at this point that the efforts of the Project *staff have demonstiatet 
a real need for the NCTI staff and Area Board to give real consideration as to 
how to best serve. these^ populations in their fulfillment of their objective. 

The Project staff members were not unmindful ^of,j:he remaining objecLi/o3 of 
the NCTI and they attempted to fulfill them as they encountered persons "who ji^ii 
into the respective area of operation deyjaeated by the objectives. Howeveij^, 
the concerns ;ifeicb^ prcm5)ted the development })£ the Project where concerns related 



to the 3 obje:Ctives pf the NCnrdescribed aBove. 



Observations . ' . 

The Project is entering its third and final year. Generally, these Feder^il 
jJrojects^ are. demonstration prrfjects as the temi "Exemplary Project" indicates,. 
It is .ass(iSed that Federal funds were sougbtrxo iemon^tfrkce a need and that if 
beneficial results were found that local authorities would provide funding or 
find other sources of funds ^ta .continue to provide for these needs. 

..The. experieiices of the Proje<^ staff clearly indicate that the objectives of 

^ ^ ' ' ' • ' * ^ - ' ( 

the NCTI listed abov6.were pot being met or met Inadequately wliea offered tc* the 
poputatloil5> mentioned above. TOe following observations are briefly ctatcu in 
ptep^rtSioTj^ for the recommet^afcioxis to follow. A fuller treatment is giVcnjlL the 
'sections fovfoll-ow in the* neict chapter. 

l.-ljie.best intentions and efforts of the Project staff toboo^ten wet.e i^^ub- 

of those whom they sought to help. 
Hi^y" wetft prevented from dealing with them in groups such as those in 



classes or in other captive situations. Most of these persons are best 
dealt with on a one to one basis. ' * 

2* The staff found that agencies which dealt with the same prospective client el 
were cooperative and that they offered valuable help. 

3. Th6 acceptance of the staff in the elesientary and secondary sohools and 
the many services rendered is an indication that the services are needed 
very much. Wi^tfesses from the small schools were impressive. The larger 
schools appreciated the additional services provided as well ^s the cooper a- 

. tive ixse of bibliography and materials of instruction. 

4. The efforts at the articulation of instructional activities and progra-ns 

4- 



^at the NCn with those in the secondary schools opened up new jW'istas* fcr 
instructional personnel at the secondary schools, and the NCTI, as well 
as for the secondary school students. 
Recommendations 

The efforts of the Project staff have been extensive and noteworthy. Trrri 
the beginning, it was obvious that even with the best intentions and ♦•he best 
efforts that the staff could not fulfill completely all the objectives that were 
set' forth in the proposal. This is to say that a way must be found for carrying 
on the work that the staff has so significantly pointed up. The following recom- 
mendations are presented for the NCTI administration. 

1. The administration of the NCTI should establish a formal^* liaison Kith sociM 
service agencies in order to work with adults for whom the agencies fill a prJ- 
mary need. It appears that whenever a primary need is fulfilled for an a^ult 
the project staff achieved a degree of success which would not have been gained 
without the cooperation of the agency. ^ 

2. .The administration of the NCTI should seek the cooperation of public sChoe] 
administrators to establish a pqsltion in the Cooperativp Ed^catlon^ Ser/ices 
Agencies of the KCTI .District to assist schools in implementing Career Education. 



These persons should be qualified to assist with curricultm itoplementation and 
jdJtn the evaluation of the program. These persons must be conqpetent? with cur- ( 
tlculum implementation by mean^jof management by objectives. 

3. The administration at NCTI should make formal provision for staff to articulate 

the vocational programs in the secondary schools with the vocational-technical 

programs at the NCTI, and to be of assistance to the person in the Coppcrntive 

Educational Service* Agencies responsible for Career Education in the public and 

if possible, private elementary and secondary^ schools* 

The following chapter deals with the manner in which the^Project- staff by 

various means communicated with as many of the public as possible; describes 

« 

selected experiences with the broad area^\^f^^^^ 16 Years and Over; Women, \z 
a separate category of adults; the Project staff's relations with the NCTJ staff 
and the^J^nJ^^duction of career education into NCTI classes as well as the cooper-^ 
ation of NCTI staff at the time that the Project staff Vas trying to introduce 
the Career Education, concept to the elementary and secondary schools and to afsisr, 
with tlie implementation into the cxirriculum of the schools; describe th^ prcject 
staff's experiences with the introduction of Career Education into the sJiooL- and 
finally a review of the Project personnel in relation to the services perfonne/?. ^ 

Another section to follow will deal specifically with the results of the 
tests given in selected schools as recotamended in the Draft Guidelines f'^r the 
Evaluation of Career Education Programs. , 



\ 
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The Scope of the Project 

This chapt«>|l6asiat8 of the following seven subsections Kk«MBunlcatlon, Adults 
16 Years aJd Over^ifoiaen, Agency Cooperation,. NCTI Staff Involveaent,' Scho^/ Par- 
ticipation, and Personnel* Each section deals with an aspect of the total effort 
in whidi the Project consultants were involved and WSch was evaluated as best as' 
was possible under the circumstances, ;After a brief description of activities 
some observations are made and recommendations are stated. 

The following <^ap|ter will deed more specifically and at the same time m;jre 
comprehensively with the work of "the project consultants in selected schools. 
The section on School Participation mentioned above is a general summary and 
was included in order to complete a description of the scope of the Project. 

Communications 

The Project staff announced the establishment of the Project and the service*^ 
available from it by means of the media available, newspaper, T.V., radio, flyers, 
a newsletter, handouts and a speaker ^s bureau. 

' They appeared beforp local service* organizations. They worked with parents 
^nd teachers at conferences and provided display^s. « J> 

As time went on they produced more nfews letters and issued .2000 flyers for 
3 educational programs. They appeared as guests on "55" Feedback, a radio pro- 
gram and the estimate was that 69,000 persons had viewed it. They also appeared 
on TV emphasizing Area Employment Trends and Education and Work Opportunities f Dr 
Women. 

-They presented the American Pie Forum over the local TV station. 
Workshops, although largely meant for instruction, are means to communication 
wnen presented successfully. Si^ch was the woixshup ou liew Carreer CppOiTuioiIvU.-^ 

for Women. ' 

Career DevelopmenCTlsplays were presented at meetings of all kinds. Ciacsfra 
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at the NCn such as "Going Places with Your Personality" were, popular. Slide 
presentations produced at the NCTI were thought to be effective communicators. ^ 
The excellent bibliography completed by the Project personnel as^geXl as the mate- 
rials center at NCTI were well received. 
Observations ^ 

Career education may need to be defined more specifically in the minds of 
the various publics. It needs to be related to concepts that various publics may 
hold, rightly or wron^gly. Career Education must be associated in the' minds of 
the various publics with the idea that working is something most of us must do to 
exist > that there are many kinds of careers, that some persons are better adept 
at some careers than others, that interests can be determined and channeled. The 
public must know that Career Education is learning about oneself and relating 
one's interests and abilities to occupations (work), to learning in school in 
general. They need to know that Career Education is related to the job market, 
to employment and to the avoidance or diminution of the ranks of the unemployed. 

Successful implementation and assured continuation of Career Education in 
schools is dependent upon public support. Public Support,; in addition to an ap- 
preciation of the concept and the manner in which Career Education is implemented 
— the schools should be demonstrated when special personnel ar^to be employed 
and additional instructional materials and e<iuipment are to be acquired to im- 
plement the instructional program. 

• * 

Recommendations 

It is recommended that a special project be financed to conduct a survey 
that ^ would: 

1. identify all the publics of a community relative to their concepts of Career 
Education, 

2. identify the various publics in relation to those who might profit from 
Career education, and ♦ rn 



3. determine the degree of support for the implement at lou of Career Education 
at grade le«el K-14'and for Adults 16 Years and Over* 
The results of such a survey should enable a school system contemplating 
the introduction of Career Education to deal with the public effectively, first, 
as to who understands the concept and Us in favor of the adoption of the concept 
and thereby gain support for' the idea. Secondly, the identlflcaioon of prospect- 
ive clientel for the Career Education program and their attitudes toward it 
would thereby enable the school staff to prepare effectively for dealing with thi 

clientel. ' * 

Adults 16 Years and Over 



This category, Adults 16 Years and Over, is a very broad category. There 

I 

are persons who are 15 years and over who are not in public schools. Neither 
are these people permitted employment in, competition with those 18 years and 
over. Still, they are either subject to attendance /t vocational schools and/or 
are there for special reasons as is illustrated by descriptions to follow. 

Futthermore , there is the* adult employed, the adult underemployed and the 
adult unemployed. There is the matter' of woraen^adults and men aduijj^ts. 

The effort in this Project has been directed to\7ard various adult groups. 
The discussion that follows deals with those 16 years and over in a general way- 
It appears that the expectation was that something for everyone would somehow, 
in some cases at least , crystalize into a given group of sufficient size to work 
with effectively.^ 

One of the earlier 'experiences of the Project consultants was with a gro"? 
of 80 NCTI full-time students who were instructed in the use of the Job Bank* 

A NCTI staff person is assigned to the administration of the General Educa- 
tion Developmental Tests. . A general education development preparation class was 

* _ _ _ 

instructed in the interview methods for job application. This class also pro- 
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' vlded the students with an opportunity to seek answers to general education in- 

formation questions. . , , - 

A girl visually impaired wanting to drop out of school was counseled to 

remain in school. 

The consultants found difficulty in reaching disadvantaged adults. They 
are of the opinion that working with another agency such as the* Job Service Of- 
fice or Conmtunity Action Program has been more effective by assuring definite en- 
.rollment of a more cohesive and similar^ group of participants. 

Some senior citizens have been rea-ched through an effort by the Marathon 

County Public Library. 

' effort has been madTtT^ach enrollees in Basic Adult Education programs 
with career education programs such as self -awareness and career awareness. 

Parents of high school seniors who are undecided as to their future have re- 
ceived help from the constiltantSj 

The -consultants experience difficulty with attendance at meeting's for^ adults. 
Apparently experiences differ from city to city. 

Out-patients at the Marathon County Health Care Center have received help 
from the Project con^ltants. 

' The consultants have provided in-service programs for 6 members of the 
Community Action Program Youth Development 5taff . They are planning a joint effor- 
working with high school dropouts. 

The consultants ha^been conducting weekly meetings at the Store Front, an 
alternate school program for dropouts from the public schodl system. This it 
a program supported by VISTA, The Community Action Youtrh TDevelopment Program an^K 

the Board of Education./ ' . 

t-\' . • - " - . 

The staff is organizing to deal more effectively with rural disadvantagGcl 
~ The Associate Director vd:il cdordinate the BasicTaucation Program becavse it 
appears that Career Education and Adult Basic Education are geared to the rural 

* * , 



dlsadvaxitaged. 

Olxser vat ions vMXtr 

1. The diverse clientel described above is an indication of the problem of 
dealing with the adult in general. The desire to help everyone is admirable 
T>ut it spreads a limited staff too thin. In addition, the staff has not the 
time to determine the reason for their success pr failure in dealing with 
these groups. 

2. Appfifrently, there are primary needs more ifiiportant to many adults than 
Career Education as they see it at a given time. Therefore they take care 
bf their primary needs first and education isT secondary. 

3. The observation of the consultants may have merit that they might deal with 
some adults more effectively by working with other groups. Apparently, 
organizations such as the Job Service Office or the Community Action Pro- 
gram fulfill the needs of adults or their primary needs. 

4. Store Front Schools have been found effective in some cities. The consul- 
tants have found thus far that the enrollment has ^ot been sufficiently 
stable to offer a program effectively. Ah attempt will be made to sta- 
bilize the enrollment. ^ 

Recommend at ions 

1. Limit the number of categories of Adults 16 Years and Over to be dealt 
with. 

2. Coordinate the efforts of the Project consultants with the staff efforts 
of organizations who seem to command the continued attention of the adult 
clientel they serve. The consultants have had some experience with this. 
Other recommendations appear In the section on Agencies. ^ 

3. The disadvantaged need to be sought out. For a while they may naed to be 
dealt with on a one to one basis. The consultants need to use the case 
study approach and keep records as does any clinician In order to offer 



guidance and to observe and record progress. 

* Women 

The movement dealing with the status of women has been suf ffclently effec- 
tive so that they ^received their share of attention among adults by the Project 
consultants. The consultants worked with women's groups such as the Women s 
Group at the U.W. Marathon County Center. At a particular time they met with 
Norma Brlggs, Executive Director of the governor's Commission on the status of 
Women. On the other end of the spectrum they have had a fair amount of success 
in working with the Mother's Club, a welfare group^. an AFDC group known as the 
Tuesday Morning Mothers Group. 




The 7WCA hab a wnmen's group who call themselves Holiday from Apron Strings 
They viewed the filmstrip "Women Today". 

Tuesday Morning Mother's Group viewed the films trips "Women Today", "Women 
*at Work" and self -awareness film strip- "Why I Am Afraid To Tell You Iflio I Am", 
At another time this group viewed the filmstrip "You are Important;^. 

The consultants organized a "New Career Options for Women Workshop-Promoting 
the Development of Girls and Wbnlen". One hundred and fifty women attended. 

Another program was organized around trends for women's awareness of the 
status of women and self-awareness. This program was presented in 6-2 hour ses- 
sions xdLth an enrollment oi, 16 women. The program Included the films trips, "Women 
Today", "Why Am I Afraid To Tell You Who 1 Am", and "You Are Important". 

The consultants have met wlj:h the members of the University of Wisconsin 
Women's .Center group -to plan activities for women in the community-. At the spme 
meeting the filmstrip "Women At Work" was presented-. Also a plan was developed 
for a workshop on "Sexism in Educatin". ^ 
Observations 

1. The pB^ent concern for the status of wpmen, and obviously a working group 
with some pirestige has given emphasis to career education for woiAen. It is a 



good nucleus to work with and the consultants have capitalized on it to 
their credit. However > the question arises as, to just how much was ac^ 
complished. 'Nonetheless, the illustriation bears out the point made by a 
consultant that working with an established group gives greater impetus 
to successful, c>h:€|£]^ f 
2. Another established group to work with and with some success is the Tuesday 
Morning Mothers Group. This group which obviously does not have the ad- 
vantages of the U.W. Women's Center is worthy of the consultants effort. 
Furthermore, a planned program with definite plans for measuring progress 

would be rewarding^ 

- 

Recommendation ^^^^''^'^ 

1. Consultants should concentrate oVjzsi^^Wttl^^ the Tuesday Homing Mothers 
Group becaxise they are disadvantaged group. If necessary, use the case 
study approach to enable the consultant to be productive as well as to 
measure progress. 

2. VJhen working with groups, establish a specific goal or set of goals and de- 
termine whether these were achieved. Determine methods of evaluation in ad 
vance, possibly with the members of the group. This insures not o^nly ef- ^ 
fective presentatidn but assures the group meeting its needs. 

Agency Cooperation 

Project personnel have sought the assistance of agencies in carrying out 
objectives of the Project. This is very much to their credit and is likely to 
be very productive and o^ permanent value .to the NCTI as well. Not all of the 
agencies may be listed here but the list is arv indication of the agencies that 
share an interest in Career Education and education ^generally.. 

Immediately, the consultants conferred with the public schools of the area. 
Since the schools In the District have, a district organization of their own (not 
necessarily cotenninus with the NCTI District) the consultants sought the cooper.- 
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tlon of the Cooperation Educational Service Agencies (CESA). 

The chambers of cocfinercer were sought out In several cities. '•Business, 
Indiustry and Education Days were used to an advantage for the schools, the com- 

c 

munlty and the purposes of the Project « 

The Job .Services Office and the Community Action Program Group were appealed 
to for assistance and cooperation. WIN and CETA groups were sought out. 

The civic clubs such as the Kiwanls Club and the Lions Clubs served as 
8 Diaans, of publicizing career education and the purposes of the Project. 

The YMCA already had a number of organizations that responded to the appeal 

of the consultants such as the Holiday From Apron Strings Group and the Tuesday 

Morning Mothers Group. 

The U.W. Marathon County Center was the nucleus for the University of Wis- 
consin Women's Center and this group appears to be an effective ally in working 
with women in the community. 

The Marathon County Health Care Center and the Marathon County Social Ser- 
vices provide a source of persons whom the Project consultants can help* 

The Marathon County Public Library has a cllentel to be served by the Pro- 
ject. Furthermore, the Library has facilities as well as prograi&^^erspnnel to 
put at'the disposal of the Project personnel. 
Observations 

1. The Project staff has successfully gone to various agencies for cooperation* 

2. The agenc^.es have responded generously and opened up doors to vattou3 types 
of persons in need of assistance which the Project staff can offer. 

Recommendations " ^' 

1* Continue to work with ..agencies to procure cllentel. 

2. Attempt to integrate the^ efforts of the agencies and the Project consultants 

when objectives appear to merge or are duplicated. The progesslonals in 

all these agencies have similar problems concerning cllentel and their prob- 
^ ' or 
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lems ure similar to those of the Project personnel. Therefore, pool resources as 
often as possible. 

NCn staff 

The part played;, by* the instructional staff and the administration of the NCTI 
is vital to the continuation of Carejer Education ^ter the Project is terminated. 
Whereas the. Project staff members have demonstrated Career Education in some of 
the classes of the vocational and technical programs, a ujimber of vocational and 
technical program instructors haye begun to incorporate Career Education^ in their 
courses. This experience on the part of the Technical Institute instructors en - 
ables them to deal underatandingly with their counterparts in the public rchools 
as well as adult groups. 

The Director and Associate Director have participated in the articulatio,^ 
Lieecinga of tiie Local Vocational Education Coordiaaliors (LVEC) . 

The Project consultants conducted sessions with cla;^|^s, demonstrated ma- 
terials and conducted individual counseling as a means of incorporating career 
education into several NCTI programs. 

The Project personnel arranged articulation meetings to be held between in- 
structors at the NCTI and representatives from 17 district high schools. 

Tours at the NCTI were arraiiged for students and parents. A Cluster Buster 
Symposium in marketing, and contests in business ah^ agriculture were held. As 
a, joint effort between the business department and the Project > a questionaire 
to determine the time and subjects for further group articulation was presentee' 
to approxlmatley 50 secondary school business education teachers at the Wiscon- 
sin Education Association meeting. 

Efforts have been made to involve instructors at NCTI In Career Education 
through the semester in-service meetings, flyers were produced, planning meeting? 
"conducted, aind classroom demonstrations held. Racks containing brochures with 
information on programs at NCTI and career development have been delivered to 



schbols as a cooperative effort to student services. 

Slide tape presentations developed by NCTI instructors at the Career Ex- ' 
ploration Workshop For Students Involved in Youth Work Experience Programs have 
been completed and are currently being circulated through the NCTI library. 
Observations 

The Project staff has been permitted by instructors in the vocational and 
tephnical instructional prograins to demonstrate Career Education in their classes. 

A few instructors are beginning to introduce Career EducaoLon in their 
classes at levels where Career Education can make a contribution.]^^ 
Recoflunendat ions 

1. Continue to maintain and develop still further articulation between the 
Project staff efforts and instructional personnel of the NCTI. 

2. Continue to use the resources and instructional personnel of NCTI for die 
development of. materials of instruction for use in the public schools t 

School Participation 
This Section is intended to serve as a summary review of the manner in 
which the schools were opened up to the Project consultants. It also points lip 
arrangements provided in the schools intentionally or otherwise by means of which 
,the Project consultants served the faculty and- student>s of these schools. The 
next chapter will deal with some of the results in the schools of the efforts o£ 
the Project staff. . ' . 

There were a total of 25 schools iavolved, including elementary schools, 
middle .schools, junior high schools, senior high schools and a Catholic elemc - 
tary school and a Catholic high school. All schools in the District were in- 
vited to join the Project. ^ ' 

These schools were service^ by five consultants representing the Projecu. 
One of these consultants was located originally at Medford, Wisconsin to serve 
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the schools in the Western and Northern reaches of the NCTI District. Another 
consultant was located at Antigo to serve the schools In thfe Ea^tVrn and North- 
eastern reaches of the District. The other three consultants served \t the Cen- 
tral area and Southern section^ •of the District. 

After a general meeting of all school administrators letters were sent 
out again inviting all schools to participate. Enclosed in the letter was ^ 
copy of Potential Services in Career Educaiton. The information provided by 
the responses to this inquiry plus a Careers Inventory Survey for high school 
seniors served as entrees to work with the schools. An additional activity to 
encourage participation in the Project was the Career Exploration Workshop held 
at the NCTI. Students attended and were able to try out Wieir abilities, skills, 
and interests in the various departments of instruction at jthe NCTI, 

Generally, after superintendents of schools were satisfied with the intent 
of the Project, consultants, and the scope of the program projected by the^n- 
sultan^^, the consultants met with counselors, LVECs and teachers. The school 
counselors were lopked to by the consultants as the coordinators of the persons 
to run interference for them with teachers and administrators. In some instances 

4 

the administration selected Career Education Conmiittees. The consultants found 
chat their activities were more successful in those schools where the adminij?- 
trators continued to manifest a vital interest in the Project. 

Project consultants had relatively free access to teachers. Consultants 
worked with entir^^ departments or subject matter groups, grade level teachere 

4 

and with individual teachers. In some instances. Project consultants met wtt^ 
individual teachers by appointmeht and in other instances the consultanto were 
available in a given room and teachers were able to confer with them at their 
convenience. Many times the lunch hour was the most convenient titne for the 
teachers to confer with the consultant. One school system provided substitue 
teachers to permit the regular teachers to attend meetings- that extended over a 
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of 3 days. It woulS appear that more school systems co^ad organize for 
sdhef^ied in>-8ervice purposes as did the school sjs-tem just mentioned if not for 
SQ extended i period of time. 

* V The- purpose pi this evaluation is not to review in detail all of the acti- 
j)tities in the schools. These, can be found in the quarterly reports issued by 
tlie Project Director, Dr. Russell Paulson. 

' " The career interest surveys completed, by high school seniors and the Po- 
tential Serviqes in Career Education provided the scope of services available 
from the Project consultants. The Project has an extensive library pf instruct- 
ional materials and equipment to loan to schools. In addition, courses were 
offered for credit in cooperation wifh U.W. -Stout. Classroom demonstrations 
we^e conducted by means of mini-courses. ^ 

The activities that were developed by the respective school faculties and 
students are of interest. . Again, a detailed listing and description is not the 
intent of this report. However, some highlights are in order. One school sys- 
tem organized* a mobile unit to move among the elementary schools to give students 
the experience of taking simple equipment apart and to put it tcygether again. 
Another school developed a career program 'for retarded children. 

• Another school system set up a two week workshop to develop an 80 page 
handbook which included guidelines, objectives and goal>^ be adopted by the 
■ school administration to be used'-eyst^wlde. For the^ame community the ?ro-, ^ 

Sessional Women's Club volunteered help to implement thJ^ Career Education pro- 

■ ,* . - . ■ i ' ' 

■»^ram.in the schools. :. 
.,-•-■>.'. t,- ■ 

One, of -the ar^ school systems set up a ^3 day "Community-Schools Career Edu- 

■catipn"^ program* SubstitJute teachers were provided^ During this tltoe classroom 

''■^emoiitrations vere given, panel, discussions were held involving students and 

.teadiSers. Instructiottal materials 4nd audio-visual preiertations were set up 



New teachers needed to be Introduced to and oriented to Career Education. 
A special effort was made in one system as a means to carrying on effectively 
where a previotjs teacher had left off. 

Career Resource Guides and Community Resources Gyides have been developed 
by several schools. 

Career Development Days for students and faculty have been set aside by some 

J 

schools . 

Other schools have seen the necessity for the establishment of Parent -Teachor 
Conferences and often in connection with these conferences information films havfe 
been shown such as "Future Shock" and "The World of Work". 

In some instances consultants have been available to students, parents, and 
teachers meeting together. 

Faculty. imembers at one school indicated that materials of instruction were 
more important for high school teachers whereas elementary school teachers rated 
ihrservlce education more important. 

^^CMTd^nation among agencies serving the entil^e community is an effective 
aid to CareeK^ducation. In one community, all the agencies serving the commun- 
ity participated i&sthe development of a Comnjunity Services Guide to Career Edu- 

cation. ^v.^ ^ 

Smaller schools have found it profitable tov^range for schools coming to a 
cpnvenient location to make better use of the consult ait ss^jie and also to share 
ideas, 

A draft copy of the "Guidelines for the Evaluation of Career Education Pro- 
grams" was in^duced duoring the latter part of the year. An attempt was made 
to establish treatment and control groups of schools to determine any progress 
i^Career Education especially in self-awareness and career awareness. Commer- 
cially produced tests recommended in the Guidelines were used. Test results will 



bfe discussed in the chapter on Evaluation' at Grade Levels 3|5,9, and 12. 

The consultants were of the opinion that the adults with whom they had 
worked would not respond either in groups or as l|||ividuals to the use of tests 
such as fecomDended by the Guidelines. 

\ 

There is no doubt that the school systems of the NCTX District have ac- 
cep^^ the Project consultants and the concept of Career Education, although 
they, may have done so with varying degrees of effectiveness. Furthermore, 
their acceptance is testimony also to the leadership and services provided by 
the Project personnel* 
Observations* 

1. Project consultants have observed that tl>6y are most satisfied with their 
progress at those schools were there is active support by the administra- 
tion* ' 

2. One of the schools in which it appears that a great effort was concentrated 
in 2 or 3 days provided substitute teachers to release teachers to work with 
students and parents on Career Education projects. 

3. Another school made- a special^ef|^rt at the induction and orientation of 
new teachers to the program. 

3* One of the superintendents of schools appqinted a Career Education Cotxnittec 
consisting of faculty members to develop a guide for the introduction of 
Career Education into the systCTi. s,.^.^^ 

5. In some communities citizens organizations participate in the developmer^- 
of community resource guides* 
Reconmiendations » 

i 

1. Be sure that someone in a school system keeps the top administration ihr 
formed about the progresj^ of Career Education in a given system./^ 

2. Encourage the release of teachers from classes by means of substitue 
teachers. * ^ . 
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3- The induction and orientation of new teachers into Career Education should 
be encouraged • 

4. The appointment of cotomittees of teachers to plan guides for Career E uca- 
tioiTfor adaption l^y the administration should be encouraged. Such teacher 
participation in policy formation makes for continued success of Career Edu- 
cation. 

5. Encourage ad .hoc citizen participation wherever they can help deyelop and 
strengthen the program. 

Personnel 

The Director and Associate Director have attended national conferences to 
keep abreast of developments in Career Education. The Director has offered IV- 
Stout credit courses in Curriculum and Methods in Career Education. Consultant*? 
have attended state wide meetings of the Personnel and Guidance Association. 

Director and Associate Director have conducted articulation meetings ;d.th TCI 
staff and LVECs. 

The consultants have directed in-service programs in the public schools and 
with individuals. 

Business, Industry, Education Days sponsored by chambers of commerce have 
been attended by the consultants. 

Service clubs have been opened to them to tell their story. 
They have p^gafeted filmstrip showings 'at the Marathon County Public Lib- 



\ 
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The incorpo ation of Career^ Education into the classes at NCTI is to their 



credit. ^ ^ 

\ 

A review of their dealings with agencies attests to theii^j^ acceptance with 

them. 

They have been willing to meet with parents of undecided seniors, and with 
teachers during their noon hour. 
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As a means of attracting more adults to the Career Education program, and 
as a more efficient, effective use of personnel, the Associate Director has also 
taken on the responsibilities as Coordinator of Adiilt Basic Education at NCTI. 
Since both programs are geared for the rural disadvantaged adult, many of the 
responsibilities are overlapping* Another consultant will be hired to assume the 
consultant role in the schools vhich have been served by the Associate Director. 

A review of the previous sections dealing with Communication, Agency Coopera- 
tion, Adtxlts 16 Years and Over, Women, working with the NCTI staff and the con- 
sultants work with the schools leaves no doubt that much has been accomplished by 
the consultants in their attempt to make the communities and schools Career Educa- 
tion conscious. However, this is largely based on observation and observation 
that is based on the evaluators assumed knowledge ^of conditions prior to the in- 
troduction of the Career Education concept* 
Observations 

1. An integral part of the evaluation of personnel is the establishment of ob- 
jectives, activities and outcomes as outlined above for a project and its 
subsidiary parts. 

2. Job analysis and job descriptions are important to employer as well as to 
ensployee in that each must know what is to be done and what is considered 
to be normal accomplishment. 

3. Growth of personnel and special advancements of the project are designated 
as job expectations, in other words, expectations over and above the normal 
activities to get a given job done. The latter may be illustrated by s 
consultant working with a school. The normal outcome would be for teachers 
to accept the instruction of a consultant and apply it in the school situ- 
ation. The student would do well on a career development assessment and 
parents would seek the consultants* counsel. However, the det elimination of 
the administration to release a teacher or teacheifs and employ substitute 
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teachers or add paraprofeesionals to enable the teachers to attend an in-service 
program or Xo plan or to produce special materials would be considered a job ex-- 
pectation over and above the normal routine* 

The evaluation of consulting and supervisory personnel presents some haz-ards 
because the object. of change is twice removed and often more* In .other words, 
between. the administrator or the Project Director and the student or the recipienL 
are the consultants and the teacher and possibly others. Consequently, a constant 
alertness to obstacles of success and changes by all personnel involved is impor- 
tant* Frequent consult^ations between teachers and consultants and the consultants 
and the Director are most important and the Establishment of formalized procedures 
to maintain such commuxilcation is imperative*. The consultants were aware of com- 
munication problems and- as a result lopated their offices in Wausiru rather than 
reducing distance by locating consultants in regional offices* Furthermore, 
they soon discover that each had special contributions to make and then not only 
pooled their resources but also worked in each other ^s territories. 
Re commend at ions 

1* That objectives, activities and outcomes established for the Project and 
for subsidiary aspects of the Project be constituted as an aspect of per- 
sonnel evaluation* 

A* Specific objectives for subsidiary components of the Project along with 
the general objectives should be stated. Objectives are guides to ac- 
tion and the greater the specificity, the more likely is the effort of 
the consultant to be directly related to the objective* 
B. Specific anticipated activities to be conducted by the consultants in 
f their efforts to carry out the purposes of the Project should be ^stated. 
These may be modified from time to time as circumstances may dictate* 
C* specific outcomes anticipated by the consultants^ resulting from their 
^, efforts to implement the objectives should be listed* Variation in 
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outcomes can always be explained and many times justifi^ed. Outcomes 
may be demonstration of skills, verbal or physical, they may be inter- 
actions among persons and they may be written responses. 

These statements submitted prior to the signing of an evaluation 
agreement will serve as a means to arriving at a consensus between the 
Project personnel and the evaluation team concerning the method of 
evaluation. 

The benefit to be derived from such an understanding would enable: 

a. the consultants to pursue a more purposeful activity 

b. the ionsultants to direct their energies to specific targets 

c. the evaluators to eliminate as much bias as possible since they 
would be looking for specific pre and post data rather than 
relying on the possibility that they may understand the clientel's 
previous condition. 

•Specific items furnished by the consultants to be evaluated would be 
• more likely to produce a more fair assessment of the consultants' efforts. 
The evaluators should evaluate on the basis of stated anticipated outcomes 
and 0^ the effort put forth by the c'onsultants rather than the evaluators 
expected outcomes and the effort the evaluators think the consultant 
should have put forth. The latter point of what the evaluators believe 
the consultant should have done in preference to what he did is a question 
that can be discussed after the evaluation. { 
■2. That job analysis and job descriptions be instituted to enable consultants 
to know what is considered normal accomplishment. 

3. That expectations of job performance beyond the goals of normal accomplish- 
ment be established. \^ 

4. That formalized procedures for constant communication be maintained and 

improved whenever possible. * 
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Summary and Reconmeiidatlons 

, i 

Anticipation of the consequences of the efforts expended during the three 
year Project after two years of its existence is in order. The momentum devel- 
oped and the direction set during the first two years will carry the Project to 
its successful conclusion. Funds were used purposefully and judiciously. The 
local District board as well as those agencies whose purposes are of a coopera- 
tive nature » in cases such as this, for the welfare of the citizens, can choose 
those aspects of the Project which they find conducive to the furtherance of 
their objectives. 

Exemplary prefects are those that should set an example or set a pattern, 
there are those aspects of the Project which at the end of the first two years 
indicate a pattern to be followed once the Federal funding ceases. 'For these 
-'^aspects it is important that efforts be started to set up or set in motion the 
administrative machinery, describe positions, to be filled, and duties to be per- 
formed by full time and part time personnel with the District Board of Vocational, 
Technical, and Adult Education, in other agencies, and in cooperation with other 
agencies. Other agencies to be directly concerned are the respective Cooperative 
Educational Service Agencies. Agencies with whom to coordinate" the efforts of 
the District Board of Vocational, Technical and Adult Education are the social 
and welfare agencies of the respective counties along with the private agencies 
and local civic and professional organizations. Project personnel have worked 
with these agencies with some success and these relationships need to be firmed 
up and formalized as much as possible. It is important that no time be permitted 
to elapse for the understanding and appreciatlo^ of the results of the Project 
to become dissipated and for the lack of leadership and funding. 
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A great deal of the effort of the Project personnel was devoted to the edu- 
cation of the public to Career Education during thfe fir^t half of the Project 
period, and understandably so. Newspapers, radio, TV, handouts, teachers meet- 
ings, panel discussions, film showings and appearances before professional and 
civic clubs were used to an advantage. Career Education is being introduced and 
Implemented in schools in various degrees and with varying success without leg- 
islative mandate as in contrast to other curricular offerings. This may be a 
strength. What do the various publics conceive Career Education to be? To what 
extent do the various publics think that it applies to them? To what extent are 
they willing y> finance it? These and related questions ought to be answered. 
Unless the answers to these questions and related ones are answered in favor of 
Career Education, the results of efforts at its implementation may be a long tlise 
■ in coming. The financing of such an investigation would be In order at this time. 
The results might lead to a clarification of- the present approaches or other al- ' 
tematives rather than a legislative mandate and a more firm support for Career 
Hdu'-atlon In our schools and for adults out of school. 

The cooperation with and the coordination of efforts with other agencies 
has been mentioned above. Adults who definitely were in need of assistance from 
the Project often were not found in organized classes or groups, and if they were, 

♦ 

they were in an agency not directly related to the schools. Often the,se adults 

had found the fulfillment of , their primary needs with a welfare or social agency 

supported by the government. More often these agencies were public rather than 

private, although not always. Personal characteristics of these individuals 

often were such that they were very wary of highly organized groups, at least at 

first. Formalized cooperative and coordinated and hopefully integrated efforts 

should be instituted with public and private agencies for the benefit of 'these 
t 

adults 16 years and over. 
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The category of Adults 16 Years and Over Is a very b.road^ o'ne and the cate- 
gory or the terminology in reference to it should be used with reservations. 
Often the term adult is used when the speaker has in mind a specific category of 
adiats. There are too many categories of individuals under this general heading 
to talk about them meaningfully. At first the efforts to serve individuals or 
groups in this brpad category were too diffused, first, in an effort to reach 
them through the media, and later, in trying to work with them in groups. In 
reality, efforts at contacting these people should be as specific publics and/or 
as individuals. After some experience. Project personnel did deal with them in 
groups. Furthermore, the efforts should be directed toward the disadvantaged. 
To be of assistance to well educated women in the cause of the equal status of 
women is noteworthy but the disadvantaged are in far greater need of assistance. 

The effprts to evaluate perso^el are hazardous. This becomes more so as 
the end product becomes farther removed from the source of the innovation. In 
the case of this Project there are at least the Project consultants and the 
teachers between the originator of the Project and the recipients, students or 
adults. These hazards can be reduced first, by a very specific delineation of 
objectives of the Project, a description of the activities and skills of the 
consultants for reaching the outcomes, and then the outcomes anticipated, the 
outcomes to be staged as much as possible in as neai; behavioral terms as pos- 
sible. Secondly, these hazards can be reduced still more if before employment 
of personnel a job analysis is made and a job description is prepared. This 
job description should include a description of any specific competencies or 
skills that may be required. These job specifications can be still further 
enhanced by a statement of job expectations. Job .expectations are those activ- 
ities and results of efforts of the consultants which are over and above those 
normally required to carry on the work of the Project. Thirdly, a continual 
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review of the activities and problems and successes encountered by the entire 
Project staff are essential. To insure this constant review, the Director of the 
Project should formalize a schedule of such review meetings as Wll as provide 
for special meetings requested by a member of the staff. Project personnel after 
a few months of expetience with their organizational structures and location of 
consultants out in their respective territories revised the structure and based 
all consultants in the central office in order to Improve communication and to 
' ute the special abilities of the consultants where the respective 'consultants 
saw the need for them. 

In summary, the efforts during the last year of the Federal funding should 
be directed in part, toward formalizing forking relationships with schools and 
the Cooperative Educational Services Agencies, and welfare and social agencies, 
public and private, and civic and .prof essional organizations. Secondly, the 
number of publics to be served by the Project* should be reduced In order that 
~ specific gains or failure of. gains mays be determined and in order to establish 
the success or failure of given methods used as a means to achieving the goals 
of the Project. Specific types of persons or groups should be identified with 
whom to work such as the schools and welfare mothers or certain categories of 
unemployed men and /or women. 

Recommendations ^'j 

1. The administration of the NCTI should establish a formal liaison xd.th ^ 
social service agencies in order to work with adults for whom the agencies 
fill a primary need. It appears that whenever a primary need is fulfilled 
for an adult the Project staff achieved a degree of success which would not 
have been gained without the .cooperation of the agency. 

2. The administration of the NCTI should seek the .cooperation of public school 
administrators to establish a position in the Cooperative Educational Service 
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Agencies represented in the District to assist the public schodls (private 
If possible) with the implementation o£ Career Education. Persons filling 
these positions should be qualified to assist with Implementation of the 
curriculum, the establishment of behavioral objectives and the evaluation of 

the program. • 

3. The administration of the NCTI. should make formal provisions for its instruc-- 
tlonal staff to articulate the vocational progirams ip^^tliTTeconda^ schools 
with the vocational-technical programs at the NCTI and. to be of assistance to 
the persons in the Cooperative Educational Service Agencies' responsible for 
Career Education in the public and private elementary and secondary schools. 

4. A special project should be* financed to conduct a survey that would: 

a. identify all the publics of a community relative to their concepts of 
Career Education, ' . 

b. • identify the various publics in relation to those who migHt profit ftom 

Career E4ucatlon, and . " 

c. determine the degree of support for the Impletnentatlon of Career Education 
at grade levels K-14 and for Adults 16 Years and Over. 

The results of such a survey should enable a school system contempla^ting 
the Introduction of Career Education to deal with the several publics effectively; 
first, as to who understands the concept, secondly, who is in favor of the adop- 
tion of the concept -and thereby gain support for. it, and thirdly, the i^entlflca- 
tlon of. the prospectlve'cllentel for the Career Education program and t^i^ atti- 
tudes .of this clientel toward it in order; to enable t:he school staff .tc/ prepare 
effectively for dealing with tlils cllenatel. • ^• 

5. For the next year, limit the number of categories of Adults 4.6' and Over to 
be 4ealt with. 

6. The Project consultants should firm up their coordinating and cooperating 
• efforts with. the. Btaff efforts of organizjations who seem to commafid the 



continued attention of the adult clientel they serve. The consultants have 
had soma experience with this. 

7. The disadvantaged need to be sought out. For awhile they may need to_ be 
dealt with on a one to one basis. The consultants need to use the case study 
approach and keep records as does a clinician in order to offer guidance and 
to observe and record progress* . 

« 

8. Consultants should, concentrate On working with the Tuesday Morning Mothers 
Group because they are a disadvantaged group. Again, consultants should; use 
the case study approach to enable them to be productive as well as to measure 
progress. 

9. Consultants when working with groups should establish a specific goal or 
goals and decide the means by which the achievement of these goals can be 

' determined. Methods of evaluation should be determined In advance with the 
' group^. This would Insure not only effective presentation but would assure 
the g^oup' that its needs vzoiild be met*. 

10. The professionals in all social and welfare agencies have similar problems 
and they are similar to those op€fie Project consultants, Theref ore ,* efforts 
should be continued to exchange knowledge and other resources with each 
other as well as to propure clientel. » . - 

11. The articulation,>of the efforts of the Proj;ct consultants wtth the instruc- 
-tionai staff of the NCTI must continue. 

12. The use of ^h^ instructional resources of the NCTI for the development of 
materials of instruction for use in the elementary and secondary schools is 
to be commended.. The extent to which this must continue is dependent on 

. the responsibilities for Career Education accepted by the Cooperative 
Educational Service. Agencies after the Project Is. te'rminated. . 

13. After school "administrators have jgiven their approval to the Project con- 
suitants to work with itxstructional persoiinel the' consuitanta wbrk with ^ 
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the 'teachers regxaarly. However, Project personnel have found out that their 
success has been in those schools where they had the continued support of the 
administration. The administration of the schools must continually be in- 
formed and a definite time and procedure for doing so must be established. ^ 

14. School administrators should be encouraged to release teachers from classes 

♦ * 

and to employ substitute teachers to enable regular teachers to attend worlc- 
shaps, in-service training and to develop materials of instruction- ^ 

15. The induction and orientation of new teachers to Career Education should be 
^ encouraged. ,o -^V^- 

16. The appointment of committfees of teachers system-wide to plan guides for 
Career Education for adoption by school administrations shou3.d be encouraged. 

^Such teacher participation in policy formation makes fbi^ continued success (J'f 
Career Education. * " ^ • * 

17. Ad hoc citizen part:i(^pation whenever they can help develop and strengthen 
the program .should be encouraged. ^ • 

18. Th^t objectives, activities and outcomes established for the Project and for 
subsidiary aspects. of a project constitute an aspect of personnel evaluatflon. 
a. Specific objectives for subsidiary components of a project along with the 

general objectives sjiould be stated. Objectives are guides t9 action and 
' ' the greater the specificity, the more likely de the effort of the'^n- 
sultant to be directly related to the objective, 
b* Specific anticipated activities to be conducted by the c OMultants in 
their efforts .to carry out the purposes of 'the Troject should be stated. 
These may be modified from time to time as circumstances may dictate. 
*c. Specific outcomes anticipated by the consultants resulting from their 
.' efforts to implement the objectives should be listed.. 'Variation in out-' . 
' comes can always be explained and many times justified. Outcomes may be 

."..82 



. --dcnoti8t:ratlopc>f skills^ \erh&l or phys;Lcai, t1i3,ex,jnay be Interactions , 
among persptte ^nd they may be vritfeen responses* 

These statements submitted prior to the signing of an evaluation agf ee- 
m&tt will serve as a means to arriving at a consensus ^tween the" project 
'peraonnei and .the evaluation team" concerning the method of ^atxiation. 

The, benefit to ^-derived from such an understanding would enable: 
a* the constiltauits to pursue a more purposeful activity 

b. the cohsult^ts to direct their energies to, specific targets 

c. the evaluetors^to eliminate 4s much bias^ as possible since they wo^^Ld be 

, * ' \ // ^ ^ ' 

' -looking* for specific pre and po^t. data ratfier thin relying on the possi- 

bility that thiy may understand the. clienteles previous oondftion. 

- . : ' - ^ 

^ ' /Specific items fumishe'd by the consultants to be Evaluated would be 

more likely to produce a more f^tir assigm^ent of the cofisultants' ' efforts. 

The evaluatOTS should Evaluate on the basis of stated anticipated outcomes 

^' ' , ..' - * J ' I 

and the effort put, forth by the consultants rather thiati ^he evaluators 

-* « - 

e3c;p.ected outcomes and the e^ort ttie evaluators think. the consultant should 

h^ve put ,forth*^ The latter point of %rtiat the evaluators believe the con- 

s;iltant should have done in preference -to what he did is a question that can 

be discussed kfter the evaluation* 

That Job analysis and job descriptions be instituted to enable consultants 

, to know what is considered normal accomplishment* ' 

\ - ' 

That expectations of job perfotroance beyond^ the goals of nortfal accomplishment 

♦ , ' ' ' " I 

be esta^)li8hed» 

That formalized procedures for constant commiinication be maintained and 
Improved whenever possible* \ - 
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APPENDIX A 
PUBLICITY lif^S 



0 Newspaper. Articles 



Radio Announcements 




Fleers and Brochures 



NCTI Career Education News 
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LOIS GILLJLMV 

Associate Project Director 
of Career Education Projec 



Lois has a B.M.E* Degree from the yniversity of Nebraska 
and a M.A* in education from Idaho State U. Before coming 
NCTI Lois was a career education consultant and liiorarian 
for the Menomonie Public Schools, Menomonie, Wisconsin. 
Her past experience includes elementary school teaching in ; 
Nebraska, a position as librarian an'd coordinator of 
special services at IdAho State University, and 
circulation librarian at the W-Stout at Menomonie. ^She is 
a member o-f Delta Kappa Gamma Educational Hondr Society and 
ALA. Heir hobbies are singing, golfing, and snow skiing. 
Lois and her husband, Harold, reside at 4315 Douglas Lane; 
Schofield. They have' three children. 
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CAREER EPUCATIOW WORKSHOP HELP 

/ 

^ A career education workshop at NCTI August 12-16 was attended by 31 teachers, 
guidance counselors, and administrators from nine area public school systems. 
The purpose of the* workshop was to help educators develop curriculums based on' 
career education concepts. ^ 

\ 

Featured resource speaker at the workshop was James Bowman of the UW-Stout. 
Keynote speaker was Donald Dean, Madison, executive vice-president of the Associated 
General Contractors of America. Dean, described students' treinsition from school 
to work/ eii5)loyers* concerns aboutk^oday • s enployes, and what schools cind teachers 
should be doing in career education/^ 

A panel discussed employment prospects for tiie 1970 *<s. Panel members w6re 
James Olson, vice-president for finance of LOED Corporation; Barbara Andrews, 
assistant director of management and personnel development "^^flP Eirployers Insurance 
of Wausau; John Cook, employment counselor, State Employxaent Service; and Paul Link, 
NCTI student services administrator. 



EMC 



The workshop was coordinated by the NCTI career education p;:oject associate 
^'rector Lois Gilliland and project consultants Ruth Has^, Peg Mallery, Roger 
trrenner, and Bill Kubeny. ^ " 



All Parents 
Invited 

An informal meeting for parents 
interested in helping their children 
to'' pUn and prepare for a future 
career will be held at 7 00 P.M. 
October 22 in th^'' commons area" 
of the Phillips Hlfeh School. 

Roger Zerrenner, Career Edu- 
cafioh Consultant in a Federal 
program conducted through the 
North Central technical Institute, 
will conduct the meeting. 

Information and materials in the 
following, areas will be available: 
self^awareness, career aware- 
ness, career preparation, in- 
terest, aptitu^de, skills infor- 
mation, understanding and com- 
municalihg with the youth oftoday, 
value clarification and decision- 
making information, and facts con- 
cerning job trends and the future 
outlook. 

Everyone is welcome to attend. 



I 



WAUSAU DAILY RECORD-HERALD" 



FRIDAY, OCTOBER 18, 1974- 



Career development 
help now available/^ 



People looking for help in et- 
tobliihing a career, now have a 
place to turn. 

The federally funded Career 
Education Project, located at 
the North Central Tedmical 
Institute, offers people o£ aU 
ages help in developing m 
career. Peggie MaUet]^/ a 
career education ^consultant 
working with the project, ex- 
plained the program before the 
KiwanU Club of Greater 
Wausau Thursday evening at 
the Elks Club. 

"We try to help the unem- 
ployed and the under- 
employed," Mrs. Mallery said. 
**By underemployed I mean 
people who have a^job, hut are 
not satisfied and would like to 
find a> new career. Career 
development Is a lifelong 
process and individuals regard- 
less of age or position may want 
additional information or coun- 
seling." 

The project has a staff of^slx 
and another person on "the 
Antlgo Technical Institute 



campus, in addition to lU work 
with adulU, the project also 
works with teachers and coun- 
Klors to expand career devel- 
opinent acUvities in Wnder- 
garden through the 12th grades 
in the areas of self - awareness, 
career awareness and decision - 
making. 

AttempU also are made to 
make women more aware of the 
wider variety of careers offered 
to them. A series of quarterly 
seminars on thU subject will 
begin at 7:30 pjn. on Oct. 29 at 
the Marathon County Public 

Ubrai^. «A 
Persons desiring help In^ 
career development can contact 
the project office by calling 
North Central Technical In- 
stitute at 67&^1. 
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Career education 
program is slated 



Tht federaUy funded career 
education program at North 
Central Technical Institute will 
sponsor two public career In- 
formational sessions at Mara- 
thon County Public Library 
next week. 

The programs will focus on 
career decision - making and 
occupational opportunities and 
trends for women in the Wausau 
area. 

A film designed to assist 
persons entering or changing 



* • 1 

Women' s employmentp 
to be discussed 



"Area Employment Trends, 
Education and Work Oppor- 
tunities for Women** will be the 
topic of a panel discussion 
Tuesday at 7:30 p.m. at the 
Marathon County Public 
library Wausau Room. 

PartldpanU will be employ- 
ment personnel workers and 
interested women- 
The program is a North 
^Central Technical Institute 



career education project. Those 
attending will help to plan 
future meetings on concerns of 
women. 



occupations will be presented at 
7 : 30 p jn. Monday in the Wausau 
Room. Discussion and individ- 
ual assistance with career 
development will follow the 
film. 

The program will be of ♦edal 
interest to Juniors and seniors in 
high sdiool and their parents. 

Tuesday night at 7t30, a panel 
discussion on Job opportunities 
for women will be presented. 

Participants will be Don 
Abbott, director of training at 
Drott Manufacturing Co.; 
JoAnn Piano, employment 
counselor at Wisconsin Em- 
•ployment Service; Phyllis 
Webster, personnel worker at 
Marathon Electric; Jim 
Wendrer, placement director 
at North Central Technical 
Institute, and Paul Bartell, 
employment counselor at 
Manpower Inc. 

The program will cover tra- 
ditional and non - traditional 
career opportunities, educa- 
tional programs and em- 
ployment application 
technictues for women. 

There will be no admission 
charge for either of the 
programs. 

The staff of the career 
education project at NCTI Is 
available to assist persons of all 
ages with career devebpment 
Staff members may be con- 
Ucted at NCTI. 
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Adult career 
program set 

■ The American Pie Foniro, a 
new program of career in^ 
formation for adults, wfll be 
held Tburaday at 7:30 pjn. at 
North Central Tcdmlcal In- 
^-stltute Studio B. 

The cvtat will Include films, 
discussion and materials, and Is 
•open to the public free of 
charge. 

Weddy sessions will be held, 
coordinated by the NCTI career 
education project staff. ^ 



'American Pie' 
series to begin 

As a part of National Career 
Guidance Week, Nov. 10-16, the 
North Central Technical In- 
stitute career education staff 
' will present the first of a swHes 
of six meetings on adult career 
development 

The first meeting will be held 
Thursday at 7:30 p.m. in Studio 
B at NCn. The sessions ^ 
focus on a new film presen-' 
Utlon of career education for 
adults called the American Pie 
Forum. 

A discussion will be held after 
the film and free materials will 
he available. The subjects 
covered in the first session 
include job discrimination, the 
employment service, ap- 
prenticeships, proper use of 
credit and wage garnishment. 



TODAY 

Tryouts for Wausau Commu- 
nity Itjeater's "BIuslc Man," 
University of Wisconsin Biara- 
• then Center North Hall rooms 
459 and S90, 7 p jn. 

Career education for adults 
forum. North Central Tedmical 
Institute, Studio B, 7:30 pjn. 

St. Omer Commandery 19, 
KT, Wausau Masonic Temple, 
7:M pjn« 

Son d the VFW 707, U.S. 
Army Reserve Center, 1300 
Sherman St., Wausau, 7 pjn. 

American Legion and Aux- 
iliary, chibhouae, 8 pjn. 

Pdp, Sulphite and Papermill 
Workers Local, Ubor Temple, 7 
p*m. 

American Federation of 
County; SUte and Munich 
Workers Local 326, PK 
Clubrooms, I p jn. 

Lean Jaans TOPS Oubt Coun- 
ty Historical Museum, T pan. 

Loyal Orderof MooserMoose 
' Home, 711 McClellan St., 
Wansau* 

Weight Losers, 2141 Grand 
Ave., Scholleld, 7 p.m. 

Marathon Town and Country 
AA, St. Anthony's Retreat 
« Center, Marathon, 8:90 pan. 

Perma - Slim, St. Mark's Ca- 
thoUc SdHK>l, Rothsdiild, 7:30 
pan. 

AA. St. PauVsGuUd Hall, 8:30 
pjn. 

Weight Watchejrs Interna- 
aonal, 1009 Third St., Wausau, 
7:30 pjn» 

nilDAY 

Senior Citizens, Riverside 
Center, 1:30 pjn. 

Wisconsin Valley Shrine Gub, 
' Wausau Club, noon. 

Puppet Show for children, 
Marathon County Public 
Library, 4 p jn. 



TODAY 
"Arsenic and Old Lace,*' 
Wausau West High School, 8 
p.m. 

Sixth grade choir concert, 
John Mulr Middle, School, 
Wausau, 7:30 p.m. 

Career Information program 
for adults. North Central 
Technical Institute Studio B, 
7:30 p.m. 

Wausau Coundl 22, R<:SM. 
Wausau Masonic Temple, 7:30 
..p.nL 

Wausau .Junior Woman's 
aub, Marathon County Health 
Care Center, 8 p.m. 

National Association of 
Engineers, Eagles Hall 

Elks Lodge 248, Elks Chib, 8 
p.m. 

St. Ceclia's Court 357, NCSF, 
Brcnnan Hall, 7:30 p.m. 

Edcankar, ECK Center, \Wh 
Washington St, Wausau. 7:30 
p.m. 

Pulp, Sulphite and Papermill 
Workers Local 217, Labor 
Temple, 7 p.m. 

Rib Mountain Lodge 2131, 
lAM, Labor Temple, 7:30 p.m. 

Retail aerks Local 949, Ubor 
Temple, 8 p.nL 

Lean Jeans TOPS Club, 
County Historical Museum, 7 
p.m. 

Loyal Order of Moose, Moose 
^Home, 711 McClellan St., 
Wausau. 

Weight Losers, 2141 Grand^ 
Ave., Schofleld, 7 p.m. 

Marathon Town and Country 
AA, St. Anthony's Retreat 
Center, Marathon, 8:30 p.m. 

Perma - Slim, St. Mark's 
Catholic School, Rothschild, 
7:30 p.m. 

AA, St. Paul's GuUdHaU, 8:30 
p.m. 

Weight Watchers In- 
ternational, ^009 Third St.. 
><^ausau,.7:30 p.m. 
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Personality 
class slated 



\ 



*»Go4ng Plices with Your 
Pemmality" will be pceientcd 
Tburtday «t 7 lua at North , 
Central Tedmlcal lartltute. 

The prograna* which will be 
preiented for iix Thuradays, Is 
iponaored by the career 
education ittff of NCn.. 

The two • hour aearions will 
include role pUjrinf of Job iih 
tervlewi; «cpo«ut to the » 
occv|>ational aurtera, human 
relation* training and- goal 
letting, and informatibn 
aeesiona. 

Individual! m 
attend all alx meetinp. ™ 
dasaea are designed to increase 
geU . confidence that, will 
enhance sWUs with reipect to 
obtaining employnieDt, holding 
a job or advancing on the career 
ladder. 

Further information may be 
obUined by calling the career 
education office at tTMSSl, ext. 

uOlO. 



ly. Jan. 9, 1975 ^ 

Counseling 

workshop 

scheduled 

Sex equality in guidance 
counseling and the break down 
of .stereotyping will be 
discussed at a workshop" for 
school counselors on Jan. 30, at 
HoUdi^ Inn, Wausau. 

"Promoting the Devdopmttit 
of Girls and Women" Is spon- 
- sored by the Career Education 
, Project at North Central 
Technical Insfltute, the 
American Personnel and 
Guidance Association, the 
Department of Public In- 
struction and the Caucus for 
Women of the Wisconsin Per- 
sonnel and • Guidance 
Association. , 

Joan Daniels Pedro, a high 
ichool counselor in Middleton, 
will be the workshop leader. She 
attended a workshop in 
H Washington, D.q., which 
- 'Jocused on recent developments 
In the counseling of girls and 
women. 

The workshop, which is aimed 
at non - biased counseling, will 
. feature fllmstrlps, yldeo 
' segments, panels and small 
. group discussions. 

Further Informatldn may be 
' obtained by calllng^he Career 
Education I^^Jgct^at NCTI. 
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Career class 
is scheduled 

A 6«reer development group 
session, conducted by the 
career education staff at North 
Central Technical Institute, will 
be held Thursday at the Mara- 
thon County Public Library. 

••Who Am I? 1-A" will meet 
from 6:30 to 9:30 pjn. The 
fmphyfri" of the session will be 
self development. If the group 
desires, the session will be ex- 
panded into a class series. 

More information about the. 
group session and individual 
assistance in career develop- 
ment is available by calling the 
career education office at 675- 
ext. 210. ' 



'Employment and Women' 
is Wausau BPW topic 



"Employment and Women" 
. jui the topic presented this 
wtA by Mrs. Ruth Base, North 
Central Technical Institute 
career education consultant, 
when the Wausau Business and 
Pnrfessional Women met at the 
Wausau Club, 

She showed the film, "Women 
Today,'* and noted that the new 
look wUch women are taking at 
their status in all areas bu 
focused sharply on em- 
ployment. She said women are 
in the labor market in greater 
numbers than ever before, and 
most women w^rk because they 
or their families need the 
money which the women can 
eara 

'Women are concerned, she 
said, about the amount of 
money they are abl^to roj|ke 
-and the quality of the Job ex- 
perience they are able to find. 

Mrs. Hase also connented that 
although there Is some ino- 
provement affecting the lot of 
working wodi4n; large numbers 
d women 'are^ working under 
conilitions which not only have 
great hardships for them but 



^are a shocking waste to the 
community. She said, though, 
that women are no longer 
willing to endure this waste of 
themselves and their potential 
social contributions. 
, She said women luive begun 
the push toward the first goals 
in the attainment of economic 
equality, - the chkr^e in at- 
titudes of both men and wonoen 
toward sex stereotypes in work 
and the legal* underpinnings 
which help to bring about such 
changes and which safeguard 
the changes. 

, Ms, Marge Pautz and Ms. Joan - 
Tetzlaff, members^ of t^e 
foundation development 
committM, presented a fihn, 
'^Foundation Comes 'of Age," 
stressing the BPW scholarship 
program, career awareness 



program, library - reference 
center and publication. 
^ Mrs. Jean Crego, Mrs. Betty 
Canfield and Miss Florence 
McCormick reported on' the 
third legislative conference, "A 
Woman's Place in the World,** 
held recently at Lake Geneva. 

The next meeting will be 
gu^t night. ' 
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News of Ed^ar arfea 



A twodiy career education 
program will be lield at th^ 
Edgar Public Schools on' 
Monday and Tuesday March 24 
and 15. North Central Technical 
Institute^ career education 
consultants will be present with 
career education materials in 
both high schoql and elemen- 
tary libraries. Parents are 
invited to attend on Monday, 
March 24. 



Career days 
set at Edgar. 

A career . development 
program will be held at ^ * 
Edgar public* schools Mor^t^y . 
and Tuesday for pi^r^ents, 
students and te.achers.-/ ^ 

Career education materials 
will be on display for viewing ' 
and career education con- 
sultants from the North Central 
Technical Institute wtll be 
present to provide infdrxnation 
and to answer questions coAn- 
ceming careers. 
"The two - day program is 
delUgned to provide.inf ormation 
on the development of at- 
titudes, self - awareness and * 
values. Attention will^be given 
to decision makihg, career' 
exploration.; apd the job in- 
terview. ^, 
.The; consultants will be 
stationed in th^ leiementary and ^ 
high school libraries/ 



Tl'E STRATFORD JOURNAL 

) 



I 



WEDNESDAY, DECEMBER 18. 1974 



ERIC 



Career Semioar 
for Seniors, Parents 



ing in the future plans of their sons 
nad daughters. 

The tentative agenda for each ses- 
sion is as follows: 

Sessibn 1. January 8. 8:00 * 9:00 
p.m. — N.C.T.L career consultant 
World d work: 
A- Parents and career education; 

B. Decision making; 

C. Influences on career choice; 

D. Sixteen career development 
concepts; 

E. Fallacies affecting occupatiorv- 
al choice; 

F. Job clusters explained. 
Session 2, January 15, 8:00 • 9:00 

p,m. — Mr. Micha^ Young and Mr. 
Herb Scidmore.- 
Cost of Attending — 

A. Vocational school; 

B. Public university — com- 
muting student; 

C. Public university — resident 
student; 

D. Private university. 
Financial Aid — 

What aid' is available; 

B. Need determicaticm: 

C. How to apply. 
SessSozC-^anuary 22, 8 .-00 ^ 9:00 

Pp.m. — N.C.T.I Career Consultant: 
Occupational Outlook: 

Trends in the occopatiaail 
outlook; 

B. Film — Future Shodc; 

C. Diaoussiosi of the fihn. 
AH sessions ^riE be held in Room 

^64 ^ the high school buikling. 
AytJtter has been given to each 
'^or/ inviting his or her pareoU 
attend these sessions. < If any 
Dt^did not receive a letter or 
h2vs misplaced it, another 
'ol>tained in 'the gtridaoce j^flice^of 
^) * 'the sdKwl or by cafling. 



Stratford hjgh school will host a 
three session career semmar for 
senior students and their parents be- 
ginning on Wednesday. January 8, 
1975. The purpose of this program 
is to provide infoi^nation to help 
students/ auid parents make know- 

ledgeame decisions for the future - y 

Ati&dance at these sessions will - 
greatly aid the parents in participate 
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h(Crch 14, 197^ 
xc:-!!-:-. in Vocatiorial-Techajcal Instruction 



COMMUWITV CAREERS PAV mOmEV 

Over 30 area industries will parti-cipate in a career (^y scheduled for • 
March 26 and 27 at the Wausau West High School fieldhouse. The, eveht is spons6red 
by the Wausau Area Personnel Club and the Wausau and D. C. Ever^t School Districts 
and aims to allow area youths and young adults to le^n about tr^es and job 
opportunities in the Wausau 'area. Booths demonstrating skills, from turret lathe ^ 
operations to data processing, will allow students and their parents to observe 
opportunities for enroloyment and education in the Wausau area. Demonstrations will 
run from 9 a.m^. to 3'p.m. on March 26 and from 9 a.m. to 7 p.m. on Marc^i 27. There 
IS no admission charge for attending. George Glaser, Personnel Manager at the 
Marathon Electric Corporation, is General Chairman of* the Career Day. 



Open house scheduled 



Athens High School will hold 
open house Monday from S to 10 
pjn. 

An assembly program tt 8 
pjn. win Introduce the faculty 
members and Information will 
be distributed on requirements 
for -high school graduation and 
college entrance. 7 

Parents will be given time to 
confer with faculty mwo" 
regarding student propes 
classes. Career coMuU^t^ 
from North Central Tranicil 
Instltutewillbe in the commons 
area to discuss career 
possibilities. James Rogac- 
lewski, high school guidance 
counselor, will have college 
scholarship and financial aid 
information. ^ * A 

Students wiU demonstrap 
audio • visual e<iuipmcnt and 
business machine^. Science 
-exhibits and cxperlroenU will 
be set op In tht science laba. Tber 
swing choir Instrumental 
groups wHI hAA r^i^rsals. 



Shop . and vocational 
agriculture students will 
display projects and home 
economics classes will wxk co 
sewing, knitting and cooWng 
projects. 
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Workshop 
scheduled 

Advance registratidn is now 
being accepted for a one week 
career education workshop Aug. 
li - 22, sponwred by the North 
Central Technical Institute 
career education proj^. 

Tc workshop will be offered 
through the University of 
Wisconsin - Stout Extension for 
two graduate or two un* 
dergraduate credits. 

Geared for public school 
teachers and administrators, 
^ the ic^sion will include devising 
"a career education curriculum 
for classroom use or a district 
or school plan far career 
education implementatiioo. 

The workshop is open to ail 
educators in the North Central 
Teehnical Institute district. 
More information is available 
from the career education of- 
fice at 675-3331 extension 210. 
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March 28, 1975 



Excellence in Vocational-Technical Instruction 



"musm Awp vois vm" at mtigo emus 




Twenty-one Antigo area industries and governmental units will f ^^icipate in 
th. "I^d^r? and Yol Day" at the NCTI-Antigo cainpus Friday, April 4. Hxgh school 
students v?Lra.s! ^TAE students, and interested citizens are invited to attend 
a^d discisr^ar^er opportunities, 30b training vocational developn^nt, work skill 
attitudes, and abilities sought in today's Dob market. 

o»n»,-al Dublic is invited to view the many displays of products and- 

inau^tr.. .n open hou.e -;J---:j-„=S-., 

lead bo," Myron Wandrey, Antigo campu^^rddnator said. 

Students will be engaged in class'room and shop -^^//^^f ^^^"^^^^^^.^^ 
skills learned in the six vocational diploma programs offered at the NCTI Antigo 
c^pj;. formal tours of the campus will be conducted throughout the day by 
Students and employees. 

Thirteen Antigo area supper clubs and restaurants are doi^ting dinners as 
door* prizes. 

The event is sponsored by the Manufacturers Council of the ^^^5° " . ^ 

of con^rce LaJglade County Extension Service, and North Central Technical Institute 
^tigr -lidist^y and You Ly" was held last year for the first time and was highly 
successful. 



April 11, 1975 
\ • . 

AWTTGO CAREER VM SUCCESSFUL 

About 1,000 Antigo area high school youths and adults visited the NCTI- 
Antigo campus last Friday , -April 4, for the second annual "Industry and You Day." , 
The affair was sponsored by the Manufacturer's Council^ of the Antigo Area Chamber 
of commerce and NCTI -Antigo. Twenty-one Antigo area industries and governmental 
units displayed their products and services in the library and student lounge of . 
the Antigo campus. Staff and students of NCTI-Antigo conducted tours of the campus 
for the visitors. Attendance was up about. 200 over last year, accbrding to _ . 
Myron Wandrey* Antigo Branch Administrator. 



ERIC 
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Kay 9, 1975 



Excellence in Vocational-Technical Instruction 



CAREER mUKSHO?. VLANUEV FOR Vm STUVEtTTS. 



The second Career ExplorationTTtorkshop for students in the Youth Work 
Experience program will be held at NC^ June 11-13, 1975. The purpose of the 
workshop is to provide the youths with pre-vocational experiences in 15 
occupational areas. Information on careers will be provided, including qualifi- 
cations and education necessary for a great variety of jobs, and in many instruc- 
tional areas the students will have the opportunity to gain some "hands-on" ex- 
perience. 

The workshop is sponsored by the Career Education Project at NCTI in cooperation 
with CESA l?7 Youth Work Expedience Program. The workshop will start Wednesday 
morning, June 11, 1975, when the students will report to the main lobby at NCTI to 
pick up their registration packets. The youths are \eing advised to bring their 
own lunches. 

More information on the workshops is available from Lois Gilliland, Associate 
Director of the Career Ed\ication Project at NCTI, or from Bob Young, CESA //7, 
Stevens ^Point, Wisconsj2i. 



ERIC 
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TO: WRIG, WIFC, WSAU, AND WXCO Raaio Stations 

SUBJECT: Occupational Opportunities and Trends' for Women 

DATE: October 23, 1974 

ANNOUNCE: Friday, October 25 through Tuesday Nov. 5, 1974 (if possible) 

A panel discussion, Occupational Opportunities and Trends for Women 
in the Wausau Area, will be presented by personnel and placement leaders 
in Wausau on Tuesday, October 25?* in the Wausau Room at the Marathon 
County Library. 

The program which is open to the public will include information on 
traditional and non-tradftional career opportunities, educational op- 
portunities and employment applicatioti techniques for women. There will 
be no admission charge. 

This program is sponsored by the Career Education Project at 
North Central Technical Institute. In addition to programs- of this 
type, qualified members of the staff ate' available to assist individuals 
of all ages with career/development information. 

For further inf prmlition, contact the career education office at 
North Central Technical Institute at 675-3331, Ext. 210. 
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CAREER 
EDUCATION 
PROGRAM 




PRESENTS 




RE SHOCK 



WOULD YOU BELIEVE. ' 

A WHOLE CHAN6ING WORLD AS A LEARNING EXCHANGE P 



OCTOBER 2lsf - 7:30 RM. 

lARATHON COUNTY PUBLIC UBRARY- 400 I 
WAUSAU, Wl 



ST> 



HIGH SCHOOL STUDENTS 
AND INTERESTED PUBLIC 
INVITED 

FUTURE SHOCK is A question film - choice 

OVER choice, decision AND CHANGE. WILL WE 
o PERCEIVE AND UNDERSTAND? WHAT CAN WE DO? 

ERIC 
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NCTI CAREER EDUCATION, PROJECT PRESENTS:' 

A NEW EXCITING PROGRAIV! OF 
CAREER INFORMATION FOR 

; ADULTS 
THE AMERICAN PIE FORUM 

RLMS^- DISCUSSION- MATERIALS 



1 

STARTS WEDfCSDAY, NOVEMBER 14, 1974 AT 7:30 PM. 
AT NORTH CENTRAL TECHNICAL INSTITUTE 
IN STUDIO B 

WEEKLY SESSIONS WILL BE HELD 
ORE N TO THE PUBLIC 

t 

FREE OF CHARGE I 



CAREER EDUCATION 



Are you the parent of a teenager who is undecided about 
bis jfutuxe educational or occupational plans? Would you 
like more information on types of career and current em- 
ployment trends? Or Are you a man or woman who is 
interested in entering ^t^e job market or finding out 
■ore about yourself in relation to the world -of work?? 



TOU ARE INVITED , 
to stop by the All-Purpose Room, Edfear High School / 
ANYTIME during 'the Parent/Teacher Conference Day 

NOVEMBER 1, 1974 
Where Career Education Consultants will be hajipy^to 

^ discuss thes^^uestions with you and provide career 

% 

9 

Infomatlon. 



TWO FILMS WILL BE SHOWN TO 
ANYONE WHO. IS INTERESTED: 

FUTURE SHOqC ^'^1 

1:30 p.m. 



THE* .WORU). OF 

. WORK "or 
otixtr flints 



10:15 a.m. 
& 

.2:30 p.m. 
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CAREER EDUCATION 

Are you satisfied with* the job 
you now have, or don't have? 
Would you like to find out nwe 
about'yourself in relation to ^e 
world of work? ^re'^ou a rrian 
or woman v*o 4s Interested in 
ente^ng.^the job market? Are 
YQu^the pareiit of a teenager who 
is 'undecided about his fijture 
educational or occupational 
dans? Would you like ntori 
infonnation prf current empio 
ment trends? 




If aiy of the abova questions 
interest you, opportuniti^ps to 
discuss them are now being- 
made avaitable to you right in 
your local librar/- Group, or 
individual programs are being 
-pl8nne3|at--the4flarathoiLXQuaty„. 
Library for mid-career adults, 
te^agers,. .women, and retired 
persons, 

If you wouid like inore infor- 
mation on this service contact 
the fallowing: 

CAREER EDUCATION OEFICE 
at ' - 

NORTH CENTRAL 
TECHNICAL INSTITUTE 
. . 675-3331 Ext 210 . 



V"'-' 



or 



MARATHON COUNTY PUBLfC LIBRARY 
'^5-7214 



\ 



1 \ 

SERWltCES OFFERER 

•Information about ;^ducational 
and occupational opportunities 
♦Career exploration 
•Self-appraisal 
♦Free materials re: 

-*iowledge needed to obtain 
work 

• -Self-appraisal 
, , -Career exploration 
-Job opportunities 
-Educationiil and training 
requirements" 
•Financial Aids information 
♦Eduettional benefits for Veterans 
•High School Eqgivalency Di- 
plomas * ' 
. jandi«iduilLanil:G^^ 

Counseling • ' 
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12 IMPORTANT CAREER EXPLORATION MESSAGES ARE NOW AVAILABLE TO YOU 
AND YOUR STUDENTS 

-IN 20 MINUTE SLIDE SERIES 
-LOC-ALLY PRODUCED 
-EACH -ACCURATE 
-HONEST 
-INFORMATIVE 

★★★★★★★★★★★★★★★★★★★★★★★★***** 



UNITS AVAILABLE ARE: 



Office Occupations 

Drafting Careers 

Graphic Arts Occupations 

Ag-Auto Occupations and NCTI Programs 

Health Occupations (audio tape only) 

Accounting Occupations i 



Some Careers in Machine Tool & Metals 

Apprenticeship Trades 

How Much Is Enough? Math 

Introduction to Marketing Careers and Concepts 

Data Processing Occupations and Vlausau Area 

Electronics Occupations 



12 IMPORTANT CAREER EXPLORATION MESSAGES. . . 
-produced by NCTI faculty 
-in cooperation with career education consultants 
-as part of a career exploration workshop 
-in 12 career clusters 

.. .to help high school students 

GET THE MESSAGE 
about careers today! 

Tt^ORDER ANY OF 12 MESSAGES: 

contact: NCTI Library 

North Central Technical Institute 
•1000 Schofield- Avenue. 

. • * Wausau, Wisconsin 54401 111 

Phone (715)^5-3331 • - 




SERVICES OFFERED ^ ^ ' 

*lnforTnation about educational and occupational opportunities 
•Career exploration 
*Self-appraisai 
*Free materials re: 
i ' -MOiowledge needed to obtain work 

-Self-appraisal 

-Career exploration 

i-Job opportunities 

-Educational and training requirements 
*Finaneial Aids information 
* Educational benefits for Veterans 
*High School Equivalency Diplomas 
•Individual and Group Career Counseling 




If you would likp more information on this service contact the following: 



CAREER EDUCATION OFFICE 
\/ AT 

NORTH CENTRAL 
' TECHNICAL INSTITUTE 
675-3331 Ext. 210 
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Offered by 

CAREER EDUCATION STAFF . 

NORTH CENTRAL TECHNICAL INSTITUTE . 

THURSDAY, MARCH 20, 1975 
6-30 -9 -30 P.M. 

WAUSAU ROOM - MARATHON COUNTY PUBUC LIBRARY 

NO TUIT/ON... Just yoi/r time! 



ERIC 



IF GROUP DESIRES FOLLOW-UP TO THIS S-HOUR SESSION, THE 
TIME AND-PLACE WILL -BE DISCUSSED- BY AND DEGH3E0 BY THE 
GROUP AT THE SESSION. ^ 



113 



WONDERING 

WHAT TO DO WHEN YOU t,EAVE 

HIGH SCHOOL**** 




9^ 



? 



7 



WHEN: 9:00-4:00 Monday and TueTiday 

ircti 24*Qnd 

where; t^iflh School LIbrory 



A/t Istudents Are Invited To Come In 

During Tireir free Periods • 
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Develop your own curriculum while 
you earn two (2) graduate credits 
from U.W.- Stout. Attend the: 



CAREER DEVELOPMENT EDUCATION 

WORKSHOP 



August 18-22 
North Central Technical Institute- Wau^au 



This one week workshop, with graduate credit offered through 
University of Wisconsin- Stout, will provide you with 
an opportunity to develop your own curriculum with the 
help of career education consultants and a wide range of 
materials dealing with career development education - The 
workshop^oals and objectives remain flexible to meet 
the needs of individual educators like yourself 

YOUR INPUT WOULD BE GREATj— PLEAS^ 

TO HELP WITH THE PLANNING OF THIS WORKSHOP, PLEASE RETURN THE FOLLOWING 
INFORMATION TO'. 



Career Education Workshop 
North Central Technicol Institute 
(000 Schofield Avenue 
Wausau/ Wisconsin 54401 



MAMF ; 

ADDRESS 

GRADE AND/t)R SUBJECT 



t am planning to ottend^ please send specific informotion- 
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ERIC.EASE RETURN BY MAY 12 LIMITED ENROLLMENT. 



I omHnterested v please send more informotion. 
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NOTE FROM THt EDITOR ' 
^ by Lois Gilliland 

This is the first of a series of news- 
letters made possible through a federally 
funde4 project, Career Education for Persons 
in Rural Areas — Primary Focus on Adults 16 
and Over > The publication will be devoted to 
activities of the^NCTI Career Education 
Project, activities in school dist^cts in 
the area, adult career counseling activities, 
and current career and__emplo_yinent trends. 
This first issue will have a major femphasis 
on summer activities in the project. 

NCTI Career Education Consultants will be 
-submit t-i^g articles about their area of 
work. We also welcome articles on career 
education activities by members of local 
school districts or adult groups. < 

We would like to be of assistance to any 
adul'f, who feels a need for career develop- 
ment. If you know anyone who would like 
an individual appointment or arrangements 
for group activities, please contact any ^ 
one of the following meubers of the Career^ 
Education Staff. 

Russell Paulsen, Project Director 

Lois Gilliland, Associate Project Director 

Ruth Hase, Consultant 

Bill Kubeny, Consultant, Antigo' 

Peggie Mallery, Consultant 

Roger Zerrenner, Consultant 



NCTI WORKSHOP HELD 
by Ruth Hase 



Telephone 675-3331 - Ext, 



^^210 



According to the U.S. Department of Labbr 
there will be 60 million new job openings 
by 1985. A 4-yeat college degree will not 
bjB required for the vast majoYitx of these 
O >ation8 • ' 



V 



A career education workshop was held at 
North Central Technical Institute on * 
August 12-16. Thirty-one teachers, guid- 
ance, coxjnselors, and administrators; 
from nine area public school districts 
were in attendance. Each participant 
developed curriculum activities for his 
own classroom, an inservice program, or 
a plan of Implementation, 

The workshop was directed by James Bowman 
from the Eau Claire Pi^jlic Schools witl» 
assistance by the NCTI Career Education 
Project Staff. The keynote speaker was 
Donald Dean, Hafflscm,' execlit^^^^ Vice- 
president of the Associated General 
Contractors* of America. ^ The topic of his 
talk was "Why Career Education?" He 
described student's transition from 
school to wotk, employers' concerns about 
today's employees, anjJ what schools and 
teachers should be doing in career educa- 
tion. 

A panel discussion was held on "Employment 
Prospects for the 1970's." Member s^^pf the 
panel were Jame^ Qlsen, ylce-president for 
finance, fiOED Corporation; Barbara Andrews, 
Assistant Director 'of Management and Per- 
sonnel Development, Employers Insurance of 
Wausav; John Cook, Employment Counselor^ 
State Employment Services; and Paul Link, 
NCTI Student Service Coordinator. ^Concerns 
of employers and probleirts of the young 
first job employees were discussed. 

The workshop was attended by educators from, 
Wausau, Stratford\ Athens, Merrill, Medford, 
Schofield, MaratWn, Edgar and Wittenberg- 
Bimainwobd schoolfe. 
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SUMMER CAREER BCPLORATION 

WORKSHOP 2 

by Peg Mallery 

The Career Education Consultants conducted 
a. "Career Exploration Workshop" for youth 
employed in the Youth Work Experience 
Program (funded under CETA) , A total of 
• 148 high school youth participated in the 
Workshop, held at North Central Technical 
Institute, Wausau, Wisconsin, Icrom June 
"^-13, 1974. The occupational clusters 
concepT was the approach and self-awareness 
activities rounded out the curriculum of 
the^ojkshop. Anyone in the VTAE District 
15 of high school age and older were wel- 
come. 

Faculty from'^iloj^h Central Technical Insti- 
tute^deve loped agdio-visual materials and 
ha^s-'dn experiences far occupational 
clusters. The 11 occupational clusters 
were related to, but broader than, the 
scope of programs conducted at^the tech- 
nical institute and were as* follows: 
1) Health Occupations, 2) Marketing and 
Distributive Education, 3) Office Occupa- 
tions-Accounting, 4) Office Occupations- 
Secretarial & Clerical, 5) Office Occupa- 
tions-Data Processing, 6) Communications 
and Media Occupations, 7) Agri-business 
and Auto Mechanics, 8) Manufacturing 
Occupations-Machine Trades, 9) Drafting' * 
and Design, 10) Electroni^cs Occupations 
and 11)' Apprenticeships. The students 
selected six occupational c]^usters that 
they wanted. 

A unit in developing basic skills (remedial) 
was also offered. Each student was required 
to attend a unit on expanding self-aware- 
nes# and one on human relations skills and 
emplo5nnent orientation. These two units - 
were led by career education staff. 

Each faculty member who designed and led 
an occupational exploration unit developed 
a 20-30 minute audio-visual presentation 
on the cluster.. These materials, now on 
file at NCTI's library, were designed for 
use by students and teachers'*^ in career 
exploration activities. ^ 

Students evaluated/the workshops at dif- 
erent times during the week* According 
to the tabulations and the student comments, 
the majority of students liked their ex- 
periences and found the materials in-- 
. terestlng and informative . - They expressed 




an interest in participating in similar 
workshops . 

The unit enjoyed by most students was 
"S6lf-Awareness and Decision -flaking, " 
conducted ;by the Career Education 
Project Sttaff . Students were involved 
wi|:h self and others during this unit and 
appeared to enjoy this type of explorati 
and interaction % 

The Career Exploration Workshop was a 
unique project, involving an enthusiastic 
cooperation among project staff, North 
Central Technical Institute, and the 
public ageAcies involved with the Youtlj 
Work Experience Program. The workshop 
involved /Sxudents in active exploration 
of the world of work. Typical occupa- 
tional endeavors were simulated by'^studen 
and other decision making and planning ex 
periences helped stuidents to recognize 
their emerging interests and needs. The 
program allowed students an opportunity 
to further define their own career goals, 
an opportunity that would not have been 
possible without this cooperative program 



> ^ INSERVICE AT RIB LAKE 

by Roger Zerrenner 

An inservice for the entire Rib Lake 
staff was conducted on August 22, 1974. 
by the NCTI Career Education Staff." The 
two and one-half hour time allotment was 
generally spent in large group presen- 
tations^^und discussions in the areas of 
career education and values clarification 

Both the career education staff and pro- 
gram were wamly received. The faculty 
indicated that they would appreciate 
further assistance in planning and con- 
ducting career education Workshops and 
inservice programs (K-12) and assistance 
with career education materials. 



PLEASE help! 

We would appreciate any suggestion as 
to persons or groups of adults who would 
benefit from career development assistaiic 




' WOMEN'S SEMINAR AT YWCA . 3 

Two classes are being held at the Wausau 
YWCA for women interested in further 
career development. These will be 
offered at the following times:* 
Wednesday a'ftempons 1-3 p.m. 
^Wednesday evenings 7-9 p.m. 
starting on October 2nd. Each class 
will last for 8 weeks. 

The classes will be devoted to exploration 
of educational opportunities, wark situa- 
tions, work skills, development of self- 
confidence, ways of approaching the job*, 
market, and the Status of women i*^ our' 
community, or any problem that may arise 
in going back to school or back to work. 

If you wish further information, 'please 
contact Ruth Hase at 675-3331-Ext. //210. 

. %, 

ABBOTSFORD INSERVICE 
by Roger Zerrenner ^ 

A two-day inservice was held for the 
entire staff of the Abbotsford Public 
Schools on August 20 and 21. Choices of 
activities concerned with career curric- 
ulum and materials, values clarification 
aind human needs were offered. 

Video tapes on, "Love'* as presented by Leo 
Buscaglia were especially well received^. 
The •'film World^of Work was also of parti- 
cular .interest to teachets. 

The staff was especially interested in 
receiving future assistance with career edu- 
cation materials. As a result of the 
interaction and exchange of ideas during 
this inservice, the career education staff 
has been invited to assist individuals on 
the Abbotsford staff.; and we are looking^ 
forward to increased i^nvolvement with the 
Abbotsford Public Schools. 



PROGRAMS AT THE MARATHON 
COUNTY LIBRARyI ' 

Group and individual prjograms are being 
planned at the public Jl!ibrary in Wausau 
for adults such as the, mid-career person, 
women, retired persons > and teenagers. 
Watch the newsletter for more specific 
information o^; contact the public library . 

ERJC 



^ DID YOU KNOW? 

Total employment for the nation is ex- 
pected to increase 22% 'from 19.70-1980 
and employment .in the energy industries 
is likely to jump by at least 81%. New 
jobs will be found in the extractive 
" industries such as petroleum refining, 
electric utilities, taking ctfal, crude 
petrpleum, and natural gas from the 
ground; the construction of plant 
facilities; and the manufacture of 
engin^ and turbines*. 



TELt:VtSION AND RADIO CAREER 
EDUCATION PROGRAMS 

A new series of programs titled "Bread 
and Butterflies" is being broadcast by 
the Wisconsin Educational Television 
Network. These programs are organised 
to make students aware of .the relation- 
ship between their lives and the world 
of work. They are^also geared to show 
the students how they can control their 
own petsonal choices and career develop-' 
meat. ' 

"Bread and Butterflies" is especially 
prepared for fourth, fifth and sixth 
grades. The program will begin at 
9:10 a.m. Monday, September 9 and 1:45 
p.m. Wednesday, September 11, 1974. 

Another television series called "It's 
About You" is being presented for the 
middle, junior high or high scKool stu- 
dent. This series is developed to aid 
the student with self-awareness and self- 
concept. ^ ^ 

Two radio programs are also available for 
U3e in career education. "The Peopleworks 
stresses the importance of roles within 
the family, peer group, and community. 
It is geared to the junior high school ^ 
student* , 

The program "Hear Me, See Me" will appeal 
to children in the primary grades. The 
series- uses various occupatidnal sotmds 
to stimulate the childs imagination and 
listening skills. 

If you wish further information on these 
programs contact the career education 
^ office at NCTI, 675-3331 - Ext. //210. 
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NOTE FROM THE EDITOR 
by Lois Gilliland 

We appreciate the positive iomments we have 
[received on our first issue of the newsletter. 
If you are aware of other career educators or 
linterested persons who would like to be placed 
Ion our mailing list, we would be happy to mail 
Jthem a copy. We would also appreciate rpceiv- 
jing newsletters from other career education 
tojects. . 

In case. your name, title, or address are in- 
correct on the newsletter, please let us know. 

ir address system has been computerized wa^ 
3ome abbreviations and changes were necessary 
for the computer. 

[f members of the career .education staff can 
)e of assistance to "you, please contact any of 
|:he following personsr 

Russell Paulsen, Project Director 

-ois Gilliiand, Associate Project Director 

ith Hase, Consultant ^ 
kll Kubeny, Consultant, Antigo (Ph. 623-7601) 
Peggie Mallery, Consultant ^ 
koger Zerrenner, Consultant 

Ceiephone 675-3331 - Ext. #210 



CAREER ED STAFF INVITED 
BACK TO RIB LAKE 

by Roger Zerrenner 

le Career Education Staff has been invited^ 
\adk to Rib Lake to conduct an inservice 
leJsion on Wednesday, Oct. 23, 197A. This 
iinre'a continuation of the session con- 
[ucted by this staff on Thursday, Aug. 22, 
97A. Suggested activities for specific 
rade levels,, as well as more in the areas of 

alue Clajrification*' and "Decision-Making-'' 
ill be covered. ♦ 



• WOMEN'S ACTIVITIES' " . * 
by Ruth Hase" 

A series of seminars for women are toeing 
planned. The first of these will be held 
on Oct. 17 at the Wausau Room o{ the 
Marathon County Library. A panel of per-^ 
sonnel workers will discuss employment 
opportunities and trends for women in the 
Wausau area. y/ 

In recent years t^le traditionalizatioh of 
women's (and, men's) roles has been in- 
creasingly examined. Due to increasing life 
expectancies and decreasing family sizes, 
many women are looking for new experiences. 
As women return to the academic' and/or work 
setting, they may feel both excitement and 
frustration. 

Groups will be formed to help women* of all 
ages gain .greater awareness of: 1) the 
multitude, of options; 2) thfe resources avail 
able that would provide emotional support 
and services like child care facilities, 
financial aid information, group experiences 
atid work and academic ^skills; 3) the obstacl 
encountered in academic and employment areas 
and possible courses of actioit to combat 
these; and A) each .individual 's particular 
life-style requirements including leisure 
opportunities, community and self-oriented 
opportunities, and career opportunties. 



DID YOU KNOW? / ' 

■% 

« /■ 
The Federal Labor Department expects that 

as -many as 2^ out of 3 job openings for 
the decade ahead will be due to replace- 
ment needs.* Thus, only 1 out of 3 job 
openings is expected- to be due to growth. 



ierIc 



122 



INSERVICE PROGRAMS FOR TEACHHIS 
by Bill Kubeny 

One of the services provided by the NCTI * 
caree^^ education project staff is .inservice, 
for feachers. These programs are designed 
to assist teachers in a variety of ways. 
They help teachers to develcR activity udi^s 
which are integrated into^i^ regular 
curriculum; to prepare careef education 
materials; to become fffliljiLar with commer- 
cial career educati^T^tdia; to plan ''hands-* 
^ on '^activities IiT career education; and to 
evaluate career education activities ind^ . 
programs. 

One type, of inservice was in the form of a 

• two weeks workshop h^ld at the Merrill Area 
Public Schools (MAPS). An eighty page hand- 
book was prepared for MAPS. In^uded in the 
handbook were guidelines, definitions, and 
goals for career education. Presently the 
Mfirrill career education committee with the 
assistance of the NCTI consultants is 
p,lanning inservice programs to explain the 
handbook and "its use. 

4 shorter inservice was given at the Wltten- 

• berg-Blrnaim/ood public schools' to explain the 
objectives of the NCTI career education pro'l' 
ject. A survey was taken to determine how 
the* teachers could be most 'effectively 
assisted with their program. Further in- 
service sessions are being planned. , 

\ * " 

If 'you wish further information dh inservice 
meptlngs. presented by the career education 
staff, please conkact NCTI - Wausau Campus, 
telephone 675-3331\- Ext. #210 or tetigo 
Campus, telephone 623-7601. 



HIGH SCHOOL STUDENTS AND PARENTS 
by Ruth Hase 



Oa Oct. 21st the film-, Future Shock , will be 
^ shown in the Wausau Room of the Marathon 
County Library ^t 7:00 p.m. . 

On Oct. 28th a meeting on the career decision- 
making process will be held at 7:bO p.m. in 
.tne Wausau Room of the Marathon Public Library. 

sArj5« high school stxidents and/or their parents 
are invltfed to both meetinf 
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AREA RESOCSCE GUIDE IN MEDFORD 
by Roger Zerrenner 

On Wednesday, Oct. 2, 1974, Darwin Slocum 
and Bob Larson, UWC-Mclford, Fay Yost and 
'Fran Rauscher, Medford^ Public Schools, and 
Roger Zerrenner, Career Education Consultan 
met at the Medford Hi^ School to brains ton 
ideas for an "Area Resources Guide" for 
students, teachers and other interested 
persons. Fay agreed to collett ideas from 
existing guides froi other areas and call a 
second meeting. Since this is intended to 
be a "community" project, we would welcome 
participation from area businesses, industr 
civic and service organizations . 



GENERAL EDUCATIONAL DEVELOPMENT 
(GED) TESTING 

by Bill Kubeny 

n 

According to the 1970 census figures, 
approximately one-half of the adults' over 
25 years of age who. live in Wisconsin do 
not hold a high sch^l diplojaa. The 
program of General Mutational Development 
Testing at NCTI - Antigd Campus is offered 
to assist these persons/ in obtaining a high 
school, eqAiivailency diploma. 

During the summer and early fall approx- 
imately 51 persons have been through the 
GfiD testing progrius at Antigo. The age of 
participants has ranged from- 17 to 65.- 
Grade levels completed have varied from 
under ei^th grade through eleventh grade. 

Reasons .for taking the test include voca- 
tional,' technical or trade entrance; collef 
or university entrance; seeking emplojrment 
or. advancement; military service entrance; 
and personal satisfaction. Examinees have 
included handicapped persons such as the 
.visually impaired. 

^Generally, a hi^ school equivalency dipldn 
can be used as a substitute for a regular 
high school diploma for admission., employ- 
ment, promotion, ori recruiting pujtposes* 

you wish further informatioa o^ the GE^ 
"program at Antigo, please contact Bill Kub< 
at 623-7601, Antigo NCTI Campus. 
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CONFEftENCE-OSHKOSH 

by Peggie Mallery 

Three €ar€^r e<J^cation ^ibosultaata^ 3MXh _: 
Hase, Peg Mallery, and Roger Zerrenner, 
attended a one-day conference conducted 
jby ECWPGA at UW-Oshk<Sh. Robert Witte, 
^sistant Professor of Management at the 
[university oi Wisconsin Extension, pre-^ 
sented the keynote address that focused' 
on the role and function of guidance- 
dounselors by relating his personal develop- 
Iment as a counselor. His talk was both 
-loving and informative and was the high- 
light of the day's experiences for all of 
|us who attended. 

)ther topics covered during the program 
.;ere: 1) Elementary Guidance in Counseling; 
I2) Current Trends and Develop.ments in the 
)cctipational World; 3) Changing Life Styles: 
_ loices and Dilemma; 4) Grief and Dying; 
js) Peer Counseling; and 6) Chapter 89 and — 
Ithe CTotmselor's Role. 



AMERICAN FIE FORUM 

le American Pie Fotum is a television 
^reer education series for adults in 
Wisconsin which focuses on employment and 
ocational training opportunities. These 
prograsis will be presented for thirteen 
weeks on Channel 9 on Tuesdays at 9:00 a.m« 
starting October 22. 

fopics that will be covered by the programs 
are as follows: tips on promotion, job inter- 
/iews, and money management; apprenticeship 
urograms far women and minorities; good jobs 
Lo know about; equal pay and wage garnishment 
p.aws; how to ;f lie 'discrimination complaints; 
training an4'^inployment opoortimities for the 
iisabled; how to make good-Aise of thj employ- 
nent service; how to* qualify for unemployment 
compensation; vocational training and adult 
iducation^rograms ; how to prepare a resume; 

ad other topics of interest to job-seekers 

ad career-planners. ^ — 

NCTI will have a vi^ieo tape of the series 
[/hich will be available to inte^rested persons 
>r organizations. .If you wish more informa- 
tion call the career educi^lon office at 
^75-3331 - Extension #210. 



BUSINESS, INDUSTRY, ED\JCATI0N 
DAY 

The entire career educatipn staff attended 
Business-^na"ustry--Education (BIE)- Day on" 
October 3. This activity, which is ^onsore 
by the Hanufacturer 's Council of the.Wausau 
Area Chamber of Commerce, is designed to 
acquaint teachers with the businesses and 
industries of /the Wausau area. 

Approximately 1,100 teachers from Wausau 
area public and parochial schools and 150 
Wausau business personnel participated in 
the program^ Business people toured Wausau 
schools during the morning and teachers were 
given a choice of industries to visit In the 
afternoon. This program presented an ex- 
cellent opportunity for better understanding 
between educators and business representativ 
It further helps teachers to become better 
informed about various careers and presents 
an opportxmity to promote cooperative effort 
in the community for career education.. 



ERIC 



124 



ADVISORY COMMITTEE MEETING 

by Lois Gilliland 

A career education advisory committee meetin 
was held on Wednesday, September 18, 1974 aX 
NCTI. Representatives fron Medford, Colby, 
W^au, Edgar, Stratford, .Marathon ^nd Athen 
were present. 

A summary report of the Third Party and USQL 
Evaluations was given by Dr. Paulsen, Projeci 
Director* Summaries of career education 
activities during the^ summer were given by 
Consultants, Peggie Mallery, Ruth Hase, 
Bill Kubeny, Roger Zerrenner, and Associate 
Project Director, ttia Gilliland. 

Project goals and 'objectives were reviewed 
and recommendations from advisory committee 
membitrs were requested. Suggestions were 
njade on career education classes and 
meetings for parents of seniors who had not 
made future occupational or educational 
decisions . 

,The input from .the advisory committee was 
appreciated an<Kthe^r ideas are very helpful 
to the career educationistaf f . Plans are 
being made to expand th4 membership ' of the 
committee to include a wicfer representation 
of the communities. '^i 
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NATIONAL CAREER GUIDANCE WEEK 
Lois Gilliland 

The week of November 10-16 is National 
Career ^Guidance We^. The week is 
sponsored by the National Vocational 
Giiidance AssociatjLro for the purpose of 
placing concentrar&d attention on career 
education* 

With rapid technological advances and the 
unrest of society career patterns are ex- 
pected to change frequently and are more 
difficult to predict. It is essential that 
persons be helped to develop a flexibility 
which will permit career changes several 
times In a^ working life. There is a need 
to make people aware of the options open to 
them which is one of the goals of the career 
education project at NCTI., ^ 

In observance o*f National Career Guidance „ 
Week, the career education staff at NCTI 
will present the first of several seminars 
on Career Development. The meeting will be 
held in Studio B at North Central Technical 
Institute at 7 J 30 p.m. on Thursday, November 
14, 1974. The sessions^ will focus on the 
American Pie Forum videotapes. This series 
pertains to employment and vocational 
opportunities for adtxlts. 

The first seminar will cover job discrim- 
ination, the employment "service, appren- 
ticeships, ^xxoper use of credit, and wage 
garnishment. After the videotape, time 
will 'be allowed for more detailed i^praisal 
of subjects for the evening through group 
discussion* 

These seminars arc open to the public free 
of charge. These will' be held weekly with 
^e exception of Decen^er 26 and Jantiary 
2, 1975. 

( 



CAREER DEVELOPMENT PRESENTATION 
I FOR KIWANIS 

A talk was presented to the Wausau Kiwani-*'* 
Club on Thursday evening, Octobeif 17, by 
Peggie Mallery, NCTI^ Career Education 
Consultant. The purpose of the program 
was to inform members of the Kiwanis about 
seirvrices available through the career educa 
tion project^ North Central Technical 
Institute.^/ 

The two facets of the project, adult career 
development ^d self-awarenesjs, career 
awareness, and decision-making for students 
in grades K-12, were stressed by Mrs. 
Mallery. Through the adixlt career develop- 
ment segment of the'project, consultants 
aife available to assist the unemployed and 
the xmder-employed. Programs are planned 
to make women more aware of the variety of 
careers offered to them. The consultants 
also work with teachers, counselors, and 
administrators to expand career develop- 
ment activities in the currictxlum. 

Members 'of the career education staff will 
be happy to make similiar presentations to 
other area organizations. To make an 
appointment, please contact the career edu- 
cation office. North Central Technical 
Iristitute, telephone 675.^3331, Ext. 210. 



PROGRAM AT PUBLIC LIBRARY 
by Rulh Base 

Future Shock , a documentary film on Alyin 
Toffler^s 1970 best seller^, was shown for 
the public at Marathon County Library on 
October 21. It is a qixestion film showing 
choice over choice, decisions, and change. 
Toffler tells us that unless we look st the 
implications of rapid change and bagin to 
make critical ;4eclsion8 about what kind of 
a world we wanii, millions of people will 
face an 'abrupt' collision with the future. 
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WOMEN'S PROGRAMS 



By Ruth Hase 
Area employment' trends , education, and work 
opportunities foriiwomen were the subjects of 
a panel discussion held, at the Marathon 
County Library on October*29 . Participants 
in the panel were:. James Vilandrer, Placement 
Director of North Central Technical Institute; 
Don Abbott, Director of Training, Drott Manu- 
facturing Company; Phyllis Webster, Personnel 
Worker, Matathon Electric 'Manufacturing Com- 
pany; JoAnn Piano, Interviewer , Wisconsin State 
EmployiDcnt Department; and Paul Barteil, 
Employment Counselor, Manpower, Incorporated. 

* » 
According to members of the panel there are 
expanding opportunities open ^o women in the 
labor market. These new career options 'are 
dependent on the employee's l^iitlative, skill 
and experience y as well as changing demands 
of ^the labor market. 

Women were encouraged to consider non-tradi- 
tional careers and to show Interest In business* 
^and Industry. WeldJing, machinist, residential, 
and mechanical draf tine^^ccounting, and 
managerial fields ar^ some of the areas which 
are encouraging jln the local area. Temporary 
and part- timet employment we,re also explored < 

On October 22 and .October 23, programs fea- 
turing the' fiiMtrlp, Women Today , were 
presented to the^lTtiesday Mother's Club at 
t^e First Presby£en.an Church and Holiday 
for Apron Strings j^rqxxp at the Waus/iu Y^W.C.A. 

i The filmstrip pictured women in many roles 

yesterday and today. It illustrated the fact 
^that' women find satisfaction from a variety of 
occupations. Many women find satisfaction in 
being a homemaker, others find reward In the 
labor market througji traditional or non-tradi- 
tional employment, or many find fulfullment in 
confining the tvo worlds. * Today there are 
many more options open to women, but the indi- 
vidual should follow the role which is appro- 
priate for her^ 

According to the Women's Bureau, U.S. Depart-* 
ment of Labor, nine out of ten young women in 
hi^h school today are expected to work qutside 
L^the hoibe sometime in their lives. To assist 
.women seeking career information, the consul- 
tants at NCTI provide individual and group 
counseling* services. 



?H.A. GIRLS LEARN ABOUT , 
QAREER TRENDS 

By Peggie Mallery 

The F.p.A. Rally, held at Edgar High School 
on Tuesday, ^October 22, included girls^ro^ 
Ecigar, Athens, Mosinee and^l^arathon• It 
was delightful as guest speaker to have 
the opportimity to urge,, thes^ young women 
to make career plans now, and to Include 
in their plans some work or work skills 
development aside from marriage, family, 
and homemaking. 

'statistics show that 45Z of all adjilt 
Women are holding down jobs, either part- 
time or full-time, outside the. home. Today 
more and 'more women are seeking self-ful~ 
filloent in work roles outside the home as 
well as their homemaking activities. The 
area of non-tra4itional careers opens 
many more .oppprtunities to women than was 
ever the case in generations past* , Howevei 
women entering these careers are dtill 
pioneering the way. Women should ^xplore . 
many career fields, taking a good look at^ 
themselves with respect to the. fields they, 
consider. Encouragement was given to these 
fIH.A. girls to keep as many doors open to 

•themselves ad possible and not to limit 
themselves yet to the career of marraige 
aird family as their only goal. 
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' CAREER EDUCATION FOR PARENTS 
OF UNDECIDED. SENIORS 

• by Roger Zerrenner 

On Tuesday evening, October 22, 1974, an 

informal session for parents of "undecided 

High School Seniors wits held at the Phillii 
High School/ ' ' ' > 

Earlier this fall a "Career Interest ^rve; 
was conducted through Bruce Gould of the 
Phillips High School Guidance Department. 
Parents of those seniors who checked Ain- 
dedtied as to plans after, graduation vere^ 
invited to the meeting with a personal 
letter as well as through an article in 
"The Bee" (the local newspaper). Although 
only four parents J:umed oUt for this mc^et 
ing, the interaction and ideas generated 
proved most worthwhl^le. As a follow-up 
to the meeting, ekch parent was mailed 
specific information in the areas of in- 
terest expressed durliig the session* 



CARffiR EDUCATION MEEnNGS 
AT WirrENBERG-BIRNAMWOOD 

Hjl^ by Bill Kubeny 



CONSULTANT SERVES AS A RESOURCE FOR 
^ICTI CLASSES 

by Roger Zerrenner 



A meeting was held at the Wlttenberg- 
Birnamwood 'school district to di^uss 
future career education plans. 'Uie 
committee consisted .of Judy io4e^ counselor 
and home economics instructor; Ben Eder, 
director of elemtntary education; Gerald 
Jacks'bn, high school principal; Hope 
Sureland, home economics instructor; 
Wilmarth Thayer, high school counselor; 
and Bill Kubeny, career education 
consultant. 

The discussion revolved around the current ^ 
purriculum study in the seventh and eighth 
grades. As a result of' the meeting. Bill 
Kubeny will meet in'dividually with each 
teacher K-8 during National Career Gui- 
dance Week tbj discuss career education and 
show materials The schedule for the week 
is as follows: I Bimamwood, Noveniber 11-12, 
Wittenberg, Noveinber 13, Wittenberg, Novem- 
ber 14-a.m., Eland, Novciier 14-p.m., 
Galloway^ November 15^a,m., and Elderon, 
NovetBbcr 15-p«m. ^ 



STRATFORD ELEMENTARY SCHOOL , 
IMJLEMENTS CAREER EDUCATION 

by Peggie Mallery 

The faculty at Stratford Elementary School 
is implementing career- education concepts 
through a series of monthly meetings that 
began last August. Mike Kubiaczyk, prin- 
cipal, set up the program and conducted 
the introductory session where he laid the 
grotmd.work for integrating career educa- 
tion activities into the curriculum. The 
September meeting involved discussion of 
activities with slides from Mcnomonie 
elementary school career education. Lois 
Gilliland and Peggie Mallery conducted 
this session. Future topics will include 
acdia demonstrations, curriculW gtildeis, 
new activities, value clarification and 
self-awareness, Bread and Butterflies , 
and others. The career education staff 
will continue* to act as consultants for 
these in-service meetings • 



"Durlng- the past s ever al ^eks-~Ro^er-^erren3^1^l 
career educafion consultant, has been inviAd 
into two of John Bauman's Communications cffsses 
to {conduct sessions primarily in the areas of 
valVie clarification and decision-making as 
theT relate to career education and life in 
geae^al. 

MimbeVs bf the career education staff are 
aj/ailabjJe upon request to act as yesource 
personi^^^ tc^ics relating to career 

development 



CAREER EDUCATION IN MOSINEE ^ , 

by Lois Gilliland - 

A short in-service meeting was conducted by 
Lois Gilliland for teachers of ,the elementary 
^grades .in the Mo^sinee Public Schools on Oct. 
7, 1974. Approximately 23 teachers were in 
attendance at the meeting where a brief over- 
view of career education was presented^followed 
by slides on activities and bulletin boards 
which, could be used to integrate career educa- 
tion into the curriculum. 

As a follow-up to the. elementary in-service 
meeting, sessions will be held with teachers 
by grade level to acquaint them with c^treer 
education activities ^d materials, ^lans 
are being made to hold a half-day in-service 
in Jtouary for middle school teachers. 

In-service meetings are planned at the high 
school by individual subject department. New 
methods and media for career education imple- 
mentation will be discussed. A display of 
career information and assistance with career 
development will also be available Sor parents 
and students during parent/ teacher cdnferences 
on November 13 through November 15. 
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, * IN-SERVICE AT RIB LAKE 

On October 23, Lois Gilliland, Ruth Hase, 
Peggie Mallery and Roger ?errenner of the 
NCTI Career Education staff conducted a 
one and one-half hour total staff in-service' 
at Rib Lake. This session' dealt'aainly,iiith 
the areas of value^ clarification and educa- 
» li^tjon curriculum. Plmis are now underway to 
visit the schools on a regular basis to serve'* 
as a resource for faculty wtrsbevB. 



> 
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NOTE FROM THE EDITOR 

Bv Lois Gilliland • 

During the past quarter many events 
have occurred within our project. We 
have been delighted with the interest 
and cooperation shewn by various* groups 
in the areas served by the career educa- 
tion consultants . 

w'e were sorry to see Bill Kubeny leave 
our staff . fie Has been employed as an 
elementary counselor in the Antigo 
Public Schools* We wish him much success 
and are looking forward to working with 
him in career education Antigo. 
Peggie Mallery has bfcen retained on full* 
time status, sp she will be covering . ^ 
most of the communi tlj^s which Bill h^d 
contacted. 



r 



Articles for the newsletter are always 
welcome. from persons concerned with 
career education. In this issue, we 
have featured the article "Building " 
Trades Project" by Lloyd Swalve; who is 
the LVEC for CBSA 2 schools. A special 
thanks to Lloyd for hitf participation 
in our newsletter. ^ 



RADIO APPEARANCE 

As a part of National Career Guidande * 
Week, Peggie {iallery, Lois Gilliland, 
and Roger Zerrenner appeared on the "55"^ 
Feedback radio show with Rudy Topinka on 
November 11, 1974. A brief overview-was 
given -of the career education proje,ct. 
Then a question answer periodwas con^ 
ducted with questions called in by radio 
listeners • 

Questions were received from mid- career 
adults and retired adults. The career 
education staff was* pleased to receive 
several requests for assistance. 



COMMUNITY INFORMAT*ION PROGRAMS 

"Career Education: What Is It" was the 
topic of a program for the Stratford* 
area Lion's Club, driven on November 7,1974. 
The program v/as presented by Peggie 
Mallery to an audience of 40 businessmen 
and educators and gave a view of career 
education, nationally, statewide, and 
locally. The program is part of a series 
of presentations being conducted in an 
attempt to familiarize the public with 
career education. Any one of the project 
staff is available for programs in any of 
the 16 communities and school districts 
that are' served by the NCTI career educa- 
tion project. 



PROGRAM FOR SENIOR CITIZENS ^ 
By Ruth Hase . 

\ . 

On November 19, 197A, Lois Gilliland 
an4 Ruth Hase^ presented a program for 
older Americans at the Marathon County 
Library. The Career Education Project 
was explained to them with special 
emphasis on community involvement and 
services of the senior citizen in the 
public schools . 



The films trip, **Why Am I Afraid to Tell 
You Who I Am?" was shown. This is a 
cartoon feature interspersed with actual 
photographs". It is adapted from John 
^Powell^s best-selling paperback^ of the 
same name. By cafricaturing role players 
and their idiosyncrasies, it helps viewers 
recognize the classic poses which we use 
to hide our real selves from others. 

Life long developmen.tal needs of hximan 
beings wafl( discussed. Positive endorse- 
ment of tnis jprogram was indicated for " ^ 
use with ^students and other adult groups. 
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BUILDING TRADES PROJECT 

By Lloyd Swalve, LVEC 
— ffiar k F all s Hi rgh-S^tveol) — 

The construction of storage buildings on 
school property is again the focus of 
the Rib Lake High School Building Trades 
Class. The class is in the second year* 
of operation. 

Mr. David Utpadel, instructor, is empha- 
sizing major phases of light building 
construction, The seventeen students 
are gaining experience in wall framing, 
sheathing, insulating, roof framing, 
—shingling,- and -tifimming-. — ^Iso^a-masonry^ 
unit will be offered later in the year. 

/^el construction within the school shop 
during the winter months provides the two 
hours per day of instruction required by 
Vocational Education standards. The com- 
plete construction of a building must be 
delayed until Spring weather permits 
outdoor work as the shop's ceiling 
height is too low for full-scale 
erection. . 

Members of the Building Trades Advisory 
Committee who have given direction to 
this program include,; Wayne Schabel, 
Contractor, Roy and LeRoy Stewart, 
Stewart's Lumber Co., and Kenneth 
Scheithauer, mason. Their participa- 
tion ha6 included the lending of equip- 
ment and supplies, advice about building 
procedures, and actual demonstration 
of construction techniques. Their 
continued involveinent in local high 
school educatl^on is very much appreciated. 



MERRY CjftRISTMAS AND A 
HAPPY NEW YEAR 
FROM THE 
CAREER EDUCATION STAFFi 




LACROSSE CONSORTIUM HELD 

The fall mee ting of the Wi g consJLn Career 
Education Consortium was held on November 18 
at Western Wisconsin Technical Institute 
in LaCrosse, Wisconsin. Lois Gilliland, 
Ruth Hase, Peggie Mallery, and Roger 
Zerrenner were in attendance from the 
NCTI career education project. 

Reports on the State Career Education ' 
Coordinators' Cortference at Columbus, 
Ohio and the 'Visconsin Plan" for career . 
education were presented b^^ Dr. Jim Fisher, 
Career Education Consultant with Wisconsin 
State Vocational Techni cal Adult Educations' 
. The staff of the Western Wisconsin Technical 
Institute career education project gave an 
overview of activities in the career educa- 
tion centers in the district. The meeting 
was concluded with reports and discussions 
of projects in other districts. The next 
consortium will be held at NCTI at Wausau. 



7A*WPGAvC0NVENTI0N 

By Roger Zerrenner 

This year's theme, '*w'ith Minds Wide Open," 
was challenging and the convention's 
session^ and workshops rewarding, primarily 
because of the input and interaction. 
Follcwlng are some ideas shared during - 
the workshop, "Strateg^ies for Strength- 
ening Self," conducted by Dr. Josiah 
Dilley: 1) Every day plan to do some- 
thing that pleases you, 2) Arrange your 
environment so that it 'pleases you, 3) 
Develop a mental file of positive self- 
images, feelings of worthiness, 4) Use 
"imagery" to help relax yourself rather 
.|h an escape reality, 5) Practice "relaxing*^' 
techniques when you are relaxed so that 
you can draw upon the techniques when 
you need to use them, 6) When facing un- 
pleasant tasks try to come up with 
pleasant images af hew you'll feel when 
the task is finished. 

Hopefully future WPGA conventions will 
continue to offer workshops of the 
caliber conducted by Dr. Dilley. , 
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AMERICAN PIE FORUM 
by Peggie Mallery 



MOTIVATING THE WORK FORCE 
Lois, Gilliland 



"The American Pie Fonim" is the focal 
point for a series of Thursday evening 
meetings conducted by 'the Career Educa- ' 
tion Consultants. The meetings begao-^ 
November 14 during National Career 
Guidance Week. The forum is a tele- 
vision series that was designed to 
provide job information and a lot of 
other information related to the 
world of work to adults who are un- 
employed and under-employed. , 

-The^arsday^mee tings , . whi,ch„sJLartL,a.t 

7:30 p.m. in Studio B at NCTI, are 
open , to the general public, free of 
charge, and are open groups (people 
can attend one or all of the meetings). 
Each session Ifegins vith the T.V. pro- 
gram, ''The American Pie Forum/' and is 
followed by related information and 
discussion led by career education 
consultants. 

Topics coveired to -date include wage 
garnishment, unemployment compensa- 
tion, discrimination in hiring laws 
and procedures for filing discrimina- 
tion complaints, apprenticeships, the 
Job Service Office (previously WSES) , 
job trends for men and women, G*E.D., 
and many, many others. Various hand- 
outs on job interviewing, NCTI pro- 
grams ahj^ the "Why Am I Af raid to Tell 
You Who I Am?" series was shown and 
discussed. 

Men and women from various backgrounds 
and ages have been attending these 
sessions and bring questions that focus 
on how to get jobs and how to choose 
vocations* The emphasis of the total 
program' are self and career development. 
The next meeting, scheduled on Thursday, 
Dec. 5, at 7:30 in Studio B, NCTI, will 
cover opporttmities for women and the 
importance of the job interview. A 
'tour of NCTI will be conducted for any 
one interested on Thursday, December 5, 
6:30-7:30 p.m. (Meet in Studio B) . 



From November 5 to November 7, Lois 
Gilliland and Ruth Hase were invited to 
observe a management institute, 
"Challenges in Motivating the New Work 
Force" in Madison, Wisconsin. The 
sessions were conducted by Elton Tf Reeves 
of the University^ of Wisconsin Center and 
involved supervisors from industries such ^ 
as American Can Company and General Mills, 

The program covered the following areas: 
Overview of Individual Motivation; Modem 
Yout h; The Disadvan taged Emp loy e e ; Women ^ 
New to the Work Force; and the Ineffective 
Employee. The meetings^ involved presenta- 
tions by Mr. Reeves' and Alma Baron, as well 
as, discussion^ of changes in the employee 
today, problems caused by the changes, and 
possible solutions. The sessions were 
both interesting and informative. 



PARENT/TEACHER CONFERENCE SERIES 

Career development information was made 
available to parents at the parent/ teacher 
conferences in Athejis, Edgar, and Mosinee 
during the months of October and November. 
Display tables with brochures and career 
education handouts were placed in strategic 
locations to attract parents and students. 
Both Peggie Mallery and Lois Gilliland 
were available in Edgar to talk with 
parents about their teenager's career 
plans and answer questions concerning 
Their own career development. The films- 
Future Shock and The World of Work were 
also shown. In Athens and Mosinee, Lois 
Gilliland distributed brochures, answered 
questions, and took requests ^or further 
information. 

Approximately 124 parents, teachers, or* 
students took advantage of this service* 
Questions ranged from "Can I take typing 
at ray age?" to "Where is the nearest place 
place where I can get a course in child % 
care?" 
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NOTE FROM THE EDITOR 

By Lois Gilliland 

As you will notice in the newsletter, 
we are initiating a new approach in 
our services to communities and schools; 
a new class; and several new programs • 
We would appreciate any constructive 
comments that our readers might have 
on all or any of these iteyis. " 

A new bibliography q(l^areer education 
materials at North Central Technical 
Institute is currently under prepara- 
tion • This will include audio-visual 
and printed- materials with many hand- 
out materials which are available to 
teachers on a permanent basis. Other 
materials are available on a short 
^.term loan upon request. If you would 
like a copy of the revised bibliography, 
please contact the career education de- 
partment or a member of the'^sfcaff when 
they are in your community. 

The article, "Career Night at Rib Lake" 
by Ramon Parks, Principal, at Rib Lake 
high school was certainly appreciated. 
This»program was obviously a very ^ 
succes9ful endeavor. <: 

It was a pleasure jerking with all of 
you in 1974. We hope to offer further 
services in career education during 
the new year. 



DID YOU KNOW . . . . ^ 

MEN'S AGE AND EARNINGS 

Census Bureau figures, based on male 
earnings, ishow at the age at which, me'n 
achieve their highest incomes varies 
by educational background. 

Male high school and college grads 
average their highest incomea in the 
45-54 hxacket. Men with an elemen- 
O ichool education average their , 
,income8 between 35-44 



CAREER EXPLORATION PACKAGES 
By Peggie Mallery 

r 

Twelve sound/slide presentations on a * . 
.variety of career clusters are now 
available to anyone in the VTAE District 
15. These exploration units were pro- 
dx^ced by NCTI faculty In conjunction with 
the career education consultants for the 

"piirprase'ijf exposlng~hi^ -school ^tudenta 
to careers. The \xnits were developed as 
part of a career exploration workshop 
held at NCTI last summer, which provided 
students with some hands-on activities in 

*the twelve different career areas. The 
sound/slide career exploration units 
available are: 

1. Office Occupations 

2. Drafting Careers 

3. Graphic Arts Occupations 

4. Ag-Auto Occupations & NCTI programs 

5. Health Occupations (audio-tape only) 

6. AccoCinting Occupations 

7. How Much Is Enough? - Math necessary 
for various occupations. 

8. f&troduction to Marketing Concepts 
and Careers. 

9. Data Processing Occupations and the 
Wausau Area. 

10. Electronics Occupations 

11. Some Catepr^ in Machine Tool & Metals 

12. Apprenticeship Trades 

These A-V materials may be checked out 
through the Career Education Project or 
the library, both located at North Central 
Technical Institute. 



THOUGHT FOR THE DAY 

**N6^ person can be a great leader unless he 
takes genuine joy in the success of those 
tinder him." 

(11/1/74 Issue of North Central Technical 
Institute Target newsletter) 
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GOING PLACES WITH YOUR 
PERSONALITY 



CAREER NIGHT AT RIBO^AKE 
By Ramon Parks 



The career education- staff will offer a 
class called, "Going Places with Your 
Personality," The first meeting will be 
held on Thursday, January 16, 1975 from 
7:00 to 9:00 p.m. at North Central 
Technical Institute in room 182.. The en- 
tire series will consist of six two-hour 
sessions. 

The sessions will include a variety of* 
activities focused on group interaction. 
Activities will include role playing pf 

job interviews; exp os ure to the f i fteen 

occupational clusters, humai) relations 
training and goal setting; informational 
sessions such as services of the Job 
Services office, and others. Individuals 
will be requested to attend all six 
meetings. Completion of the twelve hours, 
will result in increased self confidence . 
chat will enhance skills with respect to 
obtaining employment, holding a job, or 
advancing on the career ladder. 



OiT^ursday evening, December 12, 1974, 
the Rib Lake School District held its 
first "Career Night.". We are both proud 
and appreciative of the support and turn- 
out by both the resource people and local 
citizens. Eigjiteen out of nineteen In- 
vited resources (schools, military and 
others) were represented. One hundred 
ar more' area citizens participated in 
the evening's program. Seventy to 
seventy-five were high school students 
and the remainder wete parents. 



^ ADVISORY COMMITTEE MEETING 

Representatives from several school dis- 
tricts, JoK Services Office, Social 
Services, and the Division of Vocational 
Rehabilitation attended the career educa- 
tion advisory committee meeting on Wednes- 
day, December. 18 r 1974. 

A brief summary of major accomplishments 
in the project was presented by the associate 
project director. Discussion was held on 
the following topics: How tp tie in career 
education in the community and school; how 
the career education staff might work with 
the business community; and how to reach 
: dropouts. All of these topics were directly 
related to the new goals and objectives 
foimulated by the career education staff. 

To facilitate comm\mications, it was 
I suggested , that a list of coming events be 

listed in the NCTI Career Education News. 
^ We are featuring the column in this issue, 

if you have an activity which you feel 

would be of interest to career educators, 
;or membef^s of the community, please contact 
^th-^ ^-^er education office, telephone j 

^6ERXCl. Ext. 210. 13r2 ' 



Schools represented at the evening's 
program were the following: University 
of Wisconsin Center-Medford, UW-Stevens 
Point, UW-Eau Claire, UW-Platterllle, 
UW-Stout, Northland College, Nicolet 
Collj^ge, North Central Technical Institute 
Mount Senario College, State College of 
Beauty Culture. Tke military was repre- 
sented by the following branches: Navy, 
Army, Air Force, Marine Corps and National 
Guard. Other offerings were Financial 
Aids, Career Decision-Making, and 
Employers Insurance of Wausau. 

Our "Career Night" focused on hig^i school 
seniors and their parents although sopho- 
mores and juniors were welcome and some 
did. participate. Each hi^ school senior 
was personally^ invited to attend through 
announcements and discussions at class 
meetings. Letters were" sent to* all ' 
parents of hi^ school seniors inviting 
them to attend and the students were en- 
couraged to bring their parents.' 

A casual, relatively unstructured approacl 
was used. A listing of the representative 
and their location in the building was 
posted in the entrance-way at the high 
school. Participants could choose to go 
to those presentations in which they were 
interested. A hospitality room was set 
up in the ca^e^la with coffee and donut 
Parents, studen^i^and representatives 
were observed interacting there also. 
Roger Zerrenne:r noted that forty-one 
students participated in his session, deal^ 
ing with "Exploring Alternatives, Value 
Clarification and Decision-Making" which 
was of fered four times . 
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TEN CHARACTERISTICS OF 
A GOOD EMPLOYEE 



TEAM WEEK 



iV LISTENING-Listens carefully when in- 
structions are given for a job; remembers 
what to do, and asks questions about any 
instructions that aren't clear. 

2. ATTENDANCE-Good attendance on the job. 

r 

EMOTIONAL HONESTY-Is able to talk up 
tactfully and say whit is on his mind. 
Does not hide his true feelings, so that 
others know where they stand with him 
and where he stands. 

4. UNDERSTANDING OF OTHERS-Tries to 
understand what others around him 
feel, think, and want. ' 

5. PUNCTUALITY -Being on time. 

6. RISK-TAKING-Willing to take the 
initiative; do mdre than he's B^ked to 
do; take on additional responsibility 
even if it seems a little risky. 

7. PERSEVERANCE-When* working under 
pressure, is able to stick with it; 
doesn't abandon the job and the people 
he is working with; perseveres. 

8. APPEARAHCE-Good personal appearance. 

9. USES FEEDBACK-Accepts what others tell 
him about himself; learns from it, and 
uses it to make changes for the better. 

10. LOYALTY-Is Able to develop a feeling 

of loyalty to the group with which he works. 



THOUGHT FOR THE DAY 

You are as big as those ^ 

things that make you angry. 



" In o r de r to p r esent a m or e effici en t 
and comprehensive career education 
program, the career education staff 
has developed a series of team weeks . 
During these weeks the staff will visit 
a community to off<er career education 
seminars to the teachers in the school 
district and ^programs to the adult pop- 
ulation to convey career development in- 
formation to them. Consultants will 
also be available to work with school 
and community counselors or organlxaticma 
interested in career education. 



The following weeks are designed as 
team weeks: ^ 
Jan. 20-2A Mar. 17-21 

Feb. 3-7 Mar. 31-Apr. A 

Feb. 17-21 Apr. lA-18 

Mar* 3-7 -Apr. 28-:May 2 

If you are interested in having the 
career education staff visit your 
community, within the NCTI district, 
please contact Lois Gllliland at 
675-3331, Ext. 210. 



COMING EVENTS 



lERiC 



Career Seminars - Stratford - 8i00-9:00p^m 
January 8, 15-^ and 22, 1975 s 

Business and Professional Womens .Organ- ' 
ization Programs - Merrill, January 13. 

In-service Antigo. Ejiementary Teachers - 
January 15. 

••Going Places with Your Personality" class 
at North Central Technical Institute • 
7:00-^9:00. p.m., January 16. 

In-ser^lce Secondary School r Wittenberg- 
Bimamwood, January 20-22. 

Wisconsin Career Education Consortium at 
North Central Technical Institute - 
January 23. 

In-service Middle School - Mo$inee - 
8:15 a.m* January 2A.' 

Sex Equality in Guidance Workshop for 
Counselors -Holiday Inn, Wausau, Jan. 30. 
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PLANNING FOR CAREER 
EDUCATION' 

By Lois Gllllland 

Recently 250 career educators from through- 
out the United States participated In a 
conference jto determine the future of 
career education. Areas covered were the 
definition; Integration into the curriculum; 
dissemination of materials; evaluation; 
preparation of teachers; and recent legis- 
lation • A ^ 

It was agreed that a fomilised plaa of 
Implementation Is a necessity. This plan 
should Include goals and objectives, a 
model or strategies for implementation 
(what you are going to do, who is going to 
do it, aiid tio^ you are going to do it), and 
an evaluation plan . ^ 

Career education needs to become an integral 
part of tK«^ educational system. To be 
effective it must involve the school board 
and administration, the community, teachers, 
counselors, and the state department of 
public instruction. Materials need to be 
shared between educators, so this creates 
a need for a more effective dissemination 
system. Finally, to work for li5)rovement 
and to m^sure Impact an evaluation system 
must be established. 



^,J[OB SEARCH 

Over A million employees are working in 
health occupations throughout the country 
today, and over 6 million are expected to 
be needed by 1980. 



•to err is. human, but when thf eraser 
wears out ahead of the pencil, you're over- 
doing it." ^Qootatlon from J. Jenkins in 
Introduction to "The Peter Prescription"). 



WITTENBERG-BIRNAMWOOD SCHOOL 
COMMUNITY SERVICES ' 
r By Peggie Mallery 

The career education consultants kicked 
off their new "team week" approach with 
a three-day program at Wlttenberg- 
Blmamwood High School, January 20-22, 
1975. A variety of materials and 
approaches were used to help individual^ 
in their own growth and development and 
also provide career infonnation. Teachers 
were invited to discuss the concept of 
* career education and look at materials 
and curriculum guides during their pre-*^ 
paratlon periods. 

The seniors were the target group, for a 
panel discussion on career choice with 
representatives from North Central 
Technical Institute, Job* Services Office, 
Business, and U.S. Army present. (UW-MC 
•^was invited, but unable to attend.) The 
entire student body viewed the film. 
Future Shock , as part of the social 
studies and English classes. The con- 
sultants conducted some classroom pre- 
sentations at the request of the faculty, 
who were given mn itinerary before hand. 
In all, this approach was felt to be an 
effective way to get the 'S?ord out" on 
career education and reached a maximum 
number of people in a relatively short 
period of time. 

Teachers, counselors, and administrators 
will lead any follow-up activities and a 
career educatidh consultant will continue 
to service the high dchool on a routine 
basis. The consultants enjoyed their 
three-day services program at Wlttenberg- 
Bimamwood Hl^ School and are looking 
forward spending some time in other 
schools in this area. 
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COMMUNITY INVOLVEMENT 

By Sister AgoM Marlt St«ln«r 

Editor 's Nof : Itogtr Ztrrt nnT^ who has 
—beninrorkinf with St. Louis EISMntary 
School In Dorchastsr» covMutsd u 
follows: "Aftsr visiting with Slitsr 
Agnes Marie, Principal, a few tlMs, I 
recognised she has done a lot in co-- 
ordinating school and conmunlty 
resources. A few of the techniques I 
an aware of that Sister Agnes Marie 
uses in expressing recofnltlon include 
the following: At Chris tnaft tlM students 
make tree ornaments for elderly persons 
of their choice; and students make 
personal thank you's for people who have 
visited the school or helped them. 
Following is a suanary of the article 
she agreed to write sharing some i4eas 
and activities." 

Within the recent years considerable 
attention^ has been given to the genera- 
tion gap that exists between adulu and 
young people. It seems that the segre-- 
gation of children in schools has con- 
tributed greatly to this situation. Rest 
homes are filled with persons who no 
longer feel. needed. It is, therefore, 
absolutely necessary that school officials 
recognize the great contribution that * 
senior citizens can make to a school. 

People have to be convinced that they can 
make a contribution. Time has to be taken 
to visit with and discover the skills that 
each person has; Special considerations 
for the senior citizen may: be necessary 
because of physical characteristics or 
problems conmon to this group. (Ex: fear 
of icy streets). For this reason, only the 
teacher .who is adaptable should take on 
invjLting senior citizens to participate In 
a program. It is also Important to remem- 
ber that the senior citizen is not there 
to baby-sit with naughty children. 

Since Colby High School has a work-study 
program, seniors have participated in the 
prograc. Calls or personal letters were 
written Inviting the students to spend 
time helping at school. They were told 
all the ways that they might be able to 
heli^^s well as» the fact that evei^ one 
hour of their time would be appreciated. 



Area resource persons were checked to see 
who would be interested in presenting a 
lecture or display in the school. Teachers 
have to be flexible to accept the time the 
-resource-person-can-of fe^Ti — ~ 



All qf us need recognition. Thus it is 
important that persons making ^a contri- 
buti-on be recognized in some manner. The 
children at St. Louis School have planned 
birthday parties, made gifts, and designed 
cards. The people receiving the recognitior 
have been thrilled at the extra attention. 



.MERRILL BUSINESS & PROFESSIONAL 
WOMEN'S CLUB 

.By Ruth Rase 

On January 13 a program on New Perspectives 
for Women and Girls was presented to the 
members of the Merrill Business and 
Professional Women's Clubi whose member- 
ship totals about one hundred women. 

In keeping with their 197;^ program focus 
to promote the career d^elopment of girls , | 
the U.S. Department of liabor forecasts 
' were discussed and audio)-visual materials 
used. According to these sources, it is 
predicted that by 1980 ^e major increase 
in the labor force will be women. Nine 
out of ten women will be part of the work 
force at sometime. The majority will work 
full-time thirty years or more. In terms 
of job supply, pay scales and expanded 
options, a move toward diversification 
should be encouraged. 

In answer to why women choose jobs rather 
than careers' there are three basic answers :L 
/l) discrimination; 2) sex-role conditipningj 
and 3) presumed incompatibility of family 
and career. 

Women can help younger girls in career de-^ 
velopment by: 1) Preparing the way for t^e 
identity crisis; 2) making them aware of 
change (we have revolutionized the world 
of work more in the past twenty years than 
* it was in the previous two-hundred years), 
and 3) Removing sources of sex-role stereo^ 
typing in the school. 
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CONSORTIUM HELD " ^ . 

By Loii Gillil*nd , " 

— Thirty--^o^-c«rc« -«ducatari -and adminift- 

trators from the statt of Wltccmtln met 
on Thursday » January 23 at North Central 
^ Technical Institute to exchange Ideas on 
career education* A report on career 
education at the national . and state level 
was given by Jim Fisher, Career Education 
Consultant with the Wisconsin VIAE Board • 

the major portion of the program vas 
presented by ^ local educators from the 
public schools. Each person gave a 
suqpnary of career education activities ^ 
or programs In progress at his school. / 
Participants Included Don Clement, English 
Teacher, Stratford High School; James 
Leffln, Counselor, Wausau West High School; 
Gregory Krause, Elementary Supervisor, 
Prentice Public Schools; Marty Haavlsto, 
Counselor, Colby High School; Lli>yd SiJIilve, 
LVEC, CESA 2; Laddie Zllllnger, English 
Teacher, Phillips High School; and Hope 
Morelandr Home Economics Teacher, Wittenberg* 
Blmamvood High School. 

No definite plans for the next consortium 
meeting were made. Hovever, the posslblllty- 
of having a state-^lde conference of carrier 
educators vas considered. 



HEW BOOKLETS 

Titles of a new series of booklets en career 
development are: 

"Jobs for Which a High School Education is 
Preferred, but Not Essen tlJil" 
"Jobs for Which a High S^ool Education is 
Generally Required" 

"Jobs for Which Junior College, Technical 
Institute, or Other Specialised Training 
Is Usually Required" 

^'Jobs for Which a College Education Is 
Usually Required" 

"Jobs for Which Apprenticeships Are 
Available" 

Any of the above titles can be obtained from 
,any regional office of the Bureau of Labor 
Statistics, U.S. Department of Labor. 



DATES IN FEBRUARY 

Dispilay and consultant a^^tance at 

Athens High School Open House on Feb. 3' 

-jit_8tOflL.p,.m. .._ 

In-service at Horace Mann Junior High, 
Wauiau on Feb. 3 at 3:00 p.m. 

In-service at Riverview Elementary, 
Wausau q[n f^eb. 10 at 2:50 p.m. 

stout Guidance Conference, Career 
Eduication Staff presentation on 
"Challenges in Motivating Students 
for the New Work Force" on Feb. 12-13 
^i^lO:A5 a.m. 

In-service at Rib Lake - Classroom 
demonstrations on Feb* 18 at 8:30 a.m. 

Career Education Staff presentation 
at Social Services meeting in Wausau 
or^^TcB^ 20 at 8:30 a.m. ^ 



WIN PROGRAM 
By Ruth Hase 



A series of positively oriented group 
experiences were offered to women ^ 
presently enrolled in clerical classes * 
at North Central TechnicalsIn8titut^s 
through the Work luctiitlve Program. The ^ 
group experiences focused on whkt persons 
tiaye going for them, their strengths, 
values, motivation, experiences of success, 
satisfaction and achievement, and peak 
experiences. Most people find it difficult 
to recognise and accept, the positive side 
of themselves and others. The emphasis 
was ,on consc:(,ous motivation. The primary 
goal of the c&cperience was to help them 
understand '^iho" they are as a person and ^ 
"what" they are doing to be the kind of 
, person they want to be* 

Individual counseling was provided to 
me!d>ers of the Tuesday Mother *s Club, 
and a group program will be presented on 
February 25, 1975. 
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' CAREER EDUCATION PtDR ADULTS 

By Lois Gilliland 
^ i-eieased to tHe Wausau Record-Herald) 

Career development begins in the pre-school 
years and continues into the ret^ement 
.years . Its maturation pattem^vary from 
individual to indi^^d^taal . 




Career Development as we define it includes 
both^self awareliess and occupational 
awareness • Many adults need assistance 
in understanding themselves > as well as, 
developing their skills in dealing with 
others. They may need further development 
of their skills in* finding a job. These 
skills include' sjich things as interviewing 
and locating' empliirjrment openings. Infor- 
mation on current employment and educa- 
tional trends may also be helpful. 

The career education staff at North Central 
Technical Institute encourages ^y indi- 
vidual who feels s/he has a need) fqr career 
development assistance > to call 'the career 
education office at 675-3331, Ext. 210. 
Th^re is n^^^ag^, educational, or experience 
limltatfonon f^is service This assistance 
is al^ offered f?ee of change. - 

In addition to individual ai^^istanqe, 
occasional ' group sessions are also open 

the public • A session called '^?ho Am 
I? 1-A" will be offered at the Wausau 
'•Room of the^^M^r^tl^on^ounty Public Library 
on Thursday, March 20, 1975, from 6:30 to . 
9; 3D P.M. The emphasis of the session will 
be self development. If th^ group desires, 
the session will be extended into a class 
of several sessions on self and career 
development . ^ 



'Vthe best way to. appreciate y.our job is to 
imagine yourself without it." 

' (from Western Wiaconslti Technical 
Institute '*Trall Blaiee") 
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CAREER iCWARENESS PROGRAM 
By Roger Ze^rrenner 

On Tuesday, February 18, 19 75, Lois, Peg 
» and Rog from the career education st^ff 
spent the day at Rib Lake High School. 
Peg and Rog worked with all juniors and 
seniors in the classroom (through the 
social studies classes) covering the 
following areas: l)^kploT±nz alter- 
natives, 2) Value <:l[arific^ion, and 3) 
Decision-Making as they apply to Life/ 
Work Planning. A short presentatljDn was 
given in each class followed by small- 
group activities. We tried to focus on 
the "process" of LifeA'ork PlMning. . 



Lois was availably in the cafeteria with' 
printed and A-V materials. Materials 
were arranged according to the 15 occupa- 
tional clusters (signs identified each). 
We also Had a few S|nger viewer^ avall^le 
sp. that students could view and listen to 
information in their areas of in'terest. 

Our staff felt very good about the coopera- 
Mon rand receptiveftess we experienced at 
Rib Lake. The students seemed especially 
mature and sincere in their search for . 
career information. We^are available to . 
do similar programs for students and/or 
adul ts . 



IN-SERVICE Ii: WAUSAU ^ 
By Ruth Ha#e ^ 

On February 6, a career education in-servic< 
was presented to the sixth grade teachers 
of Horace Mann Ml<ldle School. There was a 
follow-up meeting, with teacher teams to ^ 
provide curriculum materials and suggestion! 

On February 10, an in-service was presented 
to the staff of the Rivervlew Elementary 
School. The Wisconsin Department of Public 
instruction's ^lide presentation, was used 
to *p resent career education? concepts. 
Materials were provided for cuTrlcul^xm 
development* 




MARATHON COUNTY SOCIAL 
SERVICES 

By Ruth Hase 



' On Tebruary 21, ah overview of the Career 
Education Project and a program in trends 
for women was presented to the staff of 
Marathon Cotmty Social Services. 

According to statistics qyoted from the 
U. S. Department of tabor," 31 million 
women are employed, yet two-thirds are * 
in dead-end menial jobs. Half of employed 
women earn less than $4,450. Ten percent 
of all families arfe headed by women. Women 
with college degrees earn about the same as 
men 'With grade school educatioiis. * The * 
wife's earnings often lift the family 
above the poverty level. In Wisconsin 
26.2% of families headed by women are in 
poverty. Women are now more than one-thi 
the work forcc.^ The high cost of wel- 
with the dramatic increase in famil 
DC, migiht be cut if more women re 
skil led training. ( 

The Career Education Project is inrerest 
in providing counseling services toS; 
individually or in groups . 




BUSINESS ARTICULATION SURVEY 

The career education department and business 
department of North Central Technical Institute 
are currently planning an articulation meeting 
with business initructors at area high schools 
in cooperation with an articulation project 
sponsored through UW-Stout. This program 
will be held sometime in April or May. We 
plan to hold one session thi^ spring with 
further articulation planned fo^ next year. 
Reimbursement for mileage and meals involved 
will be provided through the Stout Project. 

Sometimes it is difficult to attend meetings\ 
during regular school hours* In order to 
determine the most convenient time to conduct 
this ^meeting, a survey of high school business 
teachers in the district is currently being 
conducted. Input into SAibject areas to.be 
covered in the meeting wil^^so .be requested. 



(BUSINESS ARTICUUTION CONTINUED) 

Through this articulation, we hope to 
establish a more cooperative and co- 
hesive program between North Centr.al 
Technical Institute and the high schools, 
In turn this will benefit students 
through a more articulated prpgram. 



HUMANIZING THE EDUCATION 
PROCESS 

By Roger Zerrenner 

On February 3, the Medford Area Public 
Schools sponsored an all-day workshop 
on '*Reality Therapy and Schools With- 
but Failure" for area administrative 




staffs, superintendents, principals, 
Supervisors of instruction, ^and teachers. 
On the following day, Februi^ry 4, a 
**ft«3flity fherapyj'/orkshop" Was held for 
ea hospital ep|)loyees, mental health 
rkers, correctional or rehabilitative 
'orkers, nursing home personnel and 
related professions. Both .sessions were 
conducted by Dr. Richard Hawes, Vice- 
Pres^ident of the Institute for Reality 
Therapy and Educator Training Center. , 
It*is the opinion of this participant 
that both sessions were excellent, and . 
I'd highly recommend them to other school 
or agencies working with people. 

\ 15 week, three credit graduate course 
entitled Schools' Without Failure was' 
offered as a follow-up to the one-day 
workshop. Fay ^ost. Guidance Department, 
Medford ftigh School ^^>as- informed me 
that a sizable number of area educators 
are participating in this seminar course', 
Participants meet in small groups wi'th 
a trained, group leader. 



Folks who blow their own horns are quite 
often off-key. 

(Southern Indianna Career Resourc 
Project Newsletter, "Career 
Expressions") 
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CAREER EDUCATION TASK FORGE 

A working^ conference on career edupation 
responsibilities and||pportunities was 
conducted'on March 5 in Madison, Wisdonsin. 
The conference involved representatives 
from labor and management in business; 
industry and government; from professional 
associations, agencies, civic/service 
organizations; and from all levels of 
education 

The purposes of the conference were to 
secure input from participants relevant, 
to the complet^n of Wisconsin's Plan for 
Career Education and stimulate interest 
and support from community groups. Approx- 
imately 100 persons were in attendance* 
Lively discussion was generated in thS 
small groups. The objectives of the 
i sectional njeetings were to define goals 
^'for career education and arrive at strat- 
/egies for implementation'. There was a 
healthy diversificatibn in opinion whidi 
should be helpful in arriving at a success- 
ful Wisconsin Career Education plan. 



date's in march ' * 

Wausau Business and Professional Women's 
"Clxib on March 4 at 6:30 p.m. 

Follow-tip on Career Exploration Workshop 
at East High School on March A, all day 
8:30 a.m. to A:00 p.m. 

Career Education Planning Meeting at 
Merrill on March 5 at 1:00 p;m. 

Career Education Task Force Conference at 
Madison on March 5 It 9:30 a.m. 

Classroom Demonstrations and career 
materials at Park Falls on March 18 
at 8:30 a.m. 

Advisory Committee Meeting at NCTI on 
March 19 at 10:00 a.m. 

Teaser, Parent, and Student Career 
Development Days at Edgar on March 24-25 
at 9:00 a.m. 

Trade and Industry Day on March 26-27 all 
day at Wausau West High School. • 
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PROJECT EVALUATION 

By Lois GilLiland 

Evaluation is' always valuable for growth 
and planning in any educational endeavor. 
Currently .evaluation is one of the prime 
concerns in career education in determining 
the impaQt that this concept has had on the 
educational systegm. A plan of evaluation, 
which originated from the U. S. Office of 
iucation, is being implemented around the 
itry • 




TheN^BXth Central Technical Institute 
Proje^ct is also involved in this evalua- 
tion. Through this plan it is suggested 
that surveys be made of grades three, six, 
nine, and twelve in the public schools 
to determine the impact of career .educa- 
tion on self and occupational awareness, 
development. 

A teain of thit'd party evaluators for the 
career education project has chosen 
several project schools in which to ad- 
minister these surveys^ These schools 
will be contacted by members of the career^' 
education 'Staff to schedule times and work 
out the details. Consultants will ad- 
minister-, the instruments to the students, 
and the results will be presented to 
schools for their use. 

In the elementary grades the Career 
Education Questionnaire from the University 
of Minnesota will be used, and The 
Assessment of Career Development by the 
American College Testing Program will be 
administered, to high school students. 



It is not feasible to include all schools 
in the formalized evaluation plan. How- 
ever, if your district would like to use 
these surveys, the career education staff 
will be happy to work with you on your 
evaluation. 



'^People .may forget how fast you did a 
job, but they will remember how well 
you did it." (Rhinelander Public Schools 
Newsletter "Chalk-Dust"). 
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SUMMER WORKSHOP PLANNED ' • WAUSAU STOREFRONT SCHOOL 

By Lois Gilliland . " . ^ ^^^^ Hase ' 



A one week career education workshop 
sponsored by the NCTI career education 
project will be offered 'from Aug. 18 
through Aug. 22 « J. Patrick Wagner, 
Career Education Consultant, from UW- 
Stout will direct the workshop with the 
assistance of the NCTI Career Education 
staff. ' 

The workshop in career education will be- 
offered through UW-Stout extension for 
two graduate or undergraduate credits and 
is geared for public school teachers and 
administrators « The session will provide 
an opportunity to develop curriculm for , 
classroom use or a plan for career educa- 
tion implementation. A wide range of 
materials dealing with career develop- 
ment education will also be available. 
The workshop goals and objectives will 
remain flexible to meet the needs of 
^^ducators attending. 

If you are interested in attending this 
workshop, please call the career educa- 
tion office at 675-3331, Ext. i?210. 



CHANGING ROLES AND CHANGING GOALS 

A workshop entitled. "Changing Roles and 
Changing Goals: Sex-role Stereotyping in 
the Schools" will be held on Saturday, 
April 26. This workshop, sponsored by the . 
UW-MC Women's Resource Center and the NCTI 
Career Education Project, is open to teachers 
and parents. The purpose of the workshop is 
to increase public awareness ^of the role of 
the schools in shaping individuals' self- 
concepts and fostering the development of 
decision-making abilities. 

The workshop will rxm from 9:30 a.Jtf. to 
approximately 3:00 p.m. with luncheon ($1.75) 
cjrtered. Pre- regis tfation and luncheon reser- 
vations can be made through UW-MC Women's 

roe Center: telephone 845-9602, Ext. 2A5. 



Career Education Consultants, Roger 
Zerrenner ancl Ruth Hase, have been 
offering a self-awareness /career aware- 
ness class for students at the Storefront, 
the alternate learning center in Wausau. 
Attendance is voluntary and the group is 
involved in planning the content of the 
sessions • 

• 

In a recent brainstorming session, the 
following program suggestions received 
the most votes from the participants: 
communicating with other people; people 
games - how to accept them; what does it 
mean to be free? (freedom and responsi- 
bility) . 

Students have suggested/ that it would be 
a good learning experience to interview 
people in the .community with varying life 
styles. Field trips will be planned to 
selected businesses, industries, and 
educational institutions for those stu- 
dents interested in this kind of learning 
experience. 

Audio-visual materials such as You Pack 
Your Own Chute, Why Am I Afraid to Tell , 
You Who I Am? , and' Leo Buscaglia's "Love 
In the Classroom ,'/ were presented^ to the 
group. One of the most responsive meetings 
41 involved a pot- luck lunch at the scliool. 
Structured value clarification exercises 
are ^part of the program. 

The course is ofjEered on the premise that 
learners learn from anything that happens 
and that commitment is essential for 
success. The Career Maturity Inventory by 
John Crites Ph. D., published by CTB/McGra^; 
Hill will be used as one indice for evalua 
tion purposes. 
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EDGAR CAJIP-I^R EDUCATION SERVICES 
- By Peggie Mallery 

Career Education^SerrcLces were conducted 
at Edgar Public Schools on March 24 and 
25 and included programs and materieds 
for all grades K-12. Parents were invited 
to attend during one of the days. Consul- 
tants led qlassroom presentations in grades 

High school stu<JentSs viewed an, array 
of ^materials on occupational clusters and 
job seeking methods on display in the hi^ 
school library, ' " 

A total of 23 teachers and administrators 
and 545 students were contacted during 
these two career days. It^ls felt fhat this 
type of two day program effectively comple- 
ments the exlstinig guidance services in the 
s^diool and continues to reinforce active 
student involvement in realistic career 
planning for themselves. 



CAREEI^ EDUCATION 

By Peggie Kallery' 

The joint meeting^of ^the EBgar and Athens 
Lion's Clubs on March 25, 1975^ was held 
in Edgar. The topic of their evening's 
program was 'Career Education, and Peg 
Mallery was th/e guest speaker. ' • 

Lion's CluS jnembers received a^brlef over- 
vlew«on the concept of career education 
and why it was established. The U.S.O.E. 
slide series on career education was* 
shown ♦ The group was then briefed on the 
^North CentraJL Technical Institute Career 
Education Project's goals and services^ 
particularly as they related to the Edgar 
and* Athens areas. Description of other ^ 
North Central Technical Institute programs 
involving the rural, disadvantaged adult 
was also presented. 

Some examples were given on community 
Involvement in tiie school setting with 
respect to career education and also on 
parents' roles In career developa^t of 
their children^ Continued support of 
career education In the sdiools Is a 
desired outcome of this type of program. 



ADVISORY COMMITTEE MEETING 
By Lois Gilliland 

The career education advisory committee 
met on Wednesday, March 19 , 19 75. Fifteen 
members were presentv^ncluding representa- 
tives from business, \social service organ- 
izations, and educktlon. 

An overview of project activities for the 
past quarter was presented. The major 
portion of the meeting was spent on dis- 
cussion of future activities and many 
suggestions were made by advisory committee 
members • 

Activities which were discussed included 
a state career education conference to be 
hosted by our project, the summer career . 
exploration workshop, and potential activi- 
ties for next year. The next meeting will 
be held in the fall when the schools jaxe. 
in session. 



DATES IN APRIL ' 

Industry and You Day on April 4 from 1:00 
to 8:00 p.m. in Antigo.* 

Career Days on April 9 and lo from 9:00 a.n 
to A:00 p.m. at Athens. 

In-service on April 12 from 9:00 a.m. to 
A:00 p.m. at D. C. Everest High School in I 
Schofield. I 

Career Days at Wausau East High School on I 
April 21 through April 25 I 

Changing Roles and Changing Goals: Sex- I 

rple stereotyping in the Schools at I 

Marathon County Publicaibrary on April I 

26 at 9:30 a.m. J I 

Classroom Demonstrations at Pretytice on I 
April 29 at 10:00 a.m. to "2:45 ^.m. I 

Career Days at Wausau West High' School on. I 
April' 30 to May 2. ■ 

Buscaglia "Love" tapes at NCTI faculty 'I 
lounge at 7:00 - 9 : 30 p.m. on Tuesday, 
April 22. Cm 



PHILLIPS HIGH SCHOOL 
QUARTER-BLOCK SCHEDULE 

By John David Wood 
* Principal ✓ 

The quarter-block systjem of scheduling 
has been implemented ^t Phillips ^High\ «^ 
School for the 1975-76 school year. The 
quarter-block program divided the school 
year into nine-week quarters for all 
courses, and the school day into four, 
ninety-minute blocks. There will not be. 
semesters or semester grades, and each 
quarter will be a final grading period. 
' ' Each student will be afforded ten minute 
breaks between blocks in the morning 
and afternoon to relax and socialize. 

Both students and teachers hope to devise 
many benefits from the , quarter-block 
schedule. Students must enroll in four 
subjects each quarter, eliminating study 
halls. Involvement in no more than four 
subjects at one time will limit the 
pressure resulting from being in too many 
activities and/or subjects. The teaching 
load will be ^ three blocks per day which 
limits the number of students at a given 
time to approximately seventy-five and the 
maximum of preparations to three. 
Preparation time is one block per day or 
ninety minutes. There are several other - 
advantages resulting' from the quarter- 
block system for the school itself, such^ 
as textbook costs, staff and facility 
utilization, and scheduling flexibility. 

,This schooling system has been adopted 
for a three-year implementation period. 
Evaluation oi the system will be in the 
area of academic achievement, attitudes, 
and curriculum exposure and use. At the 
end of the third year, the faculty, 
administration, school board, and parents 
will work together to determine whether 
to continue or not. 



UNEMPLOYMENT STATISTICS \ 
By Ruth Ease 

It is generally agreed that the'U. S. 
Department of Labor Statistics are 
accurate. The question is ~ but 
what gets measured? 

Nationwide reports are prepared by a 
combined team of Census Bureau and 
Bureau of Labor Statistics experts 
iising techniques insulated from politics. 

Some 58,834 households in 461 geog);aphic 
, areas - about one out of every 1,300 
households in. the U.S. bre picked. Each 
household is interviewed for, four months, 
then becomes inactive for eight months, 
and returns for four more months. Thus 
each month one-eighth of the households 
are new to the survey, three-quarters 
are the same as the previous month, and 
one-eighth come from those that had been 
retired for eight. 

Less than two percent of those questioned 
refuse to respond. The margin of error in 
these monthly surveys is said to be in 
the neighborhood of 0.2 percent. 

* 

Critics complain that the survey excludes 
"discouraged" workers, who li^ve stopped 
looking for work. If those who are working 
part-time because they cannot find full- 
time employment were included, the unem- 
ployment rate would raise considerably. 
If they counted those forced to take jobs 
paying below the federal level, the unem- 
ployment rate would triple the official 
rate. Sonte critics would limit unemploy- 
ment reports to what' they call "principal 
breadwinneri^in a family. 

Whatever measure is taken unemployment 
remains a problem with no easy cure. 



NEW PROJECT SOUND /FILMSTRIPS 

* 

Careers and Lifestyles ; Career Valufes: 
What Really Matters to You; The Changing * 
Work Ethic; Job Attitodes: LUdng Your 
Job and Your Life from Guidance Associates . 
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The habit of going to the bottom of things 
usually lands a man on top.*' 

People who say "it can't be done*' often 
haven't tried doing it. 
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' NOTE FROM THE EDITOR 
\ By Lois Gilliland 

This ha6 been a very ^Ctiv<? and fulfilling 
vear for members of the career education 
staff. The staff has experienced many 
stimulating experiences with adults,, public 
school personnel, and. school children. 

Several programs will be ^conducted during 
the summer. Examples are the "Career 
Kxploration Workshop" for Youth Work 
Experience youngsters and the "Career 
Education Workshop" for teachers. Currently 
revised goals and objectives are being 
planned by the career education staff for 
the coming year. Through this planning it 
•is hoped to offer even greater services 
to school personnel and adults. 

Since we have nearly reached the end of 
the school year, and stunmer activities are 
beginning, this will be the last issue of 
the "NCTI Career Education News " until 
September. On behalf of the career education 
staff, I would like to express our sincere 
appreciation for your cooperation, assistance, 
and support. 



INDUSTRY AIO) YOU DAY 

The second annual "Industry and- You Day" 
was sponsored by the Manufacturer's Council 
of the Antigo Area Chamber of Cojmnerj:e and 
NCTI-Antigo on Friday, April 4. Approximately 
1^000 high school students visited the affair 
on the NCTI-Antigo campus. ^. 

PrOjducts and services were displayed by 
twenty-one area^ industries and governmental 
organizations. Tours of the NCTI-Antigo 
campus were also offered to visitors • 

^uth Kase of the NCTI career education staff 
organized a career development free materials 
display and offered career counseling to in- 
terested participants. There has been active 
interest in "Industry and You Day/', and atten- 
dance was up approximately 200 from last year. 



CAREER DAYS AT ATHENS 

By Lois Gilliland 

On Wednesday^^^ril^ 9, and Thursday, April 
10, caree^^^aays were held by the career 
educati^m staff at Athens elementary and 
high schools. Career education materials 
and assistance were made available to 
teachers at both locations. 

At the primary level. Peanuts transparencies 
were shown to students and discussion was 
held on feelings. Intermediate students 
viewed a "Bread and Butterflies" video- 
tape and discussed decision -making. Tliird 
and sixth ^ade students^were administered 
"The Self-Observation Scales" and the 
Hitinesota Career Education Questionnaire. 

lb 

In the high school -a display of printed 
and audio visual materials was arranged 
to assist students in career planing. 
Classroom demonstrations on life/career 
planning were presented to ji^ior and 
senior students. J 

The cooperation and interest shown by the 
faculties and students was appreciated by 
the career education staff. 



spring' - SUMMER ACTIVITIES 

Career Days at Wausau West -High School on 
April 30 and May 1 and 2. 

Business Articulation meeting held on May 
7, 1975 at the Holiday Inn. 

U.S.O.E. Site Visit to project on May 22 
and May 23. 

Career Exploration Workshop for Youth Work 
Experience on June 11 » 12, and 13. 

Career Development Workshop for UW-Stout 
gradtiate credit held on Augxast 18-22. 
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^ WE SUMMER WORKSHOP PLANNED 
By Peggie Mallery 

The second Career Exploration Workshop is 
being held for students par'ticipating in 
the Youth Work Experience program this 
summer. The purpose of the workshop is to 
provide the high school students with pre- 
vocational experiences in 15 different 
occupational areas. The studwts will get 
information on many careers including 
qualifications and education necessary, 
and in many career areas , an opportunity 
to try out tasks related to different 
careers (do some **hands~on" activities). 
The result should be- more effective career 
planning by the students. 

The workshop will begin on Wednesday, June 
II and run for 2h days at North Central 
Technical Institute. The Career Education 
Project at Nortli Central Technical Institute 
is sponsoring the workshop in cooperation 
with CESA i'7 Youth Work Experience Program. 
Those students contacted by their YWE super- 
visors will pre-register for, the career 
exploration workshop and select six career 
areas they want to learn more about from 
^ the fifteen. career areas offered, which are; 

Jiealth Occupations 

Public Service Occupations 

Craphic Arts 

Manufacturing Occupations 

(Machine Tool & Welding) 
"Klectronics Occupations 

Drafting* & Residential Design ^ 
Apprenticeable Occupations 

Construction, Service, Printing 

and Industrial 
Office Occupations 

* (Secretarial & Clerical, Accounting, 

and Data Processing) 
Developmental Program and high school 

courses^ related to vocational careers 
Matural Resources 

(limited number of sectionals) 
Ag-Auto Occupations 
Marketing and Distribution 
Home Economics 

Supplementing the career area \mits will 
be self-awareness and decision-making 
process groups. An orientation and skit will 
be used to welcome students and familiarize 
them with the programs and NCTI facilities. 



WAUSAU EAST-WEST IN-SERVICE 
'By Ruth Hase 

The career education team spent the week 
/of April 21 at Waiisau East High School 
land three days the week of April 28 at 
N^ausau West High School^ to present career 
materials to students and faculty. The 
films. Future Shock, You Pack Your Own 
Chute, The World of Work, Freedom 2000 
Person to Person, Your New Job, Job Dis- 
crimination were shewn. Audio visual aids 
on job clusters were used for small groups 
of students. Career discussion groups were 
held and students were cpunseled individual; 
in regard to career "planning. 



CAREER DAY FOR EIGHTH GRADERS AT TRIPOW 
By Roger Zerrenner 

On Tuesday, April 29,, Ruth Hase, Peg Mallery 
and Roger Zerrenner were assisted by Greg 
Krause (Elementary Supervisor-Prentice Publi 
Schools) in a ''Career Day" for all eighth 
grade students from the Prentice School 
District. Students were bussed from Prentic 
.and Ogema to the Tripoli building. The pro~ 
gram was designed to present ideas and 
e^eriences in the areas of Life/Work Planni 

The day began with name tags , assigning each 
student a number 1-4, and some introductory 
remarks by Rog. Rank order cards were used 
to involve the students in exploring 
alternatives, value clarif icatipn, and 
decision-making. Next, the film, "The World 
of Work " vas sKcwn. In the last hour before 
lunch, students experienced small group 
activities lin the three areas mentioned abo\ 

After lunch students were involved in two 
thirty-minute small-group sessions; Career 
"Information and Self-Awareness. The day 
ended with a film, ' *You Pack Your Own Chute , 
starring Eden Ryl. The predominant theme inj 
the film. is that many times people don't 
try something new or hesitate to change 
because they are afraid. 

Hopefully, the eighth grade students will 
apply the message of the film to their 
career planning by sorting out their 
interests, aptitudes, etc., and take charge] 
of their own lives; for, as Eden says, 
all pack our own chutes.** 
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SWITCHBOARD-HOTLlNE SESSIONS < 

Recently, Wausaa's Switchboard-Hotline held 
a volunteer training session at NCTI, view- 
ing a video-tape on "Love** presented by Leo 
F. Buscaglia. Switchboard is a telephone 
listening, talking, and referral service. 
The people who call Switchboard are assured 
of anonymity ^(t_are never requested to 
^Ive^ their name> Xlie Hotline is an all 
volunteer group of operators whds^. concern 
for others brought them together. The 
phope operators talk with' people of all 
ages about such things as family unhappiness, 
depression, pregnancies, v.d., drugs^ legal- 
advice, or they can put callers in touch 
u±th professionals in those fields. ^ 

Switchboard volunteers felt Leo Buscaglia 
had much to offer them in the way of self 
realization and becoming mote aware of the 
needs of others. Many people call Switch- 
board because they are lonely and Buscaglia 
teaches h'ow loving encouragement and recog- 
nition can bring happiness. 

Tlie Hotline hours are presently 6:00 p.m. 
to midnight and they hope to expand to a 
2A hour service in the future. Volunteers 
are always needed so if you're interested 
call 842-3331 any evening. 



C.A.S.S. MEETING 

By Ruth Hase 

Tlie career education staff presented a pro- 
gram to the community agency social service 
group on April 23. Group introduction 
techniques were used, an overview of the 
career education- program was presented, and 
the film, ''You Pack Your Own Chilte ," was 
shown. The group discussed ways in wjilch 
the career education consultants cotfld be 
of service to community social sen^ice 
agencies . 



'HAVE AN ENJOYABtE SUMMERlIl 
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IN-SERVICE AT D.C. EVEREST 

By Lois Gilliland 

Aji in-service meeting was condu^|^d for 
members of faculty of the DTtC. 
Everest school district on Saturday, 
^pril 12. The nineteen teachers attending 
Included representatives from the primary 
grades through senior high school. 

A variety of activities were presented 
by the career education staff. These 
included the state career education slides 
from the Department of P\*lic Instruction; 
the movies, "Pack Your CXm Chute ,** and 
"The World of Work '*; a video-tape of Leo 
Buscaglia; exercises involving teacher 
participation; and sectional meetings 
according to educational level. 

The program was conducted in a flexible 
manner to allow for discussion and choice 
of activities. Activities were geared so 
that many of them could be used in the 
c^s room with students. The active 
participation and helpfulness of the 
teachers greatly contributed to the 
meeting. 



ASSERTIVENESS TRAINING 'WORKSHOP^ 
*By Peggie Mallery 

An assertiveness training workshop is 
being planned for the end of June. 
''Assertion is standing up for your basic 
human rights so that the rights of the 
other person are not violated in the ^ 
process," according to Patricia Jakubcwski- 
Spector. Assertive behavior is a direct, 
honest appropriate expression of one's 
thoughts and beliefs. 

Women who attend the workshop will learn 
about and practice assertiveness behavior. 
For more Infinrmation, contact Career Educa- 
tion at North Central Technical Institute 
) 675-3331, Ext. #210 or the UW-MC Women's 
Resource Center -845^-9602, in Wausau. 



APPENDIX B 



SAMPLE IN-SERVICE PROGRAMS FOR EDUCATORS 

(See quarterly reports for mere activities) 



Tables on Activities (first, second, third, fourth quarters) 
Large Group K-12 

Large Group Elementary /. ^ 
L^rge Group Middle School 



Small Group by Departnnent 

t 

Small Groxip by Grade Level 
Team Week Activities 
Workshops 
Classes 

Area Resources Guide 
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SESSIOII REPORT 



TLocatiai) 



"(Session # J 



"Career Nl ^t" .(Parents & High School Students) 
(Type of. Group; 



/ 



Objectives and Procedure t 

1) Overview of Career Education 

2) Exploring Alternatives 

3) Clarifying values 

4) Dedaloa^laldLng 



Ll! 75- 
(Attendence ; 



Overall: 75-100 
Car^pr Ed »rar1fm 41-50 



Instructor's Material/Equipment j 
1) Flla: "World of Work" 



2) 
3) 
4) 
5-) 
6) 



16 mm. film projector 
Chalkboard and chalk 
Posters and oiteklng tape j 
PrinteirMkterials. (For display & ■esaloo 
Occupational Grouping Cards. 



Printed Materials Handed Out; 

(Table of aaterlals in hallway): 

1) Flyer: "Federal Job Info" (CE165) 
"Career Dev. Sequence Model" (CE040) 
"Parents & Career Ed. (CE071> 
"What Are You Cut Out To Be?" (CE002) 
"A Word About the World of Work" (CEllO) 
"Children Learn What They Live" (CE114). 
"Careers vs. Jobs" (CE024) 
"Work Values" (CE089) 
"Career-Declslon-Maklng Process" (CE087) 
"Career Clusters" (CE030) 

11) "Positive Approach to Di8clpline"(CE092) 

12) "Value Strategy" (CE086) 

13) "The. Art of Not Listening" (CE042) 

14) "CoMKjnlcatlon with Others" (CE102) 

15) "What do You Value in Life?" (CE056) 

16) "I.C.E.D. Brochure" 

17) "Quips, Quibbles & Quotes II" (CE019) 

18) '"Do'8 and Don'ts" (CE112) 

19> "Exploring an "Occupation" (CE109) 
"Job Clusters" (CE030) 
"A Tbfeory of Occupational Choice" 

(CE160) 

"Theory of Vocational Development" 

(CE126) 

"Kinds of Information Students May , 
Need 'About Occupations" (CE169) 
"Vocational Development" (CE190) 



2) 
3) 
4) 
5) 
6) 
7) 
«) 
9) 
10) 



22) 
23) 



24) 
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25) Flyer: "All People Have Needs" 

26) Poem: "Set a Good Exaaple" 

27) Flyer: "Six Most Iiq)ortant Words 
... One Least Important" 

28) Booklet: "Ideas, People, Things" 

29) Booklet: "Careers Without College' 

30) Booklet: "Intro^ to' the Dniversity 
of Wisconsin system" 

31) Brochure: "Apprenticeship" 

32) . Booklet: "You Move to the City" 

33) Brochure: Need a High School 
Diploma" . 

34) Career Education Bookmarks 

35) NCTI Cataloges 

36) Booklet: "Student Follow-Up Report 
72-73) 

37) "Values Auction" 

38) "Values Orientation (CE004) 

39) "Rank Order" (CE167) 



— iCblCcWSultant) 



Rib Lake High School Session Report (Con't) 



Suunary of session: 



Note ; Eighteen schools^ the Milixiary and our Career Education Project were 

Involved in this yCa^reer Night" program. I had a table in the hallway 
with the above listed materials available for participants. In the 
adjoining classroom I conducted 4 sessions (ea^^^-40 minutes) which 
are outlined below: 

I. First three sessions could be summarized as follows: 

1 ) ' Introduction, of self and project. 

2) Afck someone in audience to distinguish "Career" from a "Job". 
( Note : No one volunteered, so I did.) 

3) Overview of Project: 

I a) Work with teachers and adults, 
b) Emphasis: 

9-12 (Career Prep.) 
7-9 (Career Orientat^ion) 

(Career Awareness) 
K (Self-Awareness) 

4) Chalkboard: 

a) Store "A" — Store "B" (Group Trip to Marshfield - Ice^ Cream Cone) 

b) Yes , ,No yes , . . /TT^w . No 




Right ^ 



^Wrong Right Jrong 



c) Decision-Making Situation: 



II. 



Rely on 
Past 
Experience 



Make 
Some 
Change 

(Brainstorm Feelings) 



Indecision 
frustration 
Anxiety 
' Boredom 

^ ^Insecurity ^ - ' * , 

5) Exercise: "Work Values." 

• a) Discuss at tablies 
b) Discuss in Large Group. ( Note: Suggested to group that in a decision- 
making situation you establish your priorities and look at only as^many 
choicejs a*s you can handle, such as 3 or 4.) 

6) Hand-out: "Career Decision-Making Process". 

7) Voluntarily filled out Reaction forms and signed attendance roster if 
they desired additional sputific piatf rials. (15 such inquest?). 
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Session # 4 could be summarised as follows: 

1) Introduction • * 3) Discussion - related tp Careers 

^) Exercise: ^Values Auction." * and career choices. 



SESSIOII REPORT 



Rib Lake High School 
CLocation ) 



II 

(Session ffl 



Wednesday, October 23, 1 974 
(Data) 



K-12 Rib Lake Staff 



(Type of Group) 



(Attendence ) 



Objectives and Procedure: 

1) Continuation of In-service on 
Aug. 22, 1974, (especially in areas 
of Value Clarification and Decision- 
Making) . 

2) Provide Small Group Experiences 
(by gradc*^ level and topic) • 



Instructor's Material/Equipment: 

1) Mr. Koumal Films. 

2) Film: "World of Work" (Note: Leave 
with Mrs. Acker for 1 week.) 

3) Cassette, Filmstrfp Set: "A Strategy 
for Teaching Values." 

4) Cassette, Filmstrip Set: "Keys-Career 
Exploration." 

5) Curriculum Guides 

6) Singer Auto-Study Mate (Ruth). ^ 



Printed Materials Handed Out:/ 

1) "Career Ed. Decision-Making 
Proceae" (CE087) 

2) "Post Meeting Reaction Form." 

3) "Glad Note." (CEb32) . 

4) "Comprehensive Occupational 
Education Program Model." (CEG58) 

5) "Value Strategy" (CE086). 

6) '*Value Orientaticse. . ." (CE004) 

7) "Conmunication With Others" (CE 102) 
Suimary of Session: 

Introduce Career Education Staff 

2) Name Tags 

3) Ask for Volunteers to summarize 

)ug. 22nd Inservice Session. 
) Summary of Value Clarification and 
ecisioo-Making Process (Rog) : 
al Birth* Adolescence Maturity 

Dependence 



8) "Career Development Scope and Sequence 
Model' (CE040). 

9) "A Word About the World of Work" (CgllO) 

10) "Exploring An Occupation" (CE109) 

11) '^Value Sheet" - (Rog Group) " (CE107) ; 

12) "stem Sentences (Career EdO" 

13) "Do's and Dont's - Job Interviews" .(CEll 

14) "Clarification of Personal Values"(Rog's 
Group) (CE070) 

15) "What Are You Cut Out To Be?" (Rog's 
Group) (CE002). 



Old Age, 



independence 



b) Handout: 



^ Inter- 

^ V Dependence 

"Value Strategy" (Run through steps.") 



Dependence 



c) Hamdout: "Career Education Decision-Making Process." 
(Run through Steps). 
5) ?KtXof filmstrip se,t: "A Strategy for Teaching Values," 



Small Groups: (4:20 - 5:15): ^ 

a) Ruth - Value Clarification at'" Elementary Level (Parts II & III of 
filmstrip set **A Stwtegy for Teaching Values"). 

b) Lois - Curriculum Development at Elementary Level (using Curriculum 
Guides and Activities) . ^ 

c) Peg - Junior High Level- (using filmstrip and cassette setS^areer 
Exploration*' along with possible activities jpr discus sion)^^^ 

d) Rog - Senior High Level - Value Clarification and Decision-Maling 
(using) ''Mr. Koumal" films ^nd exercj.ses). I 

Note: All groups could be exposed to the 16 Career Education Concepts 
with Handout CE040. 

Large Groups (Cafe) : 

a) Fishbowl Technique. 

or * ' 

h) Open Discusi^on. 

or * 

c) One person from each group summarize their small-group experience. 

and 

d) Fill out Reaction Form for meeting. 
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KEMORAi^IDUM 



SUBJ: Activities in Career Education 

DATS:* Oct. 1, 1974 3:10 P.M.' 
PLACE; I.M.C. 

FROM: Mr. Kubiaczyk - Principal 



The following- is the agenda tor today's meeting: 

(1) Consultants: 

a. Peg Mallary 
- b» Lois Gilliland 



(2) Monthly Meeting Date: 

Nov. 5, 1974 3:10 P.M. I.M.C 

(3) Slide-Talk Presentation- 

Lois Gilliland ' * ' ' 

(4) Group Discussion 

(5) Activity for November Meeting 



"Meetiiig^^ould conclude by 4:00 P.^M<" \ 
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SESSION REPORT 



MOStNEE 

Clocation ) 



"(SBsaion #7 



OCTO BER 31. 1974 
(Mil 



^ gh School Social Studies Teachers 
' (Type of 6ro\ip) 



-6 

(Attendance / 



Objectives and Procedtaret 

Inservice meeting to acquaint social 

♦ 

studies teachers with career 
education activities. Discussed 



Instructor's Material/Equipment t 
A Man^s Work (cassettes) ' 



activities and talked about hand- 
outs and materials. , , ^ _^ 
Pointed Materials Handed Out: 

"To the English Teacher" 

"English Activities from Indiana SRA Career Education Activities In English" 
16 Concepts 

Suivnary of Session: 

Teachers were, receptive to new Ideas and mentioned some that they had used in 
social studies. There vas some discussion about starting a class on occupational 
English • They^made copies of some of the activities in guides which were not to 
l>e kept* ' - 
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Consultant) 



SESSIQII REPORT 



Moslnee 

(Location) 



Aa 

(Session 



January 22 » 1975 



Third Grade Teachers 



(Type oi iroup) 



(Attendencej 



t)bjactlTe8 and Procedure: 
To acquaint teachers with 
career education concepts/ 

To encourage and motivate //^ 
use of activities ; 

Informal small group meetings 



Instructor's MaterlaX/Bqtdpwsnt: 

First Things films trip 

Syracuse units on careers 



Printed Materials Handed 0\rt: 

Career Education Activities K-6 (ChOSS) 

Concepts (CE077) 

Careet Education National Standard (CE034) 

What's Job Clustering All About? (CE081) 
Activities for the World of Work, 



Sunmary of Session: 

State and National Career Education 

Integration into the curriculum ' 

Looked at guides 

Teachers has Syracuse Units reproduced 



IN-SERVICE MOSINEE MIDDLE SCHOOL 
January, 24, 1975 




U.S.O.E, Slides 

Sixteen Concepts of Career Education and 
Wisconsin Plan for Career Education 
Fifteen Occupational Clusters 
NCTI Career Education Project 



Break 



9:30 . Choice of Sectionals 

^ " Curriculum development, activities, and 

materials - Lois Gilliland 



8:30 



9:15 



Techniques for working with small groups 
Ruth Hase 

Exploring alternatives, value clarification 
and/decision-making 
r Roger Zerrenner 

Occupational Clusters and- the World of Work 
/ Peggie Mallery 

10:30 Choice of Sectionals as above 



11:30 General discussion of career education 

possibilities in Mosinee and evaluation. 
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Friday, January 10, 



1975 



1- 



8:30 A.M. 



9:00 A.M. 



"The Pce-Vocational F^rogram" 
Paul Jokela, Supervisor-Counselor 

"Implications of OSHA to NCTI" 
"Use of Fire ^Extinguishers at NCTI" 
Clyde Owens, Trade and Industry - 

Coordinator 



Total Faculty 
Studio B 

Studio B 
Total Faculty 



10:30 A.M. 



11:00 



"The Status^ of NCTI'S Career Education 

Project" . 
Lois Giililand, Associate Program 

Supervisor' 

All instructors having VIP students in 
their classes, having received faemo 
from Mr. Alvin Klug 



Total Faculty 
Studio B 



Room 163 



11:45 A.M. 
1:00 P.M. 



2:00 P.M. 



Lunch 

Curriculum Advisory Council Meeting 
Eugene Battist, Curriculum Specialist 



D. Zandi 

Sr. P. Hoffmann 

J. Zah ringer 

J. Meyer 

A. Klug 



B. Paquette 

R. Baltus 

E. ZahnO 

J. Vilendrer 



KEYNOTE ADDRESS 

(Speaker to be confirmed) 



Room 405 



Total Faculty 
Studio B 



4:00 P.M. 



Adjournment 
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January 13, 1975 



Dear Superintendent; . . 

• 

A 'series of team weeks will be offered to schools and communities 
within the North Central Technical Institute career education 
project district* During these weeks the career education staff 
will visit a community to offer career education seminars tjo_tl>e 
teachers in the school district and programs to the adiilt popuiatKn 
to convey career development information to them. Consultiuats will 
also be availably to work with school and community counselors or 
organiz^ations interested in career education. 

The following weeks are designated as team weeks: 



Jan. 20-24 Mar. 17-21 

Feb. 3-7 Mar. 31 - Apr, 

Feb. 17-21 Apr. U-18 

Mar. 3-7 ^ Apr. 28-May 2 



Enclosed is a list of activities which the career education staff 
will offer to schools which they visit. If you or your coordinator 
of career education are interested in having the career education 
staff visit your district, please contact me at 675-3331, Ext. 210, 
or discuss it with the consultant who works In your area* 

Yours truly, 

Lois |;';Gilliland 
Associate Project Director 

LFG^nls 
Enclosure 
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January 3, 19 75 



NORTH CENTRAL 
TECHNICAL INSTITUTE 

1000 Schofietd Avenue 
Wausau, Wisconsin 54401 
Telephone 715/675-3331 

RESEARCH AND DEVELOPMENT 



ERIC 



Mr. Jackson, Principal 
Witt^nberg-Bimamwood High School 
Wittenberg, WI 54A99 

X 

Dear Mr. Jackson; 

I have been planning the program for Career Education Services 
to your school during January 20-22, as we discussed prior to 
the holiday recess. Enclosed are some schedules, ideas, etc., 
none of which p^not be changed if you would like. I have also 
sent these materials and others to Hope Moreland with more specific 
notations . 

There are a couple of questions that I need answers to as soon as 
possible* 

I have suggested as a possible program during the "School-Community 
Career Education Services" week a panel (see enclosure)* Each member 
would speak for ten minutes and than allow group to break up for in- 
dividual questions. I recommend this for senior students - Would 
such a program^ scheduled from 2:15 - 3:15 on Tuesday, January 21, be 
possible for all seniors and parents, particularly parents of undecided 
seniors? This is just a suggestioo based upon some of our experiences 
with other schools and communities. Please advise me of your decision 
so that I can contact the different agencies and have them send repre- 
sentatives for that Tuesday. You may have some other ideas and I would 
be happy to have them. / 

Enclosed is a copy of the letter that ybu might send to the parents ;of 
those students who were undecided about future plans. Please ^eel free 
to add or edit whatever you like. ^••y. , < 

I am looking forward to the three days ahead when v^iMll be>c>rkiijg/ ' 
with you and your faculty. Sotrtetime dofing or after the Ca^r^er Education 
Services, January 20-22, maybe we discuss i^oV^ible followru^ plans . 



Thank you. 
Sincerely, 



A' 




Peggi6^S4kllery 
Career Education Consultant 



PHtnls 

Enclosures - c.c: Hope Moreland 

NORTH CENTRAL VOCATlONAU TECHNlCAL.A^D ADULT EDUCATION DISTRICT 



POSSIBLE ACTIVITIES FOR TEAM WEEKS 
Classroom demonstrations: • 

Interviewing techniques ^ 
Value Clarification 

Decision-Making . ^ r, ' . 

Self-Awareness 
Career Exploration 
Attitudes 

Large or small group programs in one or more areas of career education* 
^ltater±ai3~Dlspiay^:n-btti^ — - ; — 

Printed and A.V. materials display and demonstrated for teach€ 
and/or students. ^ . 

Available for individual or small group conferences with teache.r^ and 
staff. . . , 

Conduct in-service sessions and/pr courses on one or more aspects of 
career education. , - 

Miscellaneous: ' 

Assist with coordination o^" '^areer education in t"he ^school -and the ^ 
coimRmiipy. . ^ • > ^ ^ 

Panels and programs for parents. \ ; * 

Coordinate outside resources which relate to career education 



• .M- ..v/ /Agenda '--^ • r^^; 'V^ 



i.r . January -20).^ ' ^ ^t^. 



' 'consuitsnts as^:•S'dhedul€d; ^^fralconf. area. / \ 



. -Careert'*E3ticatlon coRS^jltaijfj&^will available ,f<>rjilass^_./ 

room jj^resehtfatiopf .xipon ^e^'chef/s request. during tKe day * 
. and ''also orf Wete€^day;;:;*fS^ee ^^^tached, • ^ ^ « ' 

Roger; ^Serr^mier: K-' Vlr. .Kckjrnal " f J^ltas and discussion. . \ 
. V ;'Vi. Exp/loring alfern . 

, ■ . v*' vajOie^^i and -declsi^on-tnakiag* ' . 

l^uth Hasfe^> ' ^ .:,t*';Excer<t^.6''in Value Clarification: 
• J;' ' 'Va,^4^;'Auctic«T| ' \ • ^\ ' ' 

. V^:' ' V 2*4f^f>|r^s,/w -'MythA iand ^acts, 

Lpis. Giililand^,^^ ! . Job ;^kfekiTig with; "f4^ 

' ' Your riob Ifitervlfev . .^j 

: : ' .:2^' W<Viia :^fr^^^ tp'-Jell.vVou Wh.<^;i Am? . 

\ ■ ; <:Py itimKtiTp, v6n -self-tinders tand^ng. 

(Caree 



Wednesday, -All day 
January 22 



P^;g,M^llerx:\ V. : .0?2,^.#At;i9ns Iji^ th ^ World. <>f Work 
* ' ' ^S^r'" > '^^)^I^i^Kti^A M^,yi^ 'and discussion) 



Pafe;n^3,'j!ave becn ^i^^ in 'for conferences with 

<j'^reer*e'ducat^on oon^uitiaip^ts in the. auditorium. 

*1^^n%I^4i^cussion"otV Careers for the Future , seniors, un- 
. decid€«3 seniors -iid parents in the, auditorium. Question 
period wilL follow'. 

Future Shock - classes as scheduled (social studies, etc.) 
will see this movie in auditorium. , Individu^tl/tea^^ 
will follow-up with discission in thei^r cl^/ooms* ' Movie 
lasts* for 50 minutes. . \ 

'Display table of career and self iii'formation/will be set 
^,up*in the cafeteria area for students. A career education 
■^*QOttBultant will be available, . ^ ' 

. , ...CohaUttWits .a^/^ilable for classroom presentations as on • 

'^^''^'^^rii^^i^':'':^:':'':' " •a:uesday.^3}p'<)n^*Ve<iU^5t. ^ * { 

tcXl^i^^t^-tue^^^^^ stop by and* rap about their plans 

many career 
, on display 
Teachers * 
^udcnt^ can be 
materials to get 




Suunnaries of Classroom Presentations 



1) Explorinp. Altemati;es. Clarifying Values, and Decision-Making: Roger Zerrenner 



Time requested: 
Materials desired: 
Sunmary of session: 



Preferably entire period. 
Chalkboard and chalk 

This presentation would involve a blending of input 
from the presenter (mainly in terms of diagrams on 
the chalkboard) and interaction within the group. 
At least one exercise will.be conducted which partici 
pant's will do individually and then share their 
thoughts with the group only if they wish to. The 
exercise will get at -all the concepts mentioned in 
the title of tl^is presentation. ^ 



2) Mr. Koumal Films and Discussion: Roger Zerrennpr 



Time requested: 
Materials desired: 
Summary of^session: 



3) Career Execration: 



Time reques ted : . 
Materials requested: 



20 minutes - entire period 

16 mm. projector .and screen- Chalkboard and chalk 

This presentation will involve the viewing of the 
Mr. Koumal films (3 parts) and discussion. The 3 ,. 
parts are entitled as follows: a "Mr. Koumal 
invents a'Robot". b) Mr. Koumal Discovers Koumalia 
and c) "Mr. Koumal Battles his Conscience. A dis- ■ 
cussion^will follow e.ch of the above mentioned parts. 

three parts' get into at least the J^^iJIf ^^^f 
Personal Values. , Social Values, and Decision-Making. 

"It is not so important what occupation an individual 
rhnnses but that he chooses from the widest possible 
a^g of o ^o^tunities." The World of Work -20 m nute 
filmstrip that takes a look at many types of careers 
(career Exploration, grades 9-12) ^ _ , 
Something is not ,an option unless an individual knows 
^bout, it . 

30-4(NQ4:nutes 



Projector and screen 



A) Values Auction: Ruth Hase 

Time requested: . ^ Class periS^ 



Summary of. session: 



n 



Values Auction - Excerclse in Va^ee 

W^-ich is an essential element in tfie career decision- 

imakfng process. 



5) Program fo-r high school "AS minutes ^' 

giTls. . " ' ■■• ^ '* ■• 

• sugary ;i'.«.lon> f^,^; .nd Fac«,. Jc* Trends and Ll£e Style 



r 



I \m?" 



Lois Gilliland 



6) "Why Am I Afraid to Tell You Who 
Time requested: 50 minutes 
Summary of session; (Filmstrip on self-understanding) 

7) Job Seeking Skills: Lois Gilliland 
Time requested: A5 minutes 

Summary of session: (Films trip - Your Job Interview) 



ERIC 
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TITLE: 

CREDIT: 

INSTRUCTOR: 

TIME: 



CAREER EDUCATION CLASS 

Curriculum and Methods in Career Education 413-737 

Two graduate credits, UW-Stout ($35.00 per credit) 

Lois Gilliland, Associate Project Director of Career 
Education,. North Central Technical Institutfe^ 

Starting Tuesday, February A, 1975 from 6:30 - 9:00 p*Tn. 
for 12 weeks 



PLACE: 

COURSE DESCRIPTION: 



CHOICE OF ONE OR 
MORE ACTIVITIES: 



Room 210, Antigo High School 

This course is designed to familiarize the student with 
the career education movement - its concepts, objectives, 
techniques, and effects on our society. It will include 
investigation of ways to incorporate occupational, educa- 
tional and personal-social information into the school 
curriculum (K-12); development of course outlines and 
curriculum (K012); preview and/or development of career 
education materials; investigation of programs of coumiunity 
involvement in career education; and the definition of in- 
dividual roles in career education. Many outside career 
education resource persons will visit the class. 

Development of a unit or plan to tise career education in 
the classroom. 

Development ot Career Education materials or games. 

Development of a district-wide or school plan of Im- 
plementation. 

Development of a program to publicize and make board of 
education, administrators, and teachers aware of the 
career education movement and its possible impact. 

Reading a^d writing a critique or giving an oral report 
on one additional book or periodical articles on career 
education. 



If you plan to attend the class, please return this form to Lois Gilliland, Associate 
Project Director, North Central Technical Institute, 1000 Schbfield Avenue, Wausau, 
Wisconsin -54404 * 

I'plan to attead^^ ea^r education class for two University^of msconsln^t^ut credits 

Name *^ .' L > ' — — 

Address [ ^ — 

Telephone ^ 
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The guidance departoent in the Medford Area Poblic Schools, with 
the cooperation of the Medford Area Chamber of Conanerce, is asking 
your help in filling out this form. We do not fed' that our faculty 
and students are aware of the number and variety of businesses in 
our community nor are they familiar with Opportunities for employment 
in our area. We plan to compile the information from this survey 
and present it to the teachers so that they will be better informed 
about the community and so they will have more information to pass on 
to their students. V/e would also like them to know where they will be 
• able to take their students field trips, how to arrange for speakers, 
aixd who to c jitact. If you would indicate on this form that it may be 
alri^t for us to take slides or prepare tapes on occupations connected 
with yoxir business, we will contact you later to arrange times, 
plans, tc. These slides or tapes will be used to prepare units on 
occupations for teacher in-service prosrams, and to enable students 
to study local occupations. 

We realize that this may not ba a normal year with the economy 
the way it is. Would you please answer the questions on the form 
as you would in an average year for year business? 

We have asked the cooperation and assistance of the Chamber of 
Commerce, the University of Wigcon sin - Medford Center, the Wisconsin 
Employment Service, and the North Central Technical Institute career 
education personnel in perparing and compiling this survey. They 
are all contributing something and we want .to thank them. 

Thank you for yoV help. We feel it is good when the schools 
and industry in our community can work together to better inform 
the youth of the area. 

Thanks again. 




Yours Truly; 



Fay Yost, Director 
/ Career Education Iroject 
Medford Area Public Schools 
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NAME 0? 3DSINESS_ 
iffiiDEBSS 



TyPE OP BUSINESS 
TELEPHONE 



WHO TO CONTACT,^ 



Resources you could provide: (Please check appropriate boxes.) 



For 
Elementary 
Students 



Field trips to your "business. 



Speakers from your "business. 
Resource materials available. 



Other, please indicate > 



For 
Junior High 
Students 



Jot 
Senior High 
Students 



— 7oi 
College 
Students 



Please estimate the number you 
have employed. (Average year) 

Would you estimate the number 
of anm^flT openings you have. 



Pull-time 



Full-time 



Seasonal 



Seasonal 



Part-* time 



Part-time 



Please check the education required for entry into jobs in your business. 
(Check all that apply.) 



Less than H.S. Graduate^^ 
Associate Degree 



High School Graduate 



Vocational Training^ 



College Degree 



.Other 



Are training programs available? yes 

Do you have any hard-to-fill jobs? yes _ 
Union Non-unio n Both 



no 



no 



May we come in-to take slides to prepare presentations on occupations related to 
yoTir business, yes no "best times . — 



.Would someone be willing to be interviewed on tape about occupations related to 
your business? yes^ no — Who? ^ — 



Please feel free to add comments anywhere on this form. Please place the cor^pleted 
' r.^ in the eucDn».H ^taHn.ed^enve -' -^p- -'^ Tha^^ ^ -i" 
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APPENDIX C 

-SAMPtE-ADUtT CAREER EDUCATION PROGRAMS f ^ r 
(See Quarterly Report for More Detailed Information) 

Tables on Activities 
Classes 

Older Anericans 
Parent«-Teach^r Conferences 

• " / • " ' ' 

Career Nj/ght 

Parent Small Group^Meetlngs 
PTA 

Commxmity -Groups - - - - ^ 

^ BIE Day 
NCTI Classes 
Disadvantaged Women 

In-services for Professional Community Workers 

Women's Clubs 

Storefront 
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GENERAL^ EPUCATIONAL DEVELOPMENT 
, TEST REPORT - 4/6/74 - 6/3/75 



Age of Participants Number of participants 



(Average 28 years) 




Age 17 - 18 


24 


Age 19-25 / 


41 


Age 26-30 A 


16 


Age 31 - 35 Y 


7 


36 - itO I 


12 


Age 4d - 45 1 


9 


Age 46-50 / 


3 


Age 51 ' 


2 


Age 52 


1 


Age 53 


1 


Age 61 


1 


Age 65 


-1 


Age 68 


2 



Nuniber years of schooling (Ave. 10) 

Grade Total Number 

11 35 

10 • - 44 

9 25 

8 14 

7 ' 2 



Number passing . 75 

Nunier failed ^ 
Number incomplete ^-^^j? 

NuiAer transfers ^ ^ 4 

Number taking test to qualify for further education 34 

Total number tested 120 
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SgSSIOn REPORT 



N.C.T.I. - Studio 



^Location) (Session #T 

American Pie Forum group - Adults 



(Type of Group} 



Nov. 14, 1974 
(Date) 



- 7:30-9:00p.m 



17 

(Attendence ) 



Instructor's Material/Equipment: 
Outline of Pie Forum - supplemental 



Objectives and Procedture: 
View American Pie Forum - Tape I 

Find out what people wanted - why material 

they came. Got them to talk a 

little about their job situation. 

Printed .Materials Handed Out: 

NCTI - catalogs, pamplets on NCTI programs, apprenticeships. Women In 
Apprenticeships and Women *s Things 

WSES - Unemployment Compensation and WSES - Use of 



Su«nary of Session: 

Viewed American Pie Forum - h hour 
Break for\offee 

Informal discussion on what they wanted - allewed most of time for ^ 
questions and answers 

Discuss topics for next week i 

About h of group stayed to meet with consultants' for individual information 

after session. ^ i 

Large cross-rsection of needs - But all want employment and many want joe 

satisfaction. 



ERIC 
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(ConsuLtantT 



SESSIOII REPORT 



Marathon County Public Lib ra ry I 

(LocatioDj (Session #7 




I? l-A"^roup Meeting - 3 hours 
(Type or Group; 



March 20 > 1975 
(Date) 



(Attendence) 



Objectives and Procedure t 
Self-development tod 
appraisal as well as 
career Inf romatlon. 



Instructor's Haterial/Equipnenti 

1) Catalogs and brochures on 

North Central Technical Institute 

2) The Job Hunt and Interview 



\ 

Printed Materials Hapded 0^: 

1) Catalogs antlDrochures on 

North Central Technical Institute 

♦ 

2) The Job Hunt and Interview 



^^UMnary of Session: 

Session was conducted by JLoger, Peggie and Ruth. Introduction techniques for 
Ice-breaking and sharing information on each other - members were asked to pick 
someone In the group that they did not already know. 

Flli^trlps and discussion on "Why Am 1 Afraid to Tell You Who I Am?" 

Video-tape and discussion on Pack Your 'CVn Chute -which dealt w^jfeh-^S^coolng 
our realistic fears. ^ - \ 

Evaluations were good to excellent and people enjoyed the Introductions and 
~ video-tape the most. 
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CAREER EDUCATION AND THE OLDER AMERICAN 



November 19, 1974 at 11:00 a.m. 
at 

Marathon County Library 

Short overview of the North Central Technical Institute Career 
Education Program 

Career Education and involvement If the older American: 

Lois Gillilaxyd, Associate Project Director of 
Career Education, NCTI 

Films trip '*Why Am I Afraid to Tell You Who I Am?" 
Discussion: 

Ruth Hase, Career Education Con&ultant, NCTI 



( 
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NORTH CENTRAL 
TECHNICAL INSTITUTE 

1000 Schofieid Av«nue 
wausau. Wisconsin 54401 

Telephone 715 675 3331 

COMMUNITY StRVICES 



Dear Par 

There will be a member of the career education staff from 
North Central Technical Institute at the high school during ♦ 
parent-teacher conferences to assist you with career infor- 
mation. This may be helpful to your child in planning his 
high school program or future career. 

The following are some types of information that will be. 
available: 

1. How high school subjects relate to future employment. 

2. Hw your interests and talents are related to work. 

3. Occupational Informatipn 

a) Nature of Work 

b) Places of Employment . , 

' c) Training, Other Qualifications, and Advancement 

d) Employment Outlook 

e) Earnings and Working Conditions 

4. Future Employment Trends ^ , 

5. Interviewing Techniques 

We hope that you will ,stop at the display in the hallway 
and take advantage c^f this service. 

Sincerely yours, 



L. J. Hebert 
Principal 
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NORTH CENTRAL 
TECHNICAL INSTITUTE 

iOOO Sc^offeld Avenue 
wausau. Wi$cons»n 54401 
r<»jeonone 715/675-3331 



RESEARCH ANO DEVELOPMENT 



Dear Fellow Parent, 



Hi I Hope you're having a good day. 

I am writing you this lettef because you are^ne among many parents 
in your school district whose son or f^^ughteAindicated they were 
^undecided about future career plans i<r^a recent senior survev . I 
do not wish to imply that every high school senior should have 
definite career plans at this point in their education, but I do 
wish to suggest that many of "them might welcome assistance from 
informed parents and others./ 

I work in a federally funded' Career Education Program x^hich is 
operated through North Central Technical Institute. Four other 
consultants and I are available in the N. C.T.I. District t6 assist 
teadhers, students, parents and people who might be unemployed, 
under-employed or dissatisfied with their present occupation. 

I feel we can offer the followinf kinds of assistance to parents, 
such 'as yourself: 

Career Awareness Information 

Interests, Aptitudes, Skills Information 

Understanding and Communicating with Ybuth of Today 

Value Clarification and Decision-Making 

Job Trends and Future Outlook 

We plan to hold an informal meeting on October 22, 197A, at 7:00 p.m.- 
in the Commons Area of the Phillips High School. We will be available 
with materials and ideas to assist you with the above mentioned items 
plus concerns you might have. If you're flike me, you might be interested 
in attending for another reason .... to see how your hard-earned tax 
dollars are being spent. Hope to see you at the meetingi 



Sincerely, 




V NORTH CENTRAL VOCATIONAL. teCHNlCAL ANO ADun f.OUCA TiON OlSTRlCT 



^ SESSIOII REPORT 



Abbot sford High School I Tuesday, Nov > 12 > 19 7A 

(location) TSassIonD ^ (5aSeJ Z 



Abbotsford P.T.A. 



(Type of Group) 



(Up to 100) 

(Attendance) 



Objectives and Procedure: 

1) Overview of Projects 

2) Define Career Education 

3) Overview of Services 

4) Self-Asrareness - Vatue' 
Clarification*/ 



Instructor • s Material/Equipment : 
1) Ex: "Work Values" 



Prijited Materials Handed Out; 

1) Flyer: "Federal Job Info'' (CE165) 

2) "Career Dev.^ Sequence Model'* • (CEffAD) 

3) "Parents & Career Bd. (CE071) 

'4) *^^hat are you Cut out to Be?) (CE002) - 

5) "A Wo^d AlSout the World of^Work" (CEllO) 

6) "Children Uam What they' Live" (CE114) 

7) "Careers vs. Jobs^' (CE02A) 

8) 'Vork Values" (CE089) 

9) "Career-Decisi^-Makln& Process" (CE087)^ 
Sujwary Session: ^ . 

1) Introduction by Tom White 

2) Conments showltig apprejcrlatlon 
of Stage Band. 

Ask sopeone In audience^ to, . - 
distinguish "Career" from a"Job". 
(Note : No one volunteered, so I 41d.) 

4) Brief commentary of how I ended up 
in Education. 7 

5) Overview of Project: 

\) Work with teachers and adults, 
b) Emphasis: ^ 

9-12 (Career Prep.) 
. 7-9 (Career Orientation) 
(Career. Awareness) 
K ; (Self-Awareness) 




10) "Career Clusters" ,(CE03G.) 

11) ^'Positive Approach to Discipline 

, . ^ (CE092) 

12) "Value Strategy" (CE086) 

13) "The Art of No^t Listening" (CE042) 

14) "Coi«nunication'With Othets" (CE102) 

15) "What do; you Value in J^fe?'(CE056) ' 

16) "I.C.E.D. Brochure" H • ' 

17) \"Quip8, Quotes £> Quibbles II.(CE0l9; 

18) "Do*s & Don'ts" (?E1;12) 

19) "Exploring an Occupation" jCCEl09) 

20) "Job Clusters". (0^030)" 

2irA Theory of Occ. -Choice" (CE160) ^ 

22) "Theory of Voc. Development" (CE126^ 

23) "Kind^ of Information Students May 
N^ed About ^Occupations" (dEl69) 

24VVocationel Development" (CE190) 

25) Tlyer: "AH People Have Need's" 

26) Poem:, "Set k Good Eijmple" 

27) Flyer: "Six Most Imp6rtant Words 
.../One Least Important" 
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antT 



2 

Abbotsford (Con't)| 

6) Overhead Projector: 

a) Store "A" Store "B" (Group Trip to Marsh^ield - Ice Cream Cone) 

b) Yes , ^ No Yes ^ , No 

Right ^ JJrong Right ^ ^ y , , , , ^ i^^^^g 

. c) Decision-Making Situation: 

Rely on , \ 

Past <: . I. ^ Some 

Experienced--^ I ^"--^ Change 

Indecision (Brainstorm Feelings) 
Frustration 

Anxiety ' 
Boredom 

Insecurity ^ ' • 

d) Asked Group the following questions: 

1) How many have experienced Vindecision" in a Decision-Making .situation? 

2) How many have experienced at least one of the feelings listed above? 

3) How many enjoy those kinds of feelings. : 

4) How many would like for experience • an activity whereby you will be 
looking at Values and Priorities, etc? ; 

\ • , • > ) 

. 7) Exercise: * "Work Values." * ^ 



a) Discuss at Tables ^ ^ ^ ^ . V 

b) Discuss in Large Group. ( Note : Suggested to group that in a decis.ion- 
making situation you establish your priorities and look at^only a^& • 
many choiced as you can handle; such as 3 or A.) , » 

8) Handout: "Career Decision-Making Process" . • • , 

9) Adjournment - Available by tables of material to talk with' ipdivtduals. 



•/SESSIOII REPORT" 



WAUSAU 

rLocation) 



'KIWANIS CLUB 



(Type of Group) 



ONE 

X Session #T 



OCTOBER 17 / 1974 

(i)ai>5) : — 



20 MEN 

( Attendence ) 



Objectives arid Procedure: 

Explain Career Education - 
Teli about our project and 
acti>^tie8, ^ 

Get any feedback on services 

Gain aupport. for career, education 

Printed Materials Handed Outr 
Career Education Newsletter 



Instructor's Material/Equipmentt 
Career Education -.USO? Slides. - 
Both I and II Parts , , 



Sunnary of Session: 

We were invited by John Webb. 

Use only Part I of slides next -time. 
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1974 



DEAR EDUCATOR, 



Represetitat'ives of'' 
Wausau Area Business' and*^ 
Industry cansider B>I-E 
Day a. rare oppprtunity to 
tell their story .to yoQ. * 
Strengthening the reJation- 
•ship between, education and 
-the business coimunity ^ ^ 
certainly. can bonfribute to 
the progress 'of this area... 

Frotnjthe (tffferent finps ^ 
^ involved you will 4)e ablg'to , 
find put many things, such as . . 
the cause of the. present high , 
price of sugar,; the value of 
advertising, how a color ^ 
portrait is made-, or h,ow local 
firms depend on world-mackets , to^ 
mention just ^a. few. 

We wi^l strive to'proVide a most 
informative afternoon for you and 
are looking- forward to your' / 
participation. - " . 

Sincerely, 

R. G. WaTraven, Chm. 
V ' 1974 B-I-E Day 



; ■ .... fi-I-E DAY PROGRAM 

X- ' ■ - , 

- Businessmen visi,t selected schools 
; ' l6:0& A.M. " 

'J Teachers' arid Hosts assemble at Holiday Inn' 
' , for orientation and dismissal for tours 

?t. 1 :30.P.M.-' . -^s.^ 

Return to' Hondas' Inn by £:00 P.M. for 

social hd*irr.5:.00 to -6:00 P.'M. 
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SESSION REPORT 



N.C.T.I. (Garry Christie's C lass) . ^ .. , . - 
(Location j (Marketing) (Session # )\' 



> 10 7S 



Introduction to Marketing Class 



(Type of Oronp) 



30 \ . 
(Attendance) 



Objectives and Procediirei 

1) . Exploring alternatives 

2) Valui clarification . 

3) Decision-Haking ' ^ 
Note: As they apply to. Life/Work: fflantilhg. 



In8t?ttCtor»'s Matarial/Etjuipmsntfc ^ . 
'1) Job Clus^ters Fllmstrlp/Cassettc Set y\ 
1) Booic Wotkinn Loose . . ' ' .. . 



'■;■!» 



Printed Materials; iWcled. Oii;^!'. 

1) Work Values (CE089) \. 

2) Value Sheet (CEl57) * " " ,• " 

3) The Right Way to Loqk For t Job .1 

4) Decisionrmaklng Pc^cess (CE2i2) 

5) Motivatitm (CE2li) ; ' . 

6) Reaction Form (CEU6) ' - ' . 

7) SRA Wallet Reference Guide:" . 

8) Careers vs .. Jobs (eE02A).: - 

I. Following itiforro,at:ion. was on"cha.lkboe?a: • 

A. Objectives df today's sesisiito Csiec;^^^ > 

' B.' Threii parts t.oaife/Wprk<<Plannix?g: XRichiard Bpiles) 

^*,' ■ ' 1) What is. it you want, to do?* 'T -s. ; '-. 

> " ■ : 2) 'yhtis. "4o you want t'o do i-fc'?'; - . -V' 

. " ' - " 3) JBflSL <lo you get.-io:i»tvB'r.s you-w»t-to;%e|,, ; ' 



. 9) Fjtlteen pccvpationai Clus ters * (€Ep30) 
' iO^ Voicatiim^[3..,Li'fe Stages @170) "\ 
MY llyert E^erals Job InforrtAtion CCE165) 
. 12). Theory. »oi Vdleiittonal tieVelop&Jnt' (CE12)6>-.- 
V. 13) Tlie^Qify :ofvOecupationi|i ^Choice; (CEISO) ' 
14).'' Viiltie8 Atidtion (CE036) 
%l5).\Re8ume; (^iEr82) ' ' - : ^ ,\ 



II . ChaXkfeoijrd^ pteaenl^ftlon: / 



B. Exploring Alternatives t 



^ 25C. 



Chocolate /Vartilla 




I- 



^liothing. 



-I 



Careers 



C. i)fecis ion-Making Situaitibn: 



Experien 



Past ^.-^ 



STORE "B" 
Thirty- three Flavors 



Make 
Some . 
Change 



Injaeclsicm : (Brainstorm FccliAgs) 

Frusttation 
Anxiety 
Boredom . ^ 
"Axiger/ ' . 
insecurity 



Note: In. comparing 
Life a few years ago 
. ^ compared tp tbday^, 
we have increased 
choices in almost 
everything. This, 
can be-ppsitivei but 
. it also can create 
. problems in Decision 
Making* 

* ^ • 

Note: In a Decision- 
making situation try* 
to narrcw.down choices 
to a number you ^can 
handle..;. like 3 or. 4. 



D. Excercise: '*Work Values'- , . ^ ' * •^'"^ ^ 

^ 1) Cosmplete indi^ually and th^n discuss in pairs. 

2) Open discussion - tie in with objective? 'f or -the day.^^ 

B.. .Remind students of our services - Room 175, North Central Technical. 



Institute, Phone 675-3331, Ext. '210. 




SESSION REPORT 



/ North Central Technical Inst itute > 
( ^Location) (Session f) 



January 13- February 15 
(Date) 



WIN GROUP 
(Type of Group) 



16 

(Attendence) 



Objectives and Procedure: 
Develop life planning/work skills 

Positive self concept 

Awareness of changing roles/of 
women 



Printed Materials Handed Out: 
Valxies Clarification 
Attitudes Women/Men 
Myths and Realities Women 

Suianary of Session: 
Enthusiastic, expressive group* 

Much peer support* 
(See evaluations from participants) 



Instructor's Material/Equipiwnt : 
Filmstrip: 

"Why Are You Afraid to Tell Me Who You Are? 



Women Today 

Coping With Frustration 

Human Potential Seminar-worksheets 



3 
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. * . (Consultant) 



SESSIOn REPORT , 



\ 



fresbvterlan Ch^urcb. 
(Xocatic 



Lon) 



AFDC Mothers Group 



(Type of Group) 

Objectives and Procedure: 
Develop Life Planning Skills 
Positive self concept basic 
value clarification 



(Sess 



February 18, 1975 



26 

(Attendence ) 



Instructors MateriayEquipinent ! 
Filmstrip: Humanities Series 
You ArQ- Important - Self Identity 
I Am Woman by Helen Reddy 



Printed Materials Handed Out; 
Factual Changes of 20th Century 

Values Sheet 



Svmarj of Session; 

Participants related situations presented to their ovn lives and their families. 
Concurred that self identity is life long process. Comment: ''More people should 
- take the time to evaluate their own worth. If you can't like yourself, you can't 

I 

expect anyone else to find you 

The group requested more simila^rograms ^d inquired about using materials with 
youth groups. 
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(Conaultant) 



\ 

•A 

SESSIOII REPORT 

S6clal Services - Wausau I February 20, 1975 

\ ^Location) ^ (Session # ) (Date) 

Career Education Consultants, Ruth Hase & Peg Mallery . 

Marathon County Social Service Staff ^ " 

' (Type of Group) "| (Atiendence) ^ 



Objectives and Procedure r Instructor's Material/EquiiJiront: 

Upon request, topics covered are Women Today - Guidance Associates 

listed belcw: 

Cipher In The Snow - tape 

Objective - stimulate referrals 
to make use of our services In 

career Inforjnatlon and self- * * 

development counseling for adults. 

•J 

Printed Materials Handed Out: 

Regarding women - (Social Services speciflcal],y requested that we focus some of our 
program on the;women's changing roles and status.) 

Child Care: A Women's Right The Myth and Reality 

Occupation - Median Income ' Attitude Questionnaire 

Employment and Women Welfare Statistics 

The Drive to Open Up More Careers for Women 

Suiamary of Session: 

1) Introduction of 'Vhy Career Education" with Cipher In The Snow ; 2) Brief 
overview of career education and North Central Technical Institute project; 
3) Facts on women emplo5nnent; A) Women Today was shewn; 5) Mention of Assertive 
-Training Programs land 6) Our services open discussion - 

I think we generated interest in future activities and co-operation. 
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SESSIOII REPORT 



Merrill Wausau 
(Location) 



I & II 
(Session #T 



Bus In ess an'd Professional Women 
CT^pe of Group) 



Janua^ March 14 



46 and 27 ■■ 
TAttendence ) 



Objectives and Procedure: 
To Inform women about new 
employment trends and options 
open to them# 



Instructor's Material/Bquiptrwit : 
Films trip: Women Today 



led Out: / 

(Work - U/j. Department of Labor 



Printed Materials Hand^ Out: 
Statistics on .Women an ^ 
Probing Your Attitudes Toward Women 
Need for Child Care 

Myths and Women " ^ ^ 

'Suimary of Sessi(in: 

Statlslcal Information concerning women ai\d employment provided by the U. S. 

Department of Labor was discussed. The films trip, Women Today , was shown* ^The 

slide presentation on women accompanied by the song, "I Am Woman" by Helen Reddy 

was aiso featured. A discussion 6f current employment problems for women followed. 



ERIC 
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c:- 

(Consultant) 



SUMMARY of SESSIONS 

"Self -Awareness/ 

Career Awareness" "Storefront" (Wausau) 

(Project) (Location) 



15-20 



(Number^ of Part^icipants) 



Session 




Communications 
Content 


Exercise 


Handouts and/or 

iivaxuation 
Tool Used 


I. 


1/27/75 


L) Human Needs 


I) Video-Tape: "Leo Buscaglia" Stou 


: 1) Buscaglia Qu( 


II. 


1/31/75 


I) Ground rules for 


I) Pair up - introduce partner to 








sessions • 


group . 








0 What Do You Want 


I) Discuss feelings now vs. 


- 






Out 0f Group? 


beginning of session. 








i) Persoujal Values 


(Everybody brou 
}) Pot-Luck Lunch: something to sh 


5ht > 
ire.) 








1) Ex: Work Values 






\ 




>) Discuss in pairs and large groui 


)S . 


III. 


2/10/75 


) Additional gYound 


L) Read paragraph (r^: money) p. 14 






• 


Rule* 


from book, "Working Loose". 








I) Personal Values. 


0 React to paragraph. 










J) Open disciission-Personal Valxies 




IV. 


2/17/75 


.) Satisfaction, Goals 


L) Read paragraph: "To err is 


1) "Careers vs. 






!) Relativity 


human..." introduction frpm 


Jobs" 






5) Life Planning 


< 

book, "The Peter Prescription". 




- 




f) Situations 


5— >6 

I) Time* is Relative: 50' — 951 








— J 


)) Ey/i "When I Grow Up I*m Going 








y ■. 


to Be Married." 










♦) Discussion 




V. 


2/19/75 


1) Human Needs 


I) Video-tap^s:"Uo-St. Point" 


) Buscaglia 




(Evening) 




!) Group Discussion ^ 


Quotes 








t) Suggestion: Between now and 










Monday, 2/24/75, try at least 










one thins BxmcMStHa su^cstested. 
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SUMMARY of SESSIONS 



"Self -Awareness / 
Career Awa reness " 

(Project) ' 



"Storefront" (Wausau) 

(Location) 



15 - 20 



(Number of Participants) 
Handouts and/or 



Session 


Date 


Communi c kt i c ns 
Content 


Possible 
Exercised 


'Evaluation 
Tool Used 


VI. 


2/26/75 


1) Needs of; People 


,) Ask for any comments al^out 




\. 




2) Values 


trying something Leo suggested. 






3 


3) Self-Iu^provement \ 


0 Why are we here? 








T 


}) Discussion of"Body Language" 










Suggestion: For next time, thiti 




VII. 


3/3/75 


1^ Needs f>f crotiD. 


y ' 

^ Counted off bv A* discussed 








2) Future Content. 


ii^future content in small groups. 










3) Sharing- 


0 Note t See attached sheet for 








Cooperating. 


"Suggestions From Storefront 










Group for Content in Future Sesi 


lions" 


VIII . - 


3/10/75 


« \ tfrx 4 ^ It 


.) Fass out attacnea §n§et 


1^ Attached 


L 




2^ CommunlcAting 


(Suggestions from 3/3/7^ and 
discuss 




' i 




How I Come Off. . . . 
3) (Personality Types 




aV from 3/3/75* 








Films trip /Cassette: 

JrTJhy Am T AfrafH t-n TaII Ynit Uh/ 


^ T Am? 












• 




/ 


5) Reminder: For next time, think 








r- 


of personality type that reallj 
jumpea ouu ac you uouay , aiiu 










think of Freedom vs. Responsibi 


11 ty. 


IX. 


3/17/75 


1) Continue above 


V\ Pass out and react to sheet 


1) List of 






concepts . 


Personality types and/or People 


'^Personality 
Types /Ptoplg- 






Z) Tnist/Openness 


c^ames . 
2) Discussion 


Games . " 






3) Philosophy of Life 


Sr^eminders: For next week - 










a) Think About your "Philosophy 










b) Suggestions for how to more 
^ oygiy-^^w4 hw#£L^ t!Ra^lL^ ^ 
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With people 

Couje; 




\ 



REVISED 

BIBLIOGRAPHY 




Material produced or reproduced and distributed pursuant to a Grant 
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V* 



**The activity which is the subject of this report was supported in whole 
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and Welfare. However, tlie opinions expressed herein do not necessarily 
reflect the po^iti^bn or policy of the U.S. Office of T.ducation, and no 
official endorsement by the U.S. Office of Education should be inferred." 
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INTRODUCTION 

As part of the Career Education Project at North Central Technical Institute, 
audio visual and printed materials are available on a loan basis to public^ school 
personnel within the district. Since the project is involved with sixteen school 
districts, the materials' can be used on a short term basis or previewed at in- 
service meetings. It is suggested that materials which are particularly effective, 
be purchased by the district. This bibliography is a sequel to the first annotated 
listing. would be suggested that« they I;e used jointly as the contents of the 
two are somewhat different. ^ 

There aire three sections involved in the bibliography: Materials available 
from the Career Education Office, Materials available frqm the NCTI Library, and 
Free Printed Materials Available froi^ the Career Education Office. 

A simple form of classification has been^used to simplify shelf arrangement 
and* circulation. Materials are divided into the two categories of audio visual 
and printed materials% The audio visual materials consist of filmstrips, kits , 
cassettes, games, video tapes, and slides. Printed materials consist of books, 
paperbacks, reports, bibliographies, guides, exercise books and miscellaneous. 

. Each item is marked according to grade level or type of materials. The 
following are examples of item listings: 

r 

Audio visuaji^ 

i 

,Fs/S 006 You Promised, First Things Series 

fi ;l (Filmstrips) Guidance Associates, 1972. Primary grades. 

" / / /if \ 

Call number Title Type of ' Compaijiy Date Grade level 

Material 



ii 
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Printed materials: 

Gu/HS 
A50 



Call number 



Wysong, Eugene H. Career Education IProgram^ Vol. II 
' f\ (Gr. 10-U) Boston: Houghtonl^ff f lin , 1973. 

\ \ V v\ \ 

Author Grade level \ Title , \ Date 

City of publisher Publisher 



If there are questions about materials or the bibliography, feel 'free to 

I 

call the Career Education office at 675-3331, Ext. 210. We hope that this 
service will be helpful to you. 



Lois F. Cilliland 
Associate Project Director 
of Career Education 
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• " • • • : • , \' 

' ■ •' MATkRIALS AVAILABLE FROM THE C^EBR •'. °i 

i^ucATioN pro:ject * ^ ■■ V 

' ■ • ■ "•' ■•' ' 

Audio Vi«u«l Materials . " ■ .... P*g«/'. . • 

• • • 

Cassettes * 

Film* trips (Elementary) . '. •. . . . . • 

Films trips (Middle School) 5 

Filmstrips (Secondary & Adult). . /. ^ ' •* ' 

••7 

Games. * ' 

\ • 

Kits 8 

, Slides ■ -. . 



.J? 
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CASSETTES (Audio Visual Materials) ^"'^ 
/ - ■ • ,. ^ 

^* . , ' -"^ A Man*s Work: Group I/Office and Sales (Cassettes and' 

. teacher's guide) Airline Ticket Agent, Car Sal esman , 

Gas Station Salesman, Industrial Mallroom Clerk, 
Insurance Salesman, Retail Clerk, Stock Marf age r /Clerk/ 
Counterman, Ttadfe^alesman . Educatiopal Development 
. Corporation, 1572. Jr. Sr. High-Adult.. 

^ A Man's Work: Group 2/Consumar (Cassettes and teachers guide) 

' ^ ^' Barber, Bartender, Cook, Fireman, Mail Carrier, Mortician / 

Kmbalmer, Police Officer, Security Quard, TV Repairman, 
Window Washer . Educational. DevelopiS^nt Corporation, 
1972. Jr. Sr. High-^Adult. \ 

. ^ ^ ^ A Man's Work: Group 3/Production (Cassettes and teachers 

guide) Auto Cody Worker, Painter Candymaker , Engine 
Specialist, Food Processor, Garment Cutter, Glassblow'er , 
Patternmaker, Plastic Tire Recapper, Tool and Die Maker . 
Educational Development Corporation, 19 72. Jr. Sr.Hich- 
. ' > Adult. ' , ' 

' A Man'g l.ork; Group A/Structural (Cassettes and teacher^ 

guide) Carpenter/Yardman, Demo^lition Man, Draftsman, 
. Electrician Glazier, Heavy Machinery Operator Iron- 
^ Worker/Cement Mason, Millwri'ght, Sheet Metal Worker , . 

Stearpf itter. Educational Devel opment^Carporation , 19 72. 
Jr. Sr. High-Adult. 



Ca 
304 



A Man's Work! Group 5 /Miscellaneous (Cassettes an^^achers 
puide) Ambxilance Driver's, Binding Worker, Commercial 
Fisherman, Disc Jockey, Furniture Finisher , LonR-Uaul 
Truck Drt-ver, Meter Reader, Platemaker, Tailor, Tele- 
, pho^e/Repairman . Educational Development Corporation, 

1972. Jr. Sr. High-Adult. . 

CASSETTES (Tapes Unlimited) 

% 

• Cotistruction . Tapes Unlimited, 1969. U.S. and Adult. 

305 



Ca < 
.306 



Distribution . Tapes Unlimited, 1969. H.S. and Adult. ^ 



^ Graphic Arts . Tapes Unlim'ited, 19/>9. -H.S. and Adult. 

307 * 



- • Health Services^ Tapes Unlimited, 1969. H.S. and Adult. 

308 



"V /• - Hotels, Motels', Restaurants . Tapes rnlimited, 1969, 



H-S. and Adult 



t 



Industry . Tapes rnlimited, 1969. U.S. and Adult. 

.310 

, . . Law. Tapes Unlimited,. 1969. U.S. and Adult. 

311 
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CASSETTES (Tapes Unlitnited.Con't) 

Ca ' * Haas Communication. Tapes Unlimited, 1969. "H-S. and Adult. 

312 • , ' - . 

C Ca , Security and Protection . Tapes Unlimited, 1969. H.S. and 

313 Adult. , . 

Selling . Tapes Unlimited, 1969. H.S. and Adult. 

.314 ' ' ' , ' . - 

Ca Transportation . Tapes Unlimited," 1969 .^H .S . and Adult. 
315 

Ca . . Buscaglla, ieo. Tape i. Love In the Class room . University 



^17 



J 



^ of Southern California, 1971 



Colby, Betty. If a Man Answers^ Don't Hang Up 

319 ^ ^ 

Ca Davis Rofh. Abroach ReJ.evance in Education , WPGA. 

320 * N^- ~ 

Ca Ramacle, Lee. Human Development - 40 min. Prof^sor, School 

318 * of Guidance and Counseling. / 

Ca " - " Yggr:-ya\r; "I-ntrodttction to»a Strategy for Teachi ng Values. 

316 ' Medford High School, 1974. 



4 



i 
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FILMSTRIP5 (Elementary) 



007 



J Buc Ic Isn't Yours. First Things Series . Pleasantville 



ERIC 



Guidance Associates, 1972. Primary Grades 



' Me, Myself, and I: UTio Am I ? U^y Do My Feelings Chanp.e? 

^^at'Can I Do About It? How Can I Improve Myself? 
U^at About' Other People? \>Tiere Do We Go From Here? 
Eye Gate, 1972. Grades 4-9. 

' A Strategy for Teaching Values. First Things First Series . 

Pleasantville: Guidance Associates, 1972. Primary trades, 

^^/^ - ^liat Do You" Know About Rules? First Things First Series. 

Pleasantville: - Guidance Asso(^iates^ 1972 . Primary Grades 

Js/S ^ Miat Happens Between People? First Things First Series . 

""^ Pleasantville: Guidance Associates, 1972. Primary Grades 

Ps/S Llio Do You Think You Are? First Ttiinps- First Series. 

^ • Pleasantville: Guidance Associates, 1972. Primary Grades 

/ ^ Yon Got Mad: Are You Glad? First Things First Series .* 

» Pleasantville: Guidance Associates, 19 72. Primary Grades 

^^/^ You Promised, First Tilings 'yirst Series. Pleasantville: 

* Guidance Associates, 1972. Prinary Grades 



208 
-A- 



FILMSTRIPS (Middle School) 

P3/S geople Who Create Art, Career Discoveries Series . PleMantvllie : 

OOA Guidance Associates, 1972. Grades 5-9 

• / 

Ps/S People Who Influence Others, Career discoveries Series. 

005 Pleasantville: Guidance Associates, 1972. Grades 5-9 

Ps/S People Who Make Things, Career Discoveries 'gerles . Pleasantville: 

003 ^ Guidance Associates, 1972. Grades 5-9. 

P3/S People Who Organize Facts. Career Discoveries Series . Pleasantville 

002 Guidance Associates, 1972. Grades 5-9 

pg/S ^ ^ People Who Work in Science, Career Discoveries Series . 

001 ' Pleasantville: Guidance Associates, 1972. Grades 5-9. 



4 
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FILMSTRIPS (Secondary & Adult) 




^^/^ ' Careers In Drji£ti.ni|K 2 pkrts. Educational Dimensions Corporation 

020 1969. Sr. Hl»hf 'Adult. 

y 



1969., Sr. High/ Adult, 



J^/^ Eve of Change: The Invi'sible Women. A Slight Case of Unemployment . 

Wings of Womci. Do You Take This Woman?-, The High Cost of 
Working, Shortchanged, 6 parts . New York: Westinghouse 
Learning Pre»», 1973. Sr. High-Adult. 

^^/S An Overvlev of Technical Educa tion^ 2 parts. Pleasantvllle : 

ore ^^"^ — ^ 



'verviev or lechnlcAl Education ^ 2 parts. 
Guidance A«»ocittc8, 1966. Gtade 9-Adult- 



^s/S Why Am I Afraid to Tell You Who I Am? , 2 parts. Niletr Argus 

Communications, 1972. Sr. High-Adult. " 

^^/^ * A Woman's Place: Images, Biology, ahd Destiny, Myths, The Woman^s 

*015a . Movement . New York: Sloat Produqji.Qn, 197^/r,r/q,AHii1r, ^ ^ 

^s/S Woman Today . 2 parts. Pleas antvill?: Guidance Associates, 197A. 

021 . Gr. 9-Adult. * ^ ^ 

^s/S ' Woman's Work: 1620-1920: Her Place \s to Guide the HJbuse, Against 

015b - . God and Nature, Like Hens That Crow, Mostly Mannish Women . 

New York: Sloat Productions, 19 7A. Grade 9-Adult.- 

^^/^ Work; The Connection, Jobs: What You See and What Ycy-Cet. Chicago: 

'OlA Science Research Associates , 1972 . Grade '8-Adult. 

^^1^ Your Job Inte>rview , 2 parts. Sleasantville : Guidance Asso^ates, 

017 1966. Gt:ade 9-Adult. 



J 
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GAMES 

G« 

200 



Big Builder (Men. dice, cards, game board, balance sheets. 

Bid board tables) McKnlght and McKnlght, n.d.. Or. 5-Adult. 



Ga 
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Career Gaines (Teacher's manual, Information cards, score 

pad, fllmstrlp, cassette) Educational Progress Corporation, 
19^0. Jr. High-Sr. High-Adult 



♦ 

KITS 



K-lOla * Am I Worthwhile? Identity and Self Image (Slides, <^ssettes, 

^•"101^ ^record, teacher's manual, activity cards) 2 parts. The 

Center for Humanities, 1974. Sr. High-Adult. 

^"^^5 Bread and' Butterflies . (Cassette, slides, workshop leaders 

handbook) Bloomlngton: Agency for Instructional Television 
1974. Grades 4-6. 

^-^OOa Coping WltK Life; Frustration and Disappointment . (Slides, 

^""^00^ ' cassettes, record, teacher's manual, activity cards) 

The Center For Humanities, 1974. Sr. High-Adult, 

^""^1^^ Dynamics 'of Self Awareness (6 cassettes, leader's guide, work- 

^-^^^^ book) Success Motivation Institute, 1972. Sr; High-Adult. 

^"^^^ Developing Unders-tandlng of Self and ^thers . D-1 (Teacher's 

manual, story books, cassettes, posters, puppet activity 
cards, puppets, puppet props, role playing cards, group 
discussion cards) Circle Pines: American Guidance Service, 
1970. Grades K-2 (Duco) 

Developing Understanding of Self and Others , D-2 (Teacher's 
manual, posters, dlscusslon^^^ic^ures , discussion guide 
cards, activity cards, gxssettes, puppet and role playing 
^ cards, puppets) Circle Pines: Amer^ican Guidance Service, 
, 1972. Grades 3-5. (Duso) 

I • <s 

^"113 Dimensions In Reading: Manpower and Natural Resourced . (Teacher's 

handbook, reading booklets, key booklets) Chicago: Science 
Research Aasociates, 1966. Sr. High Special Education. 

K-106 Discovery: Thinking About Personalities, Thinking About Work , 

Why People Work, Thinking About Goals, Looking at Career , 
Fields, On the Road and In the Plant, Other Career Fields , 
More Career Fields . (Fllmstrlps, cassettes, teaclier's guide, 
' . career loi;s) New York: Scholastic Book Service, 1973. Jr.' High- 
. Sr. High. 

Federal Trade Commission. Vocational Schools Program. (Flyers, 
leaders guide, fact sheet, radio spot, press release, 
' ^ occupational brief, booklet, and transparency masters) 

Washington, D.C.: U. S. Government Printing Office, n.d. 

K--104 ' Job Experience Kits (21 klts^.employmetit Inventory, paperbacks) 

Chicago: Science Research Associates, 1970. JrrSr. High 

K-102 Keys Career Exploration: Scientific Interest, Social Service 

Interest, Artistic and Musical InteTest> Computational 
Interest, Overview, Pervasive Interest, Clerical Interest , 
Literary Interest, Mechanical Interest, Outdoor Interest , 
(fllmstrlps, cassettes, interest inventories, teachers 
manual) Chicago: Science Researcli Associates, 1972. Sr. High- 
Adult. 



KITS (Con't) 



K-112 • Knowledge Needed to Obtain Work by Thomas J. Jacobson. (Trans- 

parencies ,afJ3^ guide) San Diego: San Diego Board of — 
Education,' 1973. Sr. High-Adult. 

> 

K-iu Livelyhoods. Careers for Your Lifestyle by S. Norman Feingold. 

Agri-business and Natural Resources. Business and Office , 
Communication and Media. Constructional. Consumer and 
Homemaking Education. Environment. Fine Arts and Humanities, 
• Health. Manufacturing. Marine Science. Marketin g and dis- 
tribution. Personal Services, Public Ser vices. Recreation 

and Hospitality. Transporatation . (16 filmstrips and cassettes ^ 
and one guide) Boston: Houghton Mifflin, 197A. Jr. High-Adult. 

K-105 Occupational Exploration Kit . (Occupational briefings, overlays, 

paperbacks) Chicago: Science Research Associates, 1970. , 
Jr. Sr. High-Adult. ^ 

K-llOa Sextant Series. Part I . ( Job Information. Org anizational Chart, 

Wall Chart. Cross Index. Sextant Personal Profilin g Method) 
Milwaukee: Sextant Systems, Inc., 1970. Grades 10-11.- 

K- 1 10b Sextant Series. Part II. Manual. Hospitals. A ir Transportation, 

Motor Transportation. Professions; Graphic Arts . Milwaukee: 
Sextant Systems, Inc. 1970. Grades 10-11. 

K-Uo'c Sextant Series, Part III, Manuf.acturine Ways. Banking. Agriculture, 

Protective Agencies. Maiuf atturlng . Sal aried. Insurance. 
, Milwaukee: Sextant Systems, Inc. 1970. Grades 10-11. 

K-107 — — SRA Career Infbrmation Kit . -(Career folders, guidance folders, 

index manual) Chicago: Science Research Associates, 1971. 
Sr. High-Adult. " 

'k^103 Work Widening Occupational Roles Kit . (Work briefs, handbook of 

job facts, student booklets, paperbacks, filmstrips, cassette, 
work scope overlays) Chicago: Science Research Associates, 
1972. Jr. Sr. High-Adult. 
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SLIDES 



S/AOOa 
S/AOOb 

» 

S/401 



Career Education , 2 parts. Washington, D.C.: Olympus Research 
Corporation, n.d. Teacher In-service and Adult groups. 

Sixteen Career Education Concepts , North Central Technical 
Institute Career Education Project, IS 
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MATERIALS AVAILABLE FROM THE CAREER 
EDUCATION PROJECT 

* 

Printed Materials 

Bibliographiei 

Booki (Elementary) • • 

Books (Informational) 

Books (Professional Reading) 

- Exercise Books (All levels) 

Guides (Elemen ary) • ; 

Guides (General) . 

Guides* (High School) . . • ^ . • ^ 

Gxiides (Junior High) 

Guides (Post High) • • 

Miscellaneous . . . 

Paperbacks (Adult) 

Paperbacks (Informational) 

Paperbacks (Professional Reading) 

Reports • 

21 fr 



AIM Agricultural Education , (Bibliography) Columbtts: The 
Center for Vocational and Technical Education, 1972. 

AIM Home Economics Education . (Bibliography) Columbus: The 
Center for Vocational and Technical Education., 1972., 

aIm Trade and^ndustrial Education (Bibliography)Coiumbus : 
The Center for Vocational and Technical Education, 1972. 

^oard of Vocational Education and Rehabilitation. Facilitatj.ng 
Career Development; An Annotated Bibliography, II . \^ 
(Bibliography) Division of Vocational and Technical \ 
Education, 1974. . ' 

Department of Health, Education and Welfare. Bibliography on 
Car&er Education. ^ (Bibliography)Of f ice of Education, ^973. 

Drier, Harry N, Career Development Resources (Bibliography) 
. Vorthington: Charles A. Jones Publishing Company, 1973. 

Moore, ^llen ,B. Abstracts of Instructional Materials for Career 
Education. (Bibliography) Columbus: Center for Vocational 
andTechnical Education, 1972. 

Moore, Allen B. Supplement to Abstracts of Instructional 
Materials for Career Education . (Bibliography) Columbus: 
^ Center for Vocational and Technical Education, 1973. 



216 
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BOOKS (Elementary) 



• • • 



Early Craft Books • 

B/E Applique by Katherine Allendorf (Elem.) Minneapolis : -Le me r 

700a . Publications Company, 1973. 

*" • * 

B/E Batik by Mary Rcis (Elein.) Minneapolis: Lerner Publications 

700b Company, 1973. v 

^ B/E Carpejatry .by Karin Kelly (Elem.) Minneapolis: Lerner Publications 

700c Company, 1974. ^ 

B/E.. Clay Products by G. Overlie. (Elem.O Minneapolis: Lerner 

700d Publications Company, 1973. ^ 

B/E Doll Houses by Karin Kelly (Elem) Ulinneapolis : Lerner Publications 

700c ^""-^ Company, 1974. / 

l/jv; Flower Pressing by Marge Eaton (Elem) Minneapolis: Lerner 

700f Publications Company. 1973. ^ 

B/E Lee's Bake. Bread by George Overlie (Elem) Minneapolis: Lerner 

700g , Publications Company, 1973. 

B/E Paper Mache by Betty Rumpf (Elem) Minneapolis: Lerner Publications 

700h Company, 1974 . 

B/E Print Making by Suellen Mac Stravic (Elem) Minneapolis: Lerner 

7001 Publications Company, 1973. 

B/E Sandcasting by^Margot Batho (Elem) Minneapolis: Lerner Publications 

700j Company, 1973. 

B/E Weaving by Karin Kel^ (Elem) Minneapolis: Lerner Publications 

700k Company, 1973. 

Let's Go Series . . . ; . ^ 

B/E Let's Go to an Atomic Energy Town by Kirk Polking. (Elem) 

701a New York^: G. P. Putman's Sons, 1968. 

B/E Let's Go to a Bakery by Naomi Buchheimer (Elwi) New York: 

701b G.P. Putmanls Sons, 1956. 

B/E Let's Go .to a Bank by Laura Sootin (Elem) New York: G.P.Putman's 

70Ic Son's, 1957. 

B/E ^ Let's Go Build a Highway by >Iargo McWllllams and Patrl61« 



70 Id 



a \J\J iJ\JiJL.JL\X «*^^..TT»,«^ — y 

Relsdorf (Elem) New York: G.P .Putman's Son s, 1971. 



B/E ^ . Let's Go Build a Suspension. Bridge by Michael Chester (Elem) 

70 le New York: G.P. Putman's Son's, 1966. 

B/E Let's Go to City Hall by Louis Wolfe (Elem) New York: G.^. Putman's 

701f . Son's, 1958. 

B/E Let'g Go to a Farm 'bV^Laura Sootin (Elem) New Yorjc: G.P, Putman's • 

O Ig ^ Son's, -1958 . 2 1 7^ • 



BOOKS (Elementary) . 
Let's Go Series (Con't) 



\ 



JjJ^^ ' Let's Go to a Fl rehouse by' Naomi Buchheimer^tEi^em') New York: 

-G^P.Putman's Sons, 1956. 

Let's Go to the Harbor by Diane Hammond (Elem) New York: 
^Oli G.P.Putman's Sons, 1959, 



- • Let's Go It^o'the Hospital by Florence Wrightman Rowland (Elem) 
'Olj New Yorki G.P jPutman'a Sons, 1968. 

I^et's Go to the Library by Naomi Buchheimer (Elem) New York: 
701k G.P.PutmaOi's Sons, 1957. . , 

* • ^ i 

^l^' I-et's Go to a Newspaper by Laura Sootin (Elem) New York: 

7011 G.P.Putman's Sons, 1956. 

1-et's Go to a Papermill by Lynn Perkins (Elem) New York: 
70 Im G.P.Putman's Son^, 1969 . 

* ™ Let's Go to a Post Office b y Naomi Buchheimer (Elem) New York: 
701n G.P.Putman's Sons, 1964. 

• • 
Let's Go to a Police Station by Laura Sootin (Elem) New York: 

701o • G.P.Putman's Sons, 1957. 

Let'-s Go to a Sanitation Department by Joanne Cochrane Harris 
70 Ip ^ (Elem) New York: G.P.Putman's Sons, 19 72. 

Let's Go to a School by Naomi Buchheimer (Elem) New York: 
70 Iq . G.P.Putman's Sons, 1957. 

Let's Go to a Steel Mill by Erma Green (Elem) New ^ork: 
70l.r * • G.P.Putman's Sons, 1961. 

Let's Go to Stop Air Pollution by Michael Chester (Elem) New 
701s York: G.P.Putman's Sons, 1968. 

Let's Go to Stop Water Pollution by Michael Chester (Elem) 
. 701t, - New York: G.P.Putman's Sons, 1969. 

Let's Go to a Supermarket by Victoria L. Chapman (Elem) New 
701u ^ ^ York: G.P.Putman's Sons, 1971. 

Let's Go to the Telephone Company by Naomi Buchheimer (Elem) 
70 Iv New York: G.P.Putman's Sons, 1958. 

* Let's Go to a Television Station by Naomi Buchheimer (Elem) 

701w . New York: .G.P.Putman's Sons, 1956. 

^/E Let's Go to a. Zoo by Laura Sootin (Elem) New York: G.P.Putman's 

70 Ix V Sons, 1959. 

B/E Norris, Willa. Occupational Information in the Elementary School 

702 (Elem) Chicago: Science Research Associates, 1963. * 

218 
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BOOKS (Informational) 



B/I 
727 

B/I 
725 

.B/I 
726 



Lederer, Muriel. Th^ Cuide to CareeV t'ducation .(InfotAa.tioria] 
New YorK: Quadvangld, , ' * . ' ^ 

Love joy, Clarence K. ' L6ve ;]o y's gareet and V6catlonaX School * 
Guide. (Informational) New York w,Simoi\ aAd Schuster, 1973. 

t 9 

Love joy, Clarence I"., Love.loy •Collese Gv/lde . (Informational) 
New York: Simon >and Schuster, 1^74.' - .* > 



B/I 
729 

B/I 
728 



B/I 
723 

c. 1,2 



B/I 
724 
c.1,2 



B/I 
723a 



B/I 
723b 



^Splaver, Sarah. !^n-'f raditional .Careers for Women . ^ 
(Informational) New York: Julian Meesner, l!5'73,^ 

Turkel, Studs. Working. People Talk About What' They Do All 

Day and How They Feel About What They Do .^^|(-Inf orrtationalQ 



New York: Random House, 197A. 



Jet 



U. S. Department of. tabor. Dictionary o^ Occupational Titles 
Volume I Definition of Titles - T^ird 'E d ition. (Infor- 
mational) Washington, D.C.: 11. S. Government Printing > 
Office, 1965. . ' ^ 

U. S. Department of Labor. D ictionary of Occupational Ti tles 
VojUime II - Occupational Classification - Third Edition 
(Informational-) Washington, D.C.: U. S. Government 
Printing Office, 1965. 

U. S. Department of Labor. A Supplement to the Dictionary 
of Occupational Titles - Third Edition . (Informational) 
Washington, D.C.r U. S. Government Printing Office,. 1966, 

U. S. Department of Labor. Supplement 11' to the Dictionary 
of Occupational Titles,- Third Edition . (Informational) 
Washington, D.C.: Government Printing Office, 1966. 
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BOOKS (Professional ReaHing) 



^f^^ - . . Fryklund. Verne C. jOccttpationdl Analysis > Techniques and 

750 , Procedures ^ (P%ofesfiional Reading) New York: Bruce, 1970. 



Vj^^ Zytowski, DonaM G. Contempory Approaches tcS^Interest Measure- 

• • mnt . (Professional Reading) Minneapolis': University of 

Minnesota Press, 1^73. 
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EXERCISE BOOKS 



•E/HS 
500 a 

E/G 
551 



E/E 

527 

E/HS 
500b 

c. 1,2,3,4;5 

E/JH 

575 



E/HS 
500c 

c. 1,2, 3, A, 5 

E/HS 
500d 

Q 1,2, 3, A, 5 

E/E 
526 

E/HS 
500e 

c. 1,2,3,4 

E/G 
550 



Beele'r, Elinore E. The Job Ahead. Time -Cue for Ulsure . 

(H.S. -Adult Special Education)Rochester : Syracuse University 
- — Press ,-1943^ ' 



Diamond, EstHer E., Janet C. Katien, and Matthew G. Rat;hovic. 
College Planning Notebook (College-Adult) Chicago: Science 
Researth Associates, Inc., 1972. 

Finney Company. Learning About Careers (Or. A-6) Mirfl^eapolis : 
Finney Company, 1973. 

Fraser, H. Hunter and Bernard Greenberger. The Job Ahead , 
Starting Work (H.S. -Adult Special Education) Ifochester: 
Syracuse University Press, 1963. 

Gelatt, H^Br, Barbara Varenhorst-,^ Richard Carey, and Gordon 'P. 

Miller. Decisions and Outcomes . (J.H.) New York: College • 
' Entrance Examination Board, 19 73. » 

K.azmay^r, Clara and Elizabeth Osborne. The Job Ahead. Keeping 
the Job (H.S. -Adult Special Education) Rocheste^r: Syracuse 
University'^r'ess , 1963. • 

Klu,.Ruth. The Job Ahead, On the Job . (H.S 
Education) Rochester: Syracuse Universit 




Special 
, 1963. 



Senesh, Lawrence. Our Working World,- Neighbors at Work. (Gr.l) 
Science Research Associates, Inc., 1965. 

Snyder, Marion E. The Job Ahead, Working for the, City > (H.S.- 
Adult Special Education) Rochester: Syracuse University 
Press, 1963. 

Success Motivation Institute. Dynamics of Self Aw areness. (H.S, 
Adult) Waco: Success^ Motivation Institute, Inc; 1972. 
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EXERCISE BOOKS 

Guided Occupational Orientation Series 

_JZE_521b_^ Airpnrt W o Vkers b v S yr acisse^Xixy^chc^L-Ul.s^^i^-^(^^^ 

E/E 325b . Auto Workers by Syracuse City School District (Grade 6) n.d. 

fe/E 525c Beauty Care and Cosmetology by Syracuse City School District 

(Grade 6) n.d, ' / • ' 



E/E 525d' Careers In Conservation by Syracuse City School District 

, . i (Grade 6) n.d. 

N " ^ 

E/E 525e j Fashion and Clothing: Careers by Syracuse Cltv School District 

C (Grade 6) n.d. 

r 

E/E 525f__ _ _ Flreflf^hters by Syracuse Clt^daoori)ls4^r±ct -4^ 

E/E 525g Health Careers by ' Svracuse^Cltv School District (Grade 6y n.d. 

E/E 525h Hospital Careers by Syracuse City School District (Grade 6) 

n.d. 

E/E 5251 Newspaper Careers by Syracuse City School District (Grade 6) 

n.d. 

E/E 525j ^ / Office Careers by Syracuse City School District (Grade 6) 

n.dt * 

E/E 525k People Whcf Work IClth Animals by Syracuse City School District 

(Grade 6) n.d. ^ 

E/E 5251 Police Workers by Syracuse City School District (Grade 6)'n.d. 

E/E 525in * \ Post Office Workers by Syracuse City School 4)lstrlct (Grade 6) 

a<d. ' • • , 

E/E 525n . ' Restaurant Careers by Syracuse City School District (Grade 6) 

. ■ 

E/E 525o . - School Workers by Syracuse*Clty School District (Gra^e 6) n.d. 

E/E 525p Store Workers by Syracuse City School District (Grade 6) n.d. 

*E/E 525q Telephone Careers by Syracuse City School District (Grade 6) 

n.dh 

*E/E 525r Transportation Careers by Syracuse City School District 

(Grade 6) n.d. 

♦ - 

E/E 525s r TV and Radio Careers by* Syracuse City School District 

(Grade 6) n.d. -J^^ 

- - * ' , ■ o 

E/E 52St Workers in Heavy Construction Syracuse City School 

District (Grade 6) n.d. ^ 

^ E/E 525u Workers in House Construction b.y Syracuafi City Scho9l 

Q District (Grade 6) ti.^. • * - 



4." >EXCERCISE BOOKS 

E/A 
300 



E/E 
526 

E/E 
528 

E/E 
^527 



1 



Diamond, Esther E,, Janet C. Katien and Matthew G, Ralkovic. 

College Guidance Program, College Planning Note Book 
— -<Adult-)--^ci^nce~fteseaxch-^&oclAtes-^l 19 72 > 

Learning About Careers, Book I . (Grades Minneapolis : 

Finney Company, 1973, \ 

Llfton, Walter M. What gould I Be ? (Grades 4-6) Chicago: 
Science Research Associates, I960, 

Senesh, Lawrence, Our Working World Y(Graa^ 1) Chicngo: 
Scl^nce Research Associates, 1965. ) 




2^3 



GUIDPS (Element'ary) ^ ^, ' ^ 

A99^ Mmd Career Education Project. Career Education > Learning with 

^ a Purpose^ Elementary K-2 Guide . Sedalls, Missouri: 
^* Sl:ate Fair Community Col lege > 1974. . 



^^/^ ^ ^^Dale, Ronald E. and others. A Highway to Work apd Play > 

y . Level One (Teacher's Guide) Bloomington: McKhlght 
•^-^ / Pub llshlnpl Company , 1973. 



^^/^ V - Dale, Ronald e\ and others. A Highway to Work and Play > 

. Level- Two ^XTeachfer's Guide) Bloomlngton: McKnlght 



Publlshln;; C\jmpa/iy, 1973. 
Gu/E ' J 

'^^^ Dale, Ronald 4: . an^'fot hgrs. A Hl^j^hway to Work and Play , 

Level Three (Tebcher 's T^filde) Bloomlngton: McKnlght 
_ • Publishing Compta;i:j^l973j 



^^/^ ' ^ Dale, Ronald E. and others. A Highway to Work and Play , 

' ; * ^' Level Four . (Teacher's Guide) Bloomlngton: McKnlght ' 

^ Publishing Company, 1973. 

^^/^ Dale, Ronald E. and others. A Hlgh\»ay to- Work and Play . 

' Level Five (Teacher's Guide) Bloomlngton: McKnlght 

Publishing Company, 1973. 

Gu/E^ ^ Dale, Ronald E. and others. A Highway to Work and Play , 

^ Level Six (Teacher's Guide) Bloomliigton: McKntght 

/" ' Publishing Company, 1973. 

^^/^ Eau Claire Public Schools. Career Education, Kindergarten 

, (-^"V. ^ .(Teacher's, guide) Eau Claire, Wisconsin: Eau Claire 

I Public Schools, 1^72. 

^^/E ^ Eau Claire Public Schools. Career Education, Grade One . 

* (Teacher's guide) Eau Claire, Wisconsin: Eau Claire 

, Public Schools, 1972. 

^^/^ Eau Claire Public Schoo^. Career Education, Grade Two* 

(Teacher's guide) E^i^aire, Wisconsin: Eau Claire 
( Public Schools, 1972. 

^^/^ Eau Claire Public Schools. Career Education, Grade Three .. 

(Teacher's guide) Eau Claire, Wisconsin: Eau Claire 
Public Schoc51s, 1972. 

Gu/E ^ feau Claire Public Schools. Career Education, Grade Four . 

(Teacher^s guide) Eau Claire, Wisconsin: Eau Claire 
^ Public Schools. 1972. 

<i 

Gu/E Eau Claire Public Schools / Career Education, Gr^e Five 

^20 (Teachelr^s guide) Eau Claire, Wisconsin: Eau^Claire 

Public Schools. 1972. 

4 t 

Gu/E . Eau Claire Public Schools. Career Education, Grade Six. 

^21 ' (Teacher's guide) Eau Claire, Wisconsin: Eau Claire 

Public Schools, 1972, 

224 
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GUIDES (Elementary) 

Gu/E 
429 




Gu/E 



Gu/E 
A23 



Gu/B- 
407 



Gu/E 

408 

c.1,2 

Gu/E 

409 

c.1,2 

Gu/E 
410 



Gu/E 
411 



Gu/E 
412 



Gu/E 
413 



Gu/E 
428 

Gu/E 
A29 

Gu/E 
414 

P/PR 
^ 626b 



Ford, A.W. Career AwareiVess^ A Teacher's Guide for 
* Elementary Grades (Elementary) Little Rock; Sta 
^ Qf-ArkansA8-,Departmen£^£^j jimal-i on_,JL 9^^^^ 




Iowa Central Community College. Career Education > Kinder- 
garten through Third Grade, Classroom Activity Guide . 
.Elementary) 1973. \ n 

Iowa Joint County System. Correlation for Our Working 

World. (Grades 1-3) Cedar Rapids, Iowa: Johnson, Iilnn 
' and Washington Counties, 1969. 

Llmbacher, Walter J. Dimensions of Personality, Here I Am 
(Teacher's Edition, Grades 4-5) Dayton: Pf laum/Standard, 
• 1969. 



Llmbacher, Walter J. Plmenslons of Personality, I'm Not 
Al(!me . (Teacher's Edition, Grade 5) Dayton: Pflaum/ 
Standard, 1970. , 

Llmbacher, Walter J. Dimensions of Personality ^ Becoming 
Myself (Teacher's Edition, Grade 5) Dayton: Pflaum/ 
Standard', 1970\ 

Lincoln County Board of Education. Lincoln^ County . ^ 

Exemplar^^ Program in Vocational Education, Level One * 
(Elem.) Hamlin, West Virginia: Lincoln ^ounty Board 
of-^-&ducation, n.d. 

Lincoln County Schools. Lincoln County Exemplary Progr, 
in Vocational Education Resource Unit-Level Three 
Hamlin, West Virginia: Lincoln County Board of 
Education, n.d. , 

Lincoln County Schools. Lincoln County Exemplary Program 
in Vocational Education, Resource Unit-Level Four .* ' 
(Elem.) Hamlin, West Virginia: Lincoln County Board 
Q of Education, n.d. 
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Lincoln County Schools. Lincoln County Exemplary Program 
in Vocational Education, Resource Unit-Lev6l Five 
Hamlin, Wj^st Virginia: Lincoln County Board of 
* Education, n.d. — ' 

Menbmonie Tublic Schools. Career Education (Grade 1) 
Menomonie: Career Educat^ion Workshop, 1973. 

Menomonie Public Schools. C areer Education Activities 
(Grades K-3) Menomonie, Wisconsin: 1973. 

* 

Ryan, Charles W. Career Education Program, Vol. I (Elem.) 
Boston; Houghton Mifflin Company, 1973. 

Schreiber, Robert W. and Mabell Black Jlsiementary School 
Curriculum Qnide. (Elem.) 'Raleigh; center for Occupa- 
tional Education; 1973. , 



GUIDES (Elementary) 

Gu/E 
415 



Gu/E 
426 

* 

.Gu/E 
A27 

Gu/E 
425 



Social Studies' Task Force. Social Studies. "A Conceptual 
Approach" Curriculum Guide « Level One (K-2) Annapolis, 
jl»xylamL:-^ Anne.,Arun de l _ County- Bub 11 c S ph n ol s , 1973. — 

« * 

Syracuse City School District. Career Education (Grade 6) 
Syracuse: Syracuse City'School District, n.u. 

Syracuse City School District. Guided Occupational Orientation 
(Grade 6) Syracuse: Syracuse City Schools, n.d. 

Syracuse City School District. The World of Work (Grade 5) * 
Syracuse: Syracuse City School District, n.d. 
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GUIDES (General) 



Gu/G 
A15 



Gu/G 
A38 



Gu/G 
A30 



Gu/G 
A25t 



Gu/G 
AAO 



Gu/G 
A 17 



Gu/G 
AA2 



Gu/G 
AAl 



Gu/G 
A39 

Gu/G 
A36 

Gu/G 
575 



Gu/G 
A37 



Gii/G 
A29 



Gu/G 
A28 

c. 1,2, 3, A 



i 



r 



Gu/G 

RIC 



Anne Arundel County Public Schools. Social Studies, Curriculum 
Guide. Level 1 . i^U) Annapolis: Anne Arundel County 
PtiH l-fr Schools, 1973. 



Browns tone, Jane E. and Carol J. Dye. Communication Workshop 
for Parents of Adolescents ' (Leader 's guide) Champaign: 
Research Press, 1973. 

Business and Professional Women's Foundation. Career Aware'- 
ness Project . (Program Development) Washington, D.C.: 
Business and Professional Woman's ?oundtttlon, 1973. 

Career Education Personnel • Career Education Activities 
Related to English (Jr. High & Sr. High) Mobile 
Guidance Unit, n.d. 

Career Education Staff. Area Resources for Career Education 

(Resource Guide) Wausau: North Central Technical Institute 
1974. 

Cook, Iva Dean. Occupational Notebook Program (Teacher's 
Guide, Special Education H.S.) Champaign: Research 
Press Company. 1972.* 

J- 

Dasher, James. Pilot Occupational Educaftlon Progratn for 
Small Rural and Suburban Arkansais Schools in Grades 
One Throufeh Twelve . (K-12) Little Rock: Arkansas State 
Department of Education, 1973. 

Drier,' Harry N. The Comprehensive School-Based Career 

Education- Model . (K-12) Madison: Cencer for Vocational 
and Technical Education, 1972. 



Fond du Lac School District No.l. Career Education Workshop, 
1973. Fond du Lac: Workshop, 1973. 



Gary City Schools, Career Education (K-12) Gary: City 
- Schools, 1972. , 

GelatX, H.B., Siarbara Varebhorst, Richard Corey, and 
Gordon P. Milter. Decisions and Outcomes . (J.H.) 
New York: College Entrance Examination Board, 1973. 



Gogebic-Ontonagon Intermediate School District. Goals and 
. Objectives of Career Education , 1973-1974.*^ (K-12) 
Gogebic-Ontonogan, 1974. 

Gogebic-Ontonagan Intermediate SchooF District • Some Career- 
Education Activities > Social Studies Classroom (Jr. High- 
Sr. High) Mobile Guidfince Init, n.d. 

Goldberg, Herman .R. and Winifred I. Brumber. The Job Ahead 
(H.S'.r Adult, Special Education) Rochester: Syracuse 
University Press, 1963. 



Gundlach, Paul L. 



. Career Education fcr Career Development 
(K-12) Stevens 'Point, m«c(m»in: Cooperative Educational 
Services Agency ill, n.d. 
-23- 
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GUIDES (General) 



Hansen, Lorraine S., Mary K. Klaurens and W. Wesley 
Tennyson. Career Education (K~12) St. Paul: Pupil 
Personnel Services Section, Minnesota Department 
Education, 1972. 

^^/^ HDP Supplementary Idea Guide .Institute for Personal 
420 '- 



Gu/G 



Effectiveness in Child ren, Inc. (K~12) 

\ T97T. : : ^ 



Inmana State Department of Public Instruction. Career 
Education Curriculum Guid^ (K~12) Gary: Indiana State. 
Department of Public Instruction, 1973. 

^^'^ Iowa Department of Public Instruction. Model for Career 

^ Education in lo^a^ Career Development Model and 

Explanation . (K-12) Des Moines: Departmen^of Public 
> . Instrliction, 1973. ^ / 

^^/^ Iowa Department of Public Instruction. Model for Career 

, Education in Iowa> Self -Awareness Classroom Activities 
(K-12) Des Moines: Department of Public Instruction, 1973.. 

^^/^ City Community School District. Occupational Exploration 

. (Elem. and Jr. High) lowa^City: Public Schools, 1972. 

9^/^ Keiser, Jerry C. and Elizabeth C. Wample.. Career Education 

Curriculum Guide (K-12) Indiana: State Department of 
Public Instruction, 1973. 

.G^/G * Kershaw County School District. Documentation of Career 

*33 Education Program (K-12) Camden, South Carplina: Kershaw 

County Vocational Cent^, n.d. ^ 

G^/G ' Lawrence Unified School. Lawrence Career Education (K-12) 

^32 Lawrence, Kansas: District 497, 1972. 

; ^ 

^^'^ Mackey^, Emil R. Career Education, Concepts and Bulletin 

Board Ideas (K~12) Little Rock: Arkansas Department ^ 
of Education, n.d. 

.^^/^ Meyer, Robert S.,. Editor. Career Education in Action (K-12) 

" Eau Claire, Wisconsin: Eau Claire Public Schools^, 1972. 

^^/^ Mount Pleaseht Schools. Curriculum Integrated K-12 Performance 

Objectives for the Career Education, State Pilot Project . 
(K-12) Mount Pleasant, Michigan: 1974. 

^^/p Regional -Education Center '*D", State of Wisyionsin. Career 

7^^' Education for Carger Development. (K-9) Madison: Regional 

Center, n.d. 

G^/G *' Western Wisconsin Technical Institute. Career Education Units 

, (K-12) La Crosse:' Western Wisconsin Technical Institute 
1974. 

G^/G Zockle, Michael A* World of Work K-IO Continium (K-IQ) 

-^"^^Q Warxeni Warren City Schools^ n.d^ • . 
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GUIDES (High School) iT'' • . ' ' " 

Gu/HS Biphop, Gladys and Henry G. Pearson. Career Director Workshop 

(H.S.) Wayland, Massachusetts: Career Concepts Workshop, n.d. 

Gu/HS Benson, Arland N. A Rescmce Guide for Career D evelopment In 

454 the Senior High Scfiool (H>S.) .St. Paul: Pupil Personnel ^ 
1^2,3 Services Section, Minnesota Pepartment of Education, 1973. 

jGu/HS Brockway, Wayne, Mary .Salther, Jack Puffer. Vocational <;roup 

453^ Guidance Plan for Franklin High. School (H.S.) Guidance 

Department, 1970. \ 

i ^ ' 

Gu/HS Career Education for Drafting Students (H.S. Antlgo, Wisconsin: 

452 Antlgo High School, 1973-74;^ 

Gu/HS Carkhuff , Robert R. and Theodore W. Frlel. The Art of Developing 

456 - ^ a Career, A Student's Guide (H.S.) Amhurst: Human Resource 

1,2 Development Press, 1974. 

Gu/HS Carkhuff, Robert R. and Theodore W. Frlel, The Art of Developing 

455 a Career, A Helper's Guide (H.S.) Amhurst: Human Resource 
c.1,2 Development Press, 1973. 

Gu/HS Carkhuff, Robert R. The Art of Helping (U.S.) Amhurst: Human 

458 Resource Development Press, 1973. 

Gu/HS Carkhuff, Robert R. How to Help Yourself (H.S.) Amhurst: Human 

460 ^ Resource Development Press, 1973. 

Gu/HS Franklin High School Guidance Department. Vocational Group 

459 Guidance Plan for Franklin High School (H.S.) Hamlin, 

c I 2 West Virginia: Lincoln County Board of Education, 1970. 

Gu/HS Hoyt, Kenneth B. and G. G. Woolard, High School Curriculum 

461 Guide (H.S.) Raleigh: Center for Occupational Education, 1970. 

Gu/HS kempf, William B., Paul S. Paracych, W. Anthony Ward. Model City 

486 Simulation (H.S.) Holland Patent School District, 1973. 

Gu/HS Minnesota Department of Education. Life Style s and Work. (H.S.) 

457 St. Paul: Pupil Personnel Services Section, 1972. .« 

Gu/HS Scho-enberger, R. Lawrence. Project Car eer Exploration (U.S.) 

451 Pewaukee, Wisconsin: Waukesha County Technical Institute, 

1974. 

Gu/HS ■ Steele, Ruth. An English Course for Career-Orie nted Students^ 

485 (Grade 9) Little Rock: Little Rock* Public Schoolff^^, 1973. 

Gu/flS Wysong, Eugene H. ^ Career Education PrSkram. V olume III (Gr. 10-1-2) 

450 - Boston: Houghton Mifflin Company, 1973. 

> 

229 

r25- , . ' . 



GUIDES (Jr. High) 



Gu/JH 
A75 



Gu/JH 
A 76 



Gu/JH 
A77 



Gu/JH 
A78 



Gu/JH 
A80 

c. 1,2,3 



Gu/JH 
A81 



Gu/JH 
A82 



Gu/JH 
ASA 



Gu/JH 
479 

Gu/JH 
479 

Gu/JH 
485 



Career Education Project. Career Education, Learning With 
a Purpose, ^Science . (J.H.) Sedalia, Missouri: State Fair 
Community College, 1974. 

Career Education Project. Career Education, Learning With 
a Purpose, English (J.H.) Sedalla, Missouri: State Fair 
Community College, 1974. 

Career Education Project. Career Education, Learni ng With 
a Purpose, Mathematics U.H.) SedallaV Missouri; st^t& ^ 
Fair Community College, 1974. 

Eau Claire Pub lic S chools. Special Education, Career Education 
(J.H.) EaTu uialre, Wisconsin: Eau Claire Public Schools, 
19^72 . 

Minnesota Department of Education, Pupil Personnel Service 
Section. A Resource Guide for Career Development In the 
Jurflor High School . (J.H.) St. Paul: Division of Instruc- 
tion, 1973. 

\, 

Minnesota Department of Education. Career Development Through 
Home Economics Experiences, a Career Education Learning 
Opportunities Guide for Junior High School (J.H.) St. Paul: 
Division of Instruction, Pupil Personnel Service Section, 
1974. 

\ 

Minnesota Department of Education. Career Development Through 
Industrial Education Experience, A Career Education 
Guide for Junior High School (J4H.)St. Paul: Division^ 
^ of Instruction, Pupil Personnel Service Section,. 1974. 

Minnesota Department of Education. Career Development Through 
English, A Learning Opportunities Guide for the Junior 
High School (J.H.) St. Paul: Division of Instruction, 
Pupil Personnel Service Section, 1974. 

Ries, John D. Career Exploration, A Curriculum Guide (J.H.) 
Portland: Portland Public Schools, 1974. 

Rivergate Career Education Project. Career Exploration (J.H.) 
Portland: Portland Public Schools, 1974. 

Saltzman, Glenn A. Career Education Program, Vol. II (J.H.) 
Boston: Houghton Mifflin Company, 1973. 



P/PR 
626c 



Scherer, R. T. and Joseph R. Clary. Middle School Curriculum 
<^uide (J.H.) Raleigh: Center for Occupational Education, 
1973. 
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GUIDES (Post High) 



Gu/PHr 
A80 



Gu/PH 
481 



District One Technical Institute. A Cuide to Career Education 

(P.H.) Eau Claire, Wisconsin: District I, Technical Institute, 
1972. . 



Gu/PH 
482 



North Carolina Manpower Development Corporation. Demonstration of 
Manpower Development Centers in North Carolina Communities; 
Volume II' . (P.H.) Chapel Hill, North Carolina: Manpower 
Administrations, U.S. Department of Labor, and U.S. 'Department 
of Health, Education anti Welfare, 1970. 

> 

School of Home Economics, UW-Stout. Occupational Oriented Programs 
(Home Economics) Madison: Wisconsin Department of Public 
Instruction, 1971. 
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MISCELLANEOUS 



Misc. 
900 



Educational Facilities Laboratory, Career Education 
Facilities . (Building Information) New York: 
EducaH:orrar"Taclil,ties Laboratories," I91T» 



Misc. 
901 



Misc. 
902 



Misc. 
903 



Educational Technology Magazine^. The Educational Technology 
Cartoon Book (Cartoon book) Englewood Cliffs: Educational 
Technology Publications, 1970. 

Holstein, Herbert. Improving a Rural Area School Program 

With Expanded Vocational Education Services by Utilizing 
Comprehensive Career Orientation and Exemplory Activities . 
(Proposal) Hamlin, West Virginia: Lincoln County Schools, 
1970. 

Woodall, -Thomas E. , Billy J. Burton, and Daryle G. Elkins. 
Occupational Awareness Test, Level Four. (Test) Hamlin, 
West Virginia: Lincoln/County Schools, Department of 
Vocational Education, Lnvd. 
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PAPERBACKS (Adult) 



>j Better Living Booklets ; 

P/A 
600J 



P/A 
600a 



P/A 
6001 



P/A 
6001 



English, 0. Spurgeon and Constance J. Fqster. Better Living 
Booklet, A Guide to S.uccessful Fatherhood (Adult) - 
Chicago: Science Research Associates, 195A. 

English, 0. Spurgeon. Better Living Booklet. Emotional 

Problems of GrowlngUp (Adult) Chicago; Science Research 
Associates, 1951. (. r 

Foster, Constancp J. Better Living Booklet, Developing 
Responsibility In Children (Adult) Chicago: Science 
Research- Associates , 1953. 

Booklet. Helping Children 



Goodykojontz, Besb-t- Better Living 
g/i Along/ In School (Adult) C 



Chicago: Science Research 



P/A 

600 f 



P/A 
600b 



P/A 
600 c 



P/A 
6g0n 

P/A 
600h 

P/A 

6001c 



P/A 
600 d 



P/A 
600e 

P/A 
600g 



P/A 

600m 
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Jenkins, Gladys Gardner. Better Llvln-g Bookle t. A Guide for 
Family Living (Adult) Chicago; Science Research Associates 
1956. 

Krleg, Othllda and Helen L.Beck. Better Liv ing Booklet. A 
Guide to Better Discipline (Adult) Chicago: Science 
Research Associate's , 195A. 

Kuder, G.' Frederic and Blanche B. Paulson. Better Living ^ 
Booklet, Exploring Children's Interests ^Adult) Chicago! 
Science Research Associates, '1951. 

Mohr," George J. Better Living Booklet. When Chil dren Face 

Crises (Adult) Chicago; Science Reseft5;ch Associates, 1952.- 

^ ' ♦ 

Nelsser, Edith G. Better Living Booklet, How to Live With 

Children (A dult) Chicago: Science Research, Associates , 1950, 

Olson, Willard C. and John Lewellen. Better Living Booklet, 
How Children Grow and Develop (Adult) Chicago: Science 
Research Astociates, 1953. 

Puner, Helen W. Better Living Booklet. Helping B rothers and 
Sisters Get Along (AdullS) Chicago: Science Research 
Associates, 1952. 

i^iper, C. Van. better Living Booklet, Helping Children Talk 
J Better (Adult) Chicago: Science Researcl\^ Associates , 1951. 

Strang, Ruth. Better Living Booklet, Helping C hildren Solve 
Problems (Adult) Chicago: Science Research Associates, 
1953. 

Thurston, Thelma Gwinn. Better Living Booklet, Mental Abilitiei 
' of Children (Adult) Chicago: Science Research Associates, 
1951. 
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PAPERBACKS (Adult) ' \^ 

Better Llvln^erles 

* * ' *■ 

l/J". ^ Escalona, Slbylli. Better Living Series. Unde-r-standlng Hostility 

6010 4p Children (Adult) Chicago: Science Research Associates. 

1970. 

P/A . ' . 

Grant, Eva H. Better Living Series. Parents and Teachers as 
. ^ . Partners (Adult) Chicago: Science Research Associat es, ij 

"P/A 

• Kirkendell, Lester A. Better Living Series. Helping 'Children 
Understand Sex Roles (Adult^ Chicago: Science Research 
■' Associates, 1970. 

"""^""^ Leonard, Charles W. and Murray S. Flander. Be;l:ter Living Series 
■ •• . Why Children Misbehave (Adult) Chicag^i/ Science Research 

' Associates, 1970. 




Uvine, Milton I. and Jean H. Seligman. Better Living Series . 
Helping Bo ys and^Glrls Understand Their Sex Roles (Adult) 
/ Chicago: Science llesearch Associates, 1971. 



P/A 

601f . • 

« 

li.^, , Mennlnger, Wmiam C. Better .Living Series. Self Unde^tandlng 

■ , . ■■• <Adult)Chlcago: Science Research Associates , 1969 . 

. Montagu, Ashley. Better Living Series. Helping Children Develop 
^^^^ Moral Values (Adult) Chicago: Science Research Associates 

1969. 

^J^- Ross, Helen. Better Liv ing Series. Fears of Children (Adult) 

^"2^ • ■■ ^^clence Researcli Associates, 1970. 

""'ittyi Paul A. and Walter B. -Barbe. Better Living Series. Helping 

Children Read Better (Adult) Chicago: Science Research 
\ ; Associates, 1970. 

Wi'tty, Paul A. and'Walter B. Barbe. Better Living Series, Helping 
the Gifted Child (Adult) Chicago: Science Research Associates 
1970. . - 

J 

Guidance S^les/^oolClet 

' ^ ^ Neff, Mary V. and Marilyn A. Domer. Guidance Series Booklet , 

. ^ \ ^ Exploring Your Values (Adult) Giicago: Science Research 

Associate's, 1965 ♦ 
*^ 

• ^' ^ Quells, Kenneth A. Guidance Series Booklet, Becoming a Good > 

— ^ader (Adult) Chicago: Science Research Associates, 1956. 

, * Denues,^ C^lia. Career Perspective-Your Choice of Work (Adult) 
' Worthington: Charles A* Jones publishing Company, 1972. ) 
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PAPERBACKS (Informational) 
Heritage Series 



P/I 
655a 



P/I* 
655b 



P/I 

655c 



P/I 
655d 



P/I 
655e 



P/I 
658 

P/I 
665 



P/I 
662 

P/I. 
66A 



P/I 
665 



Job Family gerles 

P/G 
'603a 



P/G 
603b 

P/G 
603c 

P/G 
^03d 

P/G 
603e 




Alpha^tal^ Alpha Sorority. Heritage Serlet Negro Women' 
In the Judiciary (Informational) Chicago: Alpha Kappa 
Alpha Sorority, 1968. 
« • 

Alpha Kappa Alpha Sorority. Heritage Series Negro Women 
in Politics (Informational) Chicago: Alpha: Kappa Alpha 
Sorority, 1969. , ^ 

Alpha Kappa Alpha Sorority.- Heritage Series J3, Negro Women, 
in Business (Informational) Chicago: Alpha Kappa Alpha 
^Sorority, 1970. 

Alpha Kappa Alpha Sorority. Heritage Series Negro Women 
^ in He A cine' (Informational) Chicago: Alpha Kappa Alpha 
Sorority, 1971. 

Alpha Kappa Alpha Sorokty. Heritage Series #5, Negro Women 
in Denti>tjy /(Informational) Chicago: Alpha Kappa Alpha 
SororitiV. 1X72 . 



Bym, DelmonV K| 
The Natil 



^reer Decisions (Infp'Vmation^l) Washington: 
Lonal Guidance Association, 1969. 



ERIC In t en 



^^^h School Occupational Approaches for Initial 

technical School, Placement (Informational) Ann 

Arbor: Clearinghouse on Counseling and Personnel Service, 
1969. 





ERIC Job Training in Jndustry (Informational) Columbus: 

Clearinghouse Qli Vocational and Technical Education, 1972. 

Gager, Nancy, editori wThe World's First Women's Rights Almanac 

(Informational) Kethesda: Elizabeth Cady Stanton Publishing 
Company, 197^. 

, Irish, 'Richard K. Go Hire Yourself an^^ Employer (Informational) 
Garden City: Anchor Books, 1973. 



Jobs in Building Construction Trades (Jr.£t Sr. High) 

(Informational) Chicago: Science Research Associates, 1962. 

Jobs in Consumer^ and Homemaking Education (Infd'hnational-J.H.&S.H.) 
' Chicago:* Science Research Associates,, 1973. 

Jobs in Electronic Data -Processing (Inf ormationaW .H. & S.H.) 
Chicago: Science Research Associates, 1968r 

Jobs in Mathematics • (Inf ormationaW *H . & S.H.) Chicago: 
Science Research Associates, 1965. 

Jobs in Mechanical Work X^Q^^tionaW.H^-S.H.) Chicago: 
Science Research Associates, 1969. 
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PAPERBACKS^ (Informational)^ 
J ob Family Series Con't ) 

% , Jobs In the P^rf ormlnA Arts (Informatlonal-J.H.-S .H.) Chicago: 



603f 



603k 



Science Research Associates, 1966. 



Jobs In Psychology (Inf6rm«tlonal-J .H .-S .H .) Chicago: Science 
603g Research Associates, 1962. 

* Jobs In Science *(Informatlonal-J.H.-S.H^) Chicago: Science 
^03h Research Associates, 1969. 



^^/C . Jobs In Selling (Inf ormatWaW .H .-S .H . ) Chicago: Science ' 

6031 Research Associates, 119L65, » ^ 

^ Jobs In Technical Work (Informatlonal-J,H.-S.H.) Chicago: 

603j Science Research Associates, 1964. 

Jobs In Unusual Occup>atlons (Informatlon^l-J .H .-S .H .) Chicago; 



Science Research Associates, 1969. 



^/^ ^ Jobs in Health (Inf ormatlonal-J .H .-S .11 . ) Chicago: Science 

6031 ' Research Associates, 1969. . \ 

Lowe, W. City Life (Informational) Rochelle Park: Hayden Book 
657 ^ Company, Inc., 1974. 

^/^ " Manpower Administration. Volume 2 - The Training System in the 

661b Pipe Trades. (Informational) U.S. Department of Labor^ 1971. 

^/^ Manpower Administration. Volume 3 - Apprenticeship Training in - 

661c ^ the Machinist and Tool and Die Makers Trades . (Informational J 

U. S, Department of Labor, 1971. 

Manpower Administration. Volume 4 - The Training System in the 
661d Printing Trades (Informational) U. S. Department of Labor, 1971 

Manpov;er Administration. V>oluroe 5 - High School Students View 
66le Apprenticeships (Informational) U. S. Department of Labor, 

1971. 



' P/^ Preston, Ralph C. and Morton Batel. How To Study (Informational) 

663 Chicago: Science Research Associates, 1974. 

P/I Randall. Florence. Getting k Job' ^Informational) Beverly Hills: 

651 Collier MacMlllan Publishers, 1974. 

P/I^ Stone, Elna. How to Choose Your Work (Informational) Beverly Hills; 

^659 Collier MacMlllan Publishers, 1974. 

. ^ Stone, Elna. How to Get a Joh (Informational) Beverly Hills: 

. 652 " ' Collier MacMlllan Publishers, 197A. 

Udavari, Stephan S. and Janet Lalble. Family Money Management 

657 ^ (Informational) Austin: Steck-Vauglin, 1973.^^ 

P/I ^ ^ U. S. Department of Labor/ Hiring ?>tandards arid Job Performance 

653 • (Informational) Washington, D.C.: Manpower Administration, 



PAPE RBACKS (luf ormAtion^l) ' * 

■"' ' I ' • * 

p/I y U. S. Department of Labor, Job Satisfaction; - Is There a Tr^nd?. 

655 ' (Informational) Washington, D-C: Manpower Administration, 

1975 • 

p/1 U.S. Depattment of^Labor and the U. S. Department of Health; 

66 A Education and Welfare, Manpower Report of the President . 

(Informational^ Washington, ^-C: U. S. Government Printing 
Office, 197A. ^ ' - ' " 

P/I -Vocational Biographies, Careers. (Informational) Volumes la, 

650 2b, 3c, 4d, 5e, 6f, and 7g. Stfuk Centre: Vocational 

Biographies, 19 72. 
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PAPERBACKS (Professional Reading) 

P/PR Berenson, Bernard G. and Kevin M. Mitchell. Confrontation for 

636 Better of Worse ! (Professional Reading) Ainlierst: Human 

Resource Development Press, Inc., 1974, > 

P/PR * • Buckingham, Lillian and Arthur M. >I.ee. Placement and Follow-Up 

626g in Career Education ( Professional Reading)^ Raleigh : Center 

for Occupational Education, 1973. 

^ 

P/P^ Campbell, Robert E., Garry R. Valz, Juliet V. Ifilter and Sara 

625 . ; ^ F. Krigr. Career- Guidance ! A Handbook of Methods (Professional 

1 ' Reading) Columbus: Charles E. Merrill, 1973. 

P/^^ ' Carkhuff, Robert R. Cry T^ice (Professional Reading) Amherst: 

637 Human Resource Development Press, Inc., 197A. 

P/P^ . Childers, B. F., and Charles Nichols. Post-Secondary Career 

626e ^ 'Education (Professional Reading) Raleigh: Center for 

• Occxipational Education, 1973. 

P/PR Darcy, Robert L. and Phillip E. Powell. Manpower and Economic 

753 - * Education (Professional Reading) Denver: Love Publishing 

Company, 1973. ' * 

P/P^ Division of Instruction. Career Education in the Elementary 

647 School*. (Professional Reading) St. Paul: Minnesota 

cA,2 ^* Department of Education, 19 7A. 

P/PR Dudra, Michael. Career Education and the World of Work . 

754 . * (Professional Reading) Edensburg: Damin ^Printing Company, 1973. 

P/PR Edingtbn, Everett D; arid Howard K. Conley. Career Education for 

646 • • Rural' School Administrators (Professional Reading) Washington, 

, D.t.:* Education Resources Division Capitol. Publications , Inc., 

1973. 

«P/PR . ERIC What Vocational Education Teachers and Counselors Should 

639 . • Know About i'rban Disadvantaged Youth (Prof egsional Reading) 

Washington, D.C.: U. S. Printing .Of f ice , 1971. 

P/PR . ERIC What School Administrators Should Know About Vocational 

640 ^. Education, for Disadvantaged Youth in Rural Areas (Professional 

Reading) Washington, D. C.*: U. S/ Printing Office, 1971. 

P/PR ERIC What Vocational Education Teachers Should Know' About 

641 • Disadvantaged Youth in Rural Areas (Professional Reading) 

Washington, D. C: -U. S. Printing Office, 1971. 

P/PR Helling, Cliff E. and Eldon Ruff. Career Guidance (Professional , 

626f Reading) Raleigh: Center for Occupational Education, 1973. 

"P/PR • ' Hoffman, Fqe E. and others. Explorations, Part I, Career Activities 

643 ' » for Adult Education Classes (Professional Reading) Washington, 
c.l>2 D. C: B'nai B^rith Career and Counseling Services, 1974. 

ft 

P/PR hoffman, Foe and others Explorations , Part II, State Listing of 

644 Adult Career Education Activities (Professional Reading) 
lf2 Washington, D.C.: B'nai B'rith Career Education and 

<:oun3ellng Seryi-^^^^74. - 



PAPERBACKS (Professional Reading) 

P/PR Hoffman, Foe "and others. Resources, Recotmnendations for Adult • 

642 Career Resources (Professional Reading) Washington, D.C.: 

cAy2 \ B'n^ B'rith Career Education and Counseling Service* ,1974. 

P/PR " Hoyt, Kenneth B. and G. G. Woolard. High School Curriculum 

626d Guide (Professional Reading) Raleigh: Center for 

Occupational Education, 19 73. 

Information Series 

P/PR Application of Vocational Development Theory to Career Education^ 

755a by Maria Peterson. (Professional Reading) Columbus: ERIC 

IClearinghouse on Vocational and Technical Education, 1973. 

P/PR Career Education: ' Involving the Community and Its Resources by 

755b , Samuel M^^Burt. (Professional Reading) Columbus: ERIC 

^Clearinghouse on Vocational and Technical Education, 1973. 

P/PR Career E.ducation: Curriculum Materials for the Diaadvantaged 

755c by David Maxwell, Alice J. Brovn, and J* David McCracken. 

(Professional Reading) Columbus: ERIC Clearinghouse on 
Vocational joid Technical Education, 1973. 

P/PR Career Education: Guidance in the Elementary School by George^ 

755cl E. Hill.^ (Professional Reading) Columbus: ERIC Clearing-^ ' 

house on Vocational and Technical Education, 1973. 

P/PR Career Education: Infonnation Resources by Jake Hubef . (Pro- 

755e fessional Reading) Columbus: ERIC Clearinghouse on 

Vocational and Technical Education, 1973* 

P/PR .Career Education: In-service Teacher Education by Peter G. Haines. 

7 55f (Professional Reading) Columbus: ERIC Clearinghouse on 

Vocational and Technical Education, 1973. 

P/PR . Career Education: The Role of Adult Education b y Allen B. Moore. 

755g (Professional Reading) Columbus: ERIC Clearinghouse on 

Vocational and Technical Education, 1973. 

P/PR ~ Career Education: Local Administration of Programs by George 

755h ' M. Smith (Professional Reading) Columbus: ERIC Clearing- 

house on Vocational and Technical Education, 1973. 

P/PR Career Education: Review and Analysis of Sources of Oc cupational 

7551 Information for Career Education by Kenneth D. HiHs. 

(Professional Reading) Columbus: ERIC Clearinghouse on 
Vocational and Technical Education, 1973. 

P/PR Career Education: The Role of Vocational Education by Jerry C. 

755 j • Olson (Professional Reading) Columbus: ERIC Clearinghouse 

, on Vocational and Technical Education, 1973. * 

P/PR , Is^nberg, Robert M-. and Joel Smith. Involving the Commu nity in 

626i Career Education (Professional Reading) Raleigh: Center 

for Occupational Education, 1973. 

" 2r 3 0 ' 
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PAPERBACKS (Professional Reading) 

'P/PR . National Association for Public Continuing and Adult Education. 

6^5 In-service Training for Teachers or Adults (Professional 

Reading) Washington, D. C: National Education Association 
for Public Continuing artd Adult Education, 1970. 

P/P^ National Association for Public Continuing and Adult, Education. 

752 The Second Treasur y of Techniaues for Teachinjf Adults 

^ 1 o /n.__^ J 1 ^ _ _ \ — r-, — 'r. — — : — rr-rr : 



^•1,2 (Professional Pveading) Washington, D. C. : Na 

Association for Public Continuing and Adult 



ional 
Education, 1970. 



P/P^ Nelson, Jack L. Introduction to Value Inquiry, A student Process 

629 Book (Professional Reading) Rochelle Park: Hayden Book 

Company, 197A. 

P/P^ Postman, Neil and Charley Weingartner. Teaching as a Subversive 

627 Activity (Professional Reading) Kew York: Delta, .1969. 

P/^^ - Scherer, R. T., and Joseph R. Clary. Middle S-chool Curriculum 

626c Guide (Professional Reading) Raleigh: Center for Occupa- 

tional Education, 1973. 

P/PR Schreiber, Robert V. and^Mabell Bl^. Elementary School 

626b Curriculum Guide (Professional Reading) Raleigh: Center 

for Occupational Education', 1973. 

P/PR Shook, Jfollie W. and Robert Morgan. A Manual for the 

626a ' Implementation of Xareer Education Programs (Professional 

Reading) Raleigh: Center for Occupational Education, 1973. 

P/PR Simon, Sidney B., Leland U. Howe, and Howard Kirschembaum. 

627 Values Clarification, A Handbook of Practical Strategies 

for Teachers and Students (Professional Reading) New York: 

Hart Publishing, 1974. 

P/P^ Swanson, Gordon I., .and Robert Jervis. Professional Development 

626h ^(Professional Reading) Raleigh: Center for Occupational 

Education, 1973- 
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REPORTS (Project) 



R/G Helena Public Schools. The Next Step. A Comp rehensive Program 

906 In Occupational Preparation and Placement. Inte rim Report > 

Helena: Helena Public Sch*ools, 1972. 

R/G Iowa Central Community College. Planni^nR S tudy to Determine 

900 the Career Education Needs for Merged Area Vt (K~14) 

Fort Dodge: Iowa Central Community College, 1973. 

R/G Kalp, Karl R. and Jetae L. Bobb. In Focut (K-Adult) Indianapolis: 

901 Indianapolis Public Schools, n.d. 

R/G Katzell, Raymond A., Abraham K.^Korman, and Edward L. Levlne. 

905 Overview Study of the Dynamics of Worker Job Mobility t 

Washington, D.C.: Departa^nt of Health, Education and 

-Welfare, 1971. 

R/G ^ Morgan, Robert L., Allen B. Moore, Mollle W. Shook, and Brenda 

903 Sargent. Synopsis of Selected Career E ducation Programs j 

A National Overview of Career Education , Rale.lghK North 
Carolina* 

R/G Schleslnger, James R. Annual Defense Dep artment Report > 

904 Washington, D.C.; U. S. Government Prlntlftg Office, 1975. 

R/G U.S. Department of Health, Education and Welfare. Abstracts 

907 ' of Exemplararv Projects In Vocational Education . Washlngton,D 



R/G 
908 



ERLC 



Division of Vocational and Technical Education, 1973. 

U.S. Department of Labor. Manpower Research an d Development 
Projects. Washington, D.C.: Manpower Administration, 1972. 
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MATERIALS AVAILABLE FROM THE WORTH 
CENTRAL TECHNICAL INSTITUTE LIBRARY 

Audio Visual Material 

Cassettes .... 

Slides , 

Video Tapes. . . j 

Additional Materials 

J 



J 

1 




39 



42 



43 

#- 

A6 



CASSETliSt 
Agriculture t 

"Agra-bufliji685"- prograwe in ^flsconsdn 

"Legal Matters for Farm Woman" 1) Social Security, 2) Insurance, 

3) Financial Matters, I4) Legal Matters • 

Buatoess : 

"Business Roundtable" - Coirammlcation 



Facidty In-gervice ; ' - ^ > 

"Antigo - Pre Vocational Program" 
Testing and Evaluation Service for Vocational Education" 
"Why Serve the. Handicapped and Disadvantaged Student" 

Miscellaneous : 

"Effective Listening" « 2 tapes md exam 
Nursing r 

"History of American Nursing" 
Social Studies ; 

" America t Sick on Solvent" Four young critics debate the condition 

of America today*, 1 ) U.S. Social Conditions 
2) Youth - United States 3) Alienation (Social 
Psysqhology) 

"Ghetto Law and Order: A documentary on the police's role In the nation's 

ghetto's: 1) Negroes • Segregation. 2) Itolice 
c 3) U.S. Race Questiai. 

"The Road to Crime" - A convict talks about early criminal tendencies • 
"Private World of a Convict" - A criminal discusses his inner longings and" 

emotional problems. 

"An Allen Convict Talks About ftls Prison Life as a Rehabilitating Experience. 



FimSTRIPSt 
Agriculture : 

"Detettrdntng Market Grades of Com" 

"Factors Affecting Classes & Grades of Shelled Corn" 
, "Growing Profitable A^Jfalf a" 
' ^'Hunger Signs In Com" 

"Increa^slng Earnings Through Farm Records^* 

"Identification of Wieds • Parts. I &:IP» 

:S5SSfe.i'8|S?^^»SS.. 243" ■ 
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"Soil Color" 

"Starting to Keep Records" 
Architecture: 



"Summarizing and Analyzing Records" 
"Tractor Maintenance" 



•'School Buildings" • 1965 Exhibit of new school designs. 
Aviation : 



"Navigation" 
"Weight and Balance" 



"Federal Aviation ^gulations" 
"Meteorology" 

< Busi ness ^ 

u 

"Role of the Commercial Banking Systemj Joint Council on EcOTiomic ' ^ 
Education; n.d. 3 'f ilmstrips (38 frames each)-Color» 1^ Evaluation 
of Money and Banking, '2) Using Your Bank - Bank Services, 3) Banking 
and the Economy. Filmstrip Commentary and teaching guide. 
Role of Consummersj Joint Council on Economic Education; n.d. 1) Importance 
of Consummer Credit, 2) Consumraers and Pattern of Production, Consummers 
and Economic Stability, 3) .Difficulty of Being an Intelligent Consumer, 
Role of Consumer as a Citizen. 

"Role of the Federal Researve System: The Credit Market; Joint Council 
.on Economic Education; n.d. 3 films trips, teaching guide and filmstrip 
'commentary* 1) Demand For Credit, 2) Supply of Credit, 3) Problem 
of Economic Balance. 

"Role of Our Labor Force" - The Pulse of the Nation; Joint Council on 
Economic Education; n.d. 3 f ilmstrips, {$^ frames each). With teaching 
guides and filmstrip commentary. Color. 1 ) Labor and Laboring Classes 
2) Labor Supply. 

Ceramics ; 

"The Making ^Fine China" - Lenox Corporation 
Dairy Sales ; 

"Biggest of the Three." *with record 
"Customer Ne^s and Wants." 
"Death of a Con I-fen." 
"Dig a Little Deeper." 
"Johnny Greets the Customers." 
"Johnny Closes the Sale." 
"Johnny Meets His Boss." 
"Johnny on the Spot." 
"Mind Your Own Business." 

"One in Fifty." • Concerns Milkman with record. 
"Person to Person." • with record. 

Ecology and Social Change ; 

"Conflicting Cultures: Non-stop to Glory." With 33 1/3 rpm. phonodisc*. 

(98 frames.) Color. Narrative script. 
'."Water Pollution." - California State Polytechnical College; n.d^ 
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Home Economics t 

"Baby Feeding." 

"Clothing Construction^" 

"Color in Hftne Furnishings*"- 2 parts. 

•Head Start on Homemaking." Script. 

"Homes Are For People." - Psychological needs, Sociol'gical, and Beauty. 

"Household Helpers." 

"How To Buy ffeat." - Parts 1-3 

"How to Cook Chicken." 

"Learning From Labels." 

"Road to Responsibility." 

"Textiles For Today." 

"Washday Wonders." 

"World of Wonderful Foods." 



Insurance: 

"Career Surprises." Shows employees at work in the property and liability 
c insurance,, business ♦ Acqoiaints students with educational requirements 
for a variety of positions in this field. Record and script. 

In-Service ; 

"ieilvision in Your Classroom." Great Plains Instructional Television 
Library, n.d. 

Metals : 

"Platinum ffetals" International Nickel Company; n.d. 

"Sterling Silver-Art Treasures for Today; Sterling Silversmiths Chiild ^ 

of America; n.d. 
"What is An Application Ifechanic?"- Aluminum, building materials 

Military: ' . , 

"Admission for Your Service Academics." Produced in Joint effort by the . 
five U.S. Service Academics - West Point, Anapolis, Coast Guard, 
Merchant Marine, and Air Force." Record and script. 

Newspaper t 

"Organizing a Staff ♦" ^' 



Newswritlng : 

"What Makes News?" 

"News Story Structure." 

"News, Words, Sentences, and Paragraphs.'^ 

"Writing the Lead." 

"Your School Publication." 

Printing ; 

"Once Upon a Stone." 
"Smooth Operator^" 
"Tjrpe l4a« ^^any Faces." 
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Self J 



"Communicationg Face to Face." Cassette^ 20 min.- Cowmunication In 

Nursing and Applied Psyc^hology 
"How to Handle Complaints." 

"How to listen More Effectively." - 20 ndn. with cassette 

"Tlnderstanddug Yow Relationship with the, Organization." 

"Understanding Yourself." (Above fllmstrips from Nursing Program. ^ Could 

be geared toward Nursing, however, concepts are applicable to other 

subject areas. ) 

"Why I Am^AfrAid To Tell You Wh6 I Am." - Cassette. 1^0 min. 2 sides* 
1|8 page discussion- guide - 2 filmstrips. Color. 

Social Studies : 

"Our American Heritage." The Reader's biQBstj 191^7 

"Mrs. Reynolds Needs a Nurse." Color. Instructor's Guide • Applied^ 
^ Psychology and Nurses and Nursing Psychology 

Y "Idea With a Futiure." Nurses( and Nursing - 30 min. Color. ^ 
f "V/here the Action Is." 30 min. Color. Vocational Technical Education 
In Wisconsin. 

"Television Station WSAU." Television Advertising. 20 min. Sound & Color. 
"The Eye Of The Beholder*" Perception, Psychology* Black and White • 
16 mm. 2$ min. 

SLIDES: 

Agriculture : 

"Alfalfa Insects." 
"Chemical Weed Control," 
"Fertilizers: A Paying Investment." 
"Fruit Diseases." ^ 
"How to Take Soil Samples." 
"Life of the Green Blanli." 
"Our Living Soil." - ' 

"Plant Nutrient Deficiency Symptoms." 

"Potatoe Disease." * 
"The' Case of the Wiscons." 
"Understanding IBM Soil Test Report." 
"Ventilation Fundamentals." 

Business ? 

"In Touch With Tomorrow." - Touch Shorthand 
"Stencil Duplicator Operation." 

Home Management t 

"Be Involved - Be a Home Econom4.st." 
"Do's and Donets of Pants." 
-"Home Economic Assistant Program." 
^ "Professional Blocking for Handknits." 

■ ERLC ■ 24G 



Printing t 



"Quality of Fltxographic Printing." 

Small Englnea t 

"History of ^Snowmobiles." 

SLIDES AND TAPES t 

Etiquatta, Manners » Customg t 

"How to Face and Audience With Poise." 
"How Not to Offend Others >Jhen Smoking or Chewing Gum." 
"Visual Poise for Business and Social Success." - Standing, " Sitting, Walking 
Posture. 

VIDEO TAPES: 




Business: 

"Accounting Cycle." North Central Technical Institute; 1969 , 
"Accruals." North Central Technical Institute; 1969 
"Adjtistmmts for Merchandise Inventory." North Central Technical 

Institute; 1969. . 
"Automated Systeiw." North Cientral Technical Institute; 1969. 
Bank Records." North Central Technical Institute; 1969 
"Basic IBquaticii. " North Central Technical Institue; 1969 
"Business Organizations." North Central Technical Institue; 197o. . 
"Business Roundtable. Student Roundtable." North Central Technical 

Institute; 1970 ^ ^^-^ 

'I'Cash Payments Journal." North Central Technical Institute; 1969. 
"Cash Receipts Journal." Nortli Central Technical Institute t 1969 
"Closing Procedures." North Central -Technical Institute; .19p9, 

"Credit Letters." North Central Technical Institute; 1969. 
"Referrals." North Central Technical Institute; 1969. 
"Deferrals-unearned Revenue." North Central Technical Institute; 1969 c 
"Deposition of Plant Assets." North Central Technical Institute; 1969. 
"Enploy»e Payroll Deductions." North Central Technical Institute; 1969* 
"EmploMer Payroll Deductions." North Central Technical Institute; 1969. 
"Estlmted Inventories." North Central Technical Institute; 1569. 
. "Financial Statements." North Central Technical Institute; 1969. 
"Financial Statements for Retail Firms." North Central Technical 

Institute; 1969 ^ , ^ncn 

"Internal Control of Cash." North Central Technical Institute; 1909. 
"]iitr eduction to Accounting." North Central Technical Institute; 1969 
"Investment foiNlmpact." North Central Technical Institute; 1969. 
"Method's of Depl^clatlon." North Central Technical Institute; 1969. 
"NCTI Dedication, Laird Press Conference." Ndrth Central Technical 

Institute; 1969. . x ' 

"Negotiable Instruments." North Central Technical Institute; 1969. 
"Notes Receivable." North Central Techlcal Institute; .1969. 
■ "On the Job." ■ North Cehtral Technical Institute; 1969 
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VIDEO TAPES (cont<d) 



"Periodic Worksheet." North Central,, Technical Institute; 1969.. 
"Physical Inventories." North Central Technical Institute; 1969. 
"Purchase of Merchandise." North Central Technical Institute; I969. 
"Real Property." North Central Technical rnstitute.j 1970^ 
"Reversing Entries." North Central Technical Institute; -I969. 
"Sales Journal." North Central Technical Institute; I969. 
"Theory of Accounts." North Central Technical Institute; I969. 
"Trial Balance." North Central Technical Institute; I969. 
"Uncollectible Accounts." North Central Technical Institute j 1969. 
"Worksheet for Retail Firm.." North Central Technical Institute; 1969. 

City^apning ; 

"Creation of Cities." North Central Technical Institute; 1970. 
Government : , • • 

^Electoral College." North Central Technical Institute; 1969. 
"How a Bill Becpmes a Law in V/isconsin." North Central Technical 
Institute; I969. 

J^Why People^-¥ote the Way They^.-" Iforth-Gent-ral^Fechnical institute^ 1970^. 

Home Economics r v 

' ' . ^ - A 

"Care and Use of the Electric Ranee." North Central, jTechnical Institute; 

. 1969. ^ ^ 

"Cool Cookery.", North. Central Technical Instittlte; I969. 
"The Inside , Story of ?fodem Electric Ranges." North-6^tral Teo©Lcal 
Listitnte; 1969. 

"Oops, We'd Better Go Shopping." North Central Technical Institute; 197V. 
In '■Service : 

"K^I»s Got It For fou^" N6rth Central Technical ImTCitute; 19720 
Libraiy ; 

♦ 

"Card Catalog." North Central TechnicJtl Institute; I969. 
"The Library^" North Central Technical' Institute; I969. 
"Periodical Guides." North Central Technical Institute; I969. ' 
"Reference Books." North Central Tech^cal Institute; 1969. 

Manufacturing ; • ^ • 

"Concrete Finish^g." North Central Technical Institute; ^1969* 
"Properties of $t5lids, Ultimate Tensile Strenght." North 'centr,al 
Technical Institute j I969. 

Media : 

"Con^mter Revolution Parts I and II: C.B.S. - T7 21st Century; 1969. 
"Student Marketing Comnjercials." North Central Technical Institute; 1969* 
"Use of T7 at NCTI." North Central technical Institute; 1970. ' 
"W5AU Radio Commercials-- Sal«« Demonstrations." North Central .Technical 
Institute; 1969. 



7IDBQ TAPES (cont'd) 



"Nw. Directions in>>bt*l Making." North Central Technical Institute j 1970 

Self } • ' * 

•:."The Drug Scene." North Central Technical Institute j 1969. 



/ 



' 249 



V 



4 



ADDITIONAL MATERIALS 



Career Exploration Units (Slides) 



Office Occupations 
Drafting Careers 
Graphic Arts Occupations 
Ag-AuW Occupations and NCTI- Programs 
Health jOccupatlonis * 
Accounting Occupations 
Some Careers In Machine Tool and Metals 
Apprenticeship Trades 
Hew Much Is Enough? Math 

Introduction to Marketing Careers and Concepts 
Data Processing Occupations -and Wausau Area 
El e ctronics Occupati o ns 



Career Exploration (16 mm. flip) 
The World of Work 
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FREE PRINTED' MATERIALS AVAILABLE 
FROM THE CAREER EDUCATION PROJECT 
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FREE MATERIALS AVAILABLE FROM 
NORTH CENTRAL TECHNICAL INSTITUTE 



Career Interest Survey 
Steps pn Self and Careier Awareness 
Occupational Checklist 

Value OrientatiOT of Middle Class and Youth Culture* 
Career Education As A Resource for Home Economic Classes 
Goals for Career Education by the U.S. Office of Education 
To the Engliah Teacher 

To Teachers Preparing Career Education Units 
To the Teacher 
To the Librarian 
To the Teacher 

Some Peculiar Comments about Education 
Youth and School Alienation 

Information to Help You Understand and Teach Career Development 
Education - 

ittea^-on-Han<S>ook ■ — 

Attendance Roater 

Try This Problem 

Quips, Quotes, and Quibbles I 

Quips, Quotes, and Quibbles II 

Career. Education Self 

Implementation and Administration of Career Education Program? 

An Encounter With Me 

The Role of Careejr Education 

Careers va< Jobs 

Some Reasons fqr Career Education in Schools 
Career Education Reading List 
Career Education Bibliography 

Role of the School Counselor In Career Education 
Booklets Giving Job Descriptions, Qualifications and Training 
' Requires, Pay Estimates / and Job Outlook 
Job Clusters « 
"Love In The Classroom" 
Glad Note 

^NPhysioIogy of Programs (Kenneth B. Hoyt) 

Careen Education Model ^ 

iThe "T" Diagram 
yValnes Auction 

General Education Development (G.E.D.)-Klt 

Elements of Career Education - Desired Outcome * ' 

I Tauj^t Them All 

Career Development Scope and Sequence Model 
Identify^ Auction List " 
The Art of Not Listening 
Are You Living Up to Your Potential? 
Role&, Goals.^*** Failure 

Rules for Effective and Meaningful Conmjuni cations 
Human Development Program Curriculum" Content Ideas 
Summary of Thirteen Principles for Changing Children's Behavior 
- Career Education for Elementary Schools 

Public Interviews (Merrill Harmon) ; 
One Minute Reaction Statement 
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CEOOl 
CE002 
CE003 
CE004 
CE005 
CE006 
CE007 
CE008 
CE009 
CEO 10 
CEO 11 
CEO 12 
CEO 13 

CEO 14 
CEO 15 
CEO 16 
CEO 17 
CEO 18 
CEO 19 
CEO 20 
CE021 
CE022 
CEO 2 3 
CE024 
CE025 
CE026 
CEO 2 7 
CE028 

CEO 29 
CEO 30 
CEO 31 
CEO 32 
CE033 
CEO 34 
CEO 35 
CE036 
CEO 3 7 
CEO 38 
CEO 39 
CEO 40 
CE041 
CE042 
CE043 
CE044 
CEO 45 
CE046 
CE047 
CE048 
CE049 

CE050 
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Interviewing 

How to Teach Fear 

Career Education Activities K-6 

Transactional Analysis Handbook 

Stem Sentences 

What Do You Value in Life? 

Chart Occupations r 

Comprehensive Occupational Education Program Model 

Family Reaction - Psychology 

Facilitating Self- Actualization Through Assertiveness Training 
Step for Implementing Career Education in Sfchools^ 
Family Occiipational Discussion 
Iridentification of Significant Others 
Strength Bombardment Exarcises 
Wondering What Employer's Look For? 
Communications Test 
Some Ideas Guaranteed ^o get Reaction 
Do's or Dont's for Mature Job~Seekers < 
Satisfactions, Achievements and Success 
Clarification of Personal Vajues • 
Parents and Career Education 
Future Shock 

Personal Career Development Review 
Sixteen Concepts 
Career Development Opinionnaire 
Furthering Career Education Through Counseling 
Definitions, of Words and Terms Used 
Career Cluster Occupations 

Proposed Definitions Related to Career Education 
Career Development Concepts' 
What's Job Clustering All Aboilt? 
Actfvities for the World of Work 
Developmental Tasks 

Some Resource Materials on Developmental Groups 
The Concept on Feedback 
Value Strategy 

Career Decision-Making Process 
Evaluation of Career Education Materials 
Work Values 
Lost on the Moon 

Quotes from Dr. Buscaglld **Ldve in the Classroom" 
Positive Approach to Discipline 

Growth Development Booklet / 
Norms of a Community 

When I Grow Up, I'm Going to Be Married 
Notes from Dr. Pelligren's Presentation 
Tape Recording of 'Dr. Glaser*' - W. West 
Set a Good Example 

Information from the "Today/* Program 
Coatinuims 

I Am Loveable and Capable ^ 
Communications with Others 
Automobile Accident ^ . • * • 
Suggested Books for Understanding Yourself and Others 
individual Uniqueness I What's That?* 
Special Project Report 
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CE051 
CEO 5 2 
CEOS 3 
CEO 5 A 
CEO 5 5 
CEO 5 6 
CEOS 7 
CE058 
CE059 
CE060 
CEO 61 
CEO 6 2 
CE063 
CE06A 
CE065 

cEoee 

CE067 
CEO 6 8 
CEO 6 9 
CEO 70 
CEO 71 
CEO 72 
CEO 73 
CE07A 
CEO 75 
CEO 76 
CEO 77 
CEO 78 
CEO 79 
CEO 80 
CEO 81 
CEO 82. 
CEO 83 
CEO 8 A 
CEO 85 
CEO 86 
CE087 
CE088 
CEO 89 
CE090 
CE091 
CE092 
CE093 
CE09A 
CE095 
CE096 
CEO 9 7 
CE098 
CE099 
CEIOO 
CElOl 
CE102 
CE103 
CEIOA 
CE105 
CE106 



(Social Studies) 
(Mathematics) 
(Foreign languages) 
(Science) 



ERIC 



Value Shee.t 

Manufactarlng Clusters 
Exploring An Occupation 
A Worfl About the World 6f Work' 
The Job Interview 
Do's and Dont's (Job Interviews) 
It Started With an Ad on Monday 
Children Learn What They Live 
Guidance Awareness Survey 
Reaction Form 
Child Care 

SRA - Career Education Activities 
' SRA - Career Education Activities 
SRA - Career Education Actlvttles 
SRA - Career Education Activities 
Potential ServiceStn Career Education 
Personal Career' Development Review 
Program of Effdtt . 
Career Planning Survey (Jtmlor Hl^) 
Theory of Vocational Development 
What Would You Like to Be? 
Specific Areas of Training in Majoir Fields 
Questions A^ed During An Employment Interview 
The Interview . ^ j 

Negative Factors Evaluated During Interview 
Resume 

Letter of Application 
Faculty Recommendation Form 
Sample Letter of Acceptance^ • ' 

Sample Letter of Inquiry 
Preparation for the Interview 
Round Table Discussion (Temple, Ariz.) 
Personal Interview 
Understanding a Child's^ Goals 
Value Sheet — Hi and Lois 
Wheel of Life 

A Look at my Third Grade Education 

Caree?:- Education as a Resource in Social Studies 

Career Education as a. Resource for Business Classes 

Assessing Your Values 

How Do You View Career Education 

The Poor Man's Soliloque 

Adaptations from "Values and Teaching" 

Elgij^t Do's and Dont's for Beating the Blues 

WbiTt is Your Life Style? . ^ 

Community Services in Career Education 

Sexisw??? 

The Career of An Ag Mechanic 
A Counselling Fable 
Classroom Arrangement 

Li^t of Sources May Help in the I?j,terview Process 
Occtipational Grouping 

A Handy Metric Conversion Table _ • . 

Student's Evaluation . - 

A Theory of Occupational Choice 

Publication Highlights 

A Self Survey of Sex Role Activities 

Should Wives Work o j 



CE107 
CE108 
CE109 
CEllO' 
CElll 
CEI12 
CE113 
CE114 
CE115 
CElie 
CE117 
CE118 
CE119 
CE120 
CE121 
CE122 
CE123 
CE124 
CE125 
CE126 
CE127 
CE128 
CE129 
CE130 
CE131 
CE132 
CE133 
CE134 
CE135 
-CE136 
C&137 
CE138 
CE139 
CE140 
CElOTb 
CE141 
CE142 
CE143 
CE144 
CE145 
CE146 
CE147 
CE148 
CE149 
CE150 
CE151 
CE152 
-CE153 
CE154 
CE155 
_QE.156 
CE157 
'CE158 
CE159 
CE160 
CE161 
CE162 
CEie3 



Area Resources Survey Sheet 
Federal Job 'Information 
Activities for Kindergarten, 1, 2, and 3 
Rank the Following 'Hems in Inportance to You 
SRA - Career Education Activities (English) 
Kinds of Information Students May Need About Occupations 
Vocational Development 
Career Education News - Menominie 



(Feb.) 
(Nov.) 



Counseling Check-list 
Career Education News - Menominie 
What is a Student? 
Reflections 

Myaelf . . Edgar A. Guest 

The Ten Coipnandments of Human Relations 

The Ten Characteristics of a Good Employee 

Model for Cases 

Career Analysis 

Resume "(Fdcsimilte) 

Some Home Economic Jobs 

Life Time Span 

Rating in Percentage - Jobs You Have Held 

Relating School Courses to the World of Work 
Areas of Work 

Matching Occupations to Areas of Work 

Exploring Occupations 

Work Values and Goals 

Notes on Career Education 

Guesstimate 

Rank These Jobs 

Probing t)ur Attitudes Tcward's Woman's Lives 

The Important You.... 

Handout Assumptions 

Role Change Project 

Sexism in Education 

The Myth and the Reality 

Structural Experiences for Adolescent Counseling Groups 

Community Involvement 

The Right Way to Look for a Job 

Interest Check list 

An Introduction to Career Education: A USOE Policy Paper 
Motivation 

The Decision -Making Process (Stout) ^ 

Child's Care: A Woman's Right 

Employment and Women 

<iisconsin Work Forces Fact Sheet 

Social In-service - Economics 



CE16A 
CE165 
CE166 
CE167 
CE168 
CE169 
CE170 
CE171 
CE172 
CE173 
CE174 
CE176 
CE177 
CE178 
CE179 
CE180 
CE181 
CE182 
CE183 
CE18A 
CE185 



CE186 
CE187 
CE188 
CE189 
CE190 
CE191 
CE192 
CE193 
CE19A 
CE195 
CE196 
CE197 
CE198 
CEi99 
CE200 
CE201 

x:e202 

CE203 
CE20A 
CE205 
CE2'06 
CE207 
CE208 
j CE209 
CE210 
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APPENDIX E 



Career Education Advisory Cofnmittee 
List of Hexxbers 
Mitiutes of Meeting 

Consortium ^ - 
Sample Program 
List of Members 



CAREER EDUCATION ADVISORY COMMITTEE MEMBERS 



Cliff .Hudson, Principal 
Stratford High School 
Stratford, WI 5A484 

James Leffln, Guidance Director 
Wausau West Hlg^ School 
12 Waxisau Avenue 
Wausau, WI 54401 

Mrs» Lois Tulane^ 
Curriculum Director 
Wausau Public Schools 
City Hall 
Wausau^ WI 54401 

Mr, Martin Haavisto, 
Guidance Director 
Colby Hl^ School 
Colby, WI 54421 

Greg Krause^ Principal ^ 



. Ray Carlson, LVEC 
D. C.'Everest High School 
Schofleld^ WI 54476 

Fay Yost, Guidance Counselor 
Medford Public Schools 
Medford, WI 54451 

Robert Fredrickson, 
^ Personnal Office 

Pers onnel Representative 
Weye^aeuser Compmy 
Rothschild, WI 54474 

Mr, Jphn Cook, 
Manpoi^er Counselor 
Wisconsin State Employront 

Office 
714 First Street 
Wausau, WI 54401 



Prentice Hl^ Schools 
Prentice, WI 54556 



John Knott 
CESA #7 

Stevens Point, WI 



54481 



Richard Hunsbusher, LVEC 
Antigo High Sdiool 
Antigo, WI 54409 

Augusto Munoz, 
Director of Instruction 
Merrill Public School 
Merrill, WI 54452 

Roger LoKmey, Supt. of Schools 
Merrill Public Schools 
Merrill, WI 54452 

Don Conachen 
P. 0. Box 298 
Edgar, WI 54426 

Carroll Tapp, DVR 
111 W, Wausau Avenue 
Wausau, WI 54401 

4. 

Tom Bosman 

Elementary Supervisor 

D. €• Everest Public Schools 

Schofield, WI 54476 



Ray (Jbel, Economic Development 

Coordinator 
Marathon County Economic 

Development Council 
P- 0. Box 569 
Wausau, WI 54401 

Miss Bonnie Schoepke 
Community Action Program 
317 First Street 
Wausau, WI 54401 

Mr, D'ave Carlson 
Social Services 
302 Grand Avenue 
Wausau, WI 54401 

Bill Van Larhoven, Presidents 
Van*^ Equipment, Inc. 
610 North 8th Street 
Medford, WI 54451 

George H. Glaser, 
Personnel Manager 
Wausau Division 

Marathon Electric Manufacturing 

Corporation 
E, Randolph Street « 
Wausau, WI 54401 

Mr. Robert Meyer 
Department of Public Instruction 
-126^ Langdon ' S tree t 
Madison, WI 53702 



' . 2f)7 



Advisory Committee Members (Con*t 



Dr« Merle Strong 

Center for Studies In Vocational 

and Technical Education 
University of wrscohsln 
321 Education Building 
1000 Bascom Mall 
Madison, WI 53706 



Mr. Doyle Beyl 

Wisconsin VTAE Board 

Hill Farms State Office Building 

4802 Sheboygan Avenue, 7th Floor 

Madison, WI 53702 

Dr. Jim Fisher 

Wl scons ltt V T A E B o a r d 

Hill Frams State Office Building 
4802 Sheboygan Avenue, 7th Floor 
Madison, WI 53702 < 



Dr, Henry Ahmsbrak 

Center for Studies In Vocational 

and Technical Education 
University of Wlauqpnsin 
,321 Education Building 
1000 Bascom Mall 
Madslon, WI 53706 



MINUTES OF 
ADVISOTjy CC)>CtITTlX MLETINf, 
Si:PTUn3ER 18, 1074 



Tlie persons present at the meeting, , called to order at 10:15 a.m. 
at NCTl, were: > * 
Fay Yost, Mediford 
Marty Haavisto, Colby 
Lois Tulane, Wausau ;* 
Jim Leffin, Wausau 
Don Conachen, LVEC- 
Edgar, Stratford 
Marathon and Athens 
Career Education Staff 

Dr. RusseXl Paulsen, the Project Director, f^avi* summary reports on 
the Third Party Evaluation and the USOE Lvaluation. Included in these 
summaries were recommendations of the evaluators and Career Education 
staff responses to the evaluations. 



Marty Haavisto responded that the USOE evaluation team v/as not 
necessarily adequately informed on what career education is, etc. 

Peg Mallery gave a summary of the Career Exploration V'orkshop; 
Roger Zerrenner and Ruth Hase summarized tbe various teachers in- 
service programs and workshop; Bill Kubeny discussed the GED and ^ . 
"Industry and You Day;" and Lois Gillilan^ explained the area agent^ 
meetings and results. 

Jim Leffin suggested working with area education boards - then con- 
tracting witli a University to run weekend workshops on Career Education 
for credit. Tliis way, teachers meet board requirements and Career Ed. 
taff is able to implement career education. ^ 



Project goals and objectives vjere reviewed by Lois Gilliland, and 
recommendations from advisory committee members were requested. These 
iBire as follows; 

1. Distribute Career " Education Newsletter to Advisory Committee 
Members, so that future meetings would not be tied up.\^rith 
Projecj(i);5 *'show and tell." 

2. Senior! Survey may be too late in kids curriculum. Better, too, 
to re4ch parents by going to them - go to the neighborhoods, as 
suggested by Lois Tulane, or begin V7ith the Mothers' Clubs. 

3. Career, Education staff be available ot set up booths at the 
Parent/Teacher Conferences at the schools. Lois Tulane welcomed 
staff to attempt piloting her idea at the conferences in VJausau 
elementary and middle schools this fall, Oct. 30-31, and Nov. 5-6. 

Some discussion .on lack of community, student, and teacher awareness 
, of local trades and industries followed.' BIF Day is one means of meeting 
the teacher's needs. Group emphasized importance of an awareness, but no 
real suggestions were dealt with except example of the Antigo "Industry 
and You Day." 

Meeting was ended on that note. 
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V 

XO: Advisory Committee Members 

YKOtii - Lois F. Gilliland, Associate Project Director 

SUBJECT: Advisory Committee Meeting, December 18» 1974 

DATE: December 30, 1974 



r. Members present: 



Russ Paulsen 
Lois Gilllland 
Rog Zerrennfr 
Ruth Hase 
Peg Mallery 
Don Conachen 



John Cook 
Dave Carlson 
Greg Krause 
Marty Haavisto 
Lois TuLane 
Carroll Tapp 



2. Summary of major accomplish- 
ments durims^the past quarter: 



Lois Gilllland - 



3. Discussion: 



a. Teacher in-service'lne^TlltgS 

b. Adult Programs - Major focus 
^ ^1, American Pie Class 

2. Library meetings 

3. Women as a target population 

4. P.T.A. 

5. Undecided seniors and parents 

6. Others 

c. More public relations and advertising, 
d^ Goals and objectives completed. 

e. Distribution of Tables I, II, III from the 
quarterly report on activities and number of 
people reached. 

f . Explanation of new "Team Week" approach. 



a. 



Involvement of 5PI in career education in 
local schools. 

b. Suggested alternative's to "in-service" i.e. 
convention, conference, seminar. ^ 

c. How to tie in community and schools. 

1. Tie into Wausau Career Day through 
Chamber of Commerce. ^ \ 

2. Career Days at Wausau West Hig\ School. 

3. Colby -local Co-op sent twelve\kids to 
Minneapolis to tour Agri-business. 

d/How to reach the unemployed and under-employed. 

1. Seminar for business representatives to 
present ideas for working with' employees 
to get in-piit ox meet with Personnel Club 
of the Chamber of Commerce. 

2. Work on attitudes of employed. , 

3. Control Data - Call in at main office at 
Minneapolis. ^ - - — - 

4. Job enrichment with employers. 
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5. Today's unempl/yed lack any goal or 
objectives for^work. They simply 
have thought no further than their 
work/or need for a job. Hopefully, 
career education will have prepared 
the individual with goals, ideas, 
and more information. 

6. Marathon County Health Care Center - 
Outpatient clients - to see where people 
come from and to see why employees are 
dissatisfied. 

7. Management is concerned about new em- 
ployees (their attitude and turn over 
level). Could hold some seminars with 
empl oyers to find thei^e^ost urgent need 



8. Study employer - based mcdcl of career 
education. \ 

9, On-the-job experiences gOyd for students- 

e. How to make others aware of comiAg events. 

1. List coming events in ca/ecr Ed. news let tei 

f. How to reach drop-outs. f 

1. Through store front kidi < 

2. Through C.A.P.P. /""^ 

g. How to facilitate communication [ 

1. Exchange school and community counselors 
for a day. 
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DATE: Wednesday, March 19, 1975 

TIME: 10:00 a'»m. - 12:00 p.m.. 

PLACE: ftorth Central tet^nical Institute 

SUBJECT: % Minutes - Advisory Committee Meeting for Career Education Project 

After the introduction,, a brief review' of major accomplishments in career 
education this quarter was given which, included: team week approach, adult 
classes and activities, articulation, consortuims, new materials^ and the 
VSOZ evaluation. A suggestion was made. to use the 20 minute career exploration 
wilts in tlie NCTI, display at Wausau West High School 1 Days in March.. 

The major portion of the meeting was spent on discussion of future activities 
end, many tuggestiona were made by advisory committee members. Subjects for 
dlicusslon were: 

1. A, state career edupation. conference hosted by our project on May 8 fit 9. 
Topics ranged from themes to implementation and some suggestions were: 

* a) include people from industry, labor, and business, particularly 
\ ' personnel people educators at all levels; career' people through-- ' 
out the state; people who could help in planning career education 
jitograms for the future; politicians - 
t() some different themes and topics suggested were futurlstics, 
V . attitudes, evaluation procedures and instrximents , juaterials 

displays 

^ / c) committee members seemed more receptive to choices of smaller 

n. * • sessions rather than in one or two general sessions. 

d) A keynote speaker was recommended to kick-off at ajJinner meeting 
• and then have the speaker lead small nroup sess^oti^on the 

^* * ' following day,, l^iether to have the' conf erence-i6n one or two dsys 

' ' was not decided. Norman Quisberg (?T from the Uhlversity of 

^. ; Missouri, St. Louis, was suggested as a possible) keynote speaker, 

2. The Summer Career Exploration Workshop for YVKP Youth explain^id and 
members were questioned on the feasibility of doing this for adults. 

. Adults receiving, help from service agencies and these laid-of f by 
business and industry were suggested target groups. 

i3* Under project goals and objectives revision, committee jmembers made 
* , the following suggestions: ' ' . * 

^ ' , a) workshop organization and evaluation of career educaticiv programs 

\ \ ^ in sdiools ; ' • - , _ 

' . b) get the word out on career education to people on tlie job; 

conduct workshops for agencj' people to inform themr^of project's 
^ • .services. 



WISCONSIN CAREER EDUCATION CONSORTIUM 



Richard Annnerman, Coordinating Chrm^ 
Northwest Center WWTI 
Arcadia, WI 54612 

Mary Jo Bichler, Coordinator 
Gateway Technical Institute 
3520 - 30th Avenue 
'Wosha, WI 53140 

» 

Charles Bingner, Superintendent 
Brodhead Public Schools 
Brodhead; WI 53520 

pavid A. Christofferson 
Career Education Coordinator 
Nicolet College and Technical 

Institute 
Box 518 

Rhinelander, WI 54501 

Mjjke Corcoran, Coordinator 
Career Education . 
Northeast Wisconsin VTAE District 
2m) -West Mason Street 
Grd^an Bay, WI > 54303 

Jert^ittmer, Coordinating 

Chaii 
Nortiiest Colhs^r 

wvrri 

P, 0. Box '203 
Sparta, WI 54656 

Jim Fisher, Consultant 
Career Education 
Wisconsin Board of VTAE 
4802 Sheboygan Avtoue - 7th Floor' 
Madison, WI 53702 

Orv Gabriel, Career Education 

Coordinator 
District One Technical Institute 
620 West Clairemont Avenue 
Eau Claire, WI 54701 

Carlyle Gilbertson, Chainnan 
Counseling and Personnel Services 
University of Wisconsin - Stq^| 
Monooonie; WI 54751 

Lois F. Gill'iland,. Associate Director 

Career Education Project 

North Central Technical Institute 
1000 Schofield Avenue 
'Wauaau, WI 54401 




Ruth Hase, Career Education Consultant 

Career Education^Project 

North Central Technical Institute 

1000 Schofield Avenue 

Wausau, WI 54401 

Pat Henrich, Coordinator 
Career Education 
o/o Lannoye School 
Route 05 

Green Bay, WI 54302 

Peggie Mallery, Career Education Consultant 

Career Education Project 

North Central Technical Institute 

1000 Schofield Avenue 

Wausau,, WI^ 54401 



Russ Mandy, Director 
Articulation Project 
University of Wisconsin 
Menomonie, WI 54751 



- Stout 
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Robert Meyer, Consultant 
Career Education 

Department of Public Instruction 
126 Langdon Street 
Madison, WI 53702 

Kenneth Mills, Assistant Director 
Instructional Services 
Gateway Technical Institute 
3520 - 30th Avenue 
Kenosha, WI 53140 

Dr. Russell Paulsen, Director 
Career Education Project 
North Central Technical Institute 
^ 1000 Schofiel d Avenue 
Wausau, WI 5V01 

J. Robert PandeltonT-Administrator 
Community Service*. 

r^^WWTI 

Sixth and Vine Streets 
' La Crosse, WI 54601 

Richard Rogers, Coordinating Chairman 
West Center WWTI 
Sixth and Vine Streets 
La'Crosse, WI 54601 

Terry^^Seifert, Director 

Placement Services 

Gshkodh Public .Schools 

Oshkosh, WI 54901 t ^ ' 




I 



WISCONSIN CONSORTIUM MEMBERS 
(Con't) 



Morris Severson, Coordinating 



Chai'Tman 
South Central VWTI 
Vlroqua, WI 54665 



Clifford Stanford, Administrative 

Assistant 
Eau Claire Board of Education 
122 Moppa Street 
Eau Claire, WI 54701 



Dale Steffen, Coordinating Chairman 
East Center 
WWTI ' 

Mauston, WI 53948 



John Stevenson, Dean 
College of Education 
University of Wisconsin - Stout 
Menooonie, WI 54751- 



♦ J. Patrick Wagner 

University of Wisconsin - Stout 



Careet rpducatlon Project 
North Cfentral Technical Institute 
1000 Sdiofleld Avenue 
Wausau, WI 54401 




Roger Zerrenner, 
Caree^ Education Consultant 




( 
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WISCONSIN CAREER EDUCATION CONSORTIUM 



1975 WINTER MEETING 
AT 

NORTH CENTRAL TECHNICAL INSTITUTE 
WAUSAU, WISCONSIN 

JANUARY 23, 1975 



9:30 - 10; 15 ktf^al and Coffee 




NortR Central Technical Institute - Room 



10:15 * Welcome - Overview of Days Activities Report 

and discussion of career education on the 
national scene ♦ 

Report and discussion of career education in 
Wisconsin 



Jim Fisher 

Presentation of the North Central Technical 
Institute Career Education Projegt 

Current Project Activities 

Career Education Activities^ at the Public Schools 

Career Education Activities at North Central TechnJ.cal 
.Institute 



12:30 Liinch 

.2:00 Group discussion of current issues in career 

education* 

3:00 ^J*tformal individual or small group discussion with 

NCTI Career Education Staff. 
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APPENDIX F 

EVALUATIONS, STATISTICS^ GOALS & OBJECTIVES 
Table - Number of Persons Contacted 

Third Party Evaliiation Plan 

U.S.O.E^ Site Visit 

Locally Developed Instniments 

1974 - 75 Goals and Objectives 

1975 - 76 Goals and Objectives (First Draft) 
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Plan For Progress Evaluation 
(For Second ^Progress Evaluation Report) 
Project No. F5005 VW 
Grant No. OEG-0-73-5292 
Career Education for Persons in Rural Areas 
Primary focus on Adults 16 and Over 

Exemplary Project in Vocational Education 
Conducted Under 
Part D of Pxablic Law 90-576 

Russell Paulson, Project Director 
North Central Technical Institute 
1000 Schofield Avenue 
Wausau, Wisconsin " 54401 

Center For Studies in Vocational and Technical Education 
* University of Wisconsin - Madison 
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Career Education for l^ersons in Rural Areas 
Primary Focus on Afiults 16 and Over 

The evaluation plan presented is for the t-valuation of the project for 
a second progress report. The aspect of the r^^ject considered for evaluation 
deals with familiarization, career orientation, and career exploration. The 
planners have tried to follow the Draft Guidelines For The Evaluation of Career 
Education Programs recommended by the U.S.O.E.-D.H.E.W^ The reader may find 
some variations, if so, there have also been some adjustments on the part of 
the project to accommodate the Guidelines, particularly as concerns the scope 
of the project to be evaluated as -originally onceived. In the^main the plan- 
ners have tried to be faithful--to the Guidelines. 

This report concerning the plan for evaluation is presented in sections 
as follows: 

1. Introduction 

2. From exploration to evaluation 

3. Evaluation of project efforts in several schools K-12 

4. Evaluation of project efforts with adults 

5. Evaluation treatment 
6* Appendices 

A. Treatment Group - Third Grade 

B. Treatment Group - Sixth Grade 

C. Treatment Group - Ninth Grade ^ 

D. Treatment Group - Twelfth Grade 

E. Adults 
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Introduction 



The project, Career Education for Persons in Rural Areas, is the kind 
of broad encompassing and many faceted endeavor that many of us envision in 
our more expansive moments. Would that a project such as this were funded 
to permit staff and time to plan adequately, in detail, and to enlist schools 
and their respective faculties ^nd adminLstration and adults to carry out * 
the objectives of the project as well as to permit the development of ade- 
quate and corresponding evaluation instruments. 

The project was launched^at " e North Central Technical Institute and in 
its district in response to an effort by the U.S.O.E. to introduce Career Ed- 
ucation. A^an introductory effort the emphasis has been on Familiarization, 
Career Orientation and Career Exploration. The emphasis has been on familiari- 
zation, orientation and exploration as contrasted with selected clearly de- 
fined and discreet activities for which valid and reliable instruments of 
evaluation existed and carried on with selected schools and selected adult^ 
and -adult groups. This is not to say that evaluation was not anticipated be- 
cause it was but, rather, that the administration and organizational structure 
of the project up to this point in time was not specifically centered around 
limited goals and selected activities with specifically preselected schools 
and adult groups for evaluational purposes chiefly. 



From Exploration To Evaluation 



The effort during the first one and one-half years to introduce Career 
Education was a broad, many-faceted approach directed to as many schools and 
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adults in the district by as m^ny tneans of cotranunication as pos*sible. It 
was the hope of the project developers that as many schools as well as adults 
as possible would become involved in as many activities as possible and that 
in turn sufficient evaluative evidence could be obtained to enable a third 
party to evaluate fairly and positively the outcomes of the pr'oject to date. 
An examination of the periodic reports issued by the director reveal clearly 
that the consultants have achieved a great deal in terms of coranunication and 
that the activities of the project are widely known and appreciated. Further 
more> the evaluation planning session revealed that they are very alert and 
very dedicated. 

" Evaluation of Project Efforts In Several Schools K-12 



Whereas many persons have participated, the captive participants in the 
schools involved will provide better opportunities for evaluation than the 
non-structured adult groups or, for that matter, more importantly, individuals. 
Consequently, there will be one set of evaluation plans for the schools and 
one for the adults. 

One thrust for the schools will be to use the treatment and control 
group method to determine whether the multi-faceted approach has had an im- 
pact on the students in selected schools thus far. The second thrust will be 
to use the treatment group results as a benchmark by mean^ of which to deteiv- 
mine the effectiveness of specific activities and procedures that will be em- 
ployed for the remainder of the project period in these schools. The evaluators 
are more conceijned with establishing benchmarks in order to evaluate what is 
still t;o be done. 
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Evaluation of Project Efforts With Adults 



The experience of the consultants with adults was surprisingly different 
than they had anticipated. Whereas they anticipated dealing with individuals, 
they expected that these individual;^: collectively would fall into more or less 
discreet groups and, therefore, be amenable to group instruction and evaluation 
methods. If adults had a semblance of similarity of needs they rarely re- 
mained togetheif long enough for the consultants to work with them as a group. 
They were coming and going -^there was no stability of membership. Their ed- 
ucational status and their socials-psychological needs were such that these 
adults vould not readily submit to group instructional methods, say nothing of 
group approaches to evaluation. 

The consultants and the evaluators after considering the many aspects 
of the problems presented by the adults who sought out the project or who 
were recommended by agencies to the project agreed to the use of the case 
study method by means of which to help these people as well as to evaluate the 
effectiveness of the assistance given to these adults. In was further agreed 
that if possible that these adults might be induced to join a group for study 
as well as for evaluation purposes. The consultants are now in the process 
of identifying the individuals with whom they may be able to work over a 
period of time that will permit them to be of assistance as well as to evaluate 
the effectiveness of their efforts. 
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Evaluation Treatment 

Schools K-12 

Evaluation will take place at Grade 3, ' ^ade 6, Grade 9, and Grade 12* 
The outcome questions and related evaluatioh questions will be selected by 
the consultants from those listed in the Guidelines that nearly as possible 
describe the goals that they had set for themselves at the beginning of the 
project. 

The design of evaluation will involve the treatment and control group. 
Two schools in the treatment group will be compared with two schools in the 
control group. The communities in which these schools are located are similar 
in social organization, income levels, and the assumption is that in ability 
and educational levels they are comparable. 

For all intents. and purposes the information will be obtaine^d directly 
from the students. 

Instrumentation along with outcome questions, related evaluation ques- 
tions, schools and numbers of students involved are in the appendices at- 
tached to this report. Again, the instruments are those suggested by the 
Guidelines. 

Sampling 

Data Analysis 
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Appendix A 
Evaluation Design Worksheet 
Grade 3 



Treatment Group 



Control Group 



Stratford 
Prentice 



50 Students 
20 Students 



Athens 

Medford (Brookside) 



42 Students 
17 Students 



Outcome Questions and Related Evaluation Questions 

I. Increased Self Awareness 

B. Have students increased their ability to describe 
their own current interests and values? * 

C. Do students display more positive attitudes toward 
themselves? 

IV. Increased Awareness of and Knowledge about Work 

A. Have students increased their knowledge regarding 
the major duties and required abilities of different 
types of paid and unpaid work? 

V* Increased Career Decision Making 

B. Have students increased their ability to relate their 
personal interest and values to types of paid and 
unpai'd wor^ and their associated life-styles? 

Design 

Treatment - CotttiJ^l groups 



Specify Data Sources 

Directly from students 



publish instruments 



Instrumentation 

Self-Observation Scales (SOS) Primary Level 
Form A 

National Testing Service 

Career Education Questionaire (CEQ) K-3 

University of Minnesota-Research Coordinating Unit Pot Vocational Education 
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Sampling 

Consultants selected schools where the administration and faculty were 
amenable to the introduction of career education. These schools are serving 

as the treatment group. 

Another set of ^ schools were selected to setve as a' control group. These • 
schools appear not to be making a concerted effort -to introduce Career Education 
. The schools and number of students involved have been indicated above. 
Consultants are those who are directly involved in the administration of 
the project. * ^ 
Data Analysis 

The scoring of the SOS is based on national norms. For each scale, a' 
chii^ receives a standard score (T score) , representing a distribution with a 
mean of 50 and a standard deviation of 10. National precentile and stanine 
equivalents of this standard score are provided. •., .rs 

C.E.Q. although recommended by the guidelines and althougli scoring_ service 
is provided, the fort? in which -the scoring results will be provided. .v^aTs' not 
given on the advanced literature and the analysis o.£ the data wi],1..4fave to wad.t^ 
until the scoring results are available. ^ 



Appendix B 
Evaluation Design ^VJorksheet 
Gracje 6 ^ 



• Treatment Gr<5up • 

; ' A • • . . • \ 

Stratford 50 Students 
Pyeiitice - ?6 Students 



Control Grcuj> 

Athens ^ 
Med ford (Brookside) ! 



♦ Outcome Questions and Related Evaluation Questions 

^ - I. Increased Self-Awareness • ^ 

A. Have students increa^sed their ability to describe 
' their ovu current abilities and limitations? 

' ; V . 'B* . Have studer^trs increas,ed their ability to describe 
V'* . ''^.Wcir own current interests and values? 

•V' C^;^V* ?° students display more positive attitudes 
• V't'rl? •. .toward themselves? ^ • 

i; > ^ -^l^e'/XXP^^^^ss®^ Awcfreness of and Knowledge About Work 
; Xv. •■Hav&';st:udents irv:reased^ their knov7ledge 
, / ^ s^.. tegairSiA:g the major duties and required 

^Sbili.ti^^^of .different typ^es of -paid- and " ^ 

.^/•>V\; . ' . . 

-r'^; »fl^^ iitcreas^ed their knowledge 

V^- ''^'''^ "^.''s . ;>!if ii> work cdnditions, ^nd life 

. ; V; their knowledge 

'* /\* * ; ;*^lyth|^**iji^i>^ that affect work 



• \: , V. *^^In(ri?ea^ed. ISare^^'Deoisipn .^kxhg Slcills 
' ""^-^.B. 'H*a^^« ;S>it^"eni^- incWased their ability to relate 




-Specify Data" 'S^wi^-e^^. j.v\y/ - 
.V-'i .BtreJctlv Jfr/»!n^^gt^^^i)& instruroeri*ts 

r ; / . •/ '.^CEQ .Grade ^ . '.*v''>* ^^r^/ . - . . 

_ 4 . _•• * * *^ •> . * ' '>r • ' * ' 

. • ;-. • .. ■• . ■•• .■ 
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Sampling' 

Consultants selected schools where the administration and faculty were 
amenable to the introduction of career education. 'These schools are serving 

as the treatment group. 

Another set of schools were selected to serve ^as a control group. These 
school^s appear not to be making a concerted effort to introduce Career Education. 

The schools and number of students involved have been indicated above. 
Data Analysis 

Th|,scoring of the SOS is based on national norms. Tor each scale, a child 
receives a standard score (T score) repre'senting a distribution with a mean of 
50 and a standard deviation of 10. National percentile and^stanine equivalents ' 

' a 

of this standard score are provided. 

C.E.Q. although recommended by the guidelines and although scoring service 
is provided,, the forp in which the scoring results will be provided was not 
given in the advanced literature and the analysis will have to wait until the 
scoring results are avMlable. 
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Appendix C 
Evaltiation Design Worksheet 
Grade 9 



Con^ol 



Treatment Group 

Stratford 100 Students 
Phillips 136 Students 

Outcome Questions and Related Evalt^tion Questions 

I. Increased Self-Awarene 

A. Have students increased their ability to describe 
their own current] abilities and limitations? 

B. Have students increased their ability to describe 
their own current interests and values? 

C. Do students dispr^y more .positive attitudes 
toward themselves? 

D. Have students increased their rerognition that 
social economic, educational and cultural 
forces influence their developnjent? • 



Group 



Athens 92 Students 
Marathon 88 Students 



IV. 



Increased Awareness of RnowLedge About Work • 

A. Have students increased, their knowledge regarding 
the major duties and required abilities of different 
types of paid "and unpaid work? 

B. Have students increased their knowledge of 
difference in work conditions and life styles 
associated with different types of paid and 
unpaid work? 

C. Have students increased their knowledge of 

entry requirements ior major types of paid ^ 
and unpaid work? . " ' 

Have students increased their knowledge of the 
impact of social and techrfological change in 
pai^ and unpaid work? 

Havfe students increased their Jmwledge of the 
important factors that affect wofk success 
and satisfaction? 



D. 



E. 



Increased Career Decision Making Skills ^ 

A. Have students increased thalr ability to associate 
their own abilities and limitations with possible 
success in present or future paid and unpaid work? 

B. Have students increased their ability to relate 
their personal interests and values to types of 
paid and unpaid work and their associated life 
&tyles? ». "^"^ ' 

C. Have students increased their ability to (amiden- 
*■ tify-, (b)- locate, (c) utilize sources of inftoma- 

tion to solve cajreer decision-making problems? 



r 
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\ 

E.* Have studeBts increased their kncrwledge of the 
- * steps to be taken and the f.actors to be considered 
'in career planning? 

f 

VII. Increased Work Seeking and Work Getting Skills 

A. Have. students increased their ability to 
(a) identify, '(b) locate, and (c) utilize 
sources that contain information about paid 
an4 unpaid work? 

B. Have students increased their level of skills 
required in (a) applying for, and (b) accepting 
work? 

Design . ' ' ' 

Treatment - Control grqup.s. ' . 

Specify Data Sources 

Directly from students-published instruments 

Instrumentation 

Assessment of Career Development 
American College Testing Program 
HaughtonMifflin Co. 

Sampling 

Consultants selected schools where the administration and faculty were 
amenable to the introdu.Qtion of career education. The schools are serving 

as the treatment group. 

Another set of schools were selected to serve as a control group. These 
schools appear not to.be making a- concerted effort to introduce career education. 

The schools and number of students involved have been indicated above. 
Data Analysis 

,Score distributions, means and standard deviat^ions for the 11 ACD scales 
will be provided. 

•■ ■ . . r 
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Appendix D 
Evaluation Design Worksheet 
Grade ^12 



^^^^Treatment Group ' Control Group 

Stratford 92 Students Marathon 98 Students 

^hlllips 108 Students ^ • Athens 69 Students 

yOutcome Questibns anA^Rel^ed Evaluation Questions 

I» Increased Self -Awareness ^' 
A» Have students increased their ability to 
describe their own current abilities and 
limitations? 
B, . Have students incrSafeed their ability to 
describe their own current interests and 
values? 

C» Do students display more positive attitudes , 
toward themselves? 

Have students increased their recognition 
,that social, economic, educational and 
cultural forces in^l^ence their development? 

IV. Increased Awa;ieT(ess of and Knowledge^otit Work 

A» Have students increased their- knowledge regarding 
the major duties and required abilities of 
different types of paid and unpaid work? 
B, Have students increased their knowledge of 
dif ferences^ in work conditions and life 
styles associated with different types af ^ 
^ ,->j)aid and unpaid work? 

. Wave students increased their knowledge of entry 
requirements for major types of paid and unpaid 
work? 

D» Have students increased their knowledge of the 
impact of social and technological^ changes 
in paid and unpaid work? 
E. Have students increased their knowledge of ^ 
the important factors that affect work 
success and satisfaction? 

Increased Career. Decision Making Skills 

A, Have students increased their ability to ^ 
associate their own abilities and limitations - 
with possible success in present or future 
paid or unpaid, work? , 

B. ' Have students increased their ability to 
relate their personal interests and values • 
to types of paid an^ unpaid work and their 
associated lif^ styles? 

280 
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C. Have students increased their ability to 
(a) identify, (b) locate, and (c) utilize 
sources of information to solve career 
decision making problems? 
J E. Have students increased their knowledge of 
the steps to be taken and the factors to be 
considered in career planning? 
F. Have students increased their active involvement 
in career decision-making? 

VII. Increased Work Seeking and Work Getting Skills 

A. Have students increased their ability 
(a) to identify, (b) locate, and (c) utilize 
sources that contain information about paid 
and unpaid wotk? 

B. Have students increased their level of skills 
required in (a) applying for, and (b) accepting 
work? 

IX. Increased Awareness of Means for Continued Education 

A. Have students increased their ability to identify 
sources of additional education in major types 
of paid and unpaid work? 

B. 'Have students increased their ability to identify 
means to support additional education for them- • 
selves in major types of paid and unpaid work? 

Design , ' ^ 

Treatment - Control groups 

« 

Specify Data Sources 

Directly from students - published instruments 

Instrumentation 

Assessment of Career Development 
American College Testing Progtam 

Haughton Mifflin Co. , ^ - 

Sampling . r i 

Consultants selected schools where the administration and the faculty, 



were amenable to the introduction of career education. These schools are 

» 

serving as the treatment -group. ^ , 

Another set of schools were selected to serve as a control group; These 
schools appear not to be making a concer^d effort to introduce career education. 
The schools and number -of students involved have been indicated above. 
* Data Analysis 

Score distributions, means and standard deviations for the 11 ACD scales 
will be provided. 
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Appendix E 
Adults 



At present, as already indicated, the adults who have heard about the 
project and have come voluntarily or who have been recommended to the project 
by agencies do not constitute a group with sufficient common interests nor do 
they constitute a group with similar problems. Also tmeir educational and 
psycho-social needs prevent them from consenting to groiik treatment . 

The consultants will use a case study approach. They expect that at some 
point these adults may be willing to constitute a class. In either event the 
inventories or tests to be used will be the Career Maturity Inventory and 
Competence will be used with individuals and the group . 

Career Maturity Inventory is published by CTB/McGraw - Hill. 

The' Career Maturity Profile will provide the user with the raw score on 
each subtest of the Competence test, the local percentile assdciated with these 
raw scores and an indication of which items were answered correctly, incorrectly 
or omitted. 

Class raw score averages will be reported on a separate profile sheet. 
Pre and post test scores will also be provided. 

'Frequency distribution repotts for each class or grade will be provided 
giving local percentile ranks. 
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NORTH CENTRAL TECHNICAL INSTITUTE 
CAREER EDUCATION PROJECT 



U. S. 0. E. Site Visitation Schedule 
Tentative Agenda 

Vlsltora 

Mr, Elmer Schick, Program Officer 
U.S.O.E, Chicago Office 

Dr. James Fisher, WBVTAE % 
Career Education Consultant 

Mr, Robert Meyer, DPI 

Career Education Consultant \ 



Thursday, May 22, 1975 

3:00 P. M. Status Report - Project Overview 

Dr. Russell Paulsen, Project Director 

Review of 1974-75 Activities 
Ms. Lois Gilliland, Associate Project Director 
■ " 

Consultants Summary Reports of Activities 
Ms» Peggie Mallery, Ms. Ruth Hase, and 
Mr. Roger Zerrenner 

Third Party Evaluatipn Summary 

Dr. Merle Strong and Dr. -Henry Ahmsbrak 

V 

6t30 Dinner - Holiday Inn 

Friday. May 23, 1975 

8:30 A. M. Discussion with Project Staff 

9:00 Visit Storefront School/meet with Adult Group 

10:30 Presentations by various schools of 

. involvement with project staff 

11:45 Noon luncheon - Hoffman House 

1:30 M.- Next year's goals and objectives summary . 
b^ Third Party Evaluators 

Summary by Review Team 
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North Central Technical Institute 
Career Education Project 
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COUNSELING CHECK-LIST 



Name 



Address 



Telephone 



EDUCATION: 



_Iielow 3th 
College 



High School 
College Graduate 



High School Graduate 



AGE: 



JJelow 18 
36 to A5 



_19 to 25 
Above 45 



26 to 35 



TYPE OF COUNSELING: 



_Dropout 
Employed 
J*arent 

GED 



_Mid-Career 
JJnemployed 
_Welfare 
Otheer 



J^oman Student 

Under-employed 
Senior Citizen 



REFERRAL: 



_EmployTTjent Office 
Job Opening 
Other 



'NCTI Counselor 
Financial Aids 



University Counselor 
Career Information 



FINAL DECISION: 



Further Education 
Financial Aid 



Job Placement 
Other 



COMMENTS : 



ERIC 



284 



North Central Technical Institute 

t 



CEpSS 



EVALUATION OF CAREER EDUCATION MATERIALS 



1. 



Name 



Sdiool 



^. Material (Identify) 



3. I would evaluate this material as: 

Excellent Very Good Good ' 



Fair 



Poor 



4. Evaluate each of the following: 

A. Instructions (e.g. instructions with kits, manuals, etc.) 



B. Activities /Materials (Specify ^amount and type) 



Grade 



C. Student Responses (Identify typical responses) 



) 



D. How were materials integrated into the regular curriculum? 

' 5. Amount of time that the activities were Used? 

6. Other practical uses* stemming from use of materials (Identify) 

A. Other related^aching ideas 

B. Other related teaching materials that may be developed 



(CE-8-74-100) 
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COM>aiNITY SERVICES IN CAREE? EDUCATION 



INSTRUCTIONS: Please ranlc order the following services. In the first 
column under "Your Commitment*' number the items with which you are 
willing. to assist us. Under "Community Needs" please number the services 
as you see a need for them in the community. You need not mark each 
blank if you feel it is not appropriate to your situation. 



Holding informal gi^oups for parents of undecided high school .seniors 
(without students) 

♦ 

Holding informal groups for parents of undecided* high school seniors 
(with students) 



Being available in the community (other th^an school buildings) for 
short periods of time to distribute' career inf orma^tion . 



Placing career education materials on display in Btrategic locations 
in the community. 

f 

Serving as a link between NCTI and the community in setting up courses 
for high school credit. 



Offering courses in career education to include the following areas: 
self-awaretTT5.^s^alue clarification, decision-making skills, career 
development, and employment trends. 



Being availab^le to act^as a resource person in career education in 
evening school programs. 



Being available to condu^X-frfog;: 
program to civic, fraternal, and 

286, 



ams or to explain our career education 
educational groups. 



Assisting in establishing an (area, resource guide similar--to the one 
completed for the Wausau area. 



Working with local business and industry to acquire Concise Hand book 
of Occupations for high school students. ^ ?~ 



Assisting in identifying and working with higli. school dropouts. 
Please offer suggestions: ^ 



Otlier: 



Career Education. Project 



Location: 



Date: 



REACTION FORM 



1. The parts pf^this session I liked qiost were: 



2. The parts of this sessiq^ I liked least were: 



;3. For the future, I would suggest: 



4. .During this session I learned the following about myself and others: 



5. In general, I would rate this session: 



80 .hot 




6. Other comments: 



i 


.0 










4 
















■ -is 
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North'^CentT'alJechnlcal Institute ; ^/vV^ ^- V f v . - 

Career ducation ^Project ; ^ • * 'Lv • ^ r'' • . 



POTEflTIAL SERVICES IN CAREER E|UCATIOlf^ 



4 t 



Please indicate the type of assistance th^6 Vou vpqW prefer from t^e tar^e^^y- 
education con$ultants at North Cen^tral TechnicarinsLity.te. ^ Please rank^ orde-r -the 
major categories according to first, « second, third and>'|ourth choixe. ^ Then rank 
order'each of th$>e items within each major ca6?gory.>* . 

Assistance In planning and. conducting career etfjacaUoa^worksK^'fe and fin- ..j^ 

service programs K-12^in ohe or more of the tollowlog'^-' : [l' ^ ^ \^ 

^ pevelopraent of career education activity units^ to intiSgratq, int,^ ^ V 



th^ regular curriculum. 

Planning and demonstration of "hands-on'* activities: to h&^Osed 

in the ''classroom.. ' ' <^ 

' . Preparation of materials to he used in the classroopi. ^ 

Planning, ^selectijon, or preparation 'of evaluative ii^truments for 

*your career...education program , 
Other^ . V- 

Ass^istance with career education materials: ^ 

^ Through bibliographies ' ^ , . , ' , * • 

Til rough demonstration ^ ' , * . / , ; * • 

Through short-term loan of project materials 

Through af5sistant:e in selection of career education materials 
' Other ; \ ^ ■ • " 

» ' ' J' 

Assistance through career education classes for teachers on one of the % . 
following subjects: ^ . 

i . . * 

' . ' Curriculum development in career education - ' ' 

- Learning about yourself and.others ^. . - 

Career opportunities- for yo-ut}i and adults (qurrent trends, int-cr- 
viewing tet^hniques, resources with career information, etc.).'* 

^ Other . ^ - . , — 

Assistances in^planwlng land i^plemehtjirig career |educatlon classes for 
the following: \ • <p * . 

^ For parent groups \ I . . ' * ' ^- 

For parent and student groups , * - 

Others . " ^ - !. . — . . ' 



One of the objectives of our c^eer education pyoj'ect is to assist adults 
in career devfelopjaient .'^ We are attempting, to find inox:e ways to teach people to 
whom career counseling would be helpful. H6ade list any sugg^festions which you 
, might have to reach these adults, such as through PTA talks or flyers. 
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EVALUATION OF SLIDE PRESENTATIONS 



Please complete this information and return with slide presentation: 



Name 



School 



Siibject_ 



Number of students who viewed the unit_ 



What career exploration slid/ presentation was used; 



Overall, the sl;Lde presentation was: (please 
Very good^ i i i i I Poor 



I I I I I 



Iciw was it used? 



i^aa the career exploration unit: 

Easy to understand? 

Length alright? ^ 



Terminology easy to understand?^ 
Any. other comments: 




Career Education r 
Grant No. O.E-G. 0-73-5292 
Project* No* V361036 

CAREER INTEREST SURVEY 



01 Naae ^ 02 Date of Birth_ 

03 Social Security Number , 



04 Haiie of School 6 City^ 



05 Nai*e of Parent or Guardiiui 



06 Address 



Please indicate with checX Barks your future plans: 

07 SeeX efl?>loyaent 13 ^ Marriage 

08 Military Service 14 Work at hooe 

09 4 years college or university 15 Undecided 

10 2. years college 16 Other (please specify) 



11 Technical institute \ 

12 \ Other type school (Please specify) , 

17 If undecided, check all that is?>ly: 

18 Need aore infonuition concerning where and/or how to apply for a job or school 

19 - Need information on student financial aids 

20 Tentative sarriage plans 

21 Woxild like to know syself better 

22 Desire to travel and/or get away for awhile 

23 Would like to develop »ore confidence in career decision-making 

24 "ZUL P^^^ (specify or list)_ . 

25 ^ , ^ \ ^ 

26 \ \ 

27 



28 



ic>^( Include Wll, 
ig, etc. 



Present or previous work ekperiencV^( Include 1^1, even if you think it is not ^ 
i^jortant-paper route , babysit 



29 Hobb'Les, if any_ 
iO Other interests 
\ (CE-9-73-2500) 
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CAREER EDUCATION OPINIOHNAIRE 



!• Which of the following best describes your present role in education? 

a. Teacher of academic subject 

b. Teacher of vocational subject -l 

c. Guidance counselor 

d» Administrator ^ 

e» Other: (Describe: . ^ 

2. Which of the following best describes the grade level of students with 
whom you work or have responsibility? 



Ai 



a. K-6 
7-9 

c. 10-12 

d. Post High School - Adults 

e. Other: (Describe: ^ 



3, How, many total years of experience in education (e.g. teacher^ counselor, ' 
and /or administrator) have you had? 

a. 0-3 ^ - 

b. 4-10 

c. 11 or more ^ 

A. Uow many years of experience have you had working on jobs outside of 
educat ion ? 

— • * 

a. None - less than one year 

b» One - two years 

c. Three - five years 

d. Six - tenyyears 
e» Ten or more years 

5. Please indicate your highest degree attained. • 

4 

a. Associate degree or less than a baccalaureate degree 

b. Baccalaureate 

c. Master's 

d. ' Specialist 

e» Doctorate - _ ^ 

6. In ay classroom I make use of the sixteen career development concepts in 
the Wisconsin K- 12. Guide For- Integrating Career Development Into Local 
Curriculum, * t 

a. Strongly agree 

b . Agree 

c» Disagree 

d. Strongly disagree 

e» Am not- familiar with the Wisconsin Guide 
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7, In the-^ last six weeks 1 have mentioned different jobs in my class. 

a. Less 'than five 

b. 6-10 

c. 11-15 

d. More than fifteen . _ _ 

8. All students should learn how to get, hold, and advance on a job as part 
of their school ex|)erience. 

a. Strongly agree 

b . Agree 

c. Disagree . ^ 

d. Strongly dis?gree 



9. In the last *six weeks I have mentioned jobs from 
States of Education clusters. 



of the United 



a. Less than* five 

b. Less than ten ^ 

c. Less than fifteen 

d. All fifteen 

e. I am not that familiar with USOE clusters 

10. Local resource materials for career education are a vital part of the 
classroom curriculum. 



11. 



a. Strongly agree ^ 

b. Agree < ^ 

c. Disagree 

d. Strongly disagree 

In preparing liy .class lesson plans for the last two weeks I deliberately 
included career education content in the presentations for days lessons- 



a. Zero 

b, 1-2 

c. 3-A 

d, 5 or more 



Nyl2, By relating educational experiences to the world around them, students are 
motivated to achieVe better in all their subjects. 

a. Strongly agree , . , • . 

b . Agree 

c. Disagree 

d. Strongly disagree 

13. This last semester* I have used innovations about which I learned from 

colleagues or publJ.cations times in teaching the concept of career 

education. 

a-. -Zero - . . «^ - 

b. 1-2 ' ' 

c. ^ 

d. * 5 or more 
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lA. Students should develop an appreciation for the importance of all the 
different kinds of v?ork that pepple perform. 

a. Strongly agree 

b . Agree 

c. Disagree 

d. Strongly disagree ^ 

15. In the last two weeks I have come across job descriptions of one 

sort or another which might be useful in a career education program. 

a. Zero 

b. 1-2 

c. 3-4 

d. 6 or more 

16. Students should be provided with opportunities to develop their abilities 
through ^actual and/or simulated work experience. 

^* 

a. Strongly agree 

b . Agree 
cy Disagree^ 

d. Strongly d^ag^i^e / 

17. In the last two w^ks I have discussed or, mentioned our Caireer Education 
program tira^ at lunch, over lunch, or in similiar informal discussions, 

a. Zero 

b. 1-2 

c. 3-A 

d. 5 or more 

18. Instructional activities in the classroom enable students to develop 
discriminating information gathering skills as an aid to career planning. 

a. Strongly agree 

b . Agree 

c. Disagree 

d. Strongly disagree 

19. The best informal source I use for materials related to career education is: 
a. Newspapers 

Magazines * . ^ 

c. Television 

d. None of these 

20»ys^udent3 should become aware of employment trends as part of their school 
/ instructional program. 

a* Strongly agree 

b« Agree \ 

c. Disagree 

d. Strongly disagree 
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21. The. number of fopaal talks And/or presentationt* I have attended on career 
education this school year is: 

a. 0-1 

b. 2-3 

c. 4-5 

A. 6 or more 

22. Teachers should 'prepare tiieir wn local resource materials tor career^ 
education. I 

jf. Strongly agree 

Agree , ^ " / . 

c. Disagree 

d. Strongly disagree 

23. In talking with merobers of your administrative staff, career education 

in one form of another has come up at least times in the last two weeks 

a. Zero 

b. 1-2 . . 

c. 3-4 

d. 5 or more 

24. Industry and business must assume 3* high level of responsibility in 
assisting schools in providing for the educational and occupational 
training of youth. 



a. Strongly agree 

b. Agree 

c* Disagree 

d. Strongly disagree 

25. Every high school* graduate > regardless of future educational intentions, 
should have been exposed to the world of work as part of nis/her high 
school curriculum. 



a. Strongly agree 

b. Agree ^ 

c. Disagree 

d. Strongly disagree 

26, A student*8 career choiceU/ill hav6 a direct affect on his future life . . 
style. ' ^ 

a. Strongly agree 

b* Agree ' 

c. Disagree , " 

d. Strongly disagree ' 

27. In talking with the members of your instructional staff, career education In 
one form or another has come up at least times in the last two weeks. 



ERLC 



a. Zero / 

b . 1-2 

c. 3-A 

d. 5 or more 
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28. Career education is ano titer name for vocational ^duc&tion. 

a. Strongly A^gree 

b. Agree . ^ 

c. Disagree / 

d. Strongly disagree 
e« I have no opinion 

29. Which of the following T.V. programs would you give up to attend a career 
education related evening meeting one night a month? 

a. Monday night football , 

b. All In The Familj^ 

c. The ABC/CBS /NBC Evening News 

d. Air of them 
e* None of them 

30. Students should be made aware of employer expectations as part of their 
sdiool program. 




a. Strongly agree 

b . Agree 

c. Disagree 

d. Strongly disagree 

31. In talking with the members of your guidance staff, career education in 
one f orm 9r another has come up at least times in the last wo weeks. 

a. Zero 

b. 1-2 

c. 3- A 

d» 5 or more 

32. The classroom teacher should help students assess their interests, aptitudes, 
personal needs and values as an aid to career planning. 

a. Strongly agree 

b. Agree 

c. Disagree 

d. Strongly disagree 

33. This last semester I have gone outside of school on field trips or 

similar visits to learn about mote careers and job tasks. 

t 

a* Zero 

b. 1-2 

c. 3-A . 
d* 5 or more 

3A. As a result of the classroom instruction, students learn which occupations 

require the knowledge and skills of that particular subject area being taught 

a. Strongly agree 

b . Agree 

c# Disagree 

d. Strongly disagree 

29G 
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35. Students should be encouraged to make tentative occupational choices 
while in school. ^ 

a. Strpngly agree 

b. Agree 

c# Disagree ' <r 

d. Strongly disagree 

36. As a result of classroom activities,, students will learn to appreciate 
the personal, social, and economic significance of work. 

a. Strongly agree 

b . Agree 

c. Disagree 

d. Strongly disagree 

37. Career education is for all students , including those who go on to 
further education. ^ 

i * 

a. Strongly agree 

b . Agree 

c. disagree 

d. Strongly disagree 

38. Public schools should provide job placement services for youth during 
their school years and when they exit school for employment. 

^ • \ 

a. Strongly agree 

b . Ag??ee 

c. Disagree 

d. Strongly disagree 

39. Students should become aware of the many occupational options open to thei 

^a. Strongly agree ' . • ^ 

b. Agree 

c. Disagree 

d. Strongly disagree . ' ' 

40. All students should leave high school with a suitable end saleable skill 
that will ensure their employability . * . 

a. Strongly agree 

b . Agree 

c. Disagree , 

d. Strongly disagree 
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GOALS AND OBJECTIVES FOR 1975-76 

♦ • 

Adixlts (Disadvantaged^ Rural) 

NCTI Programs 

Adult Basic Education 
Recruitment 

Counseling (Individual and small groups 

Developmental 
Displays 

Counseling (Individual and, small groups) 
Classroom presentation 

Work. Eva^^xiation 

Counseling individuals 
Referrals 

Programs for Referrals from community agencies 

Job Application Techniques 
Self Development 

(i.e* Aasertlveness Training) 
* # 

Programs for groups of women^ 

Current Trends for Women in Work (speakers, panels, etc.) 
Career Problems and Career Development 
Assessment of Personal Strength 

Schools 

Administrator's Support 

Administrators and teachers meeting 

Treatment Schools (Gr. 3, 6, 9, 12) 

Coordinate special activities through teachers such as 
fi41d trips, job cluster programs '^wirftr outside speakers, 
evaluate the effect. 

A ' 

Entire District 

» ^ 

Administrator's workshop 
Individual administrator's meetings 
Groups of contact persons (meet- monthly) 

1. Establish needs 

2. Exchiatge^deas 

1. Arrange for in-service programs and workshops 
a." Materials Development 
, ' b. Idea Exchange 

c. Outside Resource Person 

(1) Career Educator 
C2) Community Member 

d. Career Exploration Workshop for teachers 

(1) Visit local businesses 
. • * • (2) Actual hands-on experience at NCTI. 
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APPENDIX G 



-ARTICULATION 



■ERIC 



my 
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BUSINESS ARTICULATION SURVEY 

The career education department and business department of North Central Technical , 
Institute are currently planning aa articulation meeting between business instructors / 
at North Central Technical Institute and instructors at area high schools in cooperation 
with an articulation project sponsored through UW-Stout. This program will be held some- 
time in April ar May. We plan to hold one session this spring with further articnla^lon 
planned for next year. Relnburscment for mileage and meals involved will be provide ' 
through the Stout Project. Sometimes it is difficult to attend meetings during ^regiilar 
school hours. In order to reach as many teachers as possible, we would like tgr haj/e 
following information to assist us in our planning: 

What is the most convenient meeting time? (Mark 1st, 2nd, and 3rd choice. ^ 

Morning 9:00-12:00 p.m. at NCTI / ' 



Afternoon 1:00-4:00 p.m. at NCTI 

Afternoon & evening 4:00 to 5:30 p.m. (Dinner) 6:30 to 8:00 p. 91. 

(Meals and mileage will be paid) 

What would you like to have covered in the meeting? (Mai^k 1st, 2nd^ and 3rd choice) 

How to better prepare students for post-secondary education. 

How mrrh mib lec. « to cover in '-^ir^' -cnorl 



Placement, empluyiiteriw*, and career**! rends in business 

p 



Actual curriculum writing 



Name 



School ^ ^ * ^Subjects, 



Address - . Telephone. 

Please return your completed questionnaire to the following: 

Lois F. Gilliland ^ ^ t 

Associate Project Director' '/ ^ . 

North Central Technical Institute 

iOOO Schof^eld Avenue ' . - , 

Wausau, WI 54401 ^ ^ ^ 



• 
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BUSINESS ARTICUUTION 



vmAT: 

WHO: 

WHERE: 

WHEN: 

TIME: 

PROGRAM: 



EXPENSES: 



Business Articulation Meeting 

NCTI Business Instructors and^High School Business Instructors 
Holiday Inn, Wausau 
May 7, 1975 

4:00 - 8:00 p.m. Sectionals: 4:00 p.m. and 6:30 p.m. 
Dinner - 5: 30 p .m. 

Sectionals: Individuals will attend sectional in their 
area of business education.. 

Major Topics: 1) How to prepare students for business post- 
secondary education through subject matter. 

2) Placement, employment, and career trends in 
business . 

Mileage and dinner will be reimbursed by the articulation 
project at UW-Stout. 



Please return the form below by April 28, 1975, 



1 will attend the business articulation meeting on May 7, 1975 at 4:00 p, 



I will be unable to attend, the business articulation meeting on May 7, 19 
"at 4:00 p.m. 



Return to: Lois F. Gilliland 

Associate Project Director 
' North Central Technical Institute 

1000 Schofield Avenue 
Wausau, Wisconsin 54401 
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APPENDIX H 
FOURTH QUARTER ACTIVITIES 

' « 

Team Week Activities in School 
# 

NCTI Tours 

Adult Group Activities 
Industry and You Day 
Xareer Exploration Workshop 
Planning for Career Development Workshop 

r 

Curriculum Writing Workshop* 
Professional Growth 



i 
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. NORTH CENTRAL 

f.fl g TECHNICAL INSTITUTE 



1000 Schofield Avenue 
Wausau.V/tsconsln 54401 
Telephone 715/675-3331 

RESEARCH ANO OEVELOPMENT 



March 12, 1975 



L. P. Marchel, 

Superintendent ^ 
Athens High School 
Athens, WI 54411 

Dear Mr. Marchels 

After talking with Mr. Peterson and Mr. Brovm, we have set 
April 9 and 10 as the dates for our career days at Athens. 
On April 8, we plan to administer the sutveys to the high 
school students. 

As I mentioned to Mr. Peterson, we have tised the library for 
our displays in other schools. However, we will hold this 
where you feel it is mo3t appropriate. I am enclot^ng a 
suggested article for the newspafar. If you wish to change 
any of this befcyre you send it, please feel free to do thi^. 

Enclosed is a cppy of all materials which- I have sent to the 
principals. I hope this/meets with your approval. It has 
.certainly been a pleasure working with you and your staff, 
as everyone has been most cooperative. I wiU plan to contact 
you next week to^finalize plans. Thank you for your assistance. 



Sincerely, 



Lois FV Gilliland 
Associate \Project Director 

LFGtnls 
Enclosures, 



N 
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NORTH CENTRAL VOCATIONAL. TECHNICAL ANO AOULT EDUCATION DISTRICT 



ACTIVITIES FOR THE ELEMENTARY SCHOOL % 
ATHENS — APRIL 9 and 10, 1975 

Career education and curriculum materials a^d career consultant assistance 
will be available to teachers in the library during their free time. 

The following classroom demonstrations will be available to teachers and 
their classes in the library. , These^^will last approximately one-half hour. 
Please indicate the one you would prefer on the sign-up sheet. — 

K-3 . A. Self-Awareness activities: 

1, Films trip: First Things Series and discussion 
t ' 2. Peanuts transparencies on feelings and discussion. 

B. Career Awareness: 

1. Discussion of jobs' and community helpers. 

4-6 A. Self-Awareness: . 

1. "Bread and Butterflies" video tape or films trip 

on- personalities. 

2. Me, Myself, and ^ - films trip on self. . 
B. Career Awareness 

1. Filmstrip on occupational cluster with discussion 
of how your occupation effects your life^ 

2. Exercise and discussion about 15 occupational 
clusters. 
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PROGRAM FOR' ATHENS HIGH SCHOOL 

Career Education materials and guides display for teachers during 
their fyee periods. 

Ctfteer Development display and consultant services for students and 
parents* ' . ^ " ' 



Classroom Demonstrations^ 

!• LifeA^ork Planning - Media presentation, exercises and discussion 
on exploring alternatives, clarifying values, and dec;ts ion-making. 

2« Career Clusters - can cover general clusters on a specific cluster 
as chosen by the teacher* 

3« Job seeking skills. 
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CAREER EDUCATION IN YOUR CLASSROOM 

WHEN: .Saturday, April Vl 

WHERE: D. C. Everest High "jpchool 

TIME: 9:00 a.m. - 4:00 p.m. V- 

COST: $5 per participant, includes box lunch 

The North Central Technical Institute's Career Education staff 
will sponsor a one day workshop on career educiution. This one day 
conference scheduled for Saturday, April 12 canVbe counted as an 
equivalency day. The conference will run from VvjOO a.m. - 4:00 p.m. 
NrfWi a registration fee of $5, which included me c6fet of the box 
-^^^^^^^ Upicheon. * ^ 

Elementary: 

1. Bread and Butterflies (T.V. Career Education Series) 
Intrbduction to the concepts involved in the series on 
self'^awareness and career awareness. The materials and 
ideas used can be implemented with or without the T.V. 
series. We also have a video tape. 

2. ' Magic Circle - Group activity which can be used by the 

classroom teacher to increase positive feelings about 
self. . 

Middle School and Hi^ School 

1. Provide curriculum and A.V. materials with consultant 
help to assist teachers in developing career education 

^activities to be used in their curxiculum. 

2. Teacher's will be taken through self-awareness activities 
for personal growth and development as applies to the 16 
ttmte concepts of careex: educationr^ 



Registration - Career Education - Equivalency Day 
Return as soon as possible 



Name 



/ 



Schocd 



JPlease return ^this part of the sheet and your check for five ($5) dollars 
to the curriculum office in^the Adminis^tration Building. (Please make 
checks payable to D. C. 'Everest Area Sdiools). 
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I). EVEREST IN-SERVICE 
Saturday, April 12, 1975 
(Times are flexible according to group interest) 



Intro^uctiWs and Name Tags 
Roger Zerre^er 



State Career Education Slides 
Lois Gilliland 



Coffee Break 



Values Auction ' * -V 

Ruth Hase 



Pack Your Own Chute 
Trust Walk 

Peggie Mallery 



Lunch 



Materials display and/or World of Work film 



Sectionals 

Choice of elementary and high school small groups 
or Leo Buscaglia s video tape. . 



Final meeting as a group 



SESSIOII REPORT 



WfliM^ftu East Hiph School 
(Location) 



"CSeasion #T 



High Schbol Students and Faculty 
tType of Group }^ ^ 



35 teachers- 150 students ^ 
r^Attendetice) 



Objectives and Procedure: 

To offer students and faculty r 

career infonnatiop» 

Classroom presentations 

Group session 

Individual counseling 

Curriculum materials for . . 

teachers • 



Printed Materials Handed Out: 

Do's and'Dont's of Job Interviews 

Jobs vs. Careers/ . 

Value Clarification Exercises 

A dozen Suggestions for hoosing a Cajreer 

Career Decision-MaJcing ^ 



Instructor » s . MaterialMtdlpwnt t 
Filmstrip?: '*Joh Clusters'* 

•*Why Am I Afraid to Tell You 
Who I Am?':> 
•Vomen Tod^" 
"Ev^of Change" 
"Interviewing Your ^e^J Job" 

Films: "Pack Your Own Chute" 
"The World of Work" 
".Person to Person" , 
' "Discrimination on the Job" 
"Applying for the Job" 



Siwmary of Session: a 

We were stationed in the commons area and met with many undecided seniors 
(Non-academical'ly oriented). There was opportunity to meet with many teachers 
to discuss career education curriculum. ThjLs was a successful program fo^ 
this particular high school, which has not promoted career education in the 

past. X,"; 




Prentice & Tripoli 
CLocatloo) 




(Sesaion jiT 



All 8th grades from Prentice School Disi-rict 
(Type of 6roup) 



April. 



/ 

29. 1975 



Tiro 

75 



fl5j«ctives _and Rpocedtire t 

LifeAJork Planning: (Including) 

1) Exploring Alumct?:vea 

2) Value Cl«rific*tfon 

3) Deci«ion-^iaking 



Instructor's Material/Equip«aant» 

1) 16 mm. FiJfi: "Wprl^ 

2) 16 nm. film: "Mr. Koumal" 

3) Films trip /Cassette set: ''Why Am I 
Afraid ta Tell You Who I An?" ^ 

4) Films trip/CassetU set: "15 Job Clusters 

5) Materials display for cafeteria 



Printed Jfeterials- Handed Out: 

1) "Work Values" 

2) "Values Auction" 

3) "Personality Types and/or 
Games People Play" 



4) . "Decision-Making Process' 

5) "Careers vs. Jobs" 



SMjmmrf of Sessico: 

iigs°.^d";s.ign nu^^^rs (1-3) or (1-A) for small groups. 
2) Large Group: Film:^%/orld &f Work" 



II. 11:00 - 12:00 Noon: (Snail Groups) - 

1) Discuss film. , fi V 

• 2) Cover 3 areas listed under "objectives" above. 

III. 12:00 - 1:00 p.m.: (Lundi - Socialir^. 

IV. .i:00 - 2:30: (S^all-Group offerings fjr ^^^'^ 

1) Filostrip/Cassette Set: "Why Am ^Afraid. .? 5J lou raoc 

2) Cafe - materials * / 

3) Filastrips/Cassextes: 15 Job ClVsters 

4) Film: "Mr. Koumal" 



r 



V. 



2:30 - 2:45: Large Group - Wftt.ten Evaluation 
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I ^ Aprll,30-May 1, 1975 

(Sasalon #"5 ' 

Students and Faculty 25 t eacher8-250 stildents 
^ (Attendence) 



SESSIOII R EPORT 

Wausau West Hl^ School 
■ fLocaticd j 

Wausau West Hl^ School 
.(Type or| Group) 



Objectives and Procedtcre: 

To offer students and faculty 
- career Information 
Group sessions 
Classroom presentations 
Individual Counseling 
Curriculum materials for teachers. 



Instructor's Material/Eqtrlpcwit j 

Films trips r "Job Clusters" 

**Why Am I Afraid to Tell You 
Who I Am?" 
'Votfian Today" 
"Eve of Change" 
"Interviewing Your New Job" 

Films : "Pack Your Own Chute" 

"The World of Work" 
"Persdn to Person" 
**Dis crimination on the Job" 
"Applying for the Job" 



Prljited Matirimls Handed Out: 

Do's and Doftt's of Job Inte.fview 

Jobs vs. Cateers 

Value Clarification Exercises 

A Dozen Suggestions for Choosing a 

Career 

Career Decsion-Making' 



Suanary of Session: 

We were stationed in a heavy traffic area of the school - thus attracting many 
interested students and faculty in an individual and small group approach to 
career counaeling. Plans are being made to repeat this program in the fall 
of '75, This was a successful, informative approach. 




ERIC 
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SESSIOII REPORT 



NCTI ■ I MHY 197^ 

(Wiog) (Session \h^ie) 



Sixth Grade Students Horace Mann Middle School 2 teachers-60 students 
of 6rotcp) • (Wausaui <Attendence^ 

Objectivea^and Procedxtres Instructor's Mat«rial/Eqxiip«nt « 

Develop awareness of job ^ Film: "Wo/ld^f Work- 



dusters 

Tour facilities of NCTI, 
use of faculty speakers 

Prograa on police force - 
(faculty) 

Printed Hsterials Handed Out: 



S\OT«ry of Seasiont 

Entirm student body was exceptionally responsive and interested in all activities 
of the day long program. 

The nany members of the NCTI staff who participated related positively to this^ 
strident group in providing a wealth of information concerning career options. 
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KCTI 

CLocatiga} 



SESSIOII REPORT 



II 

'CSassion #T 



May 20. 1975 
^ (Baie) " 



Sixth Grade Students Horace Mann Midlle School 

- (Type of'6roTip) (Wausau!) 



2 teachers- 60 students 
( Atwndetice ) 



Objectives and Procedure: 
Develop awareness of job clusters 
Tour facilities of NCTI 
Use of facility speakers 
Program on pjo^rice force 

^Matarials Handed Out: • 



». Instructor's Material/Equipnent : 

Slide presentatipn: 
Introduction .to NCTI 




SxBmery ofX^ession: (See -session I) 

This visit was held for 60 students of 120 student team. 

« 

Response from students and faculty was enthusiastic and day's program 
considered a worthwhile experience. 

Consideration is being given to make this an annual event. 



/ 
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T^fcO^ ^^^^^ r 

iConsxatant; 



SESSmi REPORT 



NCTI 



3 



I April i3, 1975 



(Sess 




r) 



Comaimlty Social Services 



(Type of Group) 



XAttendence ) 



Obj^tives and ProcedtireJ 
To acquaint social service workers 



l£tr5c?^ Matarial/Bquipmwitj 
Film: ''You Pack Your Own Chute" 



with career education project and 
discuss procedures for providing 
career counseling to clients of 
their agencies. 



^Printed Materials Handed Out: 



Work Values^ 
Svammry of Session: 

Introduction techniques were used to develop freedom and rapport. 

There was opportunity to discuss ways of providing information and «crvices 
to 'Social service clients an4 follow-up. 




LabAc Department Statistics 



These kinds of meetings will be repeated. 
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^Consultent) 



SESSIOII REPORT 



I ^Location; 



(Session ^1 



X 



•Live-Wire rs" (Working Women) 



(Type of (jroup) 



■ 5 1975 
(Date) 



27 

(Attendence; 



Instructor's Material/Equipment i 

Film Strip: •'Women Today (Gtddance 

Associates) 



Objectives and Procedtoret • - 

To develop awareness of the status 
and trends of women and work in 
American society today. 

Fact\ial information and discussion 
used. 

r 



Printed Materials Handed Out: 
Wisconsin Work Fact Sheet 
The Myth and Reality 
A Self-survey of sex role attitudes 
Probing attitiudes toward women 

« 

Sunsnary of Session: 

A. lively discussion followed presentation of films trip: Women Today > 

The consenus of opinion was that information should be presented to 
employers. { ^ 



U. S. Labor Department labot facts 
Norms of a Community \ 
Women and Employment 
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Dear Students and Parents: 

The second Career Exploration Workshop is being held for students par^cipating^ 
in the Youth Work Experience program,-XhjLs.sunmier_> ,_ The pu rpose of the workshop ^ 
is to provide you,^the student, with prevocational experiences in 15 different 
occupationcd areas. 

**We don't consider it nearly so important what people choose as we do 
' that they choose from the widest possible range of opportunities," 

Kenneth B, Hoyt 

You'll get some information on many careers including qualifications and education 
necessary and, in many areas, an opportunity to try out some tas>s in different ; 
career areas "(do some "hands-on" activities). All this will help you in planning 
your own career. » , ^ 

The workshop is sponsored by the Career Education Project at North Central Technical 
Institute in cooperation with CESA fl7 Youth Work Experience Program. The workshop 
will begin' on Wednesday, June 11 and students should repor.t to the main lobby, North 
Central Technical .Institute, Wausau,.8:00 - 8;30 a.m,, to pick up registration packets 

You must register with your YWE supervisor as s/he has the inf onnati^and registra- 
tion forms. - Please complete the -registration by May I5th. A 



We recommend that students bring their own lunches as facilities at NCTI are limited- 
We're looking forward to seej-ng you at the workshopi ^ /"^^ 

- . from: The Career Education Project Staff ^ 

Russell Paulsen, Ph. D.', Administrator 

Re^^arch and Development 
Lois Gilliland, Associate Project Director 
' Ruth Hase ^ 

Peggie Mallery "^^Consultants 
Roger Zerrenner^ 



?or further information, contact: 

Career Education Office 
\ North Central Technical Institute 

1000 Schofield Avenue 

Wausau, WI 5AA01 

Phone (715) 675-3331 - Ext. 210 ^ 



or 



Bob Young 

CESA in 

Stevens Point, WI 54481 
Phone (715) 346-3151 ^ 
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CAREER EXPLORATION WORKSHOP 
June ll-a3 
North Central Technical Institute 

Choose six (6) career areas from the list below that you want to participate 

i _ 

in during the Career Exploration Workshop ( ✓'O . 



Health Occupations 

Public Service Occupations 



Graphic Arts 



Manufacturing Occupations 
(Machine Tool & Welding) 

Electronics Occupations 



Drafting & Residential Design 



Apprenticeable Occupations, 

Construction,' Service, Printing, 
and Industrial 

Office Occupations 

(Secretarial & Clerical) 



_Office Occupations 
(Accounting) 

JDffice Occupations 
(Data Processing) 

_Deyelopmental Program and high 
school courses related to 
vocational careers 

^Natural, Resources 

(limited number of sectionals) 



Ag-Auto Occupations 
Jlarketing and Distribution 



Home Economics 



Return this form> completed, to your Youth Work Experience supervisor by May 15th. 
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Dear YWE Workshop Participant, . 

The schedule on this page is your program schedule for the three (3) days you 
spend at North Central Technical Inst itute. It is b^ased on the pre-r egistration 
choicatf you made a few weeks ago. Keep this schedule with you so you kncw^era 
to go each period . 



Wednesday 



8:30 - X0:I5 

Orientation for -all 
Participants 



10:25 - 11:40 
Unit 



Room 



Thursday 



9:00 - 10:15 
Unit 



Rocoi" 



10:25 - 11: AO 
Unit 



Room 



Friday 



,9:00 - 10:15 
tJnlt 



Room 



10:25 - 11:40 
Unit 



Room 



11:40 - 12:30 

Ltmcfa — 
(Bring yo^r own) 



12:30 - 1:45 
Unit ^ 



11:40 - 12:30 
(Bring your own) 



12:30 - 1:45 
Unit - 



Room 



Room 



11:40 - ' 1:30 

Luncheon and 

Program for all 
Participants \ 
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TO: wTiio IIoop.s, Vniteil "ay 
-FRO^h Pe gnlt^- Mai ie ry — 

SUBJIXT; Summer 'lecrenlion and rdiication OpporttinlLii:s 
DATE: May 15, X975 



Career Fixploration 'Corksliop for Voutl) ^'ork I'xperience students 
Xortli Central Tcdmicai Institute - June 11-13 



Free infomalion on xP^) intervle\/s ,techn Iqiies and application 



Free career explorprlon help and materials by appointment 
anytime in June, July, and Auj^ust 



Tours and career education activities for orp.anized groups 
(Explorer Scouts, Girl Scouts, Y. Croups, FIIA, and others) 



For more Information, contact Career Hducation Project, at 
North Central Technical Institute, telephoue f-75-3331, I'xt. ^ 
210. 
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PARTICIPATION 




IN THE . ^ 
1975 

CAREER EXPLORA 
WORKSHOP 



AT NORTH CENTPAL TECHNICAL INSTITUTE 
WAUSAUWISfONSIN. 

PRESEMTED TO 

fa\ mRnciBMiON n 




DRECTOR 
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CAREER DEVELOPMENT EDUCATION STEERING COMMITTEE" 
Friday, April 18, 1975 
Lincoln Elementary School 

I. • Information 

- A. ' Lois Gilliland of ^^.Q^.l. will attend the meeting today 

for the purpose of n^nning the Career Development Curriculum ^ 
Writing Workshop fat the week^^ August 18-22, 1975. She will 
be the liaison be^^fen Pat J^agner of Stout and our committee. 

B. Dr. Betz was co;ia(it:^d..r^arding the confirmation of, the ^ 
Model School Program set for August ilrl5, 1975. He is 
currently arranging a credit package to be offered by the 
University of Wisconsin-Oshkosh. A decision on the teacher 
will be made, following any actiap by the Fiscal 



II. Charge . ' . ^ 

A. Develop a format for the (Stout) Career Development Curriculum 
Writing Workshop that will meet the Aeeds of the Wausau School 
District. . ■ 

B. Form' a sub-committee to develop a brochu>^ to describe,^all of 
the Summer '75 Workshops to be offered by the Waysau School _ 
District C&reer Development Education Committee. 

III. Discussion 

^A. Discussion of materials prepared by Dr. Somraers regarding the 
Summer School Program for M.R. children and possible service 
projects for A.A.U.W. 



\ 
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SPECIAL WORKSHOP • 
"TAIBI KAHLER" ' 

t 

A WORKSHOP 'WITH TAIBI KAHLER. PH. D. PTM 
Developer of the Mini-Script. 

We are pleased to present this workshop as part of our program for 
contflmlBf' education for professionals. Especially exciting about 
Taibi'sMihi-Scrlpt is that he has presented it broadly to TA and 
Non-TA tiierapists alike who have recognized its value toxx^fA 
diagnosis and behavior change. Since it first become published 
in the Transactional Analysis Journal in January 19 7A, the Mini- 
•Script has been recognized as a highly significant contribution 
to TA literature. 

Taibl Kahler is the Director of the Traasactional Analysis Institutim 
for. Southern California. Active in TA he has' published numerous 
articles in the TA Journal and otiier publications. He is currently 
serving on the ITAA Research Coooiittee and the Editorial Board of the 
TA Journal. AcadeoicaUy he holds a BA in English Literature; a MS 
in Child Development and a Ph. D in Child Development and Family Life. 
He is a licensed Marriage, Family and Child Counselor and a member of 
the California Association of Marriage and Family Counselors. 

ane "Mini-Script" as developed by Taibi is, a way of quickly identifying 
the reasons by -which a person behavioraUy initiates a sequence resulting 
inBld feelittfes. Taibi will teach how this can be changed by shifting 
posture, altering a phrase, modifying a gesture ect. The Mini-Script 
is also an effective diagnosis tool which can be utilized to predict 
satisfactory or unsatisfactory experiences in relationships (marriage, 
work, social interaction ect.) Of particular interest to persons doing 
marriage counseling is the appUcation of Taibi 's theories to divorce 
v,coijireeirng. " . 

-Join us on May 15-16 to learn Mini-Script and other the«jr from fkL¥i, Gjkl 
WHEN : May 15-16, 9 :00 AM - A:00 PM. 

WHERE: ^Employers Mutual of Wausau ^ 
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